The East Ventura County Employer Advisory Council Presents:

“WHISTLEBLOWERS AND PROTECTED
DISCLOSURES IN THE WORKPLACE”

Linda B. Hurevitz
Guest Speaker

Tuesday, January 21, 2025 : 8:00 am PST - 9:00 am

Check-In In Person/Breakfast : 7:30 am
Los Robles Greens Golf Course, West Ballroom
299 South Moorpark Road, Thousand Oaks, CA 91361

Zoom : 7:55 am
Link will be provided the night before the meeting

PRESENTATION MATERIALS WILL BE SENT ELECTRONICALLY

Topic Description:

One of the most frequent claims filed by employees these days is
whistleblower retaliation. Employers need to be aware of the risks if and
when an employee makes a complaint about the workplace. This program
will discuss what the law is and what employers can and cannot do.
Attendees will learn what makes an employee a whistleblower and how
an employer’s response can impact their ability to stay lawsuit free.

Linda is an experienced trial attorney, having tried
43 jury trials in both state and federal court. Ms.
Hurevitz has earned a reputation for being able to
step into a case on the eve of trial. She has
experience handling all types of cases including
whistleblower retaliation, harassment,
discrimination, wrongful termination, and wage and
hour claims. She provides advice and counseling to
her clients to av0|d litigation and has conducted internal investigations to
respond to EEOC and DFEH Charges. Her reputation as an attorney willing
and able to take a case to trial actually facilitates the settlement of claims.
Earlier in her legal career, Linda represented hospitals in medical
malpractice cases. This experience has given her a unique knowledge of
the healthcare industry and laws governing the practice of medicine. As a
result, many of her current cases involve the healthcare industry.

The East Ventura County Employer Advisory Council (EAC) is composed of employer volunteers representing a
cross-section of business and industry. The EAC was developed to promote a stronger partnership between the
California Employment Development Department (EDD) and the business community. Its commitment is to assist
employers in conducting their business more effectively and efficiently, to provide information on employment-related
issues, and to enhance the communication between EDD and the private sector. This presentation is provided for
educational and informational purposes only; it does not constitute an endorsement of the curriculum or speakers by
the State of California EDD or by the East Ventura County EAC. Aside from staff designated to represent EDD, we
assume no responsibility for the accuracy, legality, or content of the materials provided during this event.

EDD, an equal opportunity employer/program, is a partner in this event. Special requests for accommodation
need to be made two weeks prior to the event by calling (805) 288-8405.
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Member Benefits
Attend all meetings either virtually or in person

Access to our archive of recorded meetings
and “special” short topic videos

Access to Free HR Hotline
Access to Free Conflict Resolution Hotline
Discount on Compliance Posters
HRCI/SHRM Credits when available

[ Become A Member Today! ]

$40 Registration Fee
$35 Early Bird Pricing
Members use your discount codes

Sign-up/Register Online

www.EastVenturaEAC.org

Topics on the Horizon for 2025

» What to do When You Receive
a Letter from an Attorney

» Safety Programs- IIPP & WVPP

» Half-Day Legal Update

If you have ideas or suggestions for future topics,
please let us know.

East Ventura County EAC
2060 Avenida De Los Arboles, #D215
Thousand Oaks, CA 91362-1376
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For information about sponsoring an upcoming meeting,
please click the sponsorship tab on our website —
EastVenturaEAC.org | Info@EastVenturaEAC.org



