
SUSTAINING PARTNERS
Thought leaders committed to strengthening and promoting 

the industry by supporting a diverse and robust talent pipeline. 
3-year commitment offering incomparable benefits, including:

The Insurance Industry’s Premier  
Collegiate Talent Pipeline

BRAND AWARENESS
• �Unparalleled visibility year-round through  

a single access point to top talent
• �Showcase your organization and the role  

you play in the industry’s ecosystem
• Exclusive promotional and speaking opportunities
• �Expand the industry’s talent pool and expose  

students to burgeoning segments and fields
• �Bolster the vitality and continuity of the industry

View the Current Sustaining Partners & Program Details: www.gammaiotasigma.org

STUDENT ENGAGEMENT & RECRUITING
• �Exclusive student access and highest-level benefits  

year-round at live and virtual events
• Dedicated Sustaining Partner career fairs
• �Forge direct relationships on campus across  

the Gamma network
• �Chief Diversity Officer engagement with the GammaSAID Council, 

advancing D&I from the unique student perspective



www.gammaiotasigma.org

GIS SUSTAINING PARTNERS SUPPORT:

ADVANCING THE FUTURE  
OF INSURANCE

JOIN TODAY
AND SUPPORT THE  
NEXT GENERATION

CONTACT
Sharla Floyd
Senior Vice President, Strategic Initiatives
Sharla.Floyd@gammaiotasigma.org
267.274.4136

ANNUAL COMMITMENT*
VISIONARY: $50,000
LEADER: $25,000
INNOVATOR: $15,000
*Adjusted pricing for Professional Associations

STUDENT REACH A LIFELONG NETWORK

16
D&I Officers

22
Alumni Chapters

25K
Alumni

90+
Chapters

Risk Management 
Insurance

Actuarial 
Science Other*

DIVERSIFICATION OF STUDENT MAJORS

* Fastest growing segment.

46% 27% 27%

twitter.com/GammaIotaSigma
linkedin.com/company/gamma-iota-sigma

facebook.com/GammaIotaSigmaGrandChapter


