
 

   

 

 

June 12, 2020 

 

Dear Community Disability Service Providers of Alberta: 

 

Alberta Disability Workers Association (ADWA) launched as a professional association in 2010. The focus 

of the association is to provide a voice for the workforce on a broader provincial level. Since ADWA’s 

inception the board has actively advocated for fair compensation, professionalizing the field and 

increased access to educational opportunities. We have adopted a Code of Professional Ethics & 

Conduct that each member signs upon joining and we have completed a pilot project that reviewed a 

process that would evaluate and validate workers demonstration of core competency standards for 

Community Disability Support Workers. The above are just a few of the activities that we have engaged in 

since we began. For more information on ADWA please visit our website at www.adwa.ca 

Our work continues during the current COVID-19 pandemic crisis, with extra efforts geared toward 

Community Disability Support Workers being fully recognized as essential workers. To that end, ADWA 

has initiated the following: 

• a letter writing campaign, directed at provincial politicians, expressing the importance of fair 

wages during COVID-19 and beyond; 

• participated in a Facebook live discussion about current issues facing our sector;   

• encouraged workers to share their stories on ADWA’s Facebook page 

(https://www.facebook.com/ABDisabilityWorkersAssociation/); 

• communicated several messages to thank our workforce for their dedication and commitment 

during this pandemic https://www.adwa.ca/covid-19-info/for-our-workers.html; 

• participation in regular meetings with government and other stakeholders in our sector.  

ADWA is now looking to expand the scope of the letter writing campaign on a few different fronts. We 

wish to include Albertans with developmental disabilities, their families, guardians and friends. As well, we 

are moving on to a second phase of letter writing to government from workers.  

Individuals, families/guardians and friends 

We will be asking for people to participate in the letter writing campaign by sharing their stories about the 

impact Community Disability Support Workers have had on themselves or the people they support, the 

consequences of worker turnover and the necessity of an educated, skilled and experienced workforce. 

We have attached the letter that we will be sending out.  

Phase 2 of workers letter writing 

We recognize the need to educate beyond the CSS Ministry and therefore are now asking workers to 

write directly, specifically about the essential workers wage top up, to Jason Kenney and Rachel Notley. 

We have already identified the concern that employees may not clearly understand how the funding 

process relates to increases in wages. We do not want workers to misunderstand the process and in turn 

become angry with or blame their employers for not receiving the top up. We have attached the 

information we are sending out to workers in hopes to reduce any confusion on their part.   

http://www.adwa.ca/
https://www.facebook.com/ABDisabilityWorkersAssociation/
https://www.adwa.ca/covid-19-info/for-our-workers.html
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Please feel free to pass on both of these attached letters to the individuals/families that you provide 

services to, as well as to the people who work in your organization. 

Thank you for considering taking this step and we appreciate your support during this time. If you would 

like to find out more about ADWA, our website is www.adwa.ca. If you would like to have a conversation 

or have any inquiries, you can email us at info@adwa.ca. We are open to meeting and/or presenting to 

organizations across the province who are part of the disability sector.  

Stay well, 

 

 

ADWA Board Directors 
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