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The New York Alliance for
Inclusion and Innovation
(NY Alliance) envisions a
society where individuals with
disabilities are contributing
citizens with equal rights and
the ability to live full, productive
and meaningful lives.
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ABOUT US
OUR STORY
With over 80 years of
collective experience, the
New York State Association
of Community and Residential
Agencies (NYSACRA), the
New York State Rehabilitation
Association (NYSRA) and
the NYS Rehabilitation
Research & Training Institute
(NYS RRTI) came together in
collaboration to become the
leader in advocacy for people
with disabilities and agencies
who support them. New York
Alliance for Inclusion and
Innovation (NY Alliance) was
formed in the Spring of 2018.
Our community providers offer
a full spectrum of services
to people throughout New
York State to individuals with
disabilities.

VISION STATEMENT

The New York Alliance for Inclusion and Innovation (NY
Alliance) envisions a society where individuals with disabilities
are contributing citizens with equal rights and the ability to live
full, productive and meaningful lives.

MISSION STATEMENT

To serve as a catalyst for positive change and leading
resource for individuals with disabilities, their families, and the
organizations supporting them.
We do this through:
• Advocacy
• Education & Training
• Technical Assistance & Practice Improvement
• Advancing Sound Public Policy

CORE VALUES

NY ALLIANCE REGIONS
NY Alliance is comprised of six regions around the state. Each region meets on a regular
basis. Special presentations, NY Alliance updates, and regionally based discussions are the
focus of these meetings. The meetings also provide an opportunity for current and emerging
leaders to learn and to network and explore opportunities to address regional challenges.
Regional meeting dates and registration information is listed on the NY Alliance Events & Meetings
page of the NY Alliance website: nyalliance.org.

The NY Alliance regions are as follows:
The WESTERN REGION which includes: Allegany, Cattaraugus, Chautauqua, Chemung,
Erie, Genesee, Livingston, Monroe, Niagara, Ontario, Orleans, Schuyler, Seneca, Steuben,
Wayne, Wyoming and Yates counties.
The NORTHERN REGION which includes: Broome, Cayuga, Chenango, Clinton,
Cortland, Delaware, Essex, Franklin, Hamilton, Herkimer, Jefferson, Lewis, Madison,
Oneida, Onondaga, Oswego, Otsego, St. Lawrence, Tioga, Tompkins counties.

Community: We foster choice and independence in diverse, inclusive
communities and also inspire creativity and innovation, where people thrive
and succeed

The CAPITAL REGION includes: Albany, Columbia, Fulton,
Greene, Montgomery, Rensselaer, Saratoga, Schenectady,
Schoharie, Warren and Washington counties.

Leadership: We will build strong coalitions and engage key stakeholders
to advocate for all people with disabilities, shape sound public policies
which respond to people’s needs and support initiatives which advance
positive, high quality outcomes

The MID-HUDSON REGION includes:
Dutchess, Orange, Putnam, Rockland,
Sullivan, Ulster, and Westchester counties.

Collaboration: We will purposely develop strategic alliances to ensure
that people with disabilities and all stakeholders embrace a truly personcentered system of supports and services

The NEW YORK CITY REGION
includes: Bronx, Kings, New York,
Queens and Richmond counties.

Integrity: We believe responsible words and actions should be held to the
highest standards of honesty, fairness, respect and professionalism
Equality: We value the rights of all people by fostering equal and fair
treatment, respecting ideas and personal values and embracing diversity

The LONG ISLAND REGION includes:
Nassau and Suffolk counties.

Visit our website for upcoming meetings and events in each region.

nyalliance.org
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NY ALLIANCE

COMMITTEES, COUNCILS & WORKGROUPS
NY Alliance offers members
many opportunities to
participate in committees,
councils and workgroups that
focus on a variety of issues.
If you or another person
in your organization are
interested in participating
in a committee, council or
workgroup, contact NY
Alliance today!
COMMITTEE FOR COMPLEX
& FORENSIC SUPPORTS
Members of this committee
focus on identifying technical
assistance, education and
support opportunities for
providers who work with people
with forensic and complex
histories.
DIVERSITY, EQUITY AND
INCLUSION COMMITTEE
Diversity, Equity, and Inclusion
refers to efforts an organization
can take to enable people
of different backgrounds
to succeed and for diverse
perspectives to be heard through
valuing individual difference,
fostering cultures that minimize
bias, and addressing systemic
inequities. NY Alliance’s DE&I
efforts will help members to
reflect DE&I into organizational
missions, visions, and values
and within the association,
itself. We do this through
learning opportunities, technical
assistance and training, listening

and learning and fostering
models for replication and best
practices.
ENABLING TECHNOLOGY
COMMITTEE
The purpose of this committee is
to research and report on ways
to promote technology that will
enhance the delivery of services
to people with disabilities
and help the agencies that
serve them. In this committee,
members share innovative ways
in which technology is being
used in organizations across the
state.
INNOVATION &
LEARNING COMMITTEE
To provide input into the
learning opportunities offered
through NY Alliance. Assist in
the creation and delivery of high
quality, diverse and valuable
educational opportunities in a
variety of learning modalities to
support our members and those
receiving supports.
QUALITY COMMITTEE
This committee discusses and
provides feedback on proposed
and current regulations, shares
information in the areas of
quality assurance, Justice Center
investigations, Incident Review
and Management, Bureau
of Certification inspections
and expectations, corporate
compliance and individual
organizational policies and
procedures.

RISK ADVISORY COMMITTEE
In partnership with Rose &
Kiernan, Inc., this committee
identifies areas of risk and safety
that impact agencies, such as
workplace violence, personal
auto use and emergency
protocols. The committee
then serves as a resource
for information sharing and
identification of solutions,
including technical assistance for
the field.
SELF-DIRECTION COMMITTEE
The focus of this committee is to
identify trends, and challenges
related to providers who work
with people receiving selfdirected services. This committee
actively guides discussions on
advocacy including state and
federal policy changes that
impact member organizations.
WORKFORCE COMMITTEE
Members of this committee
review and discuss trends and
issues related to recruitment,
retention, and development of
Direct Support Professionals
(DSPs), clinicians and other staff
that work to support people
with disabilities. This committee
actively guides discussion on
DSP credentialing, State and
federal policy changes that
impact member organizations
and their workforce, and
provides information and
education on the critical role of
DSPs in supporting individuals
with disabilities.

GOVERNMENT, POLICY &
ADVOCACY COUNCIL
Playing a key role in setting the
policy positions, members of this
committee assist the association
to advance public policy.
Meeting regularly throughout
the year, it serves as a forum for
addressing policy matters and
formulating the NY Alliance’s
legislative and budgetary
priorities and comments on
regulations.

than managed care such as
preparation for a value-based
payment system, stakeholder
understanding and inclusion of
social determinants of health
in a managed environment
new collaborations with health
care systems payers and
partners, and other innovations
and outcome measures in the
provision of long-term supports
for the I/DD community.

DATA ADVISORY GROUP
The Advisory Group provides
EMPLOYMENT COUNCIL
insight and guidance on the NY
This council meets quarterly
throughout the year and its focus Alliance’s Data Initiative Project.
Advisory Group members
is highlighted by advanced
understand the importance of
level, cross system approach to
their organization’s Medicaid
employment discovery, career
data and is shaping the evolving
development and supports for
efforts to develop a data
job retention for people with
disabilities. Topics for discussion platform specifically for NY
Alliance members. The project,
include NYS WIOA Joint plan
currently in development, will
mandates; working together
create a benchmarking capacity
with State agency Employment
based on Medicaid claims and
First Partners; OPWDD HCBS
other data sources to profile the
waiver vocational services;
experience of delivering services
workcenter transformation to
and help NY Alliance members
contract manufacturers and
learn from one another.
apprenticeships; behavioral
health HCBS waiver employment
supports; and increased services JOINT I/DD CLINIC
WORKGROUP
to youth with disabilities in
This workgroup in concert with
transition from school to work.
CP of NYS, IAC and The Arc NY
COUNCIL ON HEALTH AND brings together the directors of
IDD Clinics (Article 16 & 28) to
LONG-TERM SUPPORTS
network, advocate to OPWDD
The Council on Health and
and DOH about policies and
Long-term Supports (formerly
regulations and look to build the
Managed Care Council)
clinical supports people with I/
purpose acknowledges that the
DD need to have quality lives.
transition of the I/DD industry
requires focus on issues broader

RATES/FINANCING
WORKGROUP
This workgroup provides a
forum to discuss issues related
to rate setting, the Consolidated
Fiscal Report, OPWDD rules/
regulations, and other financial
considerations for agencies.
Members highlight the fiscal
challenges and opportunities
providers face in a constantly
changing era. Recent focus has
been how rate rationalization
and managed care have
impacted and will continue
to impact rate structures. The
workgroup helps shape the
policy positions NY Alliance
advances with policy makers in
this area.
FISCAL INTERMEDIARY/
SELF-DIRECTION
PROVIDER NETWORK
Bi-monthly conference calls
of this network of people and
agencies providing self-direction
and fiscal intermediary services
allows for the promotion of
information exchange including
questions and concerns and
sharing resources.
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PUBLIC POLICY & ADVOCACY
POLICY & LEGISLATIVE ANALYSIS
Effective policy, legislative analysis and
advocacy are essential to the success of any
membership organization that works with
government. NY Alliance’s Government
Relations and Policy team, contributes to
the association’s mission by developing
and working to implement legislative, State
budgetary and regulatory strategies that
produce sound public policy on behalf of New
York’s disabilities communities.
LEGISLATIVE
We provide members with analysis on
legislation that impacts the disabilities field.
With a strong presence in Albany, we maintain
relationships with State legislators, their staff,
and the fiscal committees to advance legislative
and budgetary priorities and exchange
information on public policy matters that drive
statutory changes. The NY Alliance develops
its positions on bills of importance through
member input and articulates its stances
through meetings with elected officials, written
correspondence and the issuance of memos in
support/opposition to specific measures.

Cultivating alliances to promote collegial and
action oriented legislative campaigns is key to
the success of effective advocacy. Through NY
Alliance’s extensive experience in government
and as collaborators, we have advanced
successful statewide and grassroots movements
resulting in key statutory changes, budget
appropriations and shifts in public policy that
benefit the disabilities community.
PUBLIC POLICY
The NY Alliance strives to set public policy
objectives that achieve change and further
the mission of the association. We influence
public policy through high-level research
and analysis, data analytics, knowledge and
innovative approaches to supporting people
with disabilities.
Our staff and team of consultants have a highly
developed understanding of public policy
development and we maintain key relationships
with officials in the Executive Chamber, the
Division of Budget, relevant state agencies
and institutions of higher learning to exchange
information.

KEEPING YOU INFORMED

ESPECIALLY DURING CRISIS

Executive Briefings
Executive Briefings occur monthly, giving
leadership of the NY Alliance the opportunity to
share information about policies and governing
practices while hearing from Executives about
the impact in the delivery of services. During the
NY Alliance’s response to COVID-19, Executive
Briefings convene on a bi-weekly basis to address
immediate and emerging needs. This member
benefit provides breaking news from state
agencies on issues that executives need to know,
in addition to providing snapshots on the federal
policy landscape and how it influences state
actions. The briefings are open to executives and
emerging leaders.

Beginning in early 2020, it became clear that the
world was facing an unprecedented challenge.
From the onset of the coronavirus pandemic,
the NY Alliance has engaged with our national
associations, State officials, other provider
associations and experts in the field to gain
accurate, up-to-date information to share with our
members on a daily basis. At the same time, we’ve
been listening to our members along the way
and learned of their needs in order to advocate
on their behalf with the leaders in the State and
assist them with accessing necessary resources
throughout the crisis. Visit our coronavirus
trusted resources page at nyalliance.org/
coronavirus
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CENTER FOR
INNOVATION & LEARNING

NY Alliance’s Center for Innovation & Learning is dedicated to promoting knowledge exchange
activities as a convener, catalyst and clearinghouse in the field of disability supports and services
in New York State.
The Center provides opportunities for professional development in the field and first-hand access
to pertinent information, technical assistance and research. The Center is an educational resource
and a physical space which fosters learning. Education opportunities are presented in a variety
of modalities, from written materials posted on our website for downloading, to live and archived
webinars, to in-person sessions held either on-site in our Center located at NY Alliance office in
Albany or at another location. Sessions and resources offered by The Center include:
PERSON CENTERED THINKING
& PLANNING TRAINING
These trainings offer participants the unique
opportunity to learn and practice the skills
needed for effective Person-Centered Planning
with someone whose life presents many
common challenges in the service driven world.
They provide the unique opportunity to think
differently about how to provide true personcentered supports, one person at a time.
HOUSING NAVIGATOR COURSE
This course focuses on how housing is funded,
developed and sustained. Students learn how
to base the housing process on the needs of
the individual, their social capital, their assets
and income, and their choices and options.
At the conclusion of the course, having helped
design an individual’s housing plan, students
are qualified to create housing opportunities for
individuals and to increase agency capacity for
more housing options.

Visit The Center website at:

nyalliance.org/CenterforInnovation

to learn more about our trainings.

TECHNOLOGY INFORMATION CENTER
The Technology Information piece of The Center
provides resources on assistive technology and
provides the expertise and resources available
for technical support if needed. Resources
include Enabling Technology in Action, a
compilation of videos and other resources
showing how to use enabling technology.
HEALTH AND WELLNESS TRAININGS
Training opportunities are available for
Registered Nurses, Social Workers, Licensed
Mental Health Counselors, Community
Rehabilitation Counselors and more. These
include continuing education courses for
licensed social workers (#0105). NY Alliance
also offers OPWDD required and approved
Diabetes Management trainings through our
Diabetes 360 (RN Train-the-Trainer) and
Diabetes 180 (Annual Renewal) virtually
throughout the year in addition to two
Understanding Telephone Triage webinars for
RNs and Direct Support
Professionals (DSPs).
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PROJECTS & INITIATIVES

NY Alliance regularly applies for and has received state, federal and private foundation grants to
create different resources to assist the field.

CAPITAL REGION BOCES DIRECT
SUPPORT PROFESSIONAL (DSP)
PIPELINE PROJECT

Launched in the Fall of 2020, NYS OPWDD,
RCWT and the Capital Region BOCES have
partnered together to offer a pilot project to align
state education standards with quality DSP training
metrics and offer participants six certificates
including Nurse Assistant, Home Health Aide,
Personal Care Aide, Direct Support Professional
American Heart Association Basic Life Support/
CPR and First Aid. This program will teach adult
students the skills necessary for a long-term
career of helping people with disabilities live
independently in their own communities, in group
home settings or in a nursing home.

DDPC STATEWIDE AND REGIONAL
HOUSING INITIATIVE

The NY Alliance was awarded the DDPC NY
Alliance Statewide and Regional Housing
Collaboratives 2019-2021 grant. The goal of this
project is to facilitate and support capacity building
and learning on a statewide basis for developing,
creating, and implementing individualized housing
options with and for people with I/DD that
build upon community housing options that go
beyond the OPWDD service system. For more
information, visit: nyhrc.org

EMPLOYMENT SUPPORTS
TRANSFORMATION ASSESSMENT
(ESTA) WEBSITE

NY Alliance created ESTA-NY.com, the Employment
Supports Transformation Assessment (ESTA) as a
comprehensive resource providing individualized
tools, resources, and guidance to help human
services agencies transform employment supports.
Website: esta-ny.com

HOUSING RESOURCE CENTER (HRC)
NY Alliance’s specialized housing initiative
provides technical assistance, training resources
and a network of housing experts. The initiative
includes creation of a standalone website, New
York Housing Resource Center (HRC) for People
with Intellectual/Developmental Disabilities, a
centralized portal of New York State housing
related information. The HRC acts as a
clearinghouse for information and resources for
housing professionals across the state and helps
to foster collaboration between and among the
housing industry and related professions, service
provider agencies and people with disabilities.
Website: nyhrc.org

PANDEMIC RESPONSE TOOLKIT

The NY Alliance for Inclusion and Innovation
is pleased to be the recipient of a New York
Community Trust grant to create a Pandemic
Response Toolkit for providers of services to
individuals with intellectual and developmental
disabilities (I/DD) in the New York City region.
Visit: nyalliance.resilienceresources.org

PERSON-CENTERED PLANNING
COMPREHENSIVE SYSTEM
TRANSFORMATION STATEWIDE
TRAINING INITIATIVE

The New York State Department of Health (DOH) is
excited to announce the Person-Centered Planning
learning opportunities. This initiative is sponsored
by DOH in partnership with NY Alliance and
Public Consulting Group to support best practices
in Home and Community-Based Services (HCBS)
Final Rule-compliant person-centered planning
and practice throughout the State. Learn more:
nydohpcptraining.com/events

REGIONAL CENTERS FOR
WORKFORCE TRANSFORMATION
(RCWT)

RCWT are regional collaborations between service
providers, DSPs, people who receive services and
other stakeholders in the field of I/DD. Created in
2013, the RCWT was funded by the NYS Office for
People with Developmental Disabilities (OPWDD) to
strengthen the professionalism of DSPs by educating
them on nationally validated ethical standards,
offering resources that help develop professional
skill sets, and improving their overall competencies.
Website: workforcetransformation.org

SUPPORTED DECISION MAKING
NEW YORK (SDMNY)

The Supported Decision-Making (SDM) Project
operates in collaboration with Hunter College/CUNY,
NY Alliance, Disability Rights New York, and The Arc
Westchester. The project seeks to increase awareness
of SDM as an alternative to guardianship for people
with I/DD, and to implement two parallel SDM pilot
programs designed to divert transition-age youth
with I/DD from entering guardianship, and help
restore the rights of adults with I/DD already under
guardianship. Website: sdmny.org

SPECIAL BENEFITS
Members are encouraged to utilize these
additional special benefits of membership.
More information about these benefits can
be found on our website: nyalliance.org.

COLLEGE OF DIRECT SUPPORT

Members receive a discounted price
on enrollment in the College of Direct
Support, a guide to core competency
online learning called Investing in a
Professional Workforce.

NY ALLIANCE LEARNING
INSTITUTES

The Learning Institute is a type of professional
enrichment and can be used as a collaborative
learning environment for others who have
a common interest in a given subject. The
Institute creates a learning environment in which
participants invest in innovation and learning.

EMPLOYEE BENEFITS SOLUTIONS
FROM ROSE & KIERNAN, INC.

The NY Alliance, in collaboration with Rose
& Kiernan, Inc. designed an employee
benefit solution available to members at
a discounted rate. The Employee Benefits
Solutions program is uniquely designed to
assist agencies with employee retention by
enabling members to contain costs while
providing a comprehensive employee benefits
package.

nyalliance.org
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NETWORKING OPPORTUNITIES

Connecting members is one of our specialties. Join us throughout the year for conferences and other inperson and virtual events to network with colleagues in the field and share information regionally and
statewide. Conferences and events include:

LEGISLATIVE & POLICY EVENT

Typically held in early February, this event is
purposely timed to take place shortly after the
release of the Executive Budget proposal. Cosponsored by the Arc New York, the forum is an
opportunity for provider organizations to advocate
for necessary funding and key pieces of legislation
that impact their agency directly or the service
sector as a whole. NY Alliance members are
encouraged to meet with their Assemblymembers
and Senators while in Albany for this important
advocacy opportunity.

PRE & ANNUAL CONFERENCE

Each year, the NY Alliance convenes a Pre &
Annual Conference for 3.5 days in April. The
Pre-Conference is a half-day of learning including
specialized tracks. The Annual Conference takes
place in the three days following the Pre-Conference
and includes extraordinary keynote presenters; over
50+ presentations across 10+ tracks; an art exhibit
showcasing the creative abilities of people with
disabilities; a 5K Fun Run which raises funds for
DSPs and an Annual Excellence Awards banquet
honoring leaders in the field.

FRONTLINE SUPERVISOR CONFERENCE

The Regional Centers for Workforce Transformation
(RCWT) hosts this conference throughout the year
for frontline supervisors who are key to providing
quality supports for people with intellectual and
developmental disabilities.

COMPLEX NEEDS SYMPOSIUM

Held in November each year, this event offers
valuable insights and information intended
to expand providers’ skills and capabilities to
serve people with intellectual and developmental
disabilities that have complex needs.

RISK MANAGEMENT CONFERENCE

This event offers attendees the opportunity to learn
about new approaches to risk and safety and

discover what’s on the horizon. Hands-on sessions
allow attendees to tap into a smart, forwardthinking community that inspires and empowers
you.

DATA FINANCE VIRTUAL SUMMIT

This multi-day event brings together leaders in
government, healthcare, disability services, the
business community and other stakeholders for a
comprehensive look at data and technology.

FISCAL INTERMEDIARY/SELF-DIRECTION
SUMMIT

This multi-day event features information sharing
and best practices for self-direction occurring in
New York State.

DSP CONFERENCE

This event offers a multifaceted day full of learning
and networking opportunities that celebrate and
recognize the important work that Direct Support
Professionals do to enhance the quality of life
for people with intellectual and developmental
disabilities every day.

LEADERSHIP CONFERENCE

The NY Alliance Leadership Conference takes
place in early December each year. This conference
provides high-level sessions on timely and pertinent
topics for executive management and emerging
leaders.

ADAPTING TO
CHANGING TIMES
During the COVID-19 pandemic and throughout its
aftermath and beyond, the NY Alliance recognizes
the need to continue connecting with members
especially when we’re not able to physically come
together. As such, we have adapted several of our
membership benefits and event offerings into virtual
opportunities until we are all able to safely be in
person again!

STAY CONNECTED
ADDITIONAL
OPPORTUNITIES

In addition to our conferences and other
events, members are encouraged to join
the conversation and share during these
additional networking and connection
opportunities throughout the year:

REGIONAL MEETINGS

The NY Alliance convenes a statewide
membership meeting quarterly that provides
members with updates on current NY
Alliance advocacy efforts, projects, initiatives
and other learning opportunities. These
meetings have moved to our virtual platform
and offer the opportunitiy for breakout rooms
which are sorted by NY Alliance region to
continue more localized conversations.

COUNCIL, COMMITTEE &
WORKGROUP MEETINGS

The NY Alliance leads fifteen councils,
committees and workgroups in meetings
throughout the year to discuss topics of
interest to the field and advance policy. For
more information about topics discussed
during these offerings, turn to pages 6 and 7
of this guide.

TRAINING & TECHNICAL
ASSISTANCE WEBINARS

The NY Alliance consistently offers training
and technical assistance webinars for the
field throughout the year. NY Alliance
members receive discounted registration
fees in addition to special sessions just for
members.

E-COMMUNICATIONS

The best way to stay connected with the NY
Alliance is to make sure you are on our e-lists.
NY Alliance regularly sends e-communications
individualized by topic areas of most importance
to our members. Any staff person from a member
organization can be added to our e-lists.

To add or update your e-mail address on our
e-lists, contact Kate Connally at
kconnally@nyalliance.org.

E-COMMUNICATIONS INCLUDE:
WEEKLY E-NEWS

This electronic newsletter provides a weekly update
containing pertinent news items for members of the
NY Alliance.

ACTION ALERTS & PANDEMIC UPDATES
NY Alliance action alerts include all of the
important information you need to reach out to
your policy makers in Albany and Washington,
D.C. to affect change on the state and federal
levels. During challenging times, the NY Alliance
keeps members updated on policy and regulation
changes and other information on a near daily
basis.

A COLLEAGUE WOULD LIKE TO KNOW
(Q&A BY MEMBERS, FOR MEMBERS)

NY Alliance facilitates conversations between
members. Share a question about anything related
to your work in the field and we will share it with
other members for answers.

MEETING, TRAINING & EVENT
REGISTRATION INFORMATION

Be the first to learn about all of our upcoming
events.
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NY ALLIANCE
PREFERRED PRODUCTS
The New York Alliance for
Inclusion & Innovation’s Preferred
Product relationship is a
membership category of business
partnerships that are mutually
beneficial.
The unique partnership is
between the NY Alliance and
an organization that provides
products and services to our other
membership categories.

www.rkinsurance.com

www.annkissam.com

We encourage NY Alliance
members to learn more about their
products and services by visiting
their respective websites.

NY ALLIANCE
SOCIAL MEDIA PLATFORMS
As a leading resource the NY Alliance
engages with members, advocates,
policymakers and stakeholders. The NY
Alliance utilizes several outlets including
social media to inform decisions, advance
policy, and share information. Social media
has evolved and become almost a necessity
in today’s world. It is a way in which the NY
Alliance continues to connect with members
and all stakeholders. We want to be where
you are – receiving feedback on what is
important to you, and providing helpful
resources.
The NY Alliance is on Facebook, Instagram,
LinkedIn and Twitter. Additionally, the NY
Alliance website provides a wealth of detailed
resources to advance the work of provider
organizations.

www.pharmerica.com/subsidiaries/chemrx

www.evero.com

Follow the NY Alliance on social media and visit the NY Alliance website.
Facebook:

@NYAlliance

Instagram:

@nyaii1

LinkedIn:		

@New York Alliance for Inclusion and Innovation

Twitter:		

@NewYorkAlliance

Website:		

nyalliance.org

www.therapservices.net
Look for our profile picture
across all platforms:
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