
Welcome to the New Year! I always feel reinvigorated and ready to move forward with family
and work obligations from a slightly different (translate more positive) perspective. Here’s to
2022!

I want to continue with Ashton Applewhite’s book, This Chair Rocks. Chapter 6 is about the
workplace. This chapter just might make your temperature elevate because it confronts
ageism in the workplace head on despite secrets being told out of earshot. Ageism leads to
the misperception that older adults are a burden to society by choice. Nothing could be
further from the truth. 

Work often brings satisfaction for older adults . . . provides a sense purpose and social
connection (in addition to a paycheck). Older adults are absent from work less often, have
fewer accidents, are more dependable, and show better judgment. With a deep knowledge
base, we are very valuable. But isn’t every person over 65 ready to live a life of leisure?   We
would like to, but only around 50% have enough saved to meet basic retirement needs for the
rest of their lives. Retirement often leads to poverty, especially for women who live alone and
for black, Hispanic, and Native American women. Fixed retirement is obsolete, making work a
necessity for many older adults.  

Finding (and keeping) a job can be daunting because of age discrimination.  What is age
discrimination? Treating someone less favorably because of age. Age discrimination is not
easy to prove despite it being a very common form of workplace discrimination. It is subtle . . .
it is elusive. Since we are hyper aware of Justice, Equity, Discrimination, and Inclusion in our
current environment, we need to make sure ageism is scrutinized also.   

What can we do as nurses? Learn about age discrimination. Don’t let age be used as a
disqualifier because someone is north of forty. Speak up when ageism is encountered as you
would with ANY form of discrimination. Work is a basic human right (see United Nations’
Universal Declaration of Human Rights). Encourage universal design in the workplace to
increase accessibility as it helps all people of all ages. Encourage workplace flexibility (COVID
has taught us this). Older adults are creative and imaginative and add to diversity in the work
place. This is NOT optional. 
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