First Presbyterian Church
Pontiac, Michigan
Position Description – Stated Supply Pastor

Position Title				Stated Supply Pastor, Full Time
Purpose of the Position	The Stated Supply Pastor will assist the church in maintaining its course and direction.  It is understood and agreed that the Stated Supply Pastor is not eligible to be called as the next installed Pastor unless a full and open search is conducted in consultation with the Commission on Ministry and the Presbytery of Detroit approves the call by a ¾ affirmative vote.

Summary Description	The Stated Supply Pastor shall provide a full ministry of preaching, pastoral care, and administrative leadership. The Stated Supply Pastor shall foster a collegial relationship among church staff in planning the ministry of the church. The Stated Supply Pastor shall work with the Session and the Presbytery of Detroit Committee on Ministry on the following goals for the stated supply period:
· maintenance of a healthy congregational life;
· provide continuity of leadership;
· lead the congregation in discernment for longer-term ministerial leadership
· Receive interim training if not already trained
· Lead the congregation through the Self Study process


Accountability	The Stated Supply Pastor is accountable to the Session of First Presbyterian Church of Pontiac and the Presbytery of Detroit.


Qualifications and Characteristics		-     Strong Biblical and theological background.
· Ability to build relationships.
· Ability to provide pastoral leadership.
· Ability and willingness to work effectively with the governing bodies of the Presbyterian Church.
· Possess skills in administration, counseling, training, and communication, both oral and written.
· Ability to work well with a variety of groups and individuals.
· Experience in community engagement and building external relationships,









Responsibilities
1. Worship and Spiritual Life		
Plan and lead the traditional worship in cooperation with the Director of Music, lay leaders, and Worship & Music Committees. Oversee and help coordinate the contemporary worship service in cooperation with the Worship & Music Committee and the Praise Music Director.  Provide pastoral leadership and nurture of the congregation.

2. Pastoral Care				
Provide regular pastoral care contacts to the sick, shut-ins, and bereaved. Provide individual counseling. Conduct weddings and funerals. Coordinate with Deacons to provide mission activities.

3. Teaching				
Teach and lead adult Bible study, seminars, membership and confirmation classes as needed.

4. Administrative Responsibilities	
Supervise and direct the professional and support staff of First Presbyterian Church. Set the agenda and serve as Moderator of the Session, with voice but not vote, and provide guidance and assistance to Session Committees as requested. Attend Deacon meetings and coordinate with Moderator of Deacons. Act as liaison with organizations that utilize the church building.
· Liberty Church
· Narcotics Anonymous
· Alcoholics Anonymous
· Southwest Detroit Immigration and Refugee Center
· Empowerment English (ESL)
· Kitchen Incubator
· Plain & Fancy Catering

5. Other Responsibilities		
Carry out any other responsibilities as mutually agreed upon with the Session.


To express interest in this position or for more information, please contact please Julie Ogg, Personnel Chair at jewels955@gmail.com. 
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	TERMS OF CALL 
Compensation
	        2025 POD
 Minimum
	
Terms of Call

	EFFECTIVE  SALARY
	
	

	Cash Salary
	$ 54,726
	$

	Housing Allowance (for those not living in a manse)
	
	$

	3.     Use of Manse (fair rental value, at least 30% of 1+4)
	
	$

	Other (see BOP Guide to Effective Salary):  
	
	$

	5.    Total Effective Salary ( Add 1 through 4)
	$ 54,726
	$

	
	
	

	OTHER BENEFITS
	
	

	6.   Board of Pensions “Covenant Package” (10% of Effective Salary) Defined Benefit Pension,
       Death and Disability, Long-Term Disability and Employee Assistance Program.
       **REQUIRED for all Ordained Clergy**
	$ 5,473
	$

	7.   SECA (Social Security) Allowance ( 7.65% of items 1, 2, & 3)
	$ 4,187
	$

	8.  Total Other Benefits (Add 6 & 7)
	$ 9,660
	$

	
	
	

	HEALTH CARE BENEFITS – Choose options
	
	

	9. * BOP “Congregational Pastor’s Package” 
	
	

	Pastor Coverage  (16% of Effective Salary)
	
	$

	Spouse Coverage (Set Fee of $11,000)
	
	$

	Child(ren) Coverage (Set Fee of $8,950)
	
	$

	Spouse and Child(ren) Coverage (Set Fee of $20,600)
	
	$

	10. *BOP “Transitional Pastor’s Participation” (covers Pastor and entire family) 33% of Effective Salary – must be currently enrolled in the Pastor’s Participation Package (as of 12/31/2024) and continuing in same job to be eligible for this.
	
	$

	11. Cash Compensation for medical coverage
	
	$

	        Indicate Type of Insurance Coverage:
	
	

	Spouse Employer
	
	

	Affordable Care Act
	
	

	Other (Please Indicate)
	
	

	12.   Total Heath Care Benefits Cost 
	
	$

	
	
	

	REIMBURSED EXPENSES (Vouchered & Reimbursed)  (must be at least POD Total Minimum Terms in line 17)
	
	

	13.  Medical Deductible or FSA  (optional)
	$
	$

	14.  Study Allowance 
	$
	$

	15.  Professional Expenses (includes Mileage at current IRS rate, Books, Dues, etc.
	$
	$

	16.  Other:
	
	

	17.  Total Reimbursed Expenses
	$ 3,125
	$

	18. Moving Expense (one-time)
	
	

	19.  Total Compensation  (add 5, 8, and 12, 17 & 18)
	
	$


* Consult the Board of Pensions website for minimum and maximum dues amounts

OTHER REQUIREMENTS:
A. Pastor receives 4 weeks of vacation including 4 Sundays; 2 weeks of study leave including 2 Sundays.
B. The church shall provide the Pastor with 12 weeks paid family medical leave (Book of Order G-2.0804) following the guidelines of the Presbytery of Detroit’s Family Leave Policy
C. Medical coverage will be provided and will be negotiable 
