
CLASS COMMENTS GRADES

Employer Workforce Menu 
Career Day Presentations
Mock Interviews

EMPLOYER ENGAGEMENT
Major Assignments:

50 employers completed the Employer Workforce
Menu which curates all engagement opportunities into
an easy “menu.” Aspire worked with employers for
Career Day Presentations that introduced careers to
elementary and high school students. Aspire's Mock
Interviews connected employers with students
practicing this important skill.

BUSINESS
LEADERS

ENGAGED:

Virtual Business Tours
SAT/ASVAB Testing Day
Tours for seniors
Cybersecurity Career
Fieldtrip to the Cyber
Academy at Muscatatuck

STUDENT ENGAGEMENT
Major Assignments: Students are at the center of our work. Their career

success will sustain the local economy for the next
generation. Aspire's partnership with Earlywood
incorporated extra efforts to connect students with
disabilities to local employers.

STUDENTS
ENGAGED:

Teacher Fieldtrips
"Education and Industry
Collaborative" meetings

TEACHER ENGAGEMENT
Major Assignments:

80% of k-12 partners are more aware of local career
opportunities for their students than before working
with Aspire. 60% would not be able, or it would be
much more difficult, to make employer connections on
their own without Aspire. They average a 50%
increase in student engagement because Aspire has
provided more business and career exposure. 100%
feel better connected to the business community as a
result of Aspire's efforts.

TEACHERS /
COUNSELORS

ENGAGED:

FINALS

Aspire developed and supported 16 school to work
initiatives, all designed to expose students and
teachers to local career paths. These initiatives, along
with our ongoing outreach resulted in the total
engagement/attendance from our three key
stakeholder groups: employers, students, and teachers.

FINAL GRADE:

Student Name: Aspire Johnson County 

School-to-Work Specialist: Mrs. Hollingshead

Email: jhollingshead@aspirejohnsoncounty.com

Phone: 317.888.4856 ext. 113

SCHOOL-TO-WORK REPORT CARD
SUMMARY

GRADES                                                                         2022-2023 YEAR
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