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Coalition 2030 Coordinator
Irish Environmental Network (IEN)
Location: MACRO Community Resource Centre, 1 Green Street, Dublin 7 (Hybrid)
Contract: 3-Year Full-Time Contract (Renewable subject to funding)
Salary Band: €46,503–€59,043 (DOE)
Reporting to: IEN CEO
Hours: 35 hours per week
Start Date: Anticipated February 2026
i-Recruit is an independent Irish recruitment agency with a straightforward, ethical approach. We are partnering exclusively with the Irish Environmental Network (IEN) on this appointment. All initial queries and applications will be managed by i-Recruit in coordination with IEN.
About the Irish Environmental Network (IEN)
The Irish Environmental Network (IEN) is a national network of 38 environmental NGOs working to protect and enhance Ireland’s environment and to place environmental issues at the centre of national and international policy. IEN hosts Coalition 2030 on behalf of its membership.
About Coalition 2030
Coalition 2030 is Ireland’s civil society alliance dedicated to ensuring the State meets its obligations under the UN Sustainable Development Goals (SDGs) by 2030.
Key facts:
· Formed to uphold Ireland’s commitments under Transforming Our World: The 2030 Agenda for Sustainable Development, signed by all UN member states in 2015.
· Consists of 75 organisations, spanning international NGOs, domestic NGOs, environmental organisations, universities, and trade unions.
· Functions as Ireland’s central advocacy, engagement and coordination body for SDG-related civil society activity.
· Works on domestic and international dimensions of the SDGs.
· Engages directly with the public, Government departments and the Oireachtas to promote stronger awareness, integration and accountability around the SDGs.
· Coordinates collective actions, policy positions, campaigns, events, and reporting structures across a large and diverse membership base.
· Aims to ensure the SDGs are embedded across Government processes at national and local levels so that Ireland meets its 2030 commitments.
· Further information is available at www.coalition2030.ie
The Coordinator’s role is to facilitate, organise and drive these collective civil society actions.

Role Overview
The Coalition 2030 Coordinator leads the coordination of Coalition members, annual workplans, advocacy activities, communications, and long-term strategic development. The role requires strong political awareness, strong communication ability, and confidence managing multi-stakeholder environments. The Coordinator works closely with the Coalition’s Steering Committee and with IEN leadership.
Key Duties and Responsibilities
Coalition Building & Coordination
· Coordinate and work closely with Coalition members to advance the Coalition’s vision and objectives in line with the Terms of Reference and Strategic Plan.
· Facilitate development of the Annual Workplan and lead its implementation.
· Support Steering Committee meetings through agenda preparation, minute-taking and action tracking.
· Manage membership engagement, including new membership queries and maintaining up-to-date contact lists.
· Lead the development of the Coalition’s Strategic Plan.
Policy & Advocacy Coordination
· Lead policy and advocacy activity based on the Annual Workplan and Steering Committee direction.
· Engage with Government departments and the Oireachtas on SDG implementation and related processes.
· Monitor relevant SDG policy developments and identify advocacy opportunities.
· Coordinate Coalition policy positions, consultations and briefings.
· Manage external consultants and advocacy-related working groups.
Communications & Events
· Administer Coalition meetings, including Plenary sessions.
· Manage the Coalition’s website and social media channels.
· Develop and send press releases; engage with media around key events.
· Act as spokesperson for Coalition 2030 when required.
· Support organisation of events, conferences and public campaigns.
Planning, Reporting & General Duties
· Agree annual objectives and KPIs with line manager.
· Manage Coalition finances, including budgeting, income/expenditure tracking and preparing financial reports.
· Ensure invoices and member contributions are processed and recorded.
· Prepare reports for the Steering Committee, Plenary, funders and external stakeholders.
· Prepare funding applications in consultation with the Steering Committee.
· Maintain lobbying records and file returns to Lobbying.ie.
· Undertake additional duties as required.
· Adhere to all IEN internal policies and procedures.
Line Management
· Provide line management support to Coalition 2030 staff and volunteers.
Qualifications & Experience
Essential
· Understanding of Oireachtas structures and political processes.
· At least three years relevant experience
· A clear understanding of, and commitment to, intersectional campaigns for social and global justice.
· Degree in politics, international development, social justice or equivalent experience in activism.
· Experience organising advocacy campaigns.
· Strong communications and media engagement experience.
· Understanding of human rights and sustainable development.
Desirable
· Facilitation and event organisation experience.
· Experience in the non-profit sector.
· Knowledge of UN processes.
Personal Attributes
· Strong interpersonal skills.
· Ability to work independently.
· Initiative-driven.
· Excellent written and verbal communication.
· Highly organised and structured.
· Able to handle multiple priorities simultaneously.
· Strong time-management and prioritisation skills.
Terms & Working Arrangements
· 3-year full-time contract, renewable based on funding.
· Hybrid model: remote working supported; minimum one day per month in the Dublin 7 office; attendance required for in-person meetings and events.
· Occasional travel within Ireland and abroad.
Conditions are according to Irish legislation including the legal ability to live and work in Ireland. The Irish Environmental Network / Coalition 2030 adheres to Irish law that prohibits discrimination on basis of age, sexual orientation, marital status, birth, fortune, religious, philosophical or political beliefs, language, present or future state of health, disability, physical or genetic characteristics, sex, pregnancy, childbirth, maternity, change of sex, nationality, alleged race, skin colour, ancestry, national, ethnic or social origin. The working language is English, but applicants are not required to be native speakers.
Benefits
· 5% employer-matched pension.
· 25 days annual leave.
· Training and further-education opportunities.
· TOIL policy.
· Bike-to-Work Scheme / TaxSaver commuter tickets.
· Central Dublin 7 office location.
· Hybrid/Flexible working options.

Statement on solidarity, participation and inclusion 
A commitment to solidarity, participation and inclusion is one of the fundamental values of Coalition 2030. We therefore endeavour to ensure that everyone, particularly marginalised and disadvantaged groups who might be affected by policy are considered and included in the conversation. We acknowledge our privilege as people working in an NGO and understand the fact that there may be barriers to participation. We strive to expand and diversify civic engagement, by creating spaces for everybody to participate and be included in activism and political change. As part of this commitment to the values of solidarity, participation and inclusion we strongly encourage applications from those with identities often under-represented in civil society organisations, for example: people of colour, LGBTQIA+ people, those seeking asylum or with refugee status, people with a disability, or people are who members of an ethnic minority.
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