
Apply by January 27, 2017 

 
The Children and Families Commission of Stanislaus County (Proposition 10) invites qualified candidates who are dedicated to public 

service and who possess strong administrative, communication, financial, and leadership skills to serve as Director of the Children 

and Families Commission of Stanislaus County.  Specific appointment to the position will depend upon the selected candidate’s expe-

rience.  The incumbent will be responsible for providing management support to the Commission while implementing Commission 

policies and direction, conducting Commission business while adhering to State law, and administering an approximately  $7.2 mil-

lion annual budget while overseeing contract services valued at $6M.  Knowledge of and sensitivity to the needs of children and fam-

ilies, respecting and valuing the diversity of Stanislaus County residents, and commitment to the mission of the Commission is essen-

tial.  Applicants must possess a Bachelor's degree with emphasis in child development, developmental psychology, public health, 

social work, sociology, public administration, or related human service areas from an accredited college or 

university.  Relevant experience may be substituted on a year-for-year basis.  Applicants must also possess a 

minimum of four years of recent, full-time management work experience in the administration of a compre-

hensive human services or public agency program including budgeting, program development, supervision, 

and presentations to large groups.  Competency in the Spanish language  and experience working with com-

missions or boards is a plus. 

Director of the Children and Families Commission of  

Stanislaus County (Manager IV/Executive Director) 

Oral examinations are tentatively scheduled for the week of February 6, 2017. 



The Children and Families             

Commission of Stanislaus County  
 Vicki Bauman—School Repre-

sentative 

 Vito Chiesa—Stanislaus County 

Board of Supervisors 

 Dave Cooper Community Rep-

resentative 

 Kathy Harwell—Vice Chair, 

Director of Community Ser-

vices Agency 

 Denise Hunt, RN, MFT—

Community Representative 

 Mary Ann Lee—Managing Di-

rector, Health Services Agency 

 Nelly Paredes-Walsborn, Ph.D.

—Community Representative 

 George Skol—Chair, Communi-

ty Representative 

 John Walker, M.D.—Stanislaus 

County Public Health Officer  

The Children and Families First Commission of Stanislaus County was estab-

lished by the Stanislaus County Board of Supervisors as provided for by the 

Children and Families Act of 1998, better known as Proposition 10 (the to-

bacco surtax approved by California voters on November 3, 1998).  Serving 

all of Stanislaus County, this independent, nine member Commission is re-

sponsible for developing a strategic plan to support and improve early child-

hood development.  The Commission has an annual budget of approximate-

ly $7.2 million for early childhood development programs that benefit chil-

dren from the prenatal stage through five years of age and has a reserve of 

nearly $10 million. 

Vision 

 All of Stanislaus County’s children will thrive in supportive, safe, nurtur-

ing, and loving environments; are healthy, eager, and ready learners; 

and become productive well-adjusted members of society. 

Mission 

 Promoting the development and well being of children 0—5. 

 

Stanislaus County Children 

& Families Commissioners 

 



About the Position 
Under general direction of the Children and Fam-
ilies First Commission of Stanislaus County, the 
incumbent selected will be appointed at the 
Manager IV or Executive Director level depend-
ing on qualifications and will be an employee of 
Stanislaus County reporting directly to the Com-
mission.  
 
The ideal candidate will be experienced in hu-
man services, a strong administrator and leader, 
and have excellent communication skills.  The 
ideal candidate will be innovative and creative in 
planning, developing, and implementing Com-
mission policies and working collaboratively with 
other public and private entities.  Knowledge of 
and sensitivity to the needs of children and fami-
lies, respecting and valuing the diversity of Stani-
slaus County residents, and commitment to the 
mission of the Commission is essential.   
 
The position  is a working supervisor who pro-
vides administrative and staff support to the 
Commission.  The Director also provides direc-
tion and management to Commission staff 
(currently 4 direct reports). 
 
Subject to the policy direction of the Commis-
sion, the Director will: 
 

 Operate, coordinate, and manage Commis-

sion programs and activities in accordance 

with the Children and Families Act of 1998 

(Proposition 10); 

 Further the goals and objectives set out in 

the Commission’s Strategic Plan by develop-

ing, recommending, and implementing the 

Commission’s annual budget (including 

development of multi-year financial projec-

tions); 

 Implement the Commission’s annual budget 

by operating informational, advocacy, and 

policy programs and negotiating multi-year 

child services agreements with local public 

and private non-profit agencies; 

 Represent the Commission while advo-

cating for the interests of children and fami-

lies before a wide variety of groups and 

agencies, including community groups, 

Boards of Directors, Legislators, special 

interest groups, California State agencies, 

local and State legislative bodies, etc.; 

 Prepare requests for proposals (RFP’s), 

evaluate proposals received, and recom-

mend the awarding of funds, grants, and 

contracts; 

 Use internally developed outcome data 

tracking systems to monitor and evaluate 

the effectiveness of funded programs and 

make recommendations on program adjust-

ments, contract amendments, and future 

funding; 

 Develop, operate, and evaluate the effec-

tiveness of media campaigns that distribute 

annual reports to the community and pro-

vide information about child development 

to parents and caregivers; 

 Develop and maintain cooperative, collabo-

rative relationships with Stanislaus County 

departments, local public and private non-

profit agencies, the Stanislaus County Board 

of Supervisors, First 5 California, founda-

tions, and grant-making organizations; and 

 In concert with the Commission’s Executive 

Committee, develop Commission meeting 

agendas and assist in conducting Commis-

sion and Commission Committee meetings 

in accordance with Brown Act require-

ments. 

Compensation and Benefits 

PROFESSIONAL  REQUIREMENTS 

 

EDUCATION 

 

DESIRABLE QUALIFICATIONS 

 

Qualifying candidates at the Manager IV 

level will demonstrate professional level 

work experience to support their ability to 

fully function in this advanced senior man-

agement position.  This would typically 

include a minimum of three years of profes-

sional work experience in the administration 

of a comprehensive human services or 

public agency program including budgeting, 

program development, supervision, and 

presentations to large groups.  

Qualifying candidates at the Executive Di-

rector level will demonstrate professional 

level work experience to support their abil-

ity to fully function in this advanced posi-

tion.  This would typically include a mini-

mum of four years of professional work 

experience in the administration of a com-

prehensive human services or public agency 

program including budgeting, program 

development, supervision, and presenta-

tions to large groups. 

 

All positions require graduation from an 

accredited four-year college or university. 

Completion of a degree program 

(undergraduate or graduate) in business or 

public administration is highly desirable. 

Work experience may substitute for the 

required educational requirements during 

the screening process when the candidate’s 

work experience exceeds the minimum 

standards required for the position and has 

a direct application to the level and duties 

of the position applied for. 

 

Possession of a Master's degree in business 

or public administration, competency in the 

Spanish language, or experience working 

with Commissions or Boards are highly 

desirable. 

$73,694.40 to $138,444.80 Annually 

For a complete summary of all management benefits, 

please visit our Human Resources webpage at http://

www.stancounty.com/personnel and select “Employee Ben-

efits” under “Related Links” on the right-hand side of the 

screen. 



CLASSIFICATION INFORMATION 

 

Unless otherwise provided, this position is part of the Unclassified 

Service of the County and considered "at will" for labor relations 

purposes. 

 

EQUAL EMPLOYMENT OPPRTUNITY 

 

The County of Stanislaus is an Equal Opportunity Employer. All 

qualified applicants are encouraged to submit online application(s) 

for open position(s).  

 

Stanislaus County is committed to establishing and maintaining 

effective working relationships with the general public, co-workers, 

supervisors, and members of diverse cultural and linguistic back-

grounds regardless of race, religious creed, color, national origin, 

ancestry, physical or mental disability, medical condition, genetic 

information, pregnancy related condition, marital status, gender/

sex, sexual orientation, gender identity, gender expression, age 

(over 40), political affiliation or belief, or military or veteran status. 

 

APPLICATION PROCEDURES/ 

FINAL FILING DATE  

 

Applications cannot be submitted later than 5:00 p.m. on the final 

filing date. Make your online application as complete as possible so 

a full and realistic appraisal may be made of your qualifications. 

 

Resumes will not be accepted in lieu of a complete application. 

 

 Attaching your resume and cover letter are an optional feature for 

those who wish to do so in addition to completing the required 

application. Information on your resume and cover letter will not 

substitute for the education, work experience and required fields 

on the County application. The online County application is the 

primary tool used to evaluate your job qualifications. 

  

 

TESTING ACCOMMODATIONS  

 

Arrangements may be made to accommodate disabilities or reli-

gious convictions. Describe the special test arrangements you re-

quire in the "Additional Information" section of the application 

form.  

 

APPLICATION AND/OR EXAMINATION  

APPEAL RIGHTS  

 

Application and/or examination results may be appealed by appli-

cants presenting facts alleging irregularity, fraud and/or error in 

application screening or in exam scoring. Appeals must be in writ-

ing and submitted to the Chief Executive Officer within seven (7) 

days after the examination results are mailed. 

 

DISCLAIMER 

 

Stanislaus County reserves the right to revise the examination plan 

described in this bulletin to better meet the needs of County ser-

vice. The provisions of this bulletin do not constitute an express of 

implied contract. Any provisions contained in this bulletin may be 

modified or revoked without notice. The information contained in 

the bulletin is informational, which sets forth a general summary of 

benefits for this respective position. This information is not legally 

binding. The benefits and any other information regarding this 

position may be found in the  Stanislaus County Code, the Stani-

slaus County Personnel Policies manual, or in the applicable Mem-

orandum and Understandings, and such information prevails over 

information contained in this bulletin. Questions regarding this 

bulletin may be directed to the Stanislaus County Chief Executive 

Office/Human Resources. 

 

The Job Task Analysis provides information detailing the physical 

and functional demands of the classification. For the complete job 

task analysis, visit the Risk Management website at http://

www.stancounty.com/riskmgmt/ under “Disability Management.” 

1010 10TH STREET, SUITE 6800 MODESTO, CA 95354   ph 209.525.6333   fax 209.544.6226    www.stancounty.com 

 


