
description:
The nonprofit sector, like the rest of society,

faces many racial equity challenges. For
organizational racial equity work to be

successful, it needs to take place at multiple
levels—from senior leaders to mid-level leaders

(supervisors and managers), to direct service
providers. This multi-part workshop is targeted

for mid-level leaders. We will create a peer
learning community to explore tools and

frameworks for leading organizational racial
equity work . Topics to be discussed include: self-

reflection and collective-care; developing an
organizational analysis; and moving to action.

Space is limited for an intimate cohort.

frameworks
and tools:

Cycle of Liberation,
Bobbie Harro • Wheel of

Sustainable Change,
Robert Gass• Iceberg

Model • Emergent
Strategy, adrienne
marie brown • and

more

Now Accepting Applications!

Emerging
Leaders

Learning
Cohort

cost: $1250
limited scholarships available 



dates:

January 31 *
 February 28

March 27
  April 17 
May 29  
June 26

deadlines:

Applications Open: 

December 2 

Applications Close: 

January 10

Now Accepting Applications!

Emerging
Leaders

Learning
Cohort

Apply at:
bit.ly/EL2020TBC

Sessions are 9am-12pm and include a light breakfast. 

All sessions take place at 206 Clarendon St, Boston MA.

*Please note: the first session will run 9am-1pm.


