Our annual holiday party is an event that our team looks forward to all year — a time to celebrate, to
reflect, and to enjoy the company of our co-workers and loved ones. It is a privilege to host the
evening and it is truly inspiring to see the spirit and vibrancy that our staff has nurtured together.
Morris & Garritano wouldn’t be the company it is without our amazing employees who share their
talent and compassion with our clients and with each other. This year we started a new tradition of
recognizing a select group of individuals who not only fit the mold of an outstanding employee, but
break it.
While our entire staff works hard every day to provide the best service and experience to our clients,
there are those whose performance stands out above the rest. Our first award was given to five
employees in various departments of the agency who exemplify what it means to be an M&G
employee. The criteria for the Executive Excellence Award is:



Someone who demonstrates strong Core Values and is a role
model for other employees.



Those who have made a strong contribution to a major initiative, or
made significant impact to our clients, their department, or another
department in the agency.



Their contributions may have improved a process or created an
efficiency that wasn’t there before.

We are proud to announce Cortney DeCaires, Martine Domingues, Luzette
Graves, Jordan Sullivan and Dave Wilson as recipients of the 2016
Executive Excellence Awards.
An award that pays tribute to the spirit and memory of the person that made
Morris & Garritano what it is today was also created. The Greg Morris
Award, our highest honor, is awarded to someone who:



Not only demonstrates, but exemplifies the Core Values of Morris &
Garritano and creates a positive work environment for those around
them.



Embodies the spirit of Greg Morris as a warm, compassionate person
with strong collaborative skills.



Is helpful, giving and passionate about their work.



And demonstrates a trait of giving back and empathy for others,
something that Greg Morris was well known for in the community.

The first-ever Greg Morris Award was presented to Sheri Bruner. A
more-than-deserving recipient, we know that Greg would agree
wholeheartedly with our decision.
As 2016 comes to a close and we look to the coming year, I’m filled with
confidence and certainty that our team will continue to exceed the
expectations of not only our clients, but of their peers as well. I am
extremely proud of all the recipients and the contributions that they have
made to move the company forward into the New Year. But most of all, I am
so incredibly grateful for each and every one of our employees who make
up the Morris & Garritano team.






Contributed by: Louise Matheny, Human Resources Consultant

The Internal Revenue Service (IRS) has accelerated the deadline for filing W-2 forms to January
31. Previously, employers had until the end of February, if filing hard copies, or the end of March,
if filing electronically.
The earlier date is intended to make it easier for the IRS to detect and prevent tax refund fraud.
Note that January 31 is also the deadline for employers to distribute copies of the Form W-2 to
their employees.
The January 31 filing deadline, enacted by the Protecting Americans from Tax Hikes (PATH) Act,
also applies to certain Forms 1099-MISC that report non-employee compensation, such as
payments to independent contractors. Additionally the PATH Act makes changes affecting the
W-2 extension process, noting that only one 30-day extension will be granted, that it is not
automatic, and that extension requests must be received prior to January 31.

Contributed by: Louise Matheny, Human Resources Consultant

As of November 15, 2016, the new I-9 form is available for use.
The electronic fillable form can be found at www.uscis.gov/i-9 or you can click on the image
below for a standard PDF version.
Starting January 22, 2017 USCIS will only accept this new 11/14/16 edition. Up until that date,
you can still use the 03/08/13 edition. The edition date can be found at the bottom left corner of
the Form I-9.

Contributed by: Louise Matheny, Human Resources Consultant

Morris & Garritano has 2017 labor law posters in stock and ready to send out!
By law, California employers must display all
required state and federal employment
notices in a central location available to all
employees.
As a Morris & Garritano client, we are happy to
provide you complimentary labor laws posters
(up to 5). Please email Louise indicating how
many posters you would like and whether you
need English, Spanish, or both.
New posters must be displayed by January 1,
2017.

Contributed by: Louise Matheny, Human Resources Consultant

“WARNING: This product may contain chemicals known to the State of California to
cause cancer and birth defects or other reproductive harm.”
Odds are, if you’ve purchased a toothbrush, a vehicle, or even a burger at the drive-thru, you
have seen this sign. November marked the 30th anniversary of Proposition 65, the warning label
that either concerns or confuses most Californians.
How is it that all these everyday items are labeled with such an aggressive warning?
In the years prior to the 1986 election, California had a string of unfortunate chemical accidents.
Due to the events being highly publicized, toxic issues were prevalent in California’s 1986
election.
The “Get Tough on Toxics Initiative” was meant to reduce the industrial pollution of drinking
water. However, the initiative meant to regulate known carcinogens was, without meaningful
legislative review, written in a way that allowed chemicals to hit Prop 65’s blacklist without ever
being demonstrated to cause adverse health effects in humans.
The Office of Environmental Health Hazard Assessment evaluates substances on a basis of
hazard in massive, unrealistic quantities. For a more fair representation, it should determine the
amount of harm a substance causes during the course of everyday exposure.
Prop 65 is not enforced through government regulation, but rather through litigation. This means
that plaintiffs often seek out products without warning labels and press charges against the
offending company. With the high costs associated with court hearings and lab testing, most
businesses choose to settle out of court, costing California business owners millions of dollars in
settlement fees.
Prop 65 has been successfully amended twice in its past, and is slated for another revision to
take effect on August 30, 2018. However, the changes will not alter how deeply flawed the
initiative is. Until a meaningful evaluation of risk is added to Prop 65, California businesses will
have to continue to post those huge ugly warnings – and California residents will still have to look
at them.

Though there were some
workers’ compensation statutory
changes enacted this year, none
will require revisions to posting
notices, new hire pamphlets or
claims forms. You may continue
to use the current versions of the
new hire pamphlets (CCR
§9880); WC posting notices
(CCR §§9881 - 9881.1); DWC-1
claim form/Notice of Potential
Eligibility (CCR §10139); or
benefit notice letters (CCR
§§9810-9815).

Contributed by: Michael Schedler, Loss Control Consultant

Effective January 1, 2017, SB 1167 will instruct Cal/OSHA to prepare and propose new heat
illness and injury prevention standards for indoor worksites by January 1, 2019.
The standards are meant to minimize heat-related illness and injury amongst indoor workers
based on environmental temperatures, work activity levels and other factors. The standards
board will be responsible for reviewing and adopting the proposed legislation.
Outdoor workplaces in California have had heat illness regulations since 2006, requiring
construction workers, agricultural workers, landscapers and others to receive proper training,
water, shade and rest breaks. SB 1167 will provide similar provisions for indoor workers, such
as factory or warehouse employees.
Most California employers currently have an Injury and Illness Prevention Program (IIPP), but
they don’t necessarily address the hazards of indoor heat. It is in the best interest of all parties
to establish proper protocols when dealing with heat illness and injury. If the employer properly
follows the set standards, they are helping to protect themselves against individual lawsuits,
class action lawsuits, or union organizing efforts. Employees are guaranteed to receive
accommodating working conditions in the event of extreme temperatures and heat.

Contributed by: Marie Bloomstine, Personal Lines Department Manager

As the holiday season gets into full swing, many families decorate to spread some cheer and
make their homes more festive. While holiday decorations can be fun and beautiful, they can
also present fire hazards. To keep your home and family safe this holiday season, consider the
following decorating tips.

Contributed by: Martine Domingues, Commercial Lines Operations Manager

Effective January 1, 2017, breweries, distilleries, or wineries owing less than $50,000 in excise taxes in the previous
year and are expecting to owe less than $50,000 in the current year are no longer required to hold a bond.
It should be noted that new applicants who file to operate one of the above entities prior to January 1, 2017 must still
submit a bond with their application. Existing breweries, distilleries, and wineries must notify TTB that they are eligible
for the bond exemption and can request termination for their bond requirement after January 1, 2017. However, TTB
cannot process a bond termination request until the final tax payments for any remaining liability incurred in 2016 have
been received.
To help streamline the application process, ttb.gov has updated their Permits Online to include a field indicating whether
you expect to owe less than $50,000 in excise taxes in 2017, therefore being eligible for the bond exemption.

Contributed by: Nick Sullivan, Marketing Supervisor

Effective January 1, 2017, Assembly Bill (AB) 2883 will revise California Labor Code 3351 and 3352, changing the
parameters in which owners can be excluded from Workers’ Compensation coverage. This law will apply to all in-force
workers’ compensation policies. On January 1, 2017 the following changes will be enacted:
Corporations: In order to be eligible for exclusion from coverage, the individual must be an Officer or Director and
must own 15% or more of the issued stock.
Partnerships and Limited Liability Companies: In order to be eligible for exclusion, the individual must be a general
partner if the entity is a partnership; or the individual must be a managing member if the entity is a limited liability
company.
Revocable Trusts: Grantors of revocable trusts are no longer eligible for exclusion.
In order to exclude a corporate officer, director, a general partner or the managing member of an LLC, the individual to
be excluded must sign a written waiver of workers’ compensation benefits under penalty of perjury certifying that he or
she is a qualifying individual. It is important to note that any and all exclusions on inforce policies will be void on
January 1, 2017. In order to maintain existing exclusions that qualify under the new law without interruption, each
individual who is eligible for exclusion after January 1, 2017, must submit a completed and signed waiver form to their
current workers’ compensation carrier. If a waiver is not received and accepted by December 31, 2016, any employee
that had previously been exempt from coverage, must be included on the policy and will be charged premium up until
the date an executed waiver is submitted to the insurer.
In order to effectively implement these changes, the Department of Insurance expects insurers to provide employers
with an explanatory notice and waiver no later than November 15, 2016. From an employer’s perspective, following
this checklist will help ensure proper coverage for all employees.



Review exclusion eligibility of your company’s corporate officers, board of directors, partners or managing
members of LLCs.



Once received from your insurance carrier, immediately provide a waiver form to those individuals who are eligible
and wish to be excluded. A waiver is needed for each individual.



Collect all signed forms and return to your insurance carrier or agent as soon as possible, but in no event later
than December 31, 2016.

Please contact Morris & Garritano for any questions or concerns regarding AB 2883 and how it may impact your
coverage.

Contributed by: Mary Jean Collins, Workers’ Compensation Claims Analyst

There is a new amendment by the Workers Compensation Insurance Rating Bureau (WCIRB) that goes into effect on
January 1, 2017, stating that insurers will now be required to report medical costs incurred on First Aid claims to the
WCIRB, regardless of who paid the medical fees.
Policyholders will still have the choice to directly pay medical providers for bills associated with First Aid claims.
However, the policyholder must now report the information to their insurance carrier, who in turn will provide it to the
WCIRB.
So, how does this decision affect you?
Unfortunately, this means that if a claim fits the First
Aid Criteria and you pay the medical bill directly to the
provider, it will still be included on your Experience
Modification worksheet. Should you choose to go
through your carrier, they will only pay a provider bill
from the contracted rates, so the bill paid will be
substantially less. Ultimately, you may want to think
twice before deciding to pay a claim out of pocket.

Contributed by: Ben Hoover, Senior Employee Benefits Advisor and Keith Dunlop, Director of Compliance

“So what now?” This is a common question heard over the last two weeks by anyone in the health insurance industry.
On November 8, the Republican candidate, Donald Trump, was elected as the 45 th president of the United States. In
addition, Trump’s win was accompanied by Republican majorities retained in both the Senate and the House of
Representatives.
Throughout his presidential campaign, Trump ran on a platform of repealing and replacing the Affordable Care Act
(ACA). Now that a Republican majority has been established in both Houses of Congress and at the White House, it is
likely that we will see some changes to ACA.
It is far too premature to try and predict exactly what changes we will see in the near future. For a best-guess scenario,
you can check out our blog post from earlier in November. In it we discuss the different scenarios that may play out if
ACA is
repealed versus being replaced as well as the reality of the costs associated with either change.
As with the enactment of ACA over six years ago, none of us could have fully predicted the far-reaching effects it would
have on small business and citizens in America. We have seen in numerous examples where simple wording in a
legislative document could have ripple effects across the industry, sometimes with unintended consequences.
Similarly, it would be difficult at this early stage to fully comprehend how large, or even slight, adjustments to the law
will impact insurance and the healthcare industry as a whole.
One item we do know is that Morris & Garritano was committed to being an expert when healthcare reform was
enacted. We have remained committed to that cause and will continue to be the absolute expert as we start to see
changes in the law over the next several months and years.
Lastly, what we remind anyone who asks the question “so what now?” There is what happens at the Federal level, then
there is what happens in California, and the interests of those two entities are not always in line. As we learn more
about the future of healthcare, be assured that Morris & Garritano will help you every step of the way.

Contributed by: Celia Silacci, Employee Benefits Department Manager

Many employee benefits are subject to annual dollar limits that are periodically updated for
inflation by the Internal Revenue Service (IRS). The following commonly offered employee
benefits are subject to inflation-adjusted dollar limits:



High deductible health plans (HDHPs) and health savings accounts (HSAs);



Health flexible spending accounts (FSAs);



401(k) plans; and



Transportation fringe benefit plans.

The IRS typically announces the dollar limits that will apply for the next calendar year well in
advance of the beginning of that year. This gives employers time to update their plan designs and
make sure that their plan administration will be consistent with the new limits.
Below is a chart of the inflation-adjusted limits for 2017. Although the majority of the dollar limits
for 2016 will remain the same, a few key limits will change for 2017.

It’s no secret that at Morris & Garritano we like to work hard and play hard. Year-round we help
create moments that allow our employees to step away from their desks and have a few moments
of relaxation or all out fun! With the holiday spirit pulsing through the office, December is certainly a
month that requires a little extra celebration.
We kicked it off with our 25 Days of December Advent Calendar, where each day a new activity or
treat is revealed. Our annual Holiday Treat Exchange had a record number of participants, as did
our Big Brothers Big Sisters gift donation. Each department has been hanging decorations and
hosting their own holiday potluck, making the lunch hour that much more enjoyable. And to wrap it
all up, the week-long Secret Santa gift exchange starts next week. Perhaps the most popular
holiday tradition at M&G, it gives each employee the opportunity to learn a little more about their
peers and connect with a coworker they may not normally work with.
With year-end goals and due dates approaching, we hope you too can take a moment to step away
and enjoy a small moment of celebration. From all of us at Morris & Garritano, we hope you have a
wonderful holiday season!

1122 Laurel Lane
San Luis Obispo, CA 93401

Phone: 805-543-6887
Fax: 805-543-3064
E-mail:
info@morrisgarritano.com

With a tradition of excellence in insurance services since 1885, we offer all lines of
business and personal coverage with a staff of over 100 professionals.
Our monthly newsletter is where you can find informative articles relating to the
Commercial Lines and Employee Benefits industries.
For day-to-day updates and more information about our community and our company,
follow us on Facebook, Twitter or LinkedIn.
Visit our website, or check us out on Yelp!
Please contact us for more information or questions on anything mentioned in this
newsletter.

This information is not to be considered specific legal advice and should not be relied upon in lieu of advice from your
attorney. Morris & Garritano does not engage in the practice of law, accounting, or taxation. Therefore, the contents of
this communication should not be regarded as a substitute for legal or tax advice.

