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This HR knowledge solution is a value-added benefit that complements our in-house HR 

services. While our HR team is available to provide guidance and solutions to optimize the 

daily operations of your business, the ThinkHR online portal offers 24/7 access to several 

self-service resources. 

Join us for an Introduction to ThinkHR, a live webinar  

Presented by Morris & Garritano 

February 18, 2020 

10:30 am PST 

This webinar will provide a walk-through of the ThinkHR Platform, which will include: 

• How to consult your Live Team of HR Experts 

• How to easily create your Employee Handbook that's never out-of-date 

• How to assign training to your employees from a catalog of hundreds of interactive 

courses 

• How to navigate a multitude of resources in your Comply database 

• Plus much more! 

After registering, you will receive a confirmation email containing information about joining 

the webinar. 

Click HERE to Register 

https://attendee.gotowebinar.com/register/8777825040592954626


Contributed by: Louise Matheny, Human Resources Consultant 

2020 California Employment Law Update 
Presented by: San Luis Obispo EAC 

Friday, January 31, 2020 

8:00 am – 12:00 pm 

Paso Robles Inn (Ballroom) 

1103 Spring Street, Paso Robles, CA 

Speaker: Paul K. Wilcox, Partner, Mullen & Henzell 

Cost: $45 (includes breakfast) 

Registration: Click here to register online 

For more information, email info@sloeac.org  

Human Trafficking Awareness Training for Hotel and Motel Employers 
Presented by: SLO County District Attorney 

Thursday, February 6, 2020 OR Friday, February 7, 2020 

1:00 pm – 3:00 pm 

Christopher G. Money Victim Witness Assistance Center of the SLO County DA’s Office  

1035 Palm Street, Room 384, San Luis Obispo, CA  

Speakers: JT Camp, DA Investigator 
Rainer Bodine, Senior Deputy Sheriff 
Beth Raub, Assistant Director of the Victim Witness Assistance Center 

Cost: Free 

Registration: Email braub@co.slo.ca to register or for further information 

Active Shooter Preparedness 
Presented by: State Fund, Employer Education 

Thursday, February 6, 2020 

9:00 am – 12:00 pm 

The Santa Maria Elk’s Lodge, Main Room 

1309 N. Bradley Road, Santa Maria, CA 93454  

Participants will learn: 

• The characteristics of an active shooter situation 

• How to identify and report criminal planning and preparatory acts 

• How to prepare and respond to active shooter and workplace violence incidents 

Cost: Free 

Registration: Click here to register online, or email safetyseminar@scif.com 

https://www.eventbrite.com/e/2020-california-employment-law-update-registration-85834193383
https://www.eventbrite.com/e/2020-california-employment-law-update-registration-85834193383
mailto:info@sloeac.org
mailto:braub@co.slo.ca
https://safeatworkca.com/safety-seminars/
mailto:safetyseminar@scif.com
https://files.constantcontact.com/47b7124c501/2700e727-2f28-4883-8069-92a4f93a92a7.pdf


Spring 2020 Professional Development Studies Customer Service Academy 
Presented by: The Institute for Professional Development, Cuesta College 

The Institute for Professional Development (IPD) is a Cuesta College program that  

provides training, consulting, and facilitation to local businesses and agencies, both  

private and public. The Institute specializes in designing industry-specific curriculum for 

companies that is directly targeted to provide solutions and results. 

Saturday courses available February - May 

Click on linked flyer for full schedule or visit their Class Finder online 

 

Questions? Contact Cuesta College, Career Connections at 805-546-3252 

 

Contributed by: Louise Matheny, Human Resources Consultant 

Managing Up: A Live Workshop 
Presented by: SLO Summit Series, Etna Interactive 

Friday, February 7 

8:00 am – 12:00 pm 

Lighthouse Suites 

550 Front St., Avila Beach, CA 93424  

Speaker: Mary Abbajay, Author, Speaker, & Trainer 

Participants will learn to: 

• Understand what managers REALLY want from their staff 

• Recognize leadership styles and utilize strategies for communicating with each 

• Understand and manage the personality differences that impact relationships 

• Increase organizational trust with supervisors and peers 

• Manage one’s own professional success  

Cost: $75 Earlybird or $99 after February 1 

Registration: Click here to register 

 

Managing Up: A Live Workshop 
Presented by: SLO Summit Series, Etna Interactive 

Friday, February 7 

8:00 am – 12:00 pm 

Lighthouse Suites 

550 Front St., Avila Beach, CA 93424  

Speaker: Mary Abbajay, Author, Speaker, & Trainer 

Participants will learn to: 

• Understand what managers REALLY want from their staff 

• Recognize leadership styles and utilize strategies for communicating with each 

• Understand and manage the personality differences that impact relationships 

• Increase organizational trust with supervisors and peers 

• Manage one’s own professional success  

Cost: $75 Earlybird or $99 after February 1 

Registration: Click here to register 

 

 

 

Morris & Garritano ThinkHR 

Have you heard about ThinkHR, the newest addition to our existing  

HR Business Consulting service?  

If you are involved with employee and compliance issues, this HR knowledge solution is a  

value-added benefit that will save you time and money. 

With Morris & Garritano ThinkHR, you receive: 

 HR Live  |  HR Comply  |  HR Learn  |  Mobile App 

If you are interested in learning more about ThinkHR, please contact Louise Matheny at  
lmatheny@morrisgarritano.com. 

https://ssb.cuesta.edu/prod/syk_class_finder.p_basic_search
https://files.constantcontact.com/47b7124c501/c8723a79-f9d3-4793-ab20-58cc9801c0fb.pdf
https://www.etnainteractive.com/slosummit/
https://files.constantcontact.com/47b7124c501/bf851c94-91e5-4fbb-b149-c272e2df530c.pdf
https://www.etnainteractive.com/slosummit/
https://files.constantcontact.com/47b7124c501/bf851c94-91e5-4fbb-b149-c272e2df530c.pdf
mailto:lmatheny@morrisgarritano.com


Contributed by: Louise Matheny, Human Resources Consultant 

As a Morris & Garritano client, we are happy to provide you with up to five complimentary posters based on your  

workplace locations. We have both English and Spanish posters available.  

By law, California employers must display all required state and federal employment notices. The poster must be placed  

conspicuously where all employees and applicants can see it. Typical locations are the lunchroom, a predominant  

hallway, or outside your restrooms. 

From a best-practice perspective, old employment law posters should be saved to help prove past compliance, even though it 

is not required. Posters can be relevant evidence to show that employees were informed of their applicable rights. 

You must also post one of the IWC Wage Orders based upon the “main purpose” of your business. Some types of  

businesses may need to post more than one Wage Order. You can obtain your Wage  

Order from the CA Department of Industrial Relations, IWC. 

Finally, there are circumstances that may require additional posters such as heavy  

equipment or forklifts, chemical use, and government contracts. Employers with an existing 

Medical Provider Network must also complete and post an MPN notice. Some cities and 

counties throughout California require employers to post additional notices based on local 

ordinances addressing minimum wage, paid sick leave, and other requirements.  

To place your poster order or if you have any questions about which posters you may need 

for your worksite, please contact Louise Matheny at 805-597-6365 or  

lmatheny@morrisgarritano.com  New posters must be displayed by January 1, 2020.  

ACA reporting is just around the corner with forms due to employees on or before March 2, 2020.  

Employers using technology to generate and transmit the reporting have a distinct advantage, but still must be armed with the 

knowledge required to self-audit this important compliance obligation. Most of all IRS penalty assessments on large employers 

have resulted from errors in informational reporting.  

Join Morris & Garritano Director of Compliance Keith Dunlop for a  
comprehensive training session on ACA reporting  

with Ease or Employee Navigator 

The live training will cover the following: 

• Form 1094-C and 1095-C completion 

• Click-by-click directions on preparing, auditing, and transmitting ACA reporting with Ease  and Employee Navigator 

The training will take place at Morris & Garritano's San Luis Obispo office (1122 Laurel Lane) and lunch will be provided.  

 
Click on the registration link the corresponds with your Benefits Portal to reserve your spot today. 

 

If you do not currently utilize Ease or Employee Navigator,  we would still like to offer our services. Please contact Keith Dunlop 

at kdunlop@morrisgarritano.com and he will be able to assist with any questions you have surrounding ACA reporting or other 

compliance related issues. 

https://www.dir.ca.gov/iwc/wageorderindustries.htm
mailto:lmatheny@morrisgarritano.com
mailto:kdunlop@morrisgarritano.com
http://events.constantcontact.com/register/event?llr=u85cccxab&oeidk=a07egv7olrf81834b5c
http://events.constantcontact.com/register/event?llr=u85cccxab&oeidk=a07egv7olznaafa48e5
http://events.constantcontact.com/register/event?llr=u85cccxab&oeidk=a07egv7n9ybd0a6ed7d


The 2020 optional standard mileage rates have been issued by the IRS. These rates are used to calculate the  

deductible costs of operating an automobile for business, charitable, medical, or moving purposes. 

As of January 1, 2019 the standard mileage rates for using a car, van, pickup, or panel truck is: 

• 57.5 cents per mile for business miles driven (down half a cent from the rate in 2019). 

• 17 cents per mile driven for medical or moving purposes (down 3 cents from the rate in 2019). 

• 14 cents per mile driven in service of charitable organizations (same as 2019). 

The above rates for business are based on an annual study of the fixed and variable costs of operating a vehicle. This 

includes insurance, repairs and maintenance, tires, gas and oil, and depreciation. For medical and moving purposes, 

the rates are based solely on the variable costs, such as gas and oil. The rate for charitable purposes is set by law. 

Employees do have the option to calculate the actual cost of using their vehicle, as opposed to using the standard  

mileage rates, and submit to their employer for reimbursement. The IRS mileage rate will generally satisfy an  

employer’s requirement to reimburse business-related expenses. However, if an employee shows that the  

reimbursement rate does not cover all the actual expenses incurred, the employer is obligated to pay the difference.  

Contributed by: Louise Matheny, Human Resources Consultant

Contributed by: Luzette Graves, Medical Case Manager 

What in the world is COBRA?  

Well, it’s not about dangerous snakes but it is important to you and your family. The Consolidated Omnibus Budget 

Reconciliation Act - COBRA for short  - protects your right to keep your health, dental, and vision coverage between 

jobs or in other unforeseen circumstances.  

Watch our quick educational video, COBRA Insurance, to understand how it works and how it could protect your 
family. 

This video is also available in Spanish, Seguro COBRA. 

 

For more educational videos on employee benefits and healthcare, check out our full Benefits Video Library, in both 

English and Spanish. 

https://flimp.me/MG_COBRA
https://flimp.me/MG_COBRA_SP
https://www.morrisgarritano.com/employee-benefits-insurance/video-library/
https://flimp.me/MG_COBRA


Contributed by: Daniel Gilman, Commercial Risk Advisor 

In California, a number of construction and erection operations are divided into two separate classifications based 

on the hourly wage of the employees and each of these classifications has a different advisory pure premium rate. 

For each of these classification pairs, a specific hourly wage threshold is used to determine whether the payroll and 

claims for an employee are assigned to the "high wage" or "low wage" classification. There are currently 16 pairs of 

"dual wage" classifications.1 

The below table shows the Dual Wage Threshold Changes for 2020 which will occur upon your 2020 workers comp 

renewal.   

More information on dual wage class codes can be found online with the WCIRB.  

Code Phraseology 
2019 

Threshold 

2020 

Threshold 

5027/5028 Masonry $27.00 $28.00 

5183/5187 Plumbing/Heating/Refrigeration $26.00 $28.00 

5185/5186 Automatic Sprinkler Installation $27.00 $29.00 

5201/5205 Concrete or Cement Work $25.00 $28.00 

5403/5432 Carpentry $32.00 $35.00 

5446/5447 Wallboard Application $34.00 $36.00 

5467/5470 Glaziers $32.00 $33.00 

5474/5482 Painting/Waterproofing $26.00 $28.00 

5484/5485 Plastering or Stucco Work $29.00 $32.00 

5552/5553 Roofing $25.00 $27.00 

5632/5633 Steel Framing $32.00 $35.00 

6218/6220 Excavation/Grading/Land Leveling $31.00 $34.00 

6307/6308 Sewer Construction $31.00 $34.00 

6315/6316 Water/Gas Mains $31.00 $34.00 

1Source: https://www.wcirb.com/content/understanding-construction-dual-wage-thresholds 

https://www.wcirb.com/content/understanding-construction-dual-wage-thresholds
https://www.wcirb.com/content/understanding-construction-dual-wage-thresholds


Contributed by: Heather Ross, Claims Advocate 

We often receive questions from our commercial clients regarding whether 

they should purchase the additional insurance offered by rental car  

companies. This is a complicated question, and depends largely on the 

coverage offered by your specific commercial auto policy, but here are a 

few things to consider: 

Liability Coverage 

• The availability of liability coverage depends on the coverage 

symbol(s) that apply to your commercial auto coverage.  

Symbol “1” is the broadest coverage, but other  coverage symbols could potentially provide coverage to  

address liability arising out of the use of hired autos. 

• Under certain circumstances, rental vehicles are automatically covered for liability coverage only when they 

are being used as a temporary substitute for a covered auto you own that’s out of service. 

• For coverage to apply, either the vehicle has to be rented in the name of the business, or your policy needs to 

include wording that extends coverage for autos hired by employees. 

Physical Damage Coverage 

• Many commercial auto policies do not automatically include physical damage coverage for “hired” 

autos.  However, insurance companies often offer comprehensive and collision coverage for hired autos for 

an additional premium, and sometimes Hired Auto Physical Damage coverage is provided in an extension 

endorsement.   

• Even if your policy includes Hired Auto Physical Damage coverage, a deductible will most likely still apply. 

• In the event of an accident, purchase of the Loss Damage Waiver from the rental company potentially pro-

tects you from being charged for expenses that may not be covered by your policy, including cost of repair, 

loss of use, diminished value, and administrative fees. 

Besides liability and physical damage coverage, some rental companies also offer medical payments coverage for the 

driver(s) and passengers, and/or roadside assistance. Again, the applicability and usefulness of this coverage  

depends not only on the existing coverage provided by your policy, but also on the planned use of the rental vehicle.  

If you’re thinking of renting a vehicle for use in your business, and aren’t sure what coverage your commercial auto  

policy will provide, please give our office a call. We’ll be happy to discuss your exposures and suggest how best to 
protect your business. 

Contributed by: Nick Sullivan, Risk Management Director 

FOR CALIFORNIA RECORDKEEPING 

Who? 

The requirements of the California recordkeeping standard apply to most of the employers that have over ten 

(10) employees. Some industries in the retail, service, finance, insurance, and real estate sectors are potentially 

exempt from most recording requirements as are small businesses with ten or fewer employees. While some 

employers are partially exempt from recording requirements, all employers in California are still required to  

immediately report serious occupational injuries, illnesses, or the death of an employee. 

More Info: Partial Exemption for Establishments in Certain Industries 

Continued on Page 8 

https://www.dir.ca.gov/dosh/etools/recordkeeping/details/D143002.htm


Contributed by: Nick Sullivan, Risk Management Director 

What? 

Cal/OSHA Form 300 Log of Work-Related Injuries and Illnesses 

• This is a detailed log to be completed for each establishment. 

Cal/OSHA Form 301 Injury and Illness Incident Report 

• This is a report to be completed for each incident logged on a Form 300.  

Cal/OSHA Form 300A Summary 

• This is an annual summary of incidents to be completed for each Form 300. 

When? 

Form 300 and 301 must be completed within 7 calendar days after you receive information that a recordable 

work-related injury or illness has occurred.  

Form 300A Summary is required to be completed, signed, and posted from February 1st through April 30th of 

the year following the calendar year covered by the summary, even if your company has no recordable injuries or 

illnesses. 

Where? 

You must post a copy of the Form 300A Summary in each establishment in a conspicuous place or places where 

notices to employees are customarily posted. 

How? 

Forms and Instructions 

 

FOR FED OSHA: ELECTRONIC SUBMISSION OF DATA 

Who? 

Establishments with 250 or more employees that are currently required to keep OSHA injury and illness records, 

and establishments with 20-249 employees that are classified in certain industries with historically high rates of 

occupational injuries and illnesses. 

What? 

Covered establishments must electronically submit information from their Form 300A. This is summary data only.  

When? 

In 2020, covered establishments must submit information from their completed 2019 Form 300A by March 2.  

Where? 

Online submission via the Injury Tracking Application 

How? 

FAQ and Job Aids for electronic submission can be found online here. 

 

It is now easier than ever to record workplace injuries and illnesses online with Morris & Garritano’s ThinkHR 

OSHA Logs and quickly export the incidents onto Form 300 or 300A to submit to OSHA. To access OSHA Logs, 

login to your ThinkHR account and then click on OSHA Logs under the Comply section. This will take you to the 

OSHA Reporting page. There is also a near miss option allows you to log “close calls” that nearly result in an 

incident. Recording near misses enables you to identify, assess, and address potential workplace safety issues 

before they become actualized.  

 

If you are interested in learning more about ThinkHR, please contact Louise Matheny at  

lmatheny@morrisgarritano.com  

https://www.dir.ca.gov/DOSH/DoshReg/ApndxA300Final.pdf
https://www.dir.ca.gov/DOSH/DoshReg/ApndxC301Final.pdf
https://www.dir.ca.gov/DOSH/DoshReg/ApndxB300AFinal.pdf
https://www.dir.ca.gov/dosh/etools/recordkeeping/CaStandard/CalStandard.htm
https://www.osha.gov/recordkeeping/NAICScodesforelectronicsubmission.html
https://www.osha.gov/injuryreporting/ita/
https://www.osha.gov/injuryreporting/ita/
https://www.osha.gov/injuryreporting/index.html
https://files.constantcontact.com/47b7124c501/7a94d4d4-7789-4430-a19f-4780a54d3882.pdf
https://files.constantcontact.com/47b7124c501/7a94d4d4-7789-4430-a19f-4780a54d3882.pdf
mailto:lmatheny@morrisgarritano.com


SACRAMENTO – Governor Gavin Newsom signed into law legislation authored by Assemblymember Rudy Salas 

(D-Bakersfield) to strengthen protections from valley fever and to improve education among workers in endemic 

areas. Specifically, Assembly Bill (AB) 203 requires construction employers in highly endemic counties to provide 

effective valley fever awareness and prevention training to employees. 

“Workers who get valley fever often don’t know that they are infected until the symptoms become too hard to ignore 

and then they end up in the hospital, unable to work,” said Assemblymember Salas. “But if we can make sure that 

employers and workers are using the best methods of prevention, and make sure that they can identify the  

symptoms to get diagnosed and treated early, it makes all the difference in terms of improving health outcomes for 

vulnerable workers.” 

According to the Centers for Disease Control and Prevention (CDC), nearly 75 percent of people with valley fever 

miss work or school, as many as 40 percent of people who get valley fever are hospitalized, and the average cost of 

a hospital stay for a person with valley fever is estimated to be nearly $50,000. Moreover, in a study published in 

Emerging Infectious Diseases in 2018 that looks at valley fever outbreaks from 1940 to 2015, it was found that more 

than half of the total outbreaks were associated with occupational exposure. 

The CDC studied one of these occupational outbreaks of valley fever among at least 44 workers constructing two 

solar power farms in San Luis Obispo County between 2011 and 2014. The study concluded that “unless awareness 

is emphasized and effective prevention measures are implemented, additional construction in  

[Valley Fever]-endemic areas…will probably expose workers to [Valley Fever], thus leading to additional infections.” 

In 2016, another outbreak occurred during the construction of a solar farm in Monterey County in which nine cases 

of laboratory-confirmed valley fever were discovered among solar farm employees. A subsequent study by the CDC 

determined that “[o]utdoor workers in these areas should be trained by employers about the potential for infection, 

how to limit dust exposure, how to recognize symptoms, where to seek care, and how to ask a health care provider 

to assess them for coccidioidomycosis.” 

AB 203 requires construction employers in highly endemic counties – including Fresno, Kern, Kings, Madera, 

Merced, Monterey, San Joaquin, San Luis Obispo, Santa Barbara, Tulare, and Ventura – to provide awareness 

training to workers about valley fever prevention methods, recognizing symptoms, risk factors, and the importance of 

reporting symptoms to an employer and seeking medical attention. The bill passed through both houses with  

unanimous support. Employers will be required to begin providing the training by May 1, 2020. 

 

Source: https://a32.asmdc.org/press-releases/20191011-valley-fever-legislation-protecting-workers-signed-law  

 

 

Contributed by: Michael Schedler, Loss Control Analyst 

https://a32.asmdc.org/press-releases/20191011-valley-fever-legislation-protecting-workers-signed-law


Contributed by: Mary Jean Collins, Workers’ Compensation Claims Analyst 

First things first - check that your WC poster is up to date. Not all employer’s WC Policies renew in January, but it 

is important to make sure that your WC Poster (DWC-7) has your current WC policy information. If you are using 

the all-inclusive Labor Law Poster, you can transfer the WC poster information to it, or hang the WC carrier  

DWC-7 poster next to the Labor Law Poster. On the bottom left of your DWC-7 Poster it should note (1/1/2016), 

this is the most current poster verbiage. 

If you haven’t already, add your approved MPN (Medical Provider Network) Urgent Care to the poster. If you have 

changed carriers, check that the current Urgent Care you have been using is still in the approved MPN.  MPN 

contracts can change from year to year, so it is important to keep this information up-to-date. 

In the event of an injury: 

1. The DWC-1 (Employees Claim for Workers’ Compensation) form must be given to the injured employee 

within 24 hours of the injury, whether personally or mailed with a certified return receipt requested. 

2. Refer the employee to the approved MPN Urgent Care Provider. 

3. The carrier must be notified no later than 5 days after the employer is made aware of an injury. We  

recommend you file immediately by either calling the claim into the carrier’s 1-800 number, via email, or 

on-line reporting; otherwise no medical authorizations can be issued. 

4. The carrier has 90 days right of discovery (investigation) from the date the employer was notified of a 

potential injury. If applicable, the claim will be delayed. During the delay period, medical treatment will be 

paid up to a maximum of $10,000. No temporary disability benefits will be paid until discovery has been 

completed, however the employee is eligible to file for State Disability in the interim. State Disability will 

then file a lien against the claim and if accepted, the carrier will reimburse the State. 

We have also created a simple checklist to help walk you through the above steps. If you have any additional 
questions regarding Workers’ Compensation, please contact our office. 

https://files.constantcontact.com/47b7124c501/1e36901e-c37c-4c3c-ae57-736c33af4400.pdf


San Luis Obispo 
1122 Laurel Lane 

San Luis Obispo, CA 93401 

 

Phone: 805-543-6887 

Fax: 805-543-3064 

 

 

Santa Maria 

2721 Santa Maria Way 

Santa Maria, CA 93455 

 

Phone: 805-361-1750 

Fax: 805-361-1728 

 

 

E-mail: 
info@morrisgarritano.com  

This information is not to be considered specific legal advice and should not be relied upon in lieu of advice from your 

attorney. Morris & Garritano does not engage in the practice of law, accounting, or taxation. Therefore, the contents of 

this communication should not be regarded as a substitute for legal or tax advice. 

With a tradition of excellence in insurance services since 1885, we offer all lines of business and  

personal coverage with a staff of over 120 professionals. 

Our monthly newsletter is where you can find informative articles relating to the Commercial Lines 

and Employee Benefits industries.  

For day-to-day updates and more information about our community and our company, follow us on  

Facebook, Twitter, Instagram, or LinkedIn.  Visit our website or check us out on Yelp! 

Please contact us for more information or questions on anything mentioned in this newsletter. 

 

Protect Your SSN Don’t carry it around with you and shred any documents that 
display it, rather than simply throwing in the trash 
  

Hiring a Professional Verify the status of your tax preparer’s license with the Better 
Business Bureau or the IRS Office of Professional  
Responsibility. 
  

Keep an Eye on Your 
Mail 

Check your mail for official tax forms and/or your refund 
check. If they are late or look like they have been opened, 
contact the IRS immediately. 
  

Choose Direct  
Deposit 

Avoid potential theft all together by having your refund  
deposited electronically 
  

Watch out for Scams Thieves may contact you pretending to be the IRS and  
demand money or ask you to verify your personal  
information. If you receive one of these emails, don’t open it 
and forward it to phishing@irs.com. 

The IRS always contacts consumers via mail before calling. 
If you do get a call, ask for the employee’s name, badge 
number, and phone number. You can then call the U.S. 
Treasury Inspector General for Tax Administration to verify if 
the call is legitimate. 
  

Safely Store Tax Info Keep your tax information on an encrypted or password  
protected drive (internal or external) and make sure that your 
anti-virus software is up-to-date. 
  

Destroy Old Data If you have previous tax information stored on an old  
computer or drive, make sure to physically destroy it or use 
an application to wipe the data. 

https://www.facebook.com/MorrisGarritano
https://twitter.com/MorrisGarritano
https://linkedin.com/company/morris-&-garritano
http://www.yelp.com/biz/morris-and-garritano-insurance-san-luis-obispo
https://instagram.com/explore/locations/35250634/morris-garritano-insurance/
http://www.morrisgarritano.com/
mailto:phishing@irs.com



