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In this issue

The Haitian-American Chamber 
of Commerce Of Florida, 
(HACCOF) was established as a 
catalyst for change.
Our Mission: To serve as a resource for its 
members, partners and businesses, dedicated 
to serving their needs and the economic 
development of the broader Haitian-American 
community.
HACCOF is the leading organization to bring 
businesses together and acts as an advocate 
for Haitian and Haitian-American enterprises. 
We are the premier voice for the business 
community to the public, the media and 
government entities.
HACCOF mobilizes concerned entrepreneurs 
across Florida, the U.S. and Haiti when 
important legislation and regulations are 
planned or debated that may potentially affect 
the broader Haitian business community.
HACCOF promotes partnerships and alliances 
within communities throughout Florida and 
Haiti to build healthy business climates, foster 
investment opportunities, create employment 
growth, and encourage public and private 
sector collaboration.

Continued on Page 3
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Dear HACCOF Members and Friends,  
 
I would like to take a moment to thank every one of you for your 
support, passion, and compassion for our HACCOF's goals, 
priorities, and mission this past year. 
 
The year 2018-2019 was a successful and critical one for our 
organization in terms of achievements and the greater foundation 
we've built together to ensure the future prosperity of The 
Chamber and its members for years to come.
 
I am extremely proud of the "REFRESH" strategy that we've 
pursued and implemented together with the belief and goal that 
we build our Chamber by building our Membership and our 
Community. 
  
As you are aware, I have recently been promoted as Managing 
Director for TD Bank's Middle Market Unit in Washington D.C. 
and will be relocating shortly.  As I leave the post of Chairman 
of HACCOF, I would like to re-assure each and every one of you 
that our Chamber is better positioned today than ever before to 
deliver on its promise to its members and fulfill its potential as 
the Premier Chamber of Commerce for the Global Haitian 
Diaspora.

You'll find the new leadership team, led by Chairwoman Paola 
Pierre, ready and fully committed to take our beloved HACCOF 
to the next level.   

Paola is a genuine leader, smart, passionate, and has shown over 
the years a commitment to HACCOF and our membership that is 
second to none.  Her innovative ideas, the dedication of our 
existing board members, the skill sets and drive of the recently 
added new board members (Prinston Jean-Glaude, Natacha 
Alexandre, Alix Charlier, and Jean G. Belizaire) all bode 
extremely well for the future of our Chamber as we work on 
issues of prosperity for our community. 

I thank you again Friends and Members of HACCOF - It has 
been my highest honor and privilege to serve you as Chairman 
of the Board for the year 2018-2019!   

With Deepest Gratitude, 

Delle Joseph, CPA
Chairman, 
Haitian-American Chamber of Commerce of Florida
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Continued from Page 1

Chamber Objectives…
Our Objectives:

Promoting business & economic development interest in our members.
Promoting and facilitating business, professional and social relations and cooperation among our 
members.

Forming alliances with members, business and civic leaders, other chambers, associations, agen-
cies, government officials and foreign dignitaries to accomplish its goals.

Promoting educational seminars and conferences for the improvement of our members and the 
betterment of our community.

Hosting educational, local and international trade forums.
Organize and facilitate networking programs.
Engaging in dialogue, cooperation and understanding within Haitian communities.

In keeping with our objectives, HACCOF serves as the advocate for the Haitian-American community 
as well as a resource for consumers and businesses dedicated to serving the needs of our members and 
the economic development of our community.

Member Opportunity 
Do you have a special offer to announce? Upcoming 
event you'd like us to promote for you?

Advertising in the Chamber Newsletter is an easy way to PROMOTE your 
business or upcoming events. For advertising opportunities contact us at: info@haccof.com.

Corporate & Preferred Members: Contact us for FREE advertising opportunities 
available to you through your membership

www.twitter.com/hacco�l www.facebook.com/hacco�l

STAY IN TOUCH!
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Patrick Martin, Esq. Secretary

Dr. Lumana Joseph, DPT - Vice Chairwoman

Jeff Lozama, Past Chair

Meet our 2019-2020 Board 

Francois Guillaume II, Treasurer

Paola Pierre,MBA, HRM - Chairwoman

Delle Joseh, CPA – Immediate Past Chair

Jean G. BelizaireNatacha Alexandre Patricia Elizee, Esq.

Pierre Saliba Herve Bony, CPAPrinston Jean-Glaude 

Linda Julien Michele Austin Pamies, Esq.



3rd Quarter 2015 Building Strong Community Partnerships
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2019 New Members

♠ Severine Vieux
Professional

♠ Lite Hyppo Entertainment, LLC.
♠ Jennifer Etienne, First Citizens Bank

Business

♠ Coradin Law, P.A
Preferred

The Haitian American Chamber of Commerce of Florida with
Jeanette Nuñez, Florida Lieutenant Governor.
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Date: Thursday, January 17, 2019Date: Thursday, January 17, 2019
Sponsor: North Miami CRA (Chamber Corporate Member)Sponsor: North Miami CRA (Chamber Corporate Member)

January Meet & Greet “Networking Mixer”
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Cont - January Meet & Greet “Networking Mixer”
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2019 Member Renewals2019 Member Renewals
Professional
♠ Jean Pierre

♠ Laurie Stemm
♠ Elberg M Gelin
♠ Robson Noel
♠ Fesner Petion

8

Business
♠ Gang Alternative, Inc.

The Haitian American Chamber of Commerce of Florida,
Inc. is proud to unveil the creation of its own Direct Support 

Organization:

HACCOF FOUNDATION, INC.
YEAR OF BIRTH: 2018

The purpose of HACCOF Foundation, Inc.is to serve as a Direct Support Organization to the 
Haitian American Chamber of Commerce of Florida, Inc. by raising additional and much 
needed funding for the Chamber's key value added programs that serve the larger community. 
Contributions to HACCOF FOUNDATION, Inc. are tax deductible unlike contributions made 
directly to the Chamber.

HACCOF Foundation is built upon a vision of the Haitian American Chamber of Commerce 
of Florida, Inc. being a leading community chamber focused on prosperity inclusion and 
technical assistance to small businesses, professional development, student learning, 
innovation and collaboration.
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Patricia Elizee, Esq.

Automatic Extension
of TPS for Haiti, El Salvador, 
Nicaragua, and Sudan.

The Department of Homeland Security (DHS) 
has filed a notice that it is extending 
Temporary Protected Status (TPS) for foreign 
nationals from El Salvador, Nicaragua, Haiti 
and Sudan until Jan. 2, 2020. The notice, 
published in the Federal Register March 1, 
explained that the extension came in response 
to a preliminary injunction issued by the U.S. 
District Court for the Northern District of 
California in a lawsuit challenging plans to end 
the special status for migrants from the four 
countries. Beneficiaries under the Temporary 
Protected Status (TPS) designations for Sudan, 
Nicaragua, Haiti, and El Salvador will retain 
their TPS while the preliminary injunction 
remains in effect, provided that an individual's 
TPS is not withdrawn under Immigration and 
Nationality Act (INA) section 244(c)(3) or 8 
CFR 244.14 because of ineligibility. TPS for 
those countries will not be terminated unless 
and until any superseding, final, 
non-appealable judicial order permits the 
implementation of such terminations.
 
The basis of the legal challenges is that the 
Department of Homeland Security’s decisions 
to terminate TPS stemmed from racial 
discrimination, violated required Immigration 
and Nationality Act (INA) and Administrative 
Procedures Act (APA) procedures, and 
overstepped the Constitutional rights of TPS 
beneficiaries. The APA constrains an agency’s 

ability to change its practices or policies 
without acknowledging the change or 
providing an explanation. The agency must 
also show that there are good reasons for the 
new policy. In the past, DHS looked not only 
originating conditions but also current 
conditions of the countries. DHS is now basing 
its TPS decision solely on whether the 
originating conditions directly related thereto 
persisted, regardless of other current conditions 
no matter how bad, and that this was a clear 
departure from prior administration practice. 
The government has offered no explanation or 
justification for this change. 
 
In its preliminary injunction, the court found 
that the plaintiffs have provided sufficient 
evidence to raise serious questions as to 
whether a discriminatory purpose was a 
motivating factor in the decisions to terminate 
the TPS designations. Specifically, Plaintiffs 
have provided evidence indicating that (1) the 
DHS Acting Secretary or Secretary was 
influenced by President Trump and/or the 
White House in her TPS decision-making and 
(2) President Trump has expressed ill will 
against non-white, non-European immigrants. 
Plaintiffs have also pointed to several pieces of 
evidence suggesting that the White House was 
putting pressure on DHS to end TPS. As 
Plaintiffs have catalogued, there is evidence of 
such as reflected by statements made by 
President Trump before, during, and after the 
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TPS decision-making process. In June 2015, 
Mr. Trump announced that he was running for 
President and delivered remarks characterizing 
Mexican immigrants as drug dealers or users, 
criminals, and rapists. In June 2017, President 
Trump stated that “15,000 recent immigrants 
from Haiti ‘all have AIDS’ and that 40,000 
Nigerians, once seeing the United States, 
would never ‘go back to their huts’ in Africa.” 
On January 11, 2018, during a meeting with 
lawmakers where immigrants from Haiti, El 
Salvador, and African countries were 
discussed, including with respect to TPS 
designations that had been terminated, 
President Trump asked: “Why are we having 
all these people from shithole countries come 
here?’ He then suggested that the United States 
should instead bring more people from 
countries such as Norway,” which has a 
predominantly white population. He also told 
lawmakers that immigrants from Haiti “must 
be left out of any deal.”
 
Temporary Protected Status (TPS) is awarded 
to nationals of a country that the United States 
deems it would be inhumane to send them back 
to their home country. This may be due to a 
civil unrest, a natural disaster, or other extreme 
situations. Immigrants with TPS status may 
stay in the U.S. legally as long as they do not 
have a criminal record of more than two 
misdemeanors. About 437,000 people in the 
U.S. currently have TPS but they don’t 
automatically get a green card or citizenship 
however, they cannot be deported from the 
U.S.
 
TPS holders from El Salvador, Haiti, 
Nicaragua and Sudan who filed their TPS 
re-registration during the last TPS registration 
period now have automatic work authorization 
through January 2, 2020. Even though their 
work authorization card may show an earlier 
date, they continue to have permission to work 
through January 2, 2020. These TPS holders do 
NOT need to file an application or pay a filing 
fee in order to have automatic work permission 

through January 2, 2020, if they have properly 
re-registered for TPS during the most recent 
DHS- announced registration period for their 
country. Such individuals may show the 
Federal Register notice and their EAD to 
employers to demonstrate that they have 
employment authorization and that their 
TPS-Related Documentation has been 
extended through January 2, 2020. TPS 
beneficiaries who have failed to re- register 
properly for TPS during the last registration 
period may still file Form I–821 (Application 
for Temporary Protected Status) but must 
demonstrate “good cause” for failing to 
re-register on time, as required by law. 
 
In the event the preliminary injunction is 
reversed, and that reversal becomes final, DHS 
will allow for an orderly transition period, 
ending on the later of (a) 120 days from the 
effective date of such a superseding, final 
order, or (b) on the Secretary’s previously 
announced effective date for the termination of 
TPS designations for each country. DHS will 
issue another Federal Register notice 
approximately 30 days before January 2, 2020, 
that will either extend TPS-Related 
Documentation for an additional nine months 
from January 2, 2020, or provide appropriate 
procedures for obtaining renewed TPS 
documentation for all affected eligible 
beneficiaries under the TPS designations for 
Sudan, Nicaragua, Haiti, and El Salvador. DHS 
will continue to issue Federal Register notices 
at nine-month intervals so long as the 
preliminary injunction remains in place and 
will continue its commitment to a 120-orderly 
transition period.



Date: Wednesday, February 20, 2019
Presented by:  HACCOF,  Concerned Leaders of Little Haiti, Inc. and
The Haitian American Community Development Corporation (HACDC).

February Meet & Greet February Meet & Greet 
“Special Invitation - Emerging Economic Opportunities. 
A Community Guide to Connecting the Dots & Filling the Gaps" 
“Special Invitation - Emerging Economic Opportunities. 
A Community Guide to Connecting the Dots & Filling the Gaps" 
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Cont - February Meet & Greet “Special Invitation -
Emerging Economic Opportunities.
A Community Guide to Connecting the Dots & Filling the Gaps"
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Diaspora Innovators Redefine Diaspora Innovators Redefine 

Brain Drain

Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Brain drain has been a much talked about 
issue for decades as citizens from developing 
countries have migrated to developed 
countries causing a depletion effect of 
professional skills within these developing 
countries.  Over the years however, the effect 
of Diaspora communities giving back to their 
home countries, whether through remittances 
or professional expertise, has been significant 
in various ways which has paved the way for 
a new phenomenon: BRAIN GAIN.  I happen 
to join the rank of some economists that 
believe that this new trend is at the cusp of 
curtailing the negative effects of brain drain in 
developing countries with large Diaspora 
communities; an hypothesis currently being 
tested by several economists through 
macro-economic models that would also 
assess this trend’s impact within the global 
economy.

The following article is an introduction to a 
series of articles on the topic of Brain Gain, 
that I would like to share with our readers by 
highlighting its importance for both home and 
host countries and its relevance in our 
day-to-day lives.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

Francois Guillaume II, MPA

Board Member and Treasurer
Haitian-American Chamber of Commerce of Florida
Former Minister of Haitians Living Abroad of the 
Republic of Haiti

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.

Cont page 18
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Date: Thursday, March 14, 2019 
Host and Sponsors: Commissioner McKenzie Fleurimond and
The City of North Miami Beach

March Meet & Greet “Annual Members Meeting”March Meet & Greet “Annual Members Meeting”

Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.
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Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.

Cont - March Meet & Greet “Annual Members Meeting” 
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Haitian American Chamber of 
Commerce of Florida
appoints Paola Pierre
as Chairwoman

Haitian American Chamber of 
Commerce of Florida
appoints Paola Pierre
as Chairwoman
First Woman to Lead Organization since founded in 2005

HAITIAN
AMERICAN
CHAMBER
COMMERCE
OF FLORIDA

OF

Miami, Florida - March 15, 2019: 

The Haitian-American Chamber Commerce of Florida is pleased to announce the appointment of Paola
Pierre as Chairwoman of the Board of Directors. A longtime member of the Board, Ms. Pierre has 
served the Chamber in many capacities, first as board member, Secretary, Executive Director and most 
recently as the Board Operations Director and member of the Executive Committee. "As one of the 
founding members of the Chamber and an active member of the Haitian-American professional 
community, it is truly an honor to serve this prestigious organization as its Chairwoman. I am thrilled to 
have witnessed the growth of the Chamber and its impact on our local community, the larger US 
Haitian diaspora and Haiti" stated Ms. Pierre.

Ms. Pierre will lead a 14- member Board of Directors including newly appointed member Mr. Alix 
Charlier, Mr. Jean G. Belizaire; and newly elected Ms. Natacha Alexandre and Mr. Prinston 
Jean-Claude.

Ms. Pierre currently serves as the Assistant Personnel Director of the City of North Miami, Florida. In 
this capacity she serves as a human services and relationship specialist as well as coordinates, develops, 
organizes and implements personnel programs. Prior to the City of North Miami, she was the owner of 
Pierre Consulting, Inc., a firm that provided consulting and administrative services to several local 
organizations.

ABOUT HACCOF
The Haitian American Chamber of Commerce of Florida was established in 2005. Its mission is to 
serve as an advocate for its communities as well as a resource for consumers and businesses dedicated 
to serving both the needs of its members and the economic development needs of the broader Haitian 
American Community. The Haitian-American Chamber of Commerce also promotes investment and 
trade with the Haitian private and public sectors.

Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.
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Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.
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Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.

Cont from page 13
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Ireland
The Ireland Funds is a premiere leader in 
diaspora philanthropy. Created in 1976 by 
Sir Anthony O’Reilly, former President, 
Chairman and CEO of the H.J. Heinz 
Company and a fellow diasporan, Dan 
Rooney, owner of the Pittsburgh Steelers 
football team, the goal of the Fund was to 
improve the future of Ireland through 
supporting access to and excellence in 
education, promoting Irish culture and 
heritage, assisting disadvantage youth and 
the elderly, and promoting philanthropy. 
Drawing on its vast and active diaspora in 
the US and worldwide, the Fund has chapters 
across the United States and is established 
wherever Irish diasporans reside, including 
in Australia, Canada, China, France, 
Germany, Great Britain, Japan, Monaco, 
New Zealand, and Singapore.  The Funds has 
raised $350 million and continues to be “a 
major focal point for the Irish diaspora to 
come together, reconnect with their heritage 
and support good work at home,” said John 
Ryan, a major donor to the Fund.
More than ever before, diasporans are 
proactively looking to find ways they can 
reconnect with and support their countries of 
origin, even as they become active citizens 
of their adopted home. The opportunities of 
engagement are diverse and limited only by 
the willingness of stakeholders in countries 
of origin to embrace their nationals abroad.

As globalization and communications 
technology transform the world into a village, 
diasporans are utilizing technology and all 
available resources to optimize their activities 
in support of their homeland.  It is time that 
we reevaluate diaspora and immigration from 
a socio-economic and political perspective. 
What I believe will be found, is that the 
notion of “brain drain” might very well be 
passé in this new transnational world.

About the Author: Geneive Brown 
Metzger is a leader in the Caribbean 
American community where, for more than 
three decades, she has promoted 
Caribbean-U.S. relations and economic 
development in the region. She served as the 
New York Consul General of Jamaica from 
February 2008 to March 2012. Up until her 
appointment, Mrs. Brown Metzger was a 
public relations and marketing consultant.
 
of origin as they increasingly engage in 
philanthropy, entrepreneurship, 
academia, tourism, trade, health, and 
advocacy.  By drawing on their various 
financial resources, expertise, and social 
and professional networks that they built 
while living abroad, they are well 
positioned to support their homeland. 
Here are a few illustrative case studies:

phenomenon—perhaps even a movement. 
Globalization, advancements in communications 
technology and infrastructure, and heightened 
levels of immigration have spurred these changes.
The billions of dollars of remittance flows sent 
annually from diasporas in the U.S. are critical to 
the economies of recipient nations. For many 
developing and emerging countries, remittances 
account for the largest source of foreign currency, 
oftentimes out-performing their revenues from 
exports and tourism. In many other places as well, 
the total amount of remittances received exceeds 
these countries’ national budgets.
Yet resource flows by diasporans to their 
homelands are not limited to money.
Diasporans are trending towards becoming 
‘partners in development’ of their countries of 
origin as they increasingly engage in 
philanthropy, entrepreneurship, academia, 
tourism, trade, health, and advocacy.  By drawing 
on their various financial resources, expertise, and 
social and professional networks that they built 
while living abroad, they are well positioned to 
support their homeland. Here are a few illustrative 
case studies:

China
Weiping Li came to the U.S. from China in 1982 
to study engineering at Stanford University. 
Though he planned on returning to China after 
earning a PhD, he realized that the best 
opportunities for him were in the United States.  
He got a position as a professor of electrical 
engineering at Lehigh University in Pennsylvania. 
Weiping became a U.S. citizen and raised a 
family. He was eventually recruited by the 
Chinese government’s “Thousand Talents” 
program and made dean of the science division of 
the University of Science and Technology of 
China.  He continues to use the Chinese diaspora 
as a bridge between the United States and China.

Perhaps it is time we exchanged the notion of 
“brain drain” for the proposition of “brain gain” in 
light of current trends in diaspora engagement. 
Immigrants today are reconnecting with their 
countries of origin more easily and more frequently 
than they could in the past. This new paradigm 
warrants a fresh look at the true impact of 
migration on the social and economic development 
of emerging and developing nations. Could it be 
that diaspora movements have helped to mitigate 

many of the negative effects of “brain drain” 
experienced by individual countries and that the 
result is a net gain, rather than a net loss, to 
countries of origin?
The systematic strategies being utilized by 
immigrants in the diaspora in giving back to their 
homelands and the considerable amount of 
resources crossing over from adopted countries to 
countries of origin suggest that diaspora 
engagement is emerging as a 

India
Indian diasporans in the software industry in 
the United States were responsible for the 
growth and explosion of India as a software 
capital—attracting the largest companies in 
the world and employing hundreds of 
thousands of people in India. A large number 
of these pioneering entrepreneurs acquired 
their skills and knowledge in the diaspora 
and, in fact, leveraged connections abroad 
upon which they built successful companies 
back home. Tarun Khanna noted in his book, 
Billions of Entrepreneurs: How China and 
India are Reshaping Their Future and Yours, 
that the Indian diaspora was an important 
source of entrepreneurship and knowledge 
for the development of India’s software 
industry.

Jamaica
Jamaican-trained nurses have developed a 
reputation for excellence across North 
America. They are actively recruited by 
organizations in the United States and 
Canada that provide ready job placement for 
these professionals who are among the most 
organized and active within the Jamaican 
diaspora. They host dozens of medical 
missions to Jamaica on an annual basis and 
send much needed medical equipment and 
supplies to communities that would 
otherwise not be served.  Making a similar 
contribution to civil society, are Jamaican 
alumni associations in North America and 
the United Kingdom.  These groups meet 
critical needs in education and compensate 
where government budgets fall short. These 
associations have built schools where non 
existed, installed wells in rural communities, 
put computers in classrooms, mentored 
youth, and funded hundreds of secondary 
school and tertiary scholarships.
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BECOME

A

CHAMBER

MEMBER

Building Strong Community Partnerships

 
Student $75 (Only for undergrad students) 
 Submit your resume to the Chamber’s database of resumes (employers may request 

review of all resumes in database when seeking new employees and interns) 
 FREE resume/interview workshop 
 Volunteer opportunities and reference letter 
 Discount to chamber events 
 Email blasts 

 
Professionals (1 person) $125 (YoPro - $100 1st year) 
 Submit your resume to Chamber’s database of resumes (employers may  request review 

of all resumes in database when seeking new employees and interns) 
 FREE resume/interview workshop 
 Member certificate and new member recognition during chamber meet and greet event 
 Discount to chamber events 
 Email blasts 
 Website directory listing-simple (Name, profession, telephone number, and email 

address) 
 New member orientation 
 Access to free member only business workshops and networking events 

  Business membership $250 (1 person) 
 New member recognition during chamber meet and greet event 
 Membership plaque 
 Discount access to certain chamber events 
 Preferred website listings (Name, business name, logo, services provided, telephone 

number, website, email, photo) 
 New member orientation 
 1 free hour of Expert business consulting in Finance, Marketing, Legal, Accounting, or 

Technology. 
 Access to free member only business workshop and networking events 

  
Preferred businesses $450 (2 persons) 
 New membership recognition during chamber meet and greet event 
 One membership plaque 
 Discounts access to membership events 
 Preferred website listings (Name, Business name, logo, services provided, telephone 

number, website, email, photo) 
 One Membership highlight on E-blasts 
 New member orientation 
 Invitation to exclusive Chamber events 
 Host a breakfast event; host of cocktail networking event (optional) 

 
Corporate membership $750 (2 persons)

 New membership recognition during chamber meet and greet event
 Preferred membership plaque
 One-member highlight in e-blast
 Discount access to membership events
 Preferred website listings (Name, Business name, logo, services provided, telephone 

number, website, email, photo)
 Two membership highlight on E-blasts
 New member orientation 
 Invitation to exclusive Chamber events
 Free quarter page advertisement in the quarterly newsletter (once yearly)
 One article published in quarterly newsletter (once yearly)
 Host a breakfast event; host of cocktail networking event (optional)

Trustee Members (4 persons) $1,500
 New membership recognition during chamber meet and greet event
 Preferred membership plaque
 Two-member highlight in e-blast
 One Membership highlight in quarterly newsletter (Once yearly)
 Discount access to membership events
 Preferred website listings (Name, Business name, logo, services provided, telephone 

number, website, email, photo)
 New member orientation 
 Invitation to exclusive Chamber events
 Free half page advertisement in the quarterly newsletter (once yearly)
 Two articles published in quarterly newsletter (once yearly)
 Private meet and greet with executive board
 Host a breakfast event; host of cocktail networking event (optional)

1125 NE 125th Street, Suite 208, 

Phone: 305-733-9066
info@haccof.com
www.haccof.com

North Miami, FL 33161
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Thank youThank you

COMMISSIONER 
MCKENZIE 

FLEURIMOND



Contact us  at:
info@haccof.com

For more information on
this and other great
chamber events,
partnerships and
Collaborations.

Gain exposure by introducing
yourself & your business to our 

friends & members
 at one of our monthly

“Meet & Greet” events.

Haitian-American Chamber of
Commerce of Florida
1125 NE 125th Street, Suite 208
North Miami, FL 33161

Chamber Member

Phone: (305) 733-9066 - E-mail: info@haccof.com - Website: www.haccof.com

Interested in
sponsoring a
Interested in
sponsoring a

Networking Event?Networking Event?
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