
Hello Everyone, 

Over the last month like many of you, I have spent a lot of time educating 
myself on the virulent racism that has plagued our country’s past and present. 
The national and global responses to George Floyd’s death continue to 
reverberate. Calls for drastic change are being vetted for our policing and 
justice system, people around the world are protesting, and individuals and 
institutions alike are being called to re-evaluate their roles in addressing 
systemic racism. I have received several thought provoking emails from AIA 
members, activists, and other organizations, and there were immediate calls for 
the AIA to take a stand. Then, an even stronger stand. I have heard these calls, 
and want to extend my sincere thanks to the people who took the time to reach 
out and educate me further. That is a laborious action that did not go unnoticed. 

As with all institutions, architecture has been plagued with structural inequality. 
A history I was, admittedly, largely unaware of. As a white man, it is important 
that I acknowledge that the system has functioned to my benefit. As president I 
pledge to hold myself accountable, to continue to educate myself, to not shy 
away from these conversations, and work to make the AIA a more equitable, 
anti-racist institution. The mission statement of the AIA says: “The American 
Institute of Architects is the voice of the architectural profession in the US and 
the resource for its members in service to society.”  While this is a concise 
statement, it does not fully articulate the message that we should embody 
moving forward. Conversely, the National Organization of Minority Architects’ 
(NOMA) mission statement asserts: “NOMA’s mission, rooted in a rich legacy of 
activism, is to empower our local chapters and membership to foster justice and 
equity in communities of color through outreach, community advocacy, 
professional development and design excellence.” This is very focused and 
very clear. As we wrestle with how we, on an individual and societal level, must 
work to combat the racism deeply embedded in our culture, we need to take 
accountability as an organization, and make a commitment to fostering tangible 
change. These conversations should not just happen once, they must be 
continuous and intentional if we are to truly change the culture of the 
profession. 

I am, as many are, in a constant process of learning and unlearning. AIA 
Michigan’s Justice, Equity, Diversity, and Inclusion (JEDI) committee had its 
second meeting this past week, our process has begun. The committee intends 
to identify opportunities for events and programs that will provide support and 
improve the lives of marginalized populations within the profession. I have 
received guiding advice from our members, and will continue to be receptive 
and transparent about the necessary changes that must be made.    

● I encourage you to consider volunteering with or become a member of 
a local organization that is committed to the elevation and recognition 
of People of Color, specifically Black people, and their inclusion in the 
design profession: NOMA Detroit, NAWIC  and Design Core.  

● Donate to those working to progress racial equality through the justice 
system: Detroit Justice Center, NAACP Legal Defense Fund, and the 
ACLU. 
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● Consider joining AIAMI Justice Equity Diversity and Inclusion 
Committee JEDI contact Kristen Nyht, AIA kanyht@gmail.com 

● Vote in every American election.  All Michigan voters have the right to 
vote by mail, so be sure to exercise your First Amendment right at 
every opportunity. 

● Promote, support and volunteer for Project Pipeline camps this 
summer! (Detroit, Grand Rapids, and Kalamazoo). The camp is virtual 
and it may be possible to be involved no matter where you live. 

● Recommended Literature: Structural Inequality, Black Architects in the 
United States by Victoria Kaplan, White Fragility by Robin DiAngelo, 
How to be an Antiracist by Ibram X. Kendi, Born a Crime by Trevor 
Noah, The Little Book of Race and Restorative Justice, by Fania 
Davis. 

● Recommended “to watch”: Movie Just Mercy, When They See Us, a 
Netflix miniseries about the Central Park Five, Selma, a film that 
chronicles the civil rights movement. 

● Recommended “to listen to”: Code Switch (NPR podcast on race): 
Brene Brown with Ibram X. Kendi (podcast by Brown on her website); 
and The Kinswomen ( a podcast on race, racism, and allyship between 
women). 

 

The AIA and its members have a great opportunity to be catalysts for change, 
within and outside the AIA and the profession. Your involvement is needed right 
now.  

I hope you can enjoy the summer with people you care about.  

 

In Solidarity, 

 

Norman Hamann Jr. AIA, NOMA 
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