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• 10 years of Safety experience
• Certified Occupational Safety Specialist
• OSHA 30 Construction Industry
• OSHA 511 General Industry
• Certified in Hazardous Waste Management (HAZWOPER)
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• Certified in Methods of Accident Prevention
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• Overhead Crane/Certified Rigger Trainer
• Hazard/Risk Assessment Trainer
• United States Marine Corp Veteran
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Key Points to Remember When Conducting a Job Safety Analysis

1. Conduct a preliminary job review. Discuss with your employees the hazards they 
know exist in their current work and surroundings. Brainstorm with them for ideas 
to eliminate or control those hazards.

2. If any hazards exist that pose an immediate danger to an employee’s life or health, 
take immediate action to protect the worker. Any problems that can be corrected 
easily should be corrected as soon as possible. Do not wait to complete your job 
hazard analysis.

3. Avoid making the breakdown of steps so detailed that it becomes unnecessarily 
long or so broad that it does not include basic steps. You may find it valuable to get 
input from other workers who have performed the same job.

4. The most effective controls are engineering controls that physically change a 
machine or work environment to prevent employee exposure to the hazard. The 
more reliable or less likely a hazard control can be circumvented, the better. If this 
is not feasible, administrative controls may be appropriate. This may involve 
changing how employees do their job.

5. Involve your employees. It is very important to involve your employees in the hazard 
analysis process. They have a unique understanding of the job, and this knowledge 
is invaluable for finding hazards. Involving employees will help minimize oversights, 
ensure a quality analysis, and get workers to “buy in” to the solutions because they 
will share ownership in their safety and health program. 




