
 
 

National and Division Required Candidate Materials  
 

Excerpted from NAfME policy I.J.001 
(see NAfME policy I.J.001 for further details) 

 
National and Division Required Candidate Materials: Candidates shall submit the following materials for 
review by the corresponding Nominating Committee.  
 
a. A biography/curriculum vitae or resume including current position, title, and professional   
background**  
 
b. Responses to the following three questions:**  

i. What do you see as the major challenges music education will face during your term and in 
what ways can you transform these into opportunities during your presidency?**  
 
ii. What do you see as the major challenges the association will face during your term and in 
what ways can you transform these into opportunities during your presidency?**  
 
iii. How do you plan to advance equity/DEIA in NAfME during your term of office?** 

 *The total word count of written response to 3.a and 3.b shall not exceed 1,000 words. 
 
c. An Equity Statement**  
 
d. Leadership Statement**  
 
e. An electronic copy of a professional-quality preferred photo (optional)**  
 
f. No more than five one-page letters of support from professional colleagues.  
 
g. Candidates for National President only must supply a letter from their employer indicating support for 
the candidate assuming the responsibilities of NAfME National President and expressing willingness to 
execute a memorandum of understanding with NAfME, to this effect, should the candidate be elected.  
 
For those candidates selected to advance in the process, materials denoted with ** will be included on 
the NAfME website, prior to a vote of the NAfME membership. 

https://nafme.org/wp-content/uploads/2023/10/Codified-Policies-of-the-Association-Oct-2023.pdf

