
In September, after receiving Cantor Cotler’s notification that at the end of his current contract (June 30, 
2023) he would be returning to his native California to be closer to his family, our Board President, Lee 
Weintraub, formed a cantorial Search Committee.  As mentioned in previous announcements, the two 
of us (Rebecca Raus and David Graham) were appointed co-chairs of the Search Committee.  In turn, 
we’ve been blessed with an extraordinary group, representing a cross-section of our congregants, who 
have agreed to serve with us as members of the Committee (Dave Berger, Daniel Broaddus, Liz Durango 
Cohen, Jen Feuer Crystal, Sharon Ephraim, Susan Forte, Joel Hodes, Gideon Horberg, Neal Moglin, Linda 
Schneider, Jonathan Singer).  This note is to provide a brief update about what’s been happening and 
where we stand in the search process. 

On November 1, 2022, we submitted our materials to the American Conference of Cantors (ACC) for the 
posting of our job position.  The ACC has strict protocols regarding the cantor interview process, 
including that congregations of our size cannot have their job opening materials posted until November 
1.  In addition, under the ACC’s rules, through December 31, 2022, only already ordained cantors are 
permitted to submit applications in response to our job posting.  It is not until January 1, 2023, that 
cantorial students who expect to be ordained in the Spring are permitted to submit their own 
applications or be contacted. 

Based on the above timeline and protocols, we are currently in the period when we can only receive 
applications from cantors who are already in the field.  While maintaining confidentiality is a paramount 
requirement under ACC rules, we can say that we have received several such applications and are in the 
process of conducting preliminary interviews, doing reference checks, listening to vocal samples, and 
engaging in other due diligence.  All of this is being done with an eye to the Committee eventually 
deciding whether we should invite any of the applicants to Beth Emet for in-person auditions and 
interviews with the Committee members and, separately, with members of the Klei Kodesh.  After 
January 1, we may begin to receive some additional applications from students who expect to be 
ordained in the Spring (there are 10-12 such students, which is considered to be a large class).    

There is no specific timetable for when we expect the Committee to conclude its work and a new cantor 
to be hired.  If we find a standout candidate, make an offer, and the person accepts promptly, it could 
be a shorter period of time.  But it could also be a matter of months if there are closer calls or more 
uncertainty in evaluating the applicants, and, of course, depending on whether any candidate we may 
prefer also prefers Beth Emet to other choices they may have!  There are simply too many variables in 
play to make any predictions with confidence. 

What we can say with confidence, however, is that the Committee is fully engaged in its work, 
recognizes the importance of this hiring to Beth Emet, and will do its very best.  If you have any 
questions, feel free to contact either of us. 

David Graham 
Rebecca Raus  
Co-chairs of the Cantor Search Committee 

 

  


