
Edinburgh scale. Ms. Sheff Ross was soon in touch 
and suggested regular therapy sessions. “I became 
comfortable with her pretty quickly,” Sarah says. “I 
was getting support from my husband and family, 
but I needed to talk with someone—a professional—
who could validate what I was experiencing. It 
helped me.”
Ms. Sheff Ross notes that a combination of talk 
therapy and antidepressant medication is known to 
be the most effective approach. “The medication is 
safe, but some women prefer not to take it,” she says.
She applauds the hospital’s department of obstetrics 

and gynecology and its chair, Thomas Beatty, MD, 
for their commitment to the initiative. “I believe it’s 
a unique model, where a social worker is specifically 
committed to helping women with postpartum 
depression. The obstetricians and others on the 
interdisciplinary team are very collaborative.”
The postpartum depression initiative demonstrates 
the impact the Collaborative for Healthy Families 
& Communities is having, says Ms. Marriott. “It’s 
an example of what a community hospital can 
accomplish when it is nimble and willing to get out in 
the community and come up with solutions.”

Julie Marriott Understood What  
NWH’s Collaborative Could Achieve
WHEN THE COLLABORATIVE for Healthy 
Families & Communities was envisioned in 2017, 
a handful of individuals understood its potential 
to harness the expertise and energy of community 
members. Their goal was to expand the impact of 
Newton-Wellesley in addressing unmet health and 
wellness needs. Julie Marriott was one of those who 
saw the potential. 

As a member of the hospital’s Board of Trustees, 
she was impressed to see how the first councils 
took shape. “Mike Jellinek invited medical 
experts to get involved, while trustees and others 
identified community members who had personal 
interest in the various areas,” Ms. Marriott 
explains. “As a result, today the collaborative 
consists of eight councils—all vibrant, interactive 
and doing great work to ensure that we address 
our community’s needs.”

The collaborative is fueled by support from two 
foundations that her family established. “The 
Marriott Daughters Foundation took a specific 
interest in the Maternity Services Council, which 
is focused on screening women for postpartum 
depression. Trustees of the J. Willard and Alice S. 

Marriott Foundation also decided to support the 
impressive work that council is doing.”

Ms. Marriott was especially enthusiastic about the 
most recent initiative, the Workforce Development 
Council, which built on a successful job fair 
held at Newton-Wellesley in 2018. “The hospital 
invited local high school students, and more than 
50 attended,” she recalls. “Newton-Wellesley 
physicians, nurses, lab techs—so many staff—were 
there to tell the students about potential education 
and jobs in the health care field.” 

When the Workforce Development Council 
was launched in 2019, The Marriott Daughters 
Foundation provided key support, which led to the 
first summer internship program: 14 students who 
came to Newton-Wellesley for paid jobs in a range of 
areas. “This particular council resonated with me, as I 
grew up with the philosophy that lives change when 
people find meaningful jobs,” Ms. Marriott notes. 

“I have met some incredible people through my 
involvement at Newton-Wellesley and my work 
with the collaborative,” she adds. “As more people 
become involved, in whatever way they can, they 
will see that lives are being improved all around us.”


