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Thrivent Illustration

Solution Studio provides a robust number of capabilities to help you create a financial
solution for your client. This guide will help you create long-term care illustrations using
this system.

lllustration Highlights

e The illustration is linked to the electronic application. The details of the product illustrated
will transfer directly to the e-App to begin the application process. Only cases started from
Salesforce can populate an eApp.

e Calculated values will display on-screen and show you the immediate impact of benefit
and product adjustments.

e Dual client entry is available for both the Thrivent LTCi and CareForward products
IMPORTANT: only Thrivent LTCi has the option of a Shared Care Rider. Dual client entry
without a Shared Care rider produces separate illustrations that are individually owned and
are in no way shared or combined.

e ||lustration Summary window that shows the coverage and premium amounts being
illustrated along with applicable premium limits.

e Quickly switch between products without having to return to the home screen or
re-enter information.

¢ Preview the projected values before viewing the complete illustration.

e Open multiple tabs to compare different products or the same product with
different scenarios.

e Easily run a comparison of different long-term care insurance options.

e Optional sections can be printed to provide clarity to your client—including What Care
Costs, Break Even Analysis, a Plan Options Comparison. For CareForward a How It Works
page and a Hypothetical Claim lllustration are also available.

o Hypothetical Claim Illustration—an optional illustration page is available to show
your client how the product works, assuming an extended care claim is made. It
shows the impact of claim payments on death benefits, premiums and
remaining LTC benefits.

Help

For help or information on a specific field, click on the (i) icon.
To close the information window, click the X in the top right corner.

Select an Application/lllustration to launch
Please remember to verify the accuracy of your client's contact information prior to

Access the Thrivent lllustration
Advice/Analysis Tools: Product Sales Tools:
There are two ways to access the Thrivent illustration: O MoneyGuide?ro O Retirement Income Summary @
~ -If Tax (O weslth Transfer Efficiency Workshest g
. ) Retirement Explorer O Life Product Comparison
e From Salesforce, after you select the client from the top bar, select © sty Legacy Explorer
Applications/lllustrations. Then in the pop-up box, select Solution Illustrations: Applications:
Studio. This will give you the option to prepopulate the illustration Dikere=tu g
. . . . .. —1Pipelineliustrations g U Mutual Fund eApp @
with client information and set the writing agent. O Comprehensive llustrations g © AP - Sales and CAP/TIA Vis only @
O lllustrations (Field Platform/TIA})- Sales O Financial Planning Forms o
.. . . . . . . and CAP/TIAVMs only @ O Membership Application @
NOTE: This is the only method that will bring client information into the O adhisorrlex VA llustrations
illustration system and enable you to link data from the illustration to an —
appl ication. Mackenzie Moesch TS51441

e From weThrive, in your Favorites listing, select Solution Studio. caneel [
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The Comprehensive lllustrations link will launch the Solution Studio homepage. If accessing
from a client record in Salesforce, the client’s name will appear in the Name field for Existing
Client. You have the ability to select any household member from within the drop-down or
select the New Client tab to manually enter client information.

IMPORTANT: access to the eApplication is only available when using an Existing Client.

In the Product Illustration module, select Long-Term Care or CareForward in the Product field
to create a new illustration or select a previously saved illustration from your Illustration Library.

thl'i\,el"“I [ Solution Studio

> | Existing Client New Client |
ﬁ Name Sex Age Cate of Birth Issue State
Jill Sample~ Female 82 02/05/1960 MN -

NEw B sS

B -

S et |
Product Illustration Product Sales Tool Inforce Hlustration
Create a new business product illustration Find additional resources to meet client Create an illusiration using an existing

nesds product
Concept o
Tool (Existing Cases)
Basic lllustration o ( Eetiriok Gontract Number

Product Toal (New Case)

Long-Term Care = Select a Tool z

GET STARTED —3 GET STARTED —3

Mlustration Library: msame -

0 Client Type Product/Tool Details

O | Jin sample Mew Business Long-Term Care 90 days (EP), 58,500 (MMB}, 4

Client Data

The client can be selected either on the homepage or from within the Product lllustration screen.

¢ The Client Information section will default to the selected client information or manually entered
client information from the homepage. If client data fields are pre—populated with information
from Salesforce, these fields will be disabled and cannot be edited. If information is not
available or New Client is selected, all fields are enabled and you will be required to input
lllustrated Age or Date of Birth (only one is required), Sex and Risk Class.

¢ When a Second Client is included, the issue state will be set to be the same as the First Client.

e A summary of the Client and Second Client (when applicable) information will appear on the left
panel and if the input sections are collapsed

Note: If the client’s date of birth is within the last 30 days, the previous year illustrated age will be displayed.
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i '
Tustration H

[ New lilustration | + Compare
Jill Sample LTC R —
Client Concept Product
2 il Sample - | Basic lllustration - Long-Term Care - | @ Preview ‘ | & View lllustration |
Jl]] Sample Product Qutput Options
Remalei Ane 62 Expand all | Collapse all
Risk Class: Slandard
Inflation Benefit: Mone . .
State Partnership Eligible: Yes Chent IllfOI‘I'nﬂﬁOn
Client Sex Date of Birth Current Age Ilustrated Age Issue Staie
Couples Discount: Mo
Jill Sample Female 02/05/1960 62 62 MN -

Illustration Summary ~

Risk Class
Benefits
Benefit .
oo PRl Expand all | Collapse all
Risk Class: Non-Tobacco
Infiation Benefit: None * Client Information Il‘;asr:::s\;’:‘lz:esvflient
Second Client Iustrated Age: 55
Risk Class: Non-Tobacco
Male | Age 56 Couples Discount: Yes
Risk Class: Non-Tobacco
Infiation Benefit: None » Second Client Information zasr:::s‘fae‘z?n&lciiem
lllustrated Age: 56
Couples Discount: Yes Risk Class: Non-Tobacce
e Select Couple’s Discount if eligible
o For Long-Term Care, even if only one is applying, —
select the appropriate discount option. i s s A B i
e 2 Applying and Insurable (you will be O Nono
prompted to select or enter the Second e
Client information
° 1 App|y|ng " Second Client Informaton
o Partner Insured by Thrivent = e
Second Chant
o Partner Insured Elsewhere
o Partner Not Insured O Wons O Fanle
Case of Eir Current Age Bustrated Age
mmiddiyyyy B
Standard

o For CareForward, select Yes and then select if
you want to include a Second Client for the
illustration. IMPORTANT: the illustration for the
second client will have no impact on the first
client’s illustration but both client illustrations
will include the couples discount.

Include Couptes Discount @ (®) Yes () No

Inchide IMustation for Second Client (&) Yes () No

Ench zoemmact dluprared 1y indrvidually sweed, comeracts for clsmny are ot shared op combuned

T
i

- Second Client Information

First Nama Ml Last Nama
Second Client
Sax

@ Male () Famals

Dude of Birth Currend Age Estratod Age
mmiddiyyyy B 55
Risk Class i@

Non-Tobacco
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lllustration Summary & Projected Values

These two sections display the illustrated coverages and premiums associated with the
illustrated case.

lllustration Summary

The illustration summary for each product will display only the applicable benefits or
premiums that pertain to the product being illustrated. The values calculate automatically
when all required input fields are complete. When there are two clients, both clients will
appear. Below is a listing of fields for each product.

Long-Term Care

e Benefits section displays both the Total Available and Max Monthly benefit amounts
based on the selections on the illustration screen

e Premium section displays the Base Contract, Optional Rider, Discount, Total Annual
Premium, and Modal premiums for the illustrations.
o0 The Optional Rider premium is a total premium for all optional riders selected.

CareForward

¢ Life Coverage section displays the Face Amount, Additional Paid-Up Amount, and
Total Face Amount

o Total Face Amount will be the Face Amount plus any Additional Paid-Up Amount
e LTC Benefits section displays the Initial Total Available Benefit, Initial
Maximum Monthly Benefit, and LTC Benefit Duration.
o The LTC Benefit Duration displays the initial number of months LTC benefits would
be paid assuming the initial maximum monthly benefit is received.

¢ Premium section displays the Modal Premium, any Additional Premium or 1035 Exchange
Premium, and the Total First Year Premium.

Long-Term Care CareForward
Mlustration Summary Ilustration Summary -
Jill John Jin John
Benefits Life Coverage
Total Face
212
Available $150,000  5130,000 Amount A —
Benefit Additional
Max Paid-Up 50 50
Manthly 55,000 55,000 Amount
Eenefil T
) ;“" Face 5100000 $120.000
Premium mount
Dase $2,700.00  51,950.00 LTC Benefits
Contract Initial Total
Opt|onal <0.00 50,00 Available $300.000 5360,000
Rider Benefit
Discounts 5540.00 $390.00 Maximum
Total Monthly $5,000.00 56.000.00
Annual 52,160.00  51,560.00 Benefit
Premium LTC
Monthly " Benefit 60 Months 60 Months
Pl 318576 513418 Feaho
Premium
i $3,561.00  $410.09
Premium

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.



Projected Values
The Projected Values for each product will display a snapshot of the guaranteed values
at a specific age.
e When there are two clients for the illustration, a toggle will display to select which client
you want to view projected values for.
e Use the slider or input box to select the age that you want to display

Long-Term Care CareForward
Projected Values ~ Projected Values #
- John
o o
Age 56
Age 63
®
[ Cumulative .
Premium o S5O0
Cumulative Premium 32228.12 Total Available Benefit $300,000
Total Available Benefit 150,000 Max Monthly Benefit 55,000
Max Monthly Beneft 55,000 Cash-Surrtadér Valie $0
Death Benefit $100,000

Benefits and Premiums

This section allows you to specify all information associated with the benefits and premiums
for the product. When two clients are being illustration, you will notice fields for both clients
identified by their first names. Selections will differ based on the product as described below.

Any invalid benefit or benefit selections will be identified by either highlighting the field or
providing an edit message.

Alink to the LTC Costs by State is available in this section.

When two people are included on the illustration, you can use the Copy from button to quickly
complete the second client’s information when applicable.

Long-Term Care

e Shared Care Rider only displays when there are 2 Applying. Checking the Shared
Care Rider creates a link between the two clients and will require the benefits and riders
match for both clients. Leaving it unchecked will run the illustrations as dual entry without
Shared Care.
¢ Specify the Maximum Monthly Benefit (MMB) or Premium Amount. The system will
solve for the corresponding value not specified and edit against any value outside of the
required range.
o The MMB must be in an increment of $100.
o When Shared Care is included, then the MMB is required to be specified.
o When Premium Amount is specified, the system will determine the MMB following
the $100 increment rule and update your specified premium appropriately.
¢ Select Benefit Multiplier, Elimination Period, Premium Payment Period, and
Billing Frequency
¢ Use the Select Alternate Benefit Choices button to view alternate benefit choices.
o Within this window you can click on a new premium for your client and the
illustration fields will update accordingly. Hit Close to return to the illustration screen.
¢ Use the View Premium Summary Information button to view a breakdown of the premium
for the base contract and each selected optional rider and alternate payment options for
your clients.

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.



* Benefits and Premiums

| [ shared Care Rider @

Jill

Specify

- Premium

Maximum Manthiy Benefit
§ 5,000

Premium Amount
5 185.76

Benefit Multiplier

36 months -
Elimination Period
90 day -

Premium Payment Period

10 Years -

Billing Frequency

Monthly -

Copy from Jill !

Maximum Maonthly Benefit
5 5,500
Premium Amount
5 326.15
Benefit Multplier
36 months -
Elimination Penod
90 day -
Premium Payment Pefod

- Lifetime

Billing Frequency

Monthly -

ES Select Alternate Benefit Choices

View Premium Summary Information |

Increase Options
24

None $144.48
FIB5% $158.93
AIB 1% $171.93
AlIB 2% $216.72
AIB 3% 525428
AlB 5% $398.76

Mote: Includes rider premium and discounts

Alternate Benefit Choices

Jin John

Maximum Monthly Benefit Maximum Monthly Benefit

$6,600

Conlract Pay Type
10 Years (Monthly Premiums)

Coniract Pay Type
Lifetime Pay (Monthly Premiums})

Benefit Multiplier (months)

36 43 60 96 24 36 48 60
$18576 $227.04 3526144 $31304 | $25924 $326.15 537632 $418.13
520434 524974 528758 $34434 NIA NiA MNA
$23034 827926 §31834 338504 | $29294 $375.07 $501.78
§28979 534737 540000 $48521 | 536034 345987 §602 11
$33065 839278 44445 352591 | 339405 $502.26 $643.93
§52199 $62209 §70066 $83895 | $57810 S5727.30 3944 98

NIA
5444 06
5534 38
57577
5854 25

96
$501.76
NIA
$587.06
§71250
$742.60
§1.093.84

| Close ‘

Premium Summary Information

X

The total annual premium for the contract(s) including the optional benefits is listed below, The amounts include all applicable discounts.

CareForward

Jill John
Base Contract $2,16000 3379236
Benefit Increase Option $518.40
Shared Care Rider = 2
Waiver of Elimination Period for Home Care and Adult Day Care $187.49 $265.46
Cash Benefit Rider
Survivorship Rider = =
Return of Premium upon Death Rider - 8174443
Nonforfeiture Benefit Rider =
Total Annual Premium (for lifetime/for 10 years) $2,865.89 5580231
Alternate Payment Options
Jilt John
10 Pay Lifetime Pay 10 Pay Lifetime Pay
Manthly $561.94 5246 46 Monthly §499.01 §22579
Quarterly $1E72.76 $733.67 Quarterly $1,485.40 §672.13
Semiannual $3,319.39 $1,455.87 Semiannual $2,947 58 $1333.74
Annual $6,534.22 §2,865.89 Annual §5,80231 5262548

e Specify the Premium Payment Period and Billing Frequency.
o To Age 95 option will not be available if client is age 66 or older.
o If Single Premium is selected, then you will be able to specify a benefit or premium or
check to Use only 1035 Value as Premium.
e Specify the LTC MMB, LTC Total Available Benefit, Face Amount, or Premium
o The LTC MMB and LTC Total Available Benefit allow you to specify a projected age
when the benefit amount entered will be available. The system then solves for an
initial LTC MMB or LTC Total Available Benefit based on the inflation selected. The
age is defaulted to the issue age, but you can specify any age or year from issue age
to age 121.

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.




e Select the LTC Benefit Multiplier. The multiplier selected is applied to the total Face Amount
to determine the LTC Total Available Benefit. The system does set this field with a default but
can be changed.

e Select the LTC Payout Percent. Represents the percentage of the total Face Amount at issue
that determines the LTC MMB amount. A default is selected but can be changed. An LTC
Payout Percent may not be available for selection if the percent would result in benefits that
are not valid based on issuing requirements

e Additional Premium and/or 1035 Exchange Premium;

e Additional Premium is not allowed with Single Premium.
e For all other Premium Payment periods, any combination of Additional Premium and
Internal/External 1035 Exchange value is allowed.

- Benefits and Premiums

Jill

Premium Payment Period o

Eilling “requency

(® Monthly () Annual

Specify
LTC Total Face Bramii
Avaliable Amount
LTC MMB At
B H 00U Age ~ b3

Long-Term Care Benefit Selections

LTC Benefit Multiplier

'+ 2

LTC Payoul Percenlage

» o [

Single 10 20
Premium Years Years

John ‘ Copy from Jill

Premium Payment Period o
Single 10 20
Premium Years  Years
Billing Frequency
(® Monthly (O Annual

Specify
LTC LTC Total Branies
MME  Awvaliable

Face Amount

b 150,000

LTC Benefit Multiplier @

"2

LTC Payvul Pervenlaye

» o

* Additional Lump Sum Premiums

Additional Premium @

%

1035 Exchange

Internal 1035 Amount @

& 1,000.00 QO Yes (® No

Is Contract MEC? @

[] Apply Total Cash Surrender Value Toward First Modal Premium|

External 1035 Amount @

$ QO Yes @® No

Is Contract MEC? @

Premium Payment Period @

10 20 To Age
Years Years 95

Billing Freqiency

Monthly Annual

[] Use only 1035 Value Premium

Specify
LTC Total Face Premium
Avaliable Amount
LTC MMB At
3 Age ~ 55
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Additional Benefit Riders/Options

This section displays the optional riders available for the product. These can be selected or
deselected, as needed and will display for both clients when two clients are being illustrated.

Long-Term Care

¢ Benefit Increase Option. Will only display the increase options available based on
client’s age and state requirements.

o Flexible Increase Benefit (FIB) - when selected, you will be prompted to select
how often to illustrate the FIB choices by contract year for each client when
Shared Care is not being illustrated. Each year, the client has the option to accept
or decline the increase in benefit (for an additional premium).

e For the Customize option, click Customize button to open input window.
Select all ages that increases should be illustrated for and select Save
and Close. If illustrating two clients and shared care, both clients’ ages
are listed and the youngest insured’s age is first.

o Annual Increase Benefit (AIB) 1%, 2%, 3%, or 5%

e State Partnership Eligible This field will display whether the contract being illustrated is
State Partnership eligible based on the client’s age, issue state, and Benefit Increase
Option selected. Use the hyperlink to open the State Partnership requirements.

e Other optional riders. Select a rider to include it on the illustration. If additional riders
are not available an edit may appear or the rider may not be displayed.

* Additional Riders/Options

Fenafit Increase Optinn Benefit Increase Option
Annual Increase Benefit - 1% Co- Annual Increase Benefit - 1% Co- ‘
" Flexible Increase Benefit - 5% Compound
0O Walver of Eimination Period for Home Care P Annual Increase Benefit - 1% Compound |f§
and Adult Day Care Rider | Annual Increase Benefit - 2% Compound
[] Cash Benefit @@ Annual Increase Benefit - 3% Compound

Annual Increase Benefit - 5% Compound

[ Return of Premium Upon Death @

[ Menforfeiture Benefit @ Benefit Increase Option

Flexible Increase Benelil - 5% Cw

Flexible Increase Eenefit Choices @) State Partnership Eligible: Yes

Customize - Customize

.. Specific FB-5% rules may apply. Check with vour stale

Custom Flexible Increase Benefit Choices for specific FIE-3%: requirements.
Through Jil's

Ags - T8 P 5 Flexible Increase Benefit Choices @
2 B pe o8 ' All Years -
57 = 57 7 7 97

58 = o : 3 o2

2 2 ot & 2 Through Age  ~ 75

60 D) 20 90 0

4 61 gl

62 B 2

K VRE

64 &

K @ s

| Close Save and Close I
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CareForward

e LTC Inflation Benefit. Select one of the options to include inflation on the illustration.
Options available include:
0 3% for 20 Years
0 3% for Lifetime
o 5% for Lifetime
e LTC Nonforfeiture Benefit. Select to include.

* Benesfit Riders
L™C Inflation Benefit
LTC Inflation Benefit Mone =
Mone - —
D . 3% for 20 Years
- . ) 3% for Lifetime
[[J] LTC Nonforfeiture Rider 54 for Lifetime

Additional Pages/Supplements

Any available optional pages or sections will be displayed on this screen. Select any option
to include it with the illustration. If illustrations are being ran for two clients, you will have the
ability to select for each client.

Long-Term Care

The following optional sections are available to print with the illustration. For descriptions of
these sections see Presenting a Thrivent Long-Term Care lllustration section.

What Care Costs

Benefit and Premium Outlay Comparison

Break Even Analysis

Plan Options Comparison

Cost of Waiting

Underwriting Process

* Additional Pages/Supplements

[J What Care Costs

Benefit and Premium Cutlay Comparison
(limit of 3 selections)

[ Flexible Increase Benefit

D Annual Increase Benefif - 5% Compound
[ Annual Increase Benefit - 3% Compound
[ Annual Increase Benefit - 2% Compound
[0 Annual Increase Benefit - 1% Compound

[J Break Even Analysis
[0 Plan Options Comparison
[ Cost of Walting

[] Underwriting Process

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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CareForward

The following optional sections are available to print with the illustration. For descriptions of
these sections see Presenting a Thrivent CareForward lllustration section.
e CareForward—How It Works
What Care Costs
Break Even Analysis
Projection of Values with Hypothetical Claim
o If selected, the user must specify a Hypothetical LTC Claim Amount and Years
on Claim or you can select the option to use the maximum.
Plan Options Comparison
Underwriting Process

The Highlighted Age for Values Projections field is used only for applicable optional sections
including the CareForward—How It Works, Projection of Values with Hypothetical Claim, and
Plan Options Comparison.

Years to illustrate. Select All Possible Years or Through Specified Number of Years.

~ Additional Pages/Supplements

&4 CareForward - How It Works
[C) Wnat Care Costs
(7] Break Even Analysis

Projection of Values with Hypothetical Claim

Hvpothetical LTC Monthly Claim

[J Use LTC Maximum Monthly Benefit

Years on Claim

] Use Max Years

[C] Plan Options Comparison

[ Underwriting Process

Highlighted age for Values Projections 80

* Years to Illustrate

(®) All Possible Years
O Tnrough Specified Mumber of Years

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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Preview

The Preview feature allows you to view the illustration values for the product prior to

generating the illustration PDF. You can use this feature to ensure that the product is acting

as you expected prior to saving or producing the illustration.

Both the Long-Term Care and CareForward products allow you to preview the projection of

lllustration Values and Plan Options comparison pages.

Click on Preview to open the Preview screen.

- 2 = e Ty
Tlustration I New lllustration _+ Compare
Jill Sample LTC ;.
Client Concept Product

Jil] SEmele Product Qutput Options

Female | Age 62

View lllustration and Submit to eApp

To save and display the illustration as a PDF that can be printed, select:

¢ View lllustration. This button is available at the top and bottom of the screen and the

illustration will be saved in your library when viewed.

To integrate the illustration data to the e-Application and begin the e-Application
process, select:
e Submit to eApp

NOTE: If selecting Submit to eApp, the illustration PDF will be attached to the eApplication

and will not generate as a Printable PDF.

IMPORTANT: The Submit to eApp button will only be available when the illustration was
accessed via a Salesforce Client record. In order to send the data to the application, the
illustration must be in good order. Messages will appear on the screen if any fields would

stop you from entering the application.

I © NewCase | | B seve | | = submitto sApp |

Tlustration
Jill Sample CF

IE) New lllustration

~+ Compare |

Client Concept Product

Presenting Agent
Kayden Kapka »#°

5 Jill Sample - Basic lllustration - CareForward - | @ Preview |

| |& View Illustration ‘

Female | Age 62
Risk Class: Non-Tobacco
Inflation Benefit: Mone

~ Client Information

JIH Sarﬂpie Product Output Options

Resources

For assistance with completing the illustration or product-specific questions, please contact

the LTC line for the Health Center of Excellence at 1-888-454-8983.

For technical issues, please contact the Technology Service Center at 888-422-5737.

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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Presenting Thrivent LT Ci

new business illustration

The product illustration is a great sales tool to highlight important features of the Long-Term
Care Insurance product when meeting with your clients. The following information can help
you and your clients to better understand each section of the Long-Term Care Insurance
new business illustration.

The illustration example below assumes:
e Couple: b5-year-old female, standard risk class; 57-year-old male, standard risk class.
e Maximum Monthly Benefit of $5,000.

Inflation protection of 3% Compound.

Shared Care and Waiver of Elimination Period for Home Care riders.

The illustration includes paying premium for lifetime on a monthly basis.

Illustration sections

Summary of Coverage

The Summary of Coverage section provides a summary of the initial
coverages and premiums associated with the Long- Term Care Insurance
product being illustrated. It provides a snapshot of the initial values
including the Maximum Monthly Benefit, Benefit Multiplier, Available Benefit,
Modal Premium, Riders/Options, as well as a premium breakdown for the
annual premium.

Walued Client Socond Client
Femala 55, Standard Malo 57, Standard
Issue State: AL Issue State: AL

Maximum Monshly Benafit | ss.000 $5,000

Beoofl Multplier 35 months 36 months

Available Banafit: I $180,000 §180,000

Elimination Peniod B day 90 day

Contract Pay Type: I Lidetime Pay Lifatime Pay

Madal Prermium S344,53 [Monthiy) £218.15 (Morthiy)

Riders/Optians: Annual Increase Benefit - 3% Compound | Annual Increase Benefit - 3% Compound
Shared Care Shared Care
Waiver of Elimination Pesiod for Home Waiver of Elimination Period for Home
Care and Adult Day Care Care and Adull Day Cana

Fremium Breakdown Valued Cliemnt Saecond Chent

Baso Contract 51,800.00 51,350.00 43,150.00

Riders/Options: 53,207.60 $1.791.79 54,999,329

Discounts ($1.001.52) ($628 38) 151,629.08)

Total Annual Pramium: 54,006 04 5251345 56.519.51"

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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What Care Costs

What Care Costs is an optional section that provides average annual and
monthly costs associated with different types of care based on the issue
state. This section may help your clients determine the appropriate amount
of LTC coverage for their extended care planning needs.

Monthly Averago Cosl

Annual Average Cost

Type of Cara

Haome Health Care $39.057.76 $4.921.48
Assisted Living Fosility - One Bed Urit E4T. 40124 £3.054.77
Nursing Home - Private Room $37.002.22 §7.32519

Source: Long-Term Care Group (LTCG) 2019 Marke! Survey of Long-Term Care Costs.

Benefit & Premium Outlay

The Benefit & Premium Outlay for the illustrated selections will always print
with the illustration for each client. This page provides a tabular view of
the annualized premiums, Maximum Monthly Benefit and Available Benefit
at the beginning of the contract year, showing the impact to the benefits
dependent on whether inflation protection is being illustrated.

The illustration also provides the option to compare the selected Benefit Increase Option
(always the columns in gold)-up to two alternate options-as shown in the image below.

Both of these views are great tools to help your clients understand their product as it
changes over time and any impacts to their premiums and benefits if an inflation option

is selected.
Annus Incraaze Boneft - 3% Compound
b Boneflt ‘Banefit
55 1 4,134.35 35,000 $180,000
56 2 413436 5,150 185400
57 3 4,134.36 5,304 150,962
58 4 4,134 35 5484 196,601
59 5 4,134.35 5 628 02,502
60 & 4,134.35 5,706 208 669
61 T 4,134.35 5.970 214 828
62 a 4,134.35 B.140 2397
63 a 4,134 36 6,334 228me
B84 10 4,134.38 6,524 234,850
Total 41,343 60
5 11 4,134.38 B.720 241,905
B 42 A 134 38 E D 240 483
i Alternals Dplons "
Annual Increase Benofit - 3% Ho Benefit Increase Option Annual Increase Benofit - 2%
Compound Compourd

Annuslized m il Annualized  Monthly Avallable  Annualized  Monttly Available
m Promium  Benafit |  Promium  Bonefit  Benafit Premium  Bendlit  Banafit
$5,000

Maximum Maximum

55 1 $180,000 %1,587.68 $5,000 180,000 2341868 $5000  $180.000
56 2 4134.36 5150 185400 158788 5000 | 180000 341888 5100 | 183800
57 3 413438 5,304 100 DER 1.08r.88 £, 000 180,000 341688 5203 187272
58 4 4 134 36 B484 198591 1.587.68 5000 180000 341888 5308 | 181047
58 5 4134 38 5828 0250 1,087 88 5000 1BO000 341888 54!12 0 14838
B0 ] 413438 5706 X8 ED 1587 688 5000 | 180000 141888 55M | 108715
L3} T 4134 38 5970 n4gm 1,587 68 5000 180.000 141888 5831 | 202708
a2 a 4134 36 8,149 | X217 1,68T.68 5000 | 180,000 341888 573 206,763
63 g 4713438 83 | Xaow 188788 5000 180000 341888 S84 210450
B4 |10 413438 B534 TMBE 1,587 88 5000 180,000 341888 5975 1 Ms417
Totad 4134380 AR B0 34,184 80
A5 i1 4134 3R B 70 241 oS 1 GAT AR 5 000 LA 000 341868 B a5 Fia 499
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Break Even Analysis

—0—00-
—000-
-00—0-
H0—00-

Break Even Analysis is an optional section available for each client that
shows the cumulative premiums over a period of years compared to the
Available Benefit and Maximum Monthly Benefit. These values are then
listed as months and days of care received, based on monthly claim
payments that equal the cumulative premiums paid at a given point in time.

This section is helpful to show clients the potential benefits received from Long-Term Care
Insurance, in the event he/she goes on claim. The benefits may exceed the premiums paids.

GERBUEGEw

| 841344
62,015
| sezpar
103,358
| $124.031
5144700
| s1es374
$186,048

8272 266
$315.831
$345,900
$424, 182
2491 T43
S570,065
SER0 BE1

27563

$6.768
510,164
$11.783
511660
S15835
518,357

Mumber of Months &

Days of Care Received
1o Broak Even
3 monlhs & 21 days
& months & 11 days
& monihs & 6 days
8 months & 13 days
10 months & 8 days
10 months & 16 days
10 monihs & 18 days
10 months & 14 days
10 months & 5 days

Plan Options Comparison

Plan Options Comparison is an optional section available for each client
that provides a comparison of premiums based on different Maximum
Monthly Benefits, Benefit Increase Options and Benefit Multipliers. This
section is a great tool to use with clients to help them understand the
impacts to their modal premium in the event they want to reconsider each
of the product features provided in the comparison.

This section also provides a Riders Option Comparison which shows the change to the
illustrated modal premium in the event they include and/or exclude different riders.

$111.80
$133.04
516994
$104.54
531081
$12299 |
§12423
$147.83
$168.82

534535
$13665 |
513665
$162.62

IR T

$15158 $16543 |
S$191.02 20792 |
$218.13 $230.00
535368 $ITEE0 |
313556 $14785 |
$136.83 $149.44
$168.42 $183.80
s21221 £230.15
$242.35 s2s564 |
$392.08 $41843 |
5150.61 516438 |
$150.61 516438 |
S$185.26 s202.19 |

£AES ag

$13450 |

Care and Adult Day Case

Waiver of Elimination Period for Home

27562
537673
5321,

(868.01)
3220
($22.54)
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Cost of Waiting

Cost of Waiting is an optional section available for each client to help them
understand why buying Long-Term Care Insurance now is important and
the risks associated with waiting, which includes increased costs and risk
of not qualifying for coverage due to changes in their health.

55 £5,000 54,134 5128,165 $0
60 $5.796 $5.501 $143,036 §14.87T1
65 §6,720 $8.325 §174,833 §46 667
70 $7.790 $11.820 $189,118 $60,953
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Presentin

o CarelForward

new business proposal

The proposal of costs and benefits is a great sales tool to highlight important
features of the CareForward product when meeting with your clients. The
following information can help you and your clients better understand each
section of the CareForward New Business Proposal.

The proposal example below assumes:

Proposal sections

Insured: 55-year-old female, Non-Tobacco risk class.

Face Amount: $100,000.

LTC Total Available Benefit: $300,000.

LTC Maximum Monthly Benefit: $3,000.

LTC Inflation Benefit Rider: 3% for Lifetime.

The proposal includes monthly premium payments over a 20-year period.
Highlighted age for options section is 80.

Summary of Coverage

The Summary of Coverage section provides a summary of the initial

coverages

and premiums associated with the CareForward product

being proposed. It provides a snapshot of the initial values including the
Life Insurance Initial Amount, LTC Initial Total Available Benefit, LTC Initial

Maximum Monthly Benefit,

Premium Summary, First Year Additional Premium Summary,

as well as a modal premium breakdown when applicable.

Annualized Premum $8.130.12
Fast Year . $14,323.04
Additional Premim
Life Insurance 1 . §112.047
Initial Amount*
LTC Initial Total u $336,141
Available Benefit*
LTC Initial Maximum Monthly Benefit Amount: $3,361.00

*The Lile insurance Inifial Aimount and LTC inflial Total Available Banefit Amoent include paid-up coverage provided by the Additionsl Premium of
$5,000.55 and 1035 Exchange Premium of $9,322 49. The paid-up coversges are represenied in the biack bars above

LTC Benefit Selections

LTC Benefit Multiplier: : Appled to the life insurance nitial amount to determine the
LTC Inital Total Available Benefit Amoynt

LTC Payout Percent 3% Appled o the life insurance initial amount o determine the
LTC inital Maximum Monthly Benefit Amount

Premium Summary

Premium Payment Period 20 Years Monthly Premium Breakdown

Life Annualized Premium $3,135.24 Initial Maonthly Premium: $677.51

LTC Annualized Premium 54,004 58 Internal 1035 Exchange: $677.51

7 Initial Premium Payment: $0.00

Total Annualized Premium: $8,130.12 Monthiy Premium starting Month 2 $677 51

Total Contract Premiums: $176,925 .44 First Yoar A F v
Additional Premium §5.000.55
Internal 1035 Exchange $9,32249

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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Summary of Coverage

The How It Works is an optional section that provides visual representation

of how the CareForward product works based on the following three scenarios:

1) If you need long-term care benefits.
2) If you live after exhausting all the death benefit.
3) If you die prior to exhausting all the death benefit.

This section can be used to help your clients understand the product and the benefits it
provides to them and their beneficiaries.

If you need long-term care benefits.

CareForward ofiers you ihe foliowing long-term care (LTC)
h-n-ﬁhashngn-.mhandghh long-term mnpnnnu
and have met ai the i and

penod of 90 days for residental care facilties and & days for
hame care or adull day care):

_

=

| 8
| _
1 o

$336 141 + Monifvly reimbursameni up i the LTC maamurn monthiy
Benefit amaunt.
+ Atotal avai long-term cara banefil over your lifatima
LTC Total LTC Maximum + Benefils for qualified long-1erm care services are
Available Benefits  Monthly Benefit tax-fiee
[CJoay 1- 5336, 141 [CJoay 1 53381
Age B0: $703.805 | Age BD: §7.008

Tha by ical and baved on your inifial and projecied values Once you are on LTC daim. any LTC
mammmuuwmm:mwmwummmmm

If you live after exhausting all the death benefit
T e -
(85 ) T8 )

=

80 5501 78R |

70386 |

Remasing Remainmg L TL.“ nefits
Deam Beneft avadable 1o you

LTC Aveilabie Benefits
@l aga 40

s 5 MONIG ol
Berefi LTC Eenefits paxd
to you St age B0

Projection of Guaranteed Values

The Projection of Guaranteed Values section will always print with the
proposal. This section provides a tabular view of the Annualized Premium,
Sum of Premium Outlay, Cash Surrender Value, Death Benefit, LTC Total
Available Benefit, and LTC Maximum Monthly Benefit. The benefits are
based on values at the end of the contract year. If inflation is included, this
section will show the growth in the LTC benefits.

This section is a great tool to help your clients understand the product as it changes over time
and any impacts to their premiums and benefits if an inflation option is selected.

© 2022 Thrivent | For internal use only. Not to be shown or distributed to the public.
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Term Care Banofits
3% for Lifetime inflation Banaefit Included

LTC Maximuom

Monthiy

1 L 3 ; Bansfit

56 1 $22453.18 $22.453.18 $4.204 $112,047 $346.225 53462
57 2 8153012 30.583.28 5237 112047 358,612 1566
58 3 8,130.12 38.713.40 7881 112,047 36T 310 3673
59 4 150,12 4684352 10,726 112047 378,330 3783
(] 5 813012 5497364 13,571 112,047 389,680 3gor
a1 a £,130.12 £3.103.76 18,527 112,047 401,370 4014
82 7 13012 71.233.88 19,584 112,047 41341 4134
8 8 £,130.12 70,564.00 22,740 112,047 425813 4258
64 ] 513012 27.404,12 25907 112,047 433 588 4,386
a5 10 &130.12 4562424 29,366 112047 451,745 4517
6 1 £130.12 103.754.36 32834 112.047 465 268 4553
o7 12 8,130.12 11168448 36,316 112.047 479,257 4783
82 13 £130.12 120.014.60 30,984 112,047 403 534 4930
i) 14 13012 12B.184.72 43776 112047 508843 5084
70 15 &130.12 136.274.84 47,857 112,047 523 607 5237
7 18 813012 144,404 96 51,850 112047 539 408 5,304
72 17 813012 152,535.08 55231 112,047 555 500 5,558
73 18 815012 160.665.20 60,135 112,047 572 258 5723
74 19 8.130.12 168,785.32 64,528 112,047 589,425 5804
5 20 8,130.12 178.025.44 69,021 112,047 607,108 £071
% 21 0.00 17692544 70,926 112.047 825321 8253
7 22 0.00 176.025.44 72718 112047 £44 081 g.441

Break Even Analysis

0—00 Break Even Analysis is an optional section that shows the number of months
000 and days it would take for long-term care benefits paid to exceed the

—00—0~  cumulative premiums on the contract. The Break Even point is shown at
—0—00- five-year intervals up to age 100. This section is helpful in showing clients
how quickly they can recover the total premiums paid in the contract, in the
event they have a claim. It's important to note that the months and days shown do not reflect
the total benefits to be paid, but the number of months/days until benefits received exceed
premiums paid.

ars Number of Menths and
ms H Days of Care Received
aid I 4 ] Cla to Break Even

5 §54.973.64 $3.807 $112,047 14 months 4 days
10 9562424 4517 112,047 21 months 6 days
15 136.274.84 5237 112,047 26 months 1 day
20 176.925.44 6.07 112.047 20 months 5 days
25 176.925.44 1038 112,047 25 months 5 days
3 176.925.44 B.158 112,047 21 months 21 days
as 17692544 0459 112,047 18 months 22 days
40 176 92544 10.965 112,047 18 months 5§ days
45 176.025.44 2m 112.047 13 months 28 days

*The Break Even Analysis show values up io age 100. The contract may continue past age 100 as long as the insured is living.
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Projection of Values with Hypothetical Claim

The Projection of Values with Hypothetical Claim is an optional section that
shows the impact to the contract being illustrated, after entering a hypothetical
LTC claim and specifying a dollar amount and number of years

in which it will be paid from the contract.

It is a helpful tool to hypothetically show your clients how receiving LTC benefits can affect
the remaining death benefit, LTC benefits and premiums payable on an annualized basis.

The below example is assuming a monthly claim amount of $5,000 for seven years beginning

at age 80. Notice that the death benefit is reduced by the amount of the claims paid. Although
the death benefit has been reduced by the claim, there is still remaining LTC benefit available of
$366,839 after benefits are paid.

Long-Term Care Banafits
3% for Lifetima Inflation Benafit Included

LTC
LYC Total Maximum
Monthly
Banafil

26 0.00 €0.000 60,000 Bz.527 172802 642,005 7.038
B1 ryy 0.00 60,000 120,000 53,871 116,188 530.465 7249

28 0.00 60,000 180,000 28,053 57 871 555649 7487
B3 28 0.00 60.000 240,000 o 0 510,518 7,681
B4 30 0.00 60.000 300,000 &) 0 454,034 91
Bs kil 0.00 60,000 380,000 ] ¥} 416,155 8,159

32 0.00 €0.000 420,000 Q 0 366,838 8404
87 33 0.00 0 420,000 L] 0 377845 8.656
Ba k) 0.00 0 420,000 ) [t} 380,180 8918
BS 35 D.00 0 420,000 ] 0 400.855 9,183
80 36 0.00 0 420,000 ] 0 412,881 9,459
n ar 0.00 0 420.000 ] a 425267 9,742
02 k| 0.00 0 420.000 ] i} 438.025 10,035

Plan Options Comparison

Plan Options Comparison is an optional section that provides a comparison
of premiums and LTC benefits at Day 1 and the specified highlighted age
based on different LTC Payout Percents and LTC Inflation Benefit Rider
options. The values assume a level life insurance initial amount.

This section is a great tool to use with clients to help them understand the impacts to their
modal premium and LTC benefits in the event they want to consider alternate options for
the LTC Benefit Multiplier, the LTC Maximum Payout, or the Inflation Option in designing
their contract.
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Premium Payment Option |L|fﬁ- Insurance Initial Amount EFifSl Year Additional Premium
20 Years $112.047 $14323.04
The purpese of the chart below is to show you the impacts to the monthly premium depending on the LTC Benefit Multiplier, LTC

Payout Percenl and LTC Inflalion option assuming the above Premium Paymenl Oplion, Life Insurance Initial Amounl, and First
Year Addilional Premiusm

C J Recurring  LTC Maximum LTC Total  LTC Maximum LTC Total
Benafit - Monthly Monthly Available Monthly Available

Multiplier Premium Benefit Benefit Benefit Benefit
None $347 70 $3.361 $336.141 $3.361 5336141

3% 20 Yrs $526.92 $3.381 $338,141 $6.0M1 8807 108

3 3% Lifetime $677.51 $3.361 §336,141 $7.038 §T03.805

5% Lifetime $1.036.98 $3.361 $336.141 $11.383 $1 138 293

None §380.84 84 482 $336.141 $4 482 8336 141

3% 20 Yrs $593.29 $4.482 §336.141 $8.095 S607,108

3 4 3% Lifetime srara22 84 482 $336 141 $0 384 §703 805
5% Lifetirme §1.207.80 S4.482 §335.141 $16477 §1.138.293

None $405.56 $5.602 $395 141 $5 602 $338, 141

3% 20 Yrs $63165 85,602 £335,141 510,118 £807, 108

5 3% Lifetime §TIS 22 $5.602 £$336 141 $11.730 703 808

5% Lifetime $1.342.24 85602 £336.141 $18.971 §1,158 283

What Care Costs

What Care Costs is an optional section that provides average annual and
monthly costs associated with different types of care based on the issue
state. This section may help your clients determine the appropriate amount
of LTC coverage for their extended care planning needs.

Type of Care Annual Average Cost Monthiy Average Cost
Home Health Care 374,69328 $6,224 44
Assisted Living Facility - One Bed Unit $52,491.96 $4374 33
Nursing Home - Private Room $115,743.84 $0,645.32

Source; Leng-Term Care Group (LTCG) 2019 Market Survey of Long-Term Care Costs.

31289B R6-22
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