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Solutions is meant to be a resource for you to

solve identified problems and to stimulate

strategic thinking about what is possible in a

work environment severely impacted by the

worldwide pandemic. Your feedback and

suggestions will be as important as the content

provided. What solutions are you seeking? What

questions are on the table as you seek to find the

way forward from this pandemic? Let us find the

resources and share so that all members can

take advantage of questions and answers.

Nurturing Effective Leaders in a

Learning & Development Program

Courageous Leadership

Path to PRUCOL

Screening Residents for Antecedents

of Adverse Behaviors

LeadingAge NY Diversity Committee

Semi-Monthly tips, tools, information, &

special offers!

https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/nurturing-effective-leaders-in-a-learning-development-program/
https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/nurturing-effective-leaders-in-a-learning-development-program/
https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/courageous-leadership-leading-through-change-to-address-complex-business-decisions/
https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/path-to-prucol-undocumented-residents-now-eligible-for-medicaid/
https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/screening-residents-for-antecedents-of-adverse-behaviors/
https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/screening-residents-for-antecedents-of-adverse-behaviors/
https://www.leadingageny.org/?LinkServID=2F926CD9-0E1F-772B-5A946EA224C9141F


Upcoming Events & Updates

Annual Conference &
Exposition 
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MAY 20-22

April  24

MAY 2-3

2024 HR Summit

2024 Affordable
Housing Summit

CLICK FOR PROSPECTUS

REGISTER FOR THE GOLF
TOURNAMENT

Brochure & Registration
Coming Soon

Save the date

Articles Below

https://www.leadingageny.org/linkservid/2D3592E3-E26F-310A-AE79C32075EBD3FD/showmeta/0/
https://birdease.com/LeadingAgeNewYork
https://birdease.com/LeadingAgeNewYork


READ MORE
Loretto partnered with Nonprofit HR to
design and implement a pilot leadership
development program for their directors,
managers and front-line supervisors. The
organization shifted their focus on clinical
skill development and recognized that, due
in part to the pandemic, most of their
supervisors, managers and directors had
not received foundational leadership
development. The goal of partnering with
Nonprofit HR was to create and deliver a
pilot project, with the intent to roll it out
across all 600 of their directors, managers
and supervisors over the next few years...

Nonprofit HR

FROM THE 
SOURCE

Nurturing Effective
Leaders in a Learning
& Development
Program
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https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/nurturing-effective-leaders-in-a-learning-development-program/


FROM THE 
SOURCE

READ MORE

Courageous
Leadership: Leading
Through Change to
Address Complex
Business Decisions

In our commitment to empowering our
members with innovative content and
resources, we're excited to announce an
upcoming webinar, Courageous Leadership:
Leading Through Change to Address Complex
Business Decisions, on Wednesday, March 6,
2024, at 1 PM EST. The webinar is presented by
our Gold Partner, Nonstop Administration and
Insurance Services, Inc. (Nonstop) featuring
keynote speaker, Cheryl Petersen Pine. 

In the dynamic landscape of LeadingAge NY
leadership, we recognize your challenges in
steering your organizations toward success,
especially when navigating the sometimes
tumultuous waters of change. This webinar
provides valuable insights into how you can
implement change management approaches
and techniques that can lead to actionable
strategies designed to empower leaders to
spark and sustain organizational change that
is lasting, effective, and inclusive...

Nonstop Health
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https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/courageous-leadership-leading-through-change-to-address-complex-business-decisions/


READ MORE
Nursing homes and other healthcare facilities
have long grappled with complex questions
regarding Medicaid eligibility for residents
who lack legal immigration status. In many
cases, a facility may not even be aware that
an individual has a potentially problematic
immigration status until after the resident
has been granted admission. Fortunately,
New York’s Medicaid regulations permit
otherwise Medicaid eligible individuals who
lack legal immigration status to qualify for
non-emergency medical assistance if they
can establish what is commonly known as
PRUCOL status. PRUCOL stands for
“Permanently Residing Under Color of Law”
and requires an individual applying for
medical assistance to demonstrate that they
are living openly in the United States with
the “knowledge and acquiescence” of the
federal immigration agency. Previously,
establishing PRUCOL status could be a
lengthy and uncertain process, with the
resident’s application depending on the
response of federal immigration authorities...

Cona Elder Law PLLC

FROM THE 
SOURCE

Path to PRUCOL:
Undocumented
Residents Now
Eligible for Medicaid
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https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/path-to-prucol-undocumented-residents-now-eligible-for-medicaid/


FROM THE 
SOURCE

READ MORE

Screening Residents
for Antecedents of
Adverse Behaviors

As we strive to follow trends and support the
senior care industry, there are increasingly
disturbing statistics regarding serious
behavioral health issues. According to the
American Psychological Association, “It is
anticipated that the number of older adults
with mental and behavioral health problems
will almost quadruple, from 4 million in 1970 to
15 million in 2030”.1 This creates a challenge
for the already stressed senior care delivery
system in terms of staff availability, proper
training and support for residents and
families...

Ghallagher
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https://www.leadingageny.org/for-members/showcase/solutions-newsletter-submissions/screening-residents-for-antecedents-of-adverse-behaviors/


READ MORE

DIVERSITY, EQUITY &
INCLUSION

Leading Age New
York Diversity
Committee Releases
3rd Dialogue Toolkit

This toolkit is designed to help members
engage in conversations that are challenging
in the workplace. Issues of inequity that exist
either at work or outside of work can have a
significant impact on staff. Leaders and staff
should strive to be empathetic and address
these concerns with a constructive,
nonjudgmental approach. Although these
conversations can be difficult and may be
new to having in organizations, this toolkit
provides two approaches to guide you in
talking with your teams when difficult issues
of diversity or inequity are present in the
workplace. It's important to note, staff should
always follow organizational policy if issues
appear to be discriminative...

LeadingAge New York
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https://www.leadingageny.org/?LinkServID=2F926CD9-0E1F-772B-5A946EA224C9141F


LeadingAge New York I  [www.leadingageny.org)

New Solutions Center
Website

Help with issues evolving fom

Covid-19 and other challenges

facing your organization

CLICK HERE TO SEE MORE

Covid-19 Supplier
Resources

ADDITIONAL RESOURCES

THANKS 
FOR YOUR
CONTINUING
SUPPORT:)

SEE YOU IN 
1 MONTH!

https://www.facebook.com/LeadingAgeNY
https://twitter.com/LeadingAgeNY
https://www.linkedin.com/company/leadingage-new-york/mycompany/
https://www.linkedin.com/company/leadingage-new-york/mycompany/
https://www.lanysolutions.com/
https://www.leadingageny.org/topics/coronavirus/supplier-resources1/

