Patterns of Responses to Mental Health Issues on Behalf of VVarious Managerial Types: Our cultural background and own attitudes toward
and experience with mental health, combined with our personality types, influence how we respond to mental health issues in our teams. We can
learn a lot from our own experiences but by definition they are narrow, and should be recognized as such. (Adapted from Quelch and Knoop,
Compassionate Management of Mental Health in the Modern Workplace, 2018)
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