Q Pathfinder Guide

Part One
Pre taking the Q Pathfinder
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1.1 How to buy a Q Pathfinder - step by step

Go to: https:[[gpathfinder.com/shop
Press the ‘Add to cart’ button.

Update the quantity if you want
more than one Q Pathfinder.
Press the ‘Checkout’ button.

Create new customer Q website
account and when complete press
the ‘Create account and continue’

button.

If you are a returning customer log
in by entering your email address

and password.
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Enter your payment details except
if you have a 100% off discount

code.

Enter your name and address details.

If you have a discount code then
enter this in the ‘Discount code’
box and press the ‘Apply code’
button.

Tick the box marked ‘l agree to the
Terms and Conditions detailed

below.’

Then press the ‘Pay and complete
purchase’ button. You will go to an

‘Order Confirmation’ page.

Order confirmation

Read the section on What next? It
explains that the unique Q access
code to create a personalised Q
can be found in your 'Welcome to Q'
email. There will be one for each Q

ordered, along with a Q user guide.



You should now have these emails (please check your spam/junk folder too):

You are now registered at Order confirmation Welcome to Q (number
Q Pathfinder depends on quantity of Q's

ordered)



1.2 How to create a personalised Q:

Open your ‘Welcome to Q email and go to

https://ql.enable.com/ and tap ‘sign up Complete the registration form.

and register’

-

Agree to terms of service.

This access code

is in the 'Welcome
to Q' email

Set a Q app password




Check your inbox (and junk Click on the Wait to be automatically

folder) for a verification email verification link signed in to the Q app

Complete the questionnaire Explore your personalised Q
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Q supports a learning mindset...

The world of work is changing fast. A life
long learning mindset is necessary to be
able to develop new skills, when needed, in
order to keep up. As a young person, the
ability to learn from experiences all
depends on what scaffolded opportunities
are given in order to learn. Protective
factors in one’s environment support
positive outcomes e.g. supportive
relationships with family and caretakers
and access to scaffolded opportunities to
learn in positive ways.

Qis a scaffolded opportunity. It can support
young people, in a personalised way, to
understand how they can learn best and then
how to apply that knowledge to learning

environments they find themselves in. . . .
Q supports better decision making...

Q:What difference would it make if you could

ease the stress of learning? The specifics of what today’s young people
are learning and what they are not learning
may bear an alarming rise in depression and
anxiety. Whether it’s a supportive,
solution-focused orientated discussion or a
ruminative, hopeless discussion will have a
big effect. Too often young people who are
tending towards depression and anxiety have
a tendency to ruminate, and they find friends
both online and offline who feed that
tendency rather than peers who help them
move beyond it.

Qis non-judgemental, supportive,
personalised, informative and totally positive
in tone. It takes 40 years of scientific research
and practice in building wellbeing,
self-awareness and personal performance,
which helps business leaders and elite sports
stars perform under pressure and puts itin a
smartphone. It helps them understand
themselves better and enables them to reflect
on this so they can start to ask the right
questions to reach more informed decisions
when challenges arise. This positive outcome
supports confidence building and shows that
choices do exist. Q believes young people can
be more empowered and in control of their life
journey than they may think is possible.

Q:What do you think about having a source
of information that is personalised to you
that doesn’t judge, is positive and can
support you, in key areas, when you feel
pressure to make important decisions?



Q supports finding a life purpose...

Advances in developmental science
emphasise young people’s concern with
status and respect, their evolving sense of self
in relation to the wider world and their need to
contribute and find purpose. Purpose is a
powerful form of identity as it doesn’t just
answer the question of who you are, but it’s an
answer to the question of who you're going to
be and the direction you’re heading in.

Qis personalised to a young person. Due to the
knowledge in it and how it is applied to key areas
young people in our research told us they
wanted more help with, it supports greater
self-understanding and insight about what is
possible to create in their lives. With this
information a young person can move froma
place of uncertainty to one of greater clarity
about their future and place in the world.

How would you feel if you could be supported, in
a personalised way, to answer questions about...
« Making career choices
 Understanding individual strengths and
potentials
Building skills, especially with relationships
Learning more effectively
Developing confidence, mental fitness and
wellbeing
Creating and achieving goals



Q supports creating thrive zones...

Successful people, however you choose to
define success, have a winning life formula.
They understand who they are, they figure out
want they want, and they believe in
themselves and their ability to go and get it.
Then they take action daily to reach their goals
focusing on the end result and believing in
themselves and their abilities regardless of the
obstacles. They will seek a climate in which
they will thrive. They also understand and play
to their strengths and they understand and
manage their behavioural gaps. We all have
these, there are no exceptions.

Q can support a young personina
personalised way to understand who they are
in terms of their strengths and how to develop
more of these. It can support them to
understand what they want and what climate
will work best for them to thrive. It shows them
what is likely to support them and hold them
back when learning and when setting their
godals. It will guide them on what will support
them to build their confidence in relation to
themselves, others and in groups.

How useful would it be to understand what
conditions create a thrive zone for you?

Q supports having more choices...

The most successful volunteer programmes
give young people a say in what to work on and
a chance to reflect on the work, so the projects
feel meaningful. It is the same in life. Young
people want a greater sense of control in
making their own decisions.

This is why Q adopts a coaching approach. It
never makes the decisions. It just provides
personalised information that supports young
people to reflect on the area of interest, with
meaningful insights and simple exercises so
they can explore alternative choices and make
their own decisions, feeling more self-aware
and in control of things as they move forward.

What do you think about having some tools to
help you reflect on the areas of your life you are
concerned about where you ultimately can
have more choice in how you react and behave?



1.4 The Q Pathfinder guide menu

Once Q's questionnaire is completed consider which areas are of most interest
with this quick menu guide.

About Me
What it can tell you

Videos on being unique

Who | am

Your strengths

Learning

Videos

Thinking & doing

Relating to others

Managing emotions

My drivers

Thinking & doing strengths & potentials
Relating to others strengths & potentials

Managing emotions strengths & potentials

How this will guide more effective learning

Make my learning easier

Survive the classroom

Manage my homework

Control my revision

Suceed at exams

Goal setting

Stress

Videos

How | like to learn best

Me in the classroom
Top tips

Me and my homework
Top tips

Me and my revision
Top tips

Me and my exams
Top tips

Manage my risks

My motivations influence

How this can help deal with stress

Managing stress better

Reduce my stress

Further resources

My common stress factors

Videos

My strengths and potentials

My stress monitoring questionnaire
Common thinking errors

Stress busting ways to think

My ABCDEF stress review

Further resources for you

Confidence

How this will help build confidence

Making confidence easier Videos
My confidence drivers

My top tension points

My ‘bad day’ behaviour

Build my confidence Videos

Managing my confidence drivers

Managing my tension points

Managing my ‘bad day’ behaviour

Explore my confidence zones

Careers

How this matches to career pathways

Make choosing a career easier  Videos

My top career themes

My career options My career fit
Careers AtoZ
Top tips

Set a goal

People
How it will enhance communication with the
people you know

Make relationships easier How you connect to the world

Develop quality relationships My strengths and potentials

Having difficult conversations



1.5 Q’s tabs

Q has a tab system at the top of each page once the relevant icon button has
pbeen pressesd that moves <4=m and =P so you can explore more insights.







