
● Restorative justice practices create better results. Addressing mental health and making the community a 
safe space reduces the number of students who act out. 

● SROs (student resource officers/on-campus police officers) promote the school to prison pipeline. Their 
presence leads to more student arrests which is traumatizing to students and around them as well. 

● SROs are not effective in reducing/addressing violence on campuses. 
● The “overwhelming” presence of SRO’s on campuses make students feel unsafe.
● Teachers focus on punitive consequences for behavioral issues. These issues need to be addressed with 

more compassion and understanding. 
● It is difficult for parents of color to advocate for their children in the face of unjust punishment. 
● Safe spaces for students of color are necessary. 
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  Room 1 - Restorative Justice and Discipline (SROs)

  Room 2 - Counselors, Mental Health and Healing (Generational Trauma)

● We need more mental health resources and to make them known to students. Students would like to be able to 
access them before crisis situations. 

● Mental health needs to be prioritized over physical health. 
● Mental health doesn’t just look “one way”. 
● There should be multiple mental health professionals in schools to help students. At least a ratio of 1:1000. 
● Students would like teachers to know and understand how busy they are, what their personal and school life 

schedules are like, and how much stress they are under. 
● There should be more Black and POC staff members and counselors. 
● We need to prioritize mental health staff over SROs

  Room 3 - Standardized Testing and Opt-Out Strategies

● Training on how to recognize bias and call it out ( both in people’s actions and in the curriculum) should be 
required for all staff. 

● Teachers must acknowledge their own biases and how their personal views affect their teaching. 
● Staff need to notice how race may present barriers for students of color and validate their struggles. Make a 

conscious effort to make them feel welcomed and encouraged. 
● Teachers should not tolerate racial slurs, even if they are in literature. 
● Classroom microaggressions include: asking students to anglicize their names, stereotyping, singling out 

minority students
● We should not avoid discussions about race/ethnicity, we need to encourage these discussions, and make sure 

that they are inclusive - don’t ‘other’ students. 
● Race and diversity are not political issues, your students’ (and you) live these experiences every day. Students’ 

existence is not political! Politicizing them is dehumanizing. 
● Ignoring race encourages the formation of racist ideas because it allows the status quo, racially-biased 

education, to persist.
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  Room 4 - Professional Development for Teachers and Staff

  Room 5 - Diversifying the Workforce

● Lack of racial representation causes hypersensitivity, mental, emotional and racial distress as well as over 
adaptation and identity assimilation experiences that contribute to maladjustment for both students and adults of 
color. 

● It is extremely difficult for the few Black women in the district staff; their dedication demonstrates deep 
compassion and commitment for breaking generational programming of racial bias and anti-blackness.

● Both students of color and white students agree that they have benefited greatly from the few teachers/staff of 
color they have. 

● Textbooks and overall history curriculum are Eurocentric & taught from one lens.
● There is very little representation in the curriculum of BIPOC people like historical figures, science innovators, 

authors, artists, etc.
● Students want to see people that look like them in the curriculum, as well as on the staff.  
● Students are forced to teach themselves ethnic studies because they are not taught in school. 
● Biases from the teachers’ own beliefs are further affecting the quality and accuracy of the curriculum.
● We must integrate ethnic histories by discussing not just the defeats that minority groups have faced over 

history, but also the successes of these groups.
● Pan-ethnic studies need to be integrated early in schooling; younger kids do not have preconceived biases 

and will likely process the information better. 
● We need to teach young children to have empathy and kindness for others despite differences and to respect 

other cultures. Teaching these skills to young kids is so simple and effective, especially with Youtube and the 
millions of resources we have at our fingertips. 

  Room 6 - Black History and Pan-Ethnic Studies Curriculum
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● Black and Latinx students are not told/encouraged to take advanced courses by their teachers.
● Students shouldn’t have to push counselors and teachers to let them take advanced courses.
● Racial profiling and gatekeeping of these higher level courses make it very difficult for certain racial groups to 

get in.
● Even once these students get in they are often stereotyped and not as encouraged as their peers. 
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  Room 7 - Integrating Higher Level Courses

  Room 8 - Remote and Distance Learning

● Building relationships, both student-teacher, and peer-peer; are hard enough when in person and are even 
more difficult in a virtual space. 

● It is difficult to get needed one-one support in either SEL or academics; some academic work conducive to 
independent learning, but some not, and this did not seem adequately addressed.

● Inconsistency in grading policy during a single grading term added another layer of stress on students trying to 
adjust to online learning. 

● However, being able to set their own schedule, sleep later, and work later when they are most alert is beneficial 
for some students. 

● Suggestion: Virtual open office hours for students to get one-one help
● Suggestion: especially for younger students, encouraging having cameras and mics on in virtual spaces by 

making it fun - dressing up (or down!), fun locations, etc. For example: a virtual class where students all meet in 
their PJs in bed 

● It is difficult for special education students to get into the classes they want. They do not have much access to 
curriculum. 

● Other students aren’t educated about developmental differences, which can lead to bullying.  
● Teachers need to be more understanding of accommodations, and actually implement them. 
● IEPs should become strength-based. 
● Students with special needs and their families may need extra support during the pandemic (ex.child care 

resources).  
● Suggestion: More programs connecting special ed youth to their peers.

Room 9 - Supports for Students with Special Needs

3



● Community organizations can hold a lot of power. 
● Parents have the ability to amplify student voices and speak up where teachers can’t. 
● Parents can hold politicians and administrators accountable as well as put pressure on them to make certain 

decisions.

  Room 11 - Parent Advocacy and Activism 
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Room 10 - English Language Learners

● Non-native speakers have trouble schooling their children from home.
● Teachers need a continuous stream of communication with the parents of their students. Should be available 

to talk outside of the school day, wanting to talk and seeking to understand.
● It is difficult to connect with ELL students through distance learning, there is an obvious communication gap.
● Educators should have empathy and understanding toward ELL learners, they should understand that it is not 

“one size fits all”.
● We need to create a culture of unity with ELL and gen-ed students within schools.
● Passing the ELL competency test does not always reflect how well a student can perform in gen-ed classes.
● Native Americans are classified as ELL by WA state law.
● ELL teaching should have respect for native culture and heritage and not try to culturally assimilate students. 

We need to work to remove inherent biases against students of color/other languages.
● ELL educators should have a commitment to learning from their students as much as their students should 

learn from them.


