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MARCH’S TOPIC: REPUTATIONS

Join the RCWT once a month for a series of 30- minute p ted b
‘Learn and Share’ sessions where we'll look at tools resen .e Y .
developed by the Learning Community for Person Monica Robinson
Centered Practices (TLCPCP) and Support he/h
5 sne/ner
Development Associates (SDA) that change the way
SRR e B e O S e Monica is the Associate Vice President of

There's no "one way" to do person centered planning, Workforce Advancement at The New York
but every good planning process starts by thinking Alliance for Inclusion and Innovation.
about the person being supported!

At the core of Person Centered Thinking is
understanding how to balance what’s important to
people and what's important for people. We can only do
this in partnership with the person receiving supports
and services and trusted support people around them.

Monica started her career as a direct
support professional in 1995. She's held
various positions within the Human
Services field and is a certified Person
Centered Thinking trainer with TLCPCP.
Her main goal in life is to never stop
learning.

In this session we’ll look at the Discovery and

Listening Skill: Reputations. Many times, it’s a - th
negative reputation that defines us and not in a good - M arc h l|.
way. This session challenges us to re-examine a
person’s “negative reputation” and consider whether 10:30 - 11:00 am

that quality can be positive. Also, can we learn
something that is important to the person or for a
person based on that quality.

Objectives:
¢ Learn if a negative reputation can be positive

¢ Understand what’s important to a person based on
their reputation

e Learn how to best support someone based on their
reputation

REGISTER NOW

WWW.WORKFORCETRANSFORMATION.ORG



https://workforcetransformation.org/events/

