
 
 

 

New Year….New Rules: Summary of Federal and State Rules and Guidance Related 
to COVID-19  
 
While the newest COVID-19 variant, Omicron, is less virulent, it is highly transmissible and 
federal and state agencies have taken steps to implement new rules to address both of these 
factors.  
 
On December 27, 2021, the Centers for Disease Control and Prevention (“CDC”) updated its 
guidance for quarantine and isolation because “science demonstrat[es] that the majority of SARS-
CoV-2 transmission occurs early in the course of illness, generally in the 1-2 days prior to onset 
of symptoms and the 2-3 days after.” The CDC shortened both the recommended quarantine 
and isolation periods. However, with the same guidance, the CDC recognizes that even 
vaccinated individuals are contracting the Omicron variant at a higher rate than prior variants and 
it recommends a period of quarantine for certain vaccinated individuals. 
 
Below is a summary of Oregon, Washington, and Idaho’s implementation of new regulations to 
comply with the CDC guidance.  
 
Washington: The Washington State Department of Health (DOH) updated its isolation and 
quarantine guidance to align with the new CDC guidance.  
 
 Isolation: For employees who test positive for COVID-19 and who are asymptomatic, 
the period of isolation has been reduced from 10 days to 5 days. After the first five days of 
isolation, if the employee continues to be asymptomatic, the employee may stop isolation but 
must continue to wear a mask when around others.  If the employee starts to have symptoms at 
any point, the employee should immediately quarantine until the employee can obtain a negative 
test confirming that the symptoms are not due to COVID-19.   
 
 Quarantine: The rules for quarantine vary based on the employee’s vaccine status. 
Employers must understand that there are now three categories for vaccine status:  
 1) Unvaccinated;  
 2) Over Six Month/Two Month Group: individuals who completed their primary series of 
the Pfizer or Moderna vaccines over six months ago or who received the Johnson & Johnson 
vaccine over two months ago; and then 
 3) Newly Boosted or Vaccinated: individuals who obtained a booster shot or who are still 
within the first six months from completing the primary series of the Pfizer or Moderna vaccines 
or within the first two months of obtaining the Johnson & Johnson vaccine.  
 
NO Quarantine: If an employee is newly boosted or has completed the mRNA vaccine series 
within the past 6 months or Johnson & Johnson within the last two months, the employee does 
not need to quarantine but must wear a mask for ten days.  
 
Quarantine: For employees who have not obtained a booster shot or who are no longer within 
the 6 month/2 month grace period, these employees must quarantine for five days and then mask 
for five days. Also, unvaccinated employees must also quarantine for five days and then mask for 



 
 

 

five days. (This is a change that could be frustrating for employees who obtained their vaccines 
over 6 months ago.)   
 
The DOH also advises that individuals who have been exposed should obtain a test on day 5 
from the date of exposure. Further, if symptoms do occur for individuals in any category, 
individuals should quarantine until a negative test confirms that symptoms are not related to 
COVID-19.  
 
Oregon:  The Oregon Health Authority (OHA) similarly updated its isolation and quarantine 
guidance to align with the new CDC guidance.  OHA has divided people into those that are “up 
to date on vaccinations” and those who are “not up to date on vaccinations.”  A person is “up 
to date” if they have received:  1) a booster; 2) the second dose of Pfizer or Moderna in the last 
six months; or 3) the initial dose of Johnson & Johnson within the past two months.  Everyone 
else is “not up to date.” 
 
 Isolation:  Individuals who test positive for COVID-19, or were exposed to COVID-19 
and have symptoms must stay home for five days, regardless of vaccination status.  If they have 
no symptoms, or symptoms have resolved after five days, they can end isolation.  They should 
continue to wear a well-fitting mask for five days.  People with symptoms should continue to 
isolate. 
 
 Quarantine:  Individuals who are “up to date” on their vaccinations and are exposed to 
someone with COVID-19 do not need to quarantine if they have no symptoms.  OHA 
recommends that they test on day five, if possible.  Individuals who are not “up to date” on their 
vaccinations, but do not have symptoms, must stay home for five days, wear a well-fitting mask 
for an additional five days and test on the fifth day.  Anyone who experiences symptoms should 
get a test and stay home.  Notably, individuals who have received two doses of the Pfizer or 
Moderna vaccine with the second shot more than 6 months ago (or one of Johnson & Johnson 
more than 2 months ago), but who have not received a booster, are treated the same as 
unvaccinated individuals, which may surprise employees and be a source of frustration.  Employers 
should educate employees about these requirements now so they are not surprised if the new 
rules impact them and they have an opportunity to obtain a booster to avoid quarantines. 
 
 Finally, OHA changed the definition of “exposure” to include any close contact (within 6 
feet for at least 15 minutes) with a person who has tested positive for COVID-19.  Masking and 
vaccination are no longer an element of determining whether an “exposure” occurred. 
 
Idaho:  Idaho has seven public health districts.  Central District Health which is based in Boise 
has announced that it will follow the new CDC guidance which reduces the length of isolation 
and quarantine but also imposes a distinction upon employees who completed their mRNA 
vaccines over six months ago or obtained the Johnson & Johnson vaccine over two months ago.  
We anticipate that the other six districts will announce whether they intend to adopt the CDC 
guidance shortly. 
 
 
 



 
 

 

Employers’ Role: 
 
To ensure compliance with these new isolation and quarantine rules, employers should obtain 
the updated COVID-19 vaccine records from employees. Employers may request a copy of the 
vaccine card or proof of vaccination from a pharmacy or healthcare provider. It is critical for 
employers to know that employers may not mandate that employees provide any additional 
medical information as part of this proof of vaccination. Further, this vaccination record is a 
medical record which must be treated as confidential. Employers must develop a plan that limits 
the disclosure of employee vaccine records and should educate all managers that it is a violation 
of the law to disclose an employee’s vaccine status or information related to these medical 
records. When providing an update on the isolation and quarantine rules, employers can take the 
opportunity to remind employees that the vaccine records are confidential medical records and 
that the employer limits the disclosure of this information as necessary to comply with state and 
federal guidance.  
 
While many larger employers are navigating the federal OSHA Emergency Temporary Standard 
vaccine mandate, all employers are now also stuck with these rules which treat employees 
differently after the first six months of vaccination if the employees do not obtain a booster shot. 
Many were caught unaware that such a percentage of vaccinated employees would now have to 
quarantine, even when asymptomatic. This will negatively impact the ability to staff.  
 
This next month or so will present challenges as employees must quarantine or isolate. Many of 
your staff also have children who are finally back in school and may be exposed and need to 
quarantine. Oregon and Washington Paid Sick Leave, Oregon Family Leave, and the Washington 
Family Care Act can all provide for protected leave for this purpose. In addition, remote work 
may or may not be appropriate. Plan in advance for staffing shortages and provide information 
such as free test site information or over-the-counter tests to staff to help them comply with the 
required guidelines. The positive news is that by all reports Omicron is as fast as it is furious. 
 
We anticipate that there will be additional changes and updates to these regulations. We will 
keep you apprised of these changes.  
 
Contact Us: 
 
Any questions regarding the new rules and guidance, please reach out to our Employment 
attorneys at any of the email addresses below or 503.228.6044. 
 
 

 

Kelly Tilden ktilden@fwwlaw.com 
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