
 
 
 

 
Disclaimer: Nothing herein should be considered, construed, or interpreted as legal advice. Rather, this material was developed strictly as a risk 
management resource pursuant to your insurance broker agreement with Sterling Seacrest Pritchard. You should consult with an attorney 
concerning this matter and any advice, suggestions, and comments provided herein. Moreover, you should also consult with an attorney, at your own 
cost and expense, to assist you with responding to a garnishment action.   
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Topic:  Garnishments (in Georgia) 
  
Background: Your employee may fail to pay his/her personal credit card debt, appliance loan, cell phone bill, car 

loan, etc., resulting in the lender/creditor (henceforth, the “Creditor”) filing suit against the 
employee to collect the outstanding balance.  Sometimes the employee loses the collection case 
or they simply fail to file a response (because they know they owe the debt), and the Creditor 
obtains a judgment against him/her (henceforth, the “Judgment Debtor” or “Your Employee”).  In 
order to collect on that judgment, the Creditor may file a Summons of Continuing Garnishment (a 
“Garnishment Action”) against your medical practice, as the Judgment Debtor’s employer, to force 
you to garnish/withhold a statutorily-prescribed percentage of Your Employee’s wages until the 
underlying judgment amount is paid off.  If this happens, the Creditor will serve your medical 
practice with the Garnishment Action (i.e., a deputy or special process server will personally serve 
you by hand-delivering the Garnishment Action - see attached example - which starts the clock on 
when you must respond; see “Your Obligations” below). 

 
Your 
Obligations: As the Garnishee, once served with a Garnishment Action, you are required to: 

(i) Withhold funds from Your Employee’s paycheck starting the day that you are served, so 
notify your payroll vendor immediately of the Garnishment Action; 

(ii) File an Answer with the Court (where the Garnishment Answer was filed) between 30 and 45 
days after you were served with the Garnishment Action; 

(iii) Continue to file Answers to the Garnishment Action with the Court every 30 days thereafter 
(assuming you are responding to a “Continuing Garnishment”) until the total garnishment 
claim has been satisfied. 
 

Common  
Pitfalls:  When Your Employee finds out about the Garnishment Action, they may tell you something like: (i)  

“Don’t worry about it; I’m working it out with the creditor now.”; or (ii) “My sister is an attorney and 
she’s handling this; you don’t need to do anything with it.”  Or, your payroll vendor may tell you that 
it will handle the garnishment, so there is nothing else that you need to do. 

 
Warning: Remember, as the Garnishee, you are responsible for filing an Answer; you cannot simply notify 

your payroll vendor – they just withhold or pay the garnished funds into the Court (and sometimes 
they fail to do that correctly).  If you, as the Garnishee, fail to file a timely answer, the Creditor can 
and will file a Motion for a Default Judgment against you.  And, if the Creditor is successful, you will 
be solely responsible for satisfying the underlying judgment that the Creditor originally obtained 
against Your Employee.  

 
 
[If you have questions about this Client Reminder or a garnishment action that you may have received, please do not hesitate 
to contact Brent Reece, Director of Risk Management and Claim Advocate at Sterling Seacrest Pritchard, by email at 
breece@sspins.com or by phone at (706) 300-2033.] 
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