
 
 
 

Question: 
A few employees have asked if they can take time off to vote. Do we need to allow that? 
 

Answered by the HR Experts 
 
It depends on whether your state provides protected voting leave. Over half require some kind 
of time off for voting, and a good number of those states require the time to be paid. 
 
The details vary from state to state, but two hours is the most common allowance, and often 
the employer can require employees who want to take it to do so at the beginning or end of 
their workday. The amount of time employees are allowed often depends on how much time 
they have before or after their shift while the polls are open. 
 
Georgia Voting Leave 
Employees can take time off work to vote on days that are designated for advance in-person 
voting or on the day of an election. Employees have up to two hours to vote regardless of 
their work schedule. Employers can specify the hours during which an employee takes leave 
to vote.  
 
Voting leave may be unpaid, though exempt employees cannot have their pay reduced for the 
absence. Voting leave must be made available for any municipal, county, state, or federal 
election, including primaries. 
 
Ga. Code Ann. § 21-2-404 
 
Even if your state doesn’t have a voting leave law, consider providing employees with time off to 
vote in support of the democratic process. 
 
 
 
 
 
This Q&A does not constitute legal advice and does not address state or local law. 


