
Breastfeeding in the Workplace 

 

August is Breastfeeding Awareness Month (BAM). The Lake County Breastfeeding 

Coalition would like to raise awareness about the importance of breastfeeding and Ohio’s 

breastfeeding laws in the workplace and in public during the month of August.  Employers who 

invest in employee lactation accommodations see a 3:1 return on investment (ROI) because of: 

 

• Lower healthcare costs 

• Lower absenteeism for both mothers and fathers 

• Lower turnover rates 

• Improved employee morale 

 

           The American Academy of Family Physicians (in support of the American Academy of 

Pediatrics) recommends that all babies, with rare exceptions, be breastfed and/or receive 

expressed human milk exclusively for the first six months of life. Breastfeeding should continue 

with the addition of complementary foods throughout the second half of the first year. 

Breastfeeding beyond the first year offers considerable benefits to both mother and child, and 

should continue as long as is mutually desired. For the mother, breastfeeding may reduce the risk 

of breast cancer, ovarian cancer, type 2 diabetes, and postpartum depression.  For the baby, 

breastfeeding may reduce the risk of obesity, lower respiratory infections, type 2 diabetes, 

asthma, and sudden infant death syndrome (SIDS).           

 

 Former President Obama signed the Affordable Care Act (ACA) on March 30, 2010 

(See the combined full text of Public Laws 111-148 and 111-152).  Among many provisions, 

Section 4207 of the law amends the Fair Labor Standards Act (FLSA) of 1938 (29 U.S. Code 

207) to require an employer to provide reasonable break time for an employee to express breast 

milk for her nursing child for one year after the child's birth each time such employee has need to 

express milk. The employer, however, is not required to compensate an employee receiving 

reasonable break time for any work time spent for such purpose. The employer must also provide 

a place, other than a bathroom, for the employee to express breast milk.  If these requirements 

impose undue hardship, an employer that employs fewer than 50 employees is not subject to 

these requirements. The federal requirements shall not preempt a state law that provides greater 

protections to employees.  

 
In July 2019, Congress passed the Fairness for Breastfeeding Mothers Act of 2019. The 

law requires certain public health buildings to provide a shielded, hygienic space other than a 

bathroom that contains a chair, working surface and an electrical outlet for use by members of 

the public to express milk.  
   

The Ohio Department of Health in partnership with Every Mother, Inc., developed the 

Ohio Workplace PLUS (Providing Lactation Upgrades and Support) toolkit 

(https://odh.ohio.gov/wps/portal/gov/odh/know-our-programs/Breastfeeding/Worksites). This is 

a free comprehensive resource for Human Resource professionals, supervisors, and employees. It 

will help businesses establish or enhance existing lactation accommodations. It has basic 

guidelines for just starting out. The toolkit is located at the Business Case for Breastfeeding 

http://www.gpo.gov/fdsys/pkg/USCODE-2011-title29/pdf/USCODE-2011-title29-chap8-sec207.pdf
http://www.gpo.gov/fdsys/pkg/USCODE-2011-title29/pdf/USCODE-2011-title29-chap8-sec207.pdf
https://www.congress.gov/bill/116th-congress/house-bill/866
https://odh.ohio.gov/wps/portal/gov/odh/know-our-programs/Breastfeeding/Worksites
https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case


(https://wicworks.fns.usda.gov/resources/business-case-breastfeeding), which has many other 

invaluable resources.  

The Lake County Breastfeeding Coalition formed in 2013 as a small group to discuss the 

needs and brainstorm solutions regarding breastfeeding support, promotion, and protection 

throughout Lake County. The initial goal of the Coalition was to bridge communication gaps 

between the local hospital system and community agencies to encourage strategic thinking and 

planning, as well as determine how multiple agencies could increase breastfeeding rates 

throughout the county. The Coalition is led by Lake County General Health District/Lake-

Geauga Women, Infants, and Children (WIC).  Coalition partners include Lake Health, Signature 

Health, Crossroads Health, and local pediatrician and family practice offices.  If you would like 

to learn more about or get involved in the Lake County Breastfeeding Coalition, please contact 

440-350-2447. 
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