Veteran Employment Transition (VET) Program

Today,
a leader for our country.
Tomorrow,
a leader for our company.
We believe each of our team members offer something extraordinary and we
consider military experience a tremendous asset to our work environment.
That’s why we’re committed to hiring military veterans, veterans with
disabilities, and active military Reserve and National Guard personnel. At Wells
Fargo, we pride ourselves on being a great place to work and to achieve worklife balance. As a team member, you'll receive a rich selection of benefits you
can personalize to support your health and well-being, retirement, financial
security, and work-life needs, including time off to participate in community
service activities that are meaningful to you.

Program overview
The VET program is a nationwide 8-12 week spring internship that converts
directly to a full-time opportunity based on performance. As an intern in this
program you’ll develop an understanding of the day-to-day responsibilities of a
full-time Wells Fargo team member, gain professional experience, build
relationships by networking, and learn through on-the-job experience and
participation in special training opportunities.

Is this program right for you?
We're hiring a class of 40-60 interns to begin on March 30, 2020, starting with
an intensive training and orientation led by professional instructors
and senior Wells Fargo team members. You'll network with your peers and
Wells Fargo leaders while developing your skills and knowledge of our financial
products and services before joining a team of experienced Wells Fargo team
members for on-the-job training and development.
If you are a problem-solver who enjoys working in a fast-paced environment,
working hard to achieve a goal, learning new things, and improving yourself,
this program might be a good fit for you. In addition, successful candidates are
team-players who work well in a collaborative environment and have strong
situational analysis skills. All ranks are encouraged to apply as we are hiring at
multiple levels.
Applicants for this program must be off of ACTIVE DUTY no later than March
30, 2020 (no exceptions except: terminal leave and/or traditional Guard or
Reserve status, these are eligible). If you are chosen as a final candidate, you
must be able to attend one of two final round hiring events in order to be
considered for the program. These regional hiring events will take place in
San Francisco (January 29-30, 2020) and in Charlotte (February 12-13, 2020).
Travel and accommodations will be covered by Wells Fargo.

Interested?
Complete the Intent to Apply
(www.wfwuevents.com/aspx/Events/
Registration.aspx?EventID=19335)
by Monday, November 25,
2019 at 11:59 p.m. Central Time.
This ensures that you will receive
instructions on how to officially apply once
the application period opens in late
November.
If you do not meet the criteria for this
position, but are interested in other
opportunities for military veterans at
Wells Fargo, please email us at:
militaryrecruiting@wellsfargo.com.

To learn more
Visit wellsfargojobs.com/veteranemployment-transition-program.

Relevant military experience is considered for veterans and
transitioning service men and women. Wells Fargo will not sponsor
visas for these positions, and will not hire individuals whose work
eligibility is based on their F-1 or other student visa status. Candidates
must be authorized to work in the United States on a permanent basis.
Wells Fargo is an Affirmative Action and Equal Opportunity Employer,
Minority/Female/Disabled/Veteran/Gender Identity/Sexual
Orientation.
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