"This ministry position is aimed at connecting members to meaningful service & experiences.
Core ministry responsibilities for this position are:

1- Youth and Family Education;

2- Connecting members to external partners;

3- Congregation Small Group Engagement, Connections, Empowerment and Participation;

4- Worship Support.

Shared Core Responsibilities with our other ministry position:

1- Transforming Our Church (TOC) implementation and embedding into church culture;

2- Social justice advocacy;

3- Stewardship;

4- Pastoral care.

TOC recommendations and a diagram demonstrating the key areas of focus for this position
and the intersection with our other ministry position are available to candidates as they are
guide posts toward becoming a more diverse and inclusive

community dedicated to DElJ issues (Diversity, Equity, Inclusion and Justice).

Characteristics we are looking for in our ministry candidates:

1. Demonstrated commitment to and competency / skills in DEIJ

2. Approach fosters a culture of spiritual growth & healing (faithfulness, humility, empathy,
etc.)

3. Track record of empowering others.

4. Transparent communications.

5. Collaboration across staff and with members.

6. Capacity to help us develop strong lay leaders & good governance.

7. Openness to risk-taking; bias towards action

8. Prioritization to avoid non-sustainable outcomes

9. Empathy for differing levels of energy & commitment within our community

We have listed this as a special ministry position as we are open to ordained pastors, deacons,
or lay ministry leaders.
Persons of color and LGBTQIA+ individuals encouraged to apply.

For more information contact
The Rev. Paul D. Erickson, Bishop
Greater Milwaukee Synod, ELCA
1212 S. Layton Blvd.

Milwaukee, W1 53215
paul.erickson@gmselca.org
414-671-1212 (office)
414-265-8479 (mobile)




