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July 2, 2018  
         
Premier D. Ford 
Ontario Premier’s Office 
Legislative Building, Queen’s Park 
Toronto, Ontario  M7A 1A1 
 
 

Dear Premier Ford: 

 

Re: Fair Workplaces, Better Jobs Act, 2017 Changes (Bill 148) 

 

Congratulations on your overwhelming victory in the provincial election on June 7th. The voters of Ontario resoundingly 
chose change and you are now in a position to make Ontario open for business once again!  

I am writing on behalf of a very large coalition of construction employers to seek relief for the construction industry 
from the disastrous impacts of the former government’s Fair Workplaces, Better Jobs Act, 2017.  Our coalition 
includes the following: 
 

The Construction Employers Coordinating Council of Ontario (CECCO) is a Council that represents twenty trade 
employer bargaining agencies in the I.C.I. construction sector, totalling 8,000 trade and general contractors. 

The Council of Ontario Construction Associations (COCA) is a federation of construction associations; the largest and 
most representative group of ICI and heavy civil construction employers in Ontario. Our member organizations 
represent more than 10,000 construction businesses. 

The Electric Power Systems Construction Association (EPSCA) negotiates and administers construction trade collective 
agreements on behalf of employers performing construction industry work for the Bulk electrical Systems on Ontario 
Power Generation Inc., Bruce Power LP and Hydro One property. 

The Ontario Residential Council of Construction Associations (ORCCA) is a council of 17 employer associations who 
are designated employer bargaining agencies in the residential sector of the construction industry. 

The Fair Workplaces, Better Jobs Act, 2017 (the Act) introduced a great many changes to basic working conditions for 
employers in this Province. Such changes obviously met the needs of many workers in many industries. Prior the final 
drafting of the Bill we were advised time and time again by the Government of the day that construction would be 
exempt from this Bill due to the unique nature of the industry. However, this did not occur and certain changes provided 
in the Act created extremely difficult challenges for the construction industry. We jointly are of the opinion that 
construction should be exempted from the Act.  

As an informal coalition representing management in all sectors of the construction industry we request a meeting to 
discuss exempting the construction industry from The Fair Workplaces, Better Jobs Act, 2017. While we had assurances 
from the previous Government that construction would receive an exclusion similar to four other industry groups, in 
the final writing of the regulations the exemption for construction was not there. 

We acknowledge that you are extremely busy but due to upcoming labour negotiations in the unionized construction 
industry, we suggest it would be prudent to address this matter as expeditiously as possible. 
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Once again, our congratulations and we look forward to your timely response. 

 

Sincerely, 
 

 
 
 

Wayne Peterson        Ian Cunningham  Alex Lolua            Andrew Pariser 
Executive Director        President                  General Manager            Vice-President 
Construction Employers        Council of Ontario  Electrical Power Systems         Residential Construction  
Coordination Council of        Construction Associations     Construction Association        Council of Ontario 
Ontario  


