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BYLAWS  

OF THE  

SPRING HILL UNITED  

CHURCH OF CHRIST, INC.  
(Adopted by the congregation on March 8, 2020) 

 

 

These bylaws provide specific guidelines for the operation of the Spring Hill United Church of 

Christ, Incorporated, chartered under its Constitution on October 8, 1978.  These bylaws contain 

seven sections, as follows:  

 Section I: Who We Are 

 Section II: Church Officers 

 Section III: Organization 

 Section IV: Congregational Meetings 

 Section V: Meetings of Ministries  

 Section VI: Church Membership 

 Section VII: Amendments 
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Section I: Who We Are 

Our Mission Statement: 

Building abundant lives by sharing the love of Jesus. 

Our Vision Statement: 

We strive to transform lives through our commitment to Mission and Justice both locally and globally. 

SHUCC’S Core Values: 

 Introduction:  

These statements are an attempt to put into words who we are as Christ’s Church.  Woven 

through them is the common thread of our life as a faith community.   

“No matter who you are or where you are on life’s journey, you are welcome here.”  

      – United Church of Christ Welcome Statement 

Theology:     

We are a progressive Christian congregation, Open and Affirming, welcoming to all.  We strive 

to live the life that Jesus calls us to live.  We have diverse, evolving theological perspectives. We 

are conventional Christians, questioning skeptics, believers, agnostics, and seekers.  We 

welcome questions and a searching spirit.  As part of our evolving theological curiosity, we 

value the ongoing education of all ages.  We believe that God is still being revealed to us, thus 

we “never put a period where God has placed a comma.”  

Worship:    

We are called to worship God as an enthusiastic community with all people of all ages fully 

participating in their own way.  We endeavor that all who gather in worship have a meaningful 

encounter with God. We gather as a community of faith to explore our understandings of God.  

We affirm God’s all-embracing nature by striving to use inclusive language and to be 

intergenerational in worship.  We are creative and informal in our worship but not unstructured.  

Services normally follow the Revised Common Lectionary, although other appropriate writings 

may be included.  Lay participation is important to the congregation.  Music is integral to each 

service, with music and hymns chosen to support and enhance the worship experience.  The 

weekly message, children’s time, the sharing of prayer concerns and celebrations, and the closing 

benediction are essential to the worship experience. We believe our gathered worship underpins 

and informs all other ministries and the ways we take our faith into the world.  “Our worship 

may be over, but our service has just begun.”  

Covenant: 

Your voice matters.    

Our denomination, The United Church of Christ, is a distinct and diverse community of 

Christians that come together as one church to join faith and action.  As such, the governing 

body of this church is the membership assembled in congregational meetings.  Our members do 

the work of the church and make the decisions.  We strive to reach consensus; we work hard to 

make sure that all voices are heard as we determine the direction, mission priorities, and future of 

our church. As followers of Jesus, we seek to do God’s will in all matters.    
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Diversity: 

Jesus said, “Love God, love your neighbors, love yourself.”  And we do.  

We each have our own unique story.  No matter who you are, or where you are on life’s journey; 

no matter your race, gender, gender identity, sexual orientation, age, abilities, or beliefs, you are 

recognized as one of God’s magnificent creations.  Recognizing that this is Christ’s church, we 

welcome you with abundant love and invite you to participate in all aspects of church, 

community life, and ministries. 

Mission and Social Justice:  

We seek to do justice and make peace in the world. 

Joining our efforts with other partners, we aim to put our heart, education, money, and time 

toward the fulfillment of these goals (including but not limited to):  

➢ Abolition of poverty, homelessness and hunger  

➢ Assurance of human rights and challenge of systems of exploitation  

➢ Elimination of all discrimination due to race, religion, age, gender, sexual orientation, gender 

expression, gender identity and/or physical, spiritual, or mental abilities  

➢ Stewardship and healing of our environment  

➢ Promotion of education and literacy for all We strive to be aware of other issues that threaten 

equality and acceptance in our communities, our nation, and our world.  

  

SECTION II – CHURCH OFFICERS 

 All elected officers shall be members of the church.  

 THE PASTOR:  

The Pastor shall be an ordained minister with full and regular ministerial standing in the Florida 

Conference of the United Church of Christ.  

A. Selection and Term  

The Pastor shall be chosen and called by the church in the following manner:  

1. The Executive Ministry of the Council shall nominate a Pastoral Search Committee, from 

the list of those who have volunteered and those recommended by the Executive Ministry, 

consisting of a diverse group of  five (5) to seven (7) members, with no less than five (5)  

remaining at the completion of the search, as approved by the Council and congregation.  

2. The Pastoral Search Committee shall seek the help of the Florida Conference of the United 

Church of Christ and shall place in nomination for Pastor of the church only those persons 

whom the Conference has endorsed.  

3. The search shall be conducted under the guidelines of the Manual on the Ministry of the 

United Church of Christ.  

4. The candidate selected by the Search Committee shall meet the congregation and preach in a 

regular Sunday service prior to his or her election.  
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5. After such appearance, a special meeting of the congregation shall be called for the sole 

purpose of electing a Pastor.  The candidate shall not be present at this meeting.  This 

meeting shall require a quorum of one-third of the members of the congregation, and the 

election to Pastor shall require a two-thirds vote of the members present. Voting will take 

place via paper ballot.  

6. The term of office is continuing but may be terminated by the Pastor or by the congregation 

in a special meeting called for the purpose of voting on that question.  Such a meeting shall 

require a quorum of one-third of the membership, and a decision to end the term of the 

Pastor shall require a vote of two-thirds of the members present.  Voting will take place via 

paper ballot. Termination shall be effective no less than sixty days from the vote unless 

agreed to by mutual consent.  

7. With the agreement of the Council and the newly elected Pastor, the Florida Conference of 

the United Church of Christ will be invited to perform the installation of the new Pastor.  

 B. Duties and Authority:  

1. The Pastor shall have charge of the worship services of the church, and shall, with the 

assistance of the Diaconate and Worship Ministry, carry on a ministry of preaching, 

administration of the sacraments, pastoral care, and leadership. The Pastor shall coordinate 

an annual spiritual retreat for the congregation and a working retreat for the council to define 

the missions and priorities for the year. The Pastor shall be a member of this church and 

shall have authority to administer the affairs of the church, within the policies approved by 

the Council, in cooperation with its various teams and committees.  The Pastor shall be an 

ex-officio member of the Executive Ministry and all other Ministries of the church.   

 C. Relationships:  

1. The Pastor may have such assistants as needed and approved by the Council.  All such 

assistants shall not be members of the church and shall work under the direction of the 

Pastor and be responsible to him or her, unless specific exclusions have been made in their 

contracts.  In addition, the Pastor will assist the Executive Ministry and other pertinent 

Ministries in establishing personnel policies for the lay members of the staff.  

2. The Pastor shall maintain a working liaison with the Florida Conference of the United 

Church of Christ and shall promote the participation of this church in that conference.  

3. The Council, in consultation with the Pastor, the Worship Ministry, and the Diaconate, shall 

make all necessary arrangements for pastoral duties in the Pastor’s absence.  

  

THE MODERATOR:  

 A.  Selection and Term:  

1. The Moderator shall be elected by the congregation during the Annual Meeting and shall 

serve a term of three (3) years and be eligible for re-election to the Council of Ministry after 

a hiatus of two years.  

 B.  Office and Duties:  

1. The Moderator shall preside at meetings of the Council and the congregation.  

2. Except for the Pastoral Relations Ministry, the Moderator shall be an ex-officio member, 

without voting privileges, on all ministries and committees, except that he or she is a voting 

member of the Council and the Executive Ministry.  
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3. The Moderator shall be a liaison between ministries and committees, keeping the welfare of 

the congregation as his or her utmost priority.  

4. The Moderator, in conjunction with the Council, shall always protect and uphold the 

constitution and bylaws of the church.  

5. The Moderator shall have signing authority for contracts.  

 

THE VICE MODERATOR:  

A. Selection and Term:  

1. The Vice Moderator shall be elected by the congregation during the Annual Meeting and 

shall serve a term of three (3) years and be eligible to fill the role of Moderator when the 

Moderator’s term ends. After this, the Vice-Moderator may be eligible for re-election to the 

Council of Ministry after a hiatus of two (2) years. 

 B.  Office and Duties:  

1. The Vice Moderator shall assume the responsibilities and perform the duties of the 

Moderator in the event of the absence or disability of the Moderator.   

2. The Vice Moderator shall be a voting member of the Council and the Executive Ministry.  

3. The Vice Moderator shall have signing authority for contracts in the absence of the 

Moderator.  

 

THE CLERK:  

A. Selection and Term:  

1. The Clerk shall be elected by the congregation during the Annual Meeting and shall serve a 

term of three (3) years and be eligible for re-election to the Council of Ministry after a hiatus 

of two years.   

 B.  Office and Duties:  

1. The Clerk shall keep a faithful record of the proceedings of the church at its official 

meetings.  

2. The Clerk shall keep a faithful record of the proceedings of the Council and the Executive 

Ministry, of which he or she shall be a voting member and their Secretary.  

3. The Clerk shall assure that a register be kept of all members of the church, with dates and 

modes of their reception and removal from rolls, and with records of pastors, baptisms, 

marriages, and deaths.  

4. The Clerk shall assure that letters of transfer be issued, that notices of meetings be made, 

that official correspondence be written, and shall perform other such duties of the office.  

5. The Clerk shall assume the responsibilities and perform the duties of the Moderator in the 

event of the absence or disability of the Moderator and Vice Moderator. 

6. In the absence of the Moderator, Vice Moderator and Building and Grounds Coordinator, the 

Clerk shall have signing authority for contracts.   
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 THE TREASURER:  

 A.  Selection and Term:  

1. The Treasurer shall be elected by the congregation during the annual meeting and shall serve 

a term of three (3) years and be eligible for re-election to the Council of Ministry after a 

hiatus of two (2) years.   

2. The Treasurer shall be legally bonded, and the cost of such bond shall be borne by the 

church.  

 B.  Office and Duties:  

1. The Treasurer shall have the responsibility of making authorized disbursements and shall 

keep open and true accounts of all financial transactions of the church, under policies 

adopted by the Executive Ministry and the Council.  

2. The Treasurer shall be a voting member of the Executive Ministry, the Council, and the 

Stewardship Ministry.  

3. The Treasurer shall present a written monthly report to the Council and Executive Ministry 

and an annual report to the congregation.  

4. An audit shall be conducted at the end of each treasurer’s term. 

 

THE ASSISTANT TREASURER (S): 

 A.  Selection and Term:  

1. The Assistant Treasurer (s) shall be appointed by the Council.   

2. They shall be legally bonded, and the cost of such bond shall be borne by the church.  

3. The Assistant Treasurer (s) shall serve a term of three (3) years and have the option of filling 

the role of Treasurer when the Treasurer’s term ends. After that, they shall be eligible for re-

election after a 2-year hiatus.  

 B.  Office and Duties:  

1. The Assistant Treasurer (s) shall assist the Treasurer and assume the responsibilities and 

perform the duties of the Treasurer in the event of the absence or disability of the Treasurer.  

 

THE FINANCIAL SECRETARY:  

A. Selection and Term:  

1. The Financial Secretary shall be elected by the congregation during the annual meeting and 

shall serve a term of three (3) years and be eligible for re-election to the Council of Ministry 

after a hiatus of two (2) years.  

2. The Financial Secretary shall be legally bonded, and the cost of such bond shall be borne by 

the church.  

B.  Office and Duties:  

1. The Financial Secretary shall receive and record all receipts and deposit the monies in 

banking institutions approved by the Council.  They shall furnish the Treasurer with a copy 

of each deposit slip issued by the depository.  
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2. The Financial Secretary shall furnish semi-annual and annual confidential statements of 

giving to identifiable contributors to the church.  

3. The Financial Secretary shall arrange for the purchase of the envelopes used for regular 

offerings.  

4. The Financial Secretary shall present a written report monthly to the Council and the 

Executive Ministry and an annual report to the congregation.  

5. The Financial Secretary shall be a voting member of the Executive Ministry, the Council, 

and the Stewardship Ministry.  

 

 THE ASSISTANT FINANCIAL SECRETARIES: 

A.  Selection and Term:  

1. The Assistant Financial Secretaries shall be appointed by the Council.   

2. They shall be legally bonded, and the cost of such bond shall be borne by the church. 

3. They shall serve a term of three (3) years and be eligible for reelection after a two (2) year 

hiatus.  

B.  Office and Duties:  

1. The Assistant Financial Secretaries shall assist the Financial Secretary and shall assume the 

responsibilities and perform the duties of the Financial Secretary in the absence or disability 

of the Financial Secretary.  

  

SECTION III – ORGANIZATION 

All coordinators of ministries who are elected by the congregation at the annual meeting shall 

serve a term of two (2) years and be eligible for re-election after a hiatus of 2 years. Any person 

may be part of a ministry; however, the ministry coordinator must hold membership in the 

church and be a year-round resident.  Appointments to fill elected positions vacated during the 

year shall be made by the Council and shall be effective until the next annual meeting.  Each 

ministry shall choose an Assistant Coordinator to keep the minutes of the meeting that they then 

forward to the council. The Assistant Coordinator shall have the option to fill the role of Ministry 

Coordinator at the end of the Coordinator’s term. 

  

THE COUNCIL OF MINISTRY: 

 From the list of church members, the Council of Ministry shall consist of twelve (12) officers 

and ministry coordinators. They shall be nominated and voted on by the congregation.  Seated 

members of the Council of Ministry shall be; Moderator, Vice Moderator, Clerk, Treasurer, 

Financial Secretary, Building and Grounds, Diaconate, Missions Ministry, Hospitality Ministry, 

Faith Formation and Education Ministry, Justice and Community Engagement Ministry, and the 

Pastor shall be an ex-officio member. As the policy making body of the church, acting on behalf 

of and responsible to the congregation, the Council shall be responsible for the following:  

1. Conducting the official business of the church between meetings of the congregation     

2. Filling vacancies in ministry leadership by selecting persons to serve until the   next 

annual meeting  

3. Selecting non-elective task forces or ministries for specific purposes  



8 
 

4. Replacing officers as needed by congregational vote  

5. Selecting two (2) members of the Pastoral Relations Ministry 

6. Selecting a church Historian  

7. Selecting Assistant Treasurer (s) and Assistant Financial Secretaries  

8. Approving the Endowment Ministry operating guidelines and selecting Endowment 

Ministry members, other than the chair, who is elected by the congregation  

9. Evaluate the Pastor’s performance and merit at least annually. The Council of 

Ministry shall establish the evaluation document and both performance and merit 

shall be included in one document.  

10. Along with the Pastor, the Council of Ministry shall make recommendations for 

nominations to fill vacant Council positions.  

 

THE EXECUTIVE MINISTRY 

The Executive Ministry shall be composed of the Senior Pastor, the Moderator, the Vice 

Moderator, Clerk, Treasurer, Financial Secretary, and Building and Grounds. 

Duties and Responsibilities  

A.  Personnel:  

1. Developing personnel policies  

2. Recruiting and hiring lay personnel, in consultation with the Pastor, subject to approval by 

the Executive Ministry and onto the Council of Ministry. 

3. Overseeing the development of job descriptions  

B.   Building Use:  

1. Overseeing the leasing of church buildings and properties  

 

C.  Financial Matters: 

1. Arranging for insurance coverage and the safekeeping of legal documents  

2. Addressing security concerns  

3. Arranging an audit of the church financial records at the end of each Treasurer’s Term or as 

needed due to circumstances.  

4. The audit of the church financial records shall be conducted by an outside source. 

D.  Acting in lieu of the Council between Council meetings, when appropriate or necessary    

 

THE DIACONATE MINISTRY: 

 The Diaconate shall be responsible for the following:  

1. Assisting the Pastor in caring for the spiritual needs of the membership  

2. Preparing the sacraments  

3. Leading a Share the Care or emergency support program and a prayer chain  

4. Annually reviewing membership  

5. Selecting a Bereavement Coordinator  
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The Diaconate Ministry Coordinator shall be elected by the congregation at the annual meeting 

and serve a term of two (2) years and be eligible for re-election to the Council of Ministry after a 

two (2) year hiatus. 

 

THE WORSHIP MINISTRY: 

 The Worship Ministry shall be responsible for the following:  

1. Assisting the Pastor in planning worship services  

2. Recruiting liturgists, ushers, greeters, and acolytes for worship services  

3. Overseeing the decoration of the sanctuary for special and seasonal services  

4. Selecting a wedding coordinator  

5. The Worship Ministry shall not have a seat on the Council of Ministry 

The Worship Ministry Coordinator shall be elected by the congregation at the annual meeting 

and shall serve a term of two (2) years and be eligible for re-election after a two (2) year hiatus.  

 

 THE STEWARDSHIP MINISTRY: 

 The Stewardship Ministry shall be responsible for the following:  

1. Encouraging the congregation in the area of Christian Stewardship, including the 

presentation of the opportunities and rewards for sharing time, talent, and money with the 

church community  

2. Conducting annual stewardship drives for support of the budget and, when needed, special 

capital fundraising campaigns  

3. Developing an annual budget, in conjunction with the Senior Pastor, the Moderator, the 

Treasurer, and the Financial Secretary.  

4. The Stewardship Ministry shall not have a seat on the church council.  

  

THE MISSION MINISTRY: 

 The Mission Ministry shall be responsible for the following:  

1. Distributing mission funds and reporting such to the Council  

2. Initiating mission and community outreach projects and special appeals  

3. Encouraging the congregation to support the missions of the church  

The Mission Ministry Coordinator shall be elected by the congregation at the annual meeting and 

serve a term of two (2) years and be eligible for re-election to the Council of Ministry after a 

hiatus of two (2) years. 

 

FAITH FORMATION AND EDUCATION MINISTRY: 

Faith Formation is at the heart of what Christian life is all about! We develop, deepen, and form 

our faith through worship, educational programs, working for peace and justice, evangelism, 

mission, etc. Faith Formation is the umbrella; education is one part of faith formation.  

The Faith Formation and Education Ministry shall be responsible for the following: 
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1. Developing and overseeing educational opportunities, activities, and programs which support 

the faith formation of children and youth 

2. Providing staffing for Sunday church school and nursery care 

3. Evaluating, selecting, and developing exemplary curricula for children and youth education 

ministries 

4. Supporting student ministry programs 

5. Supporting opportunities for adult faith formation 

6. Monitoring the Safe Church Conduct Policy 

The Faith Formation and Education Ministry Coordinator shall be elected by the congregation at 

the annual meeting and serve a term of two (2) years and be eligible for re-election to the 

Council of Ministry after a two (2) year hiatus. 

 

THE HOSPITALITY MINISTRY: 

The Hospitality Ministry shall be responsible for the following:  

1. Sponsoring fellowship events  

2. Coordinating weekly activities 

3. Appointing a kitchen coordinator to maintain a well-stocked and well-organized  facility   

4. Assist the Bereavement Coordinator in organizing and serving memorial luncheons 

5. The Hospitality Ministry shall have a seat on the Council of Ministry 

The Hospitality Ministry Coordinator shall be elected by the congregation at the annual meeting 

and shall serve a term of two (2) years and be eligible for re-election after a two (2) year hiatus.  

 

THE GOOD NEWS MINISTRY: 

The Good News Ministry shall be responsible for the following:  

1. Promoting faith and the church  

2. Welcoming visitors, developing membership, and helping new members assimilate  into 

the faith community  

3. The Good News Ministry Coordinator shall not have a seat on the Council of Ministry. 

The Good News Ministry Coordinator shall be elected by the congregation at the annual meeting 

and serve a term of two (2) years and be eligible for re-election after a two (2) year hiatus.  

 

THE BUILDINGS AND GROUNDS MINISTRY: 

A. The Buildings and Grounds Ministry shall be responsible for the following:  

1. Building maintenance  

2. Landscaping  

3. Care of church property  

4. Energy Task Force  

5. Oversight of emergency building repairs  

6. Long-range planning for capital improvements  

B.  The Building and Grounds Ministry shall interface with Hernando County agencies to ensure 

that county requirements are met. 
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C. The Building and Grounds Ministry shall contract and interface with various local contractors 

in order to provide services.  

D. The Building and Grounds Coordinator shall be elected by the congregation at the annual 

meeting and serve a term of three (3) years and be eligible for re-election to the Council of 

Ministry after a two (2) year hiatus. 

E. The Building and Grounds Coordinator shall have signing authority for all contracts.  

 

JUSTICE AND COMMUNITY ENGAGEMENT MINISTRY: 

 The Justice and Community Engagement Ministry shall be responsible for the following:  

1. Informing the congregation of justice issues and encourage the congregation and wider 

community in addressing these issues 

2. Encouraging church members to get involved in combating injustice due to, but not limited 

to, race, gender identity, disability, sexual orientation, gender expression, oppressed classes, 

or economic disparity   

3. Overseeing the ongoing success of the congregation’s Open and Affirming (ONA) stance 

and promoting activities to broaden the understanding of inclusiveness for all  people 

in the congregation’s life  

4. Overseeing the ongoing success of the congregation’s Transgender Statement of Inclusion 

to broaden its understanding of our Transgender and Gender Non-Conforming siblings 

5. Encouraging and supporting efforts to care for the environment as God’s gift to humanity  

6. Promoting peace among people and advocating for just and nonviolent resolutions of 

 conflict  
7. Assist any ministries with the work that God has called them to do. 

The Justice and Community Engagement Ministry Coordinator shall be elected by the 

congregation at the annual meeting and serve a term of two (2) years and be eligible for re-

election to the Council of Ministry after a two (2) year hiatus. 

  

ACTIVITY COORDINATOR MINISTRY: 

The Activity Coordinator Ministry shall be responsible for the following: 

1. Establishing and maintaining a master calendar of all church events, meetings, and activities. 

2. Scheduling facility reservations 

3. Remaining accessible to the congregation and community and being responsive by either 

phone or email 

The Activity Coordinator shall not have a seat on the church council. 

The Activity Coordinator shall serve a term of two (2) years and be eligible for reelection after a 

two (2) year hiatus.  

 

THE ENDOWMENT MINISTRY: 

The Endowment Ministry Coordinator shall be elected by the congregation. The Ministry shall 

be responsible for the following:  
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1. Promoting the Endowment Fund  

2. Managing and investing funds entrusted to the committee    

3. Following the Endowment Ministry operating guidelines  

4. Advising the Council as to the greatest need and/or priority for the disbursement of any funds  

5. Reporting quarterly to the Council  

The Endowment Ministry shall not have a seat on the Council of Ministry. 

  

THE PASTORAL RELATIONS MINISTRY: 

The Pastoral Relations Ministry shall be approved by the Council and meet quarterly with the 

Pastor.  It shall consist of four members, two proposed by the Pastor and two by the Council.  It 

shall act as a liaison between the Pastor and the congregation to share the concerns of each with 

the other to assure a sound working relationship between the Pastor and the congregation.   

 

SECTION IV – CONGREGATIONAL MEETINGS 

1. The Annual Meeting shall normally be held each year in January.  The election of officers 

shall be held at this time, and the budget for the ensuing year shall be presented for a vote by 

the congregation.  The annual reports of the preceding year shall also be presented.  Other 

business matters that arise may be addressed.  

2. Special meetings shall be called by the Clerk or, in the Clerk’s absence, by another officer of 

the church, at the request of the Church Council, or at the written request of not less than 

twenty percent of the members of the church.  Such a request shall state the reason for the 

call, and only such stated matters shall be addressed.  

3. Congregational Meetings shall be called by the reading of the call at a regular service of 

worship, by distribution of the call in printed form at a regular service, or by electronic mail 

or a standard  mailing to all active members not less than two weeks before the date of the 

meeting.   

4. It shall be the responsibility of the congregation in its business meetings to elect its officers 

and decide such matters as borrowing of monies, questions of major policies of the church, 

amendments to the constitution and bylaws, the calling or dismissal of the Pastor(s), and the 

buying and selling of real estate.  For the transaction of routine business which is covered in 

the annual budget, building projects and repairs, the administration is entrusted to the 

Council and the Executive Ministry.  

5. All Congregational Meetings shall be conducted under Robert’s Rules of Order and shall 

require a quorum of twenty percent (20%) of the active membership. Votes will be taken via 

paper ballot and decisions shall be by a simple majority vote. Electronic votes on the stated 

call, received one week prior to the meeting, will be considered in the final tally.  For 

meetings to terminate a pastor, or to amend the constitution and bylaws, a quorum of one-

third of the active membership shall be required.  Decisions shall be by a two-thirds majority 

vote.  

6. Any expenditure exceeding $10,000 must be approved by a duly called Congregational 

Meeting unless the expense is for an emergency, at which time the Council will have 

authority.  
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SECTION V – MEETINGS OF MINISTRIES AND COMMITTEES 

Except for the Executive Ministry, Diaconate, Pastoral Relations Ministry, and special appointed 

Ministries, the regular meetings of all Ministries shall be open. The following ministries meet as 

often as needed, but at a minimum quarterly, and provide a report to the Council of Ministry 

prior to the next council meeting: 

A. Stewardship 

B. Pastoral Relations 

C. Activities Coordinator 

D. The Good News Ministry 

E. Worship 

 

1. The Coordinator of the above-mentioned ministries shall not be voting members of the 

Council of Ministry. 

2. Ministries shall meet at a time that is as inclusive as possible for most of the congregation. 

3. Each Ministry coordinator seated on the council shall attend the monthly Council meetings or 

send a representative who will have the authority to vote in place of them.  Special meetings 

of the Council may be called by the Moderator, the Pastor, or four Council members, with at 

least 24 hours’ notice to all Council members.   

4. A majority of the membership of the Council (6 people) shall constitute a quorum.  

 

SECTION VI – CHURCH MEMBERSHIP 

1. Membership in this church shall be open to anyone who wishes to join this community of 

faith.  No person shall be refused membership based on race, class, sexual identity, or ethnic 

background.  New members shall be received at a regular service of worship or, in the case 

of extraordinary circumstances such as illness or infirmity, on some other occasion.  

2. Members of the church are expected, to the best of their ability, to attend the regular services 

of worship, to observe the sacraments, to contribute to the financial support of the church 

and its approved benevolences, to participate in the life and work of the church, and to 

evidence in their daily lives a Christ-like spirit with the intention to serve the needs of 

others.  

3. Any member of the church who, for a period of one year, fails to fulfill the attendance and/or 

financial support obligations of church membership may, by recommendation of the 

Diaconate, be removed from membership by vote of the Council.  

 

VII—AMENDMENTS 

These bylaws may be amended by two-thirds vote at any annual or special meeting of the church 

with a quorum of one-third of the members of the congregation present, provided that the 

meeting is duly called as required by these bylaws and that the substance of the proposed 

amendment is printed in the call.  


