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LABOR 

LD 669 - An Act Regarding Labor 

Summary: This amendment adds DOT highway maintenance workers to Maine’s line-of-
duty death benefit program, keeps the $100,000 inflation-indexed payment for surviving 
family members, allows consideration of job-related suicides, permits limited interim 
payments, and requires benefits to be paid from the Maine Budget Stabilization Fund. 

Implications: This amended draft expands eligibility for Maine’s line-of-duty death benefit 
to include DOT highway maintenance workers and allows job-related suicides to qualify, 
broadening the circumstances under which benefits may be paid. 

Upcoming Public Hearings: 

Tue 3/3 1:00 PM @ Cross, Room 202  

 

LD 1587 - An Act to Clarify the Bureau of Labor Standards’ Investigatory and Enforcement 
Procedures 

Summary: The original bill imposed criminal penalties for intentional labor law violations 
and involved the Attorney General. The amended bill replaces this with expanded civil 
enforcement, giving the Department of Labor broad authority to investigate, issue 
penalties, and require public posting and employee notification. 

Implications: The amended LD 1587 could strengthen enforcement and speed up recovery 
of unpaid wages by giving the Department of Labor broader civil authority. However, this bill 
gives one agency the power to investigate, penalize, and seize assets without traditional 
court oversight, raising due process concerns. Its escalating daily fines and public posting 
requirements could cause serious financial and reputational harm to businesses. 

Upcoming House Vote: 

Tues 3/3 Possibly @ SH 

 

 

 



LD 2018 - An Act To Amend The Requirements Governing Self-insurance Plans In The Paid 
Family And Medical Leave Benefits Program 

Summary: This bill clarifies that private self-insured plans under the paid family and 
medical leave program may not pool risk, financial resources, or administration among 
multiple employers. 

Implications: The bill prohibits self-insured private plans under Maine’s PFML program from 
pooling risk, finances, or administration and applies this restriction retroactively. While it 
provides regulatory clarity, it reduces flexibility for employers, especially small and mid-
sized businesses, by eliminating a key tool for managing costs and administrative burden 
and may disrupt existing arrangements made in good faith. 

Upcoming Work Sessions: 

Tue 3/3 1:30 PM @ Cross, Room 202  

 

LD 2110 - An Act To Update Employer Substance Use Testing Policy Requirements 

Summary: This bill clarifies that private self-insured plans under the paid family and 
medical leave program may not pool risk, financial resources, or administration among 
multiple employers. This provision also applies retroactively to April 1, 2025. 

Implications: The bill bars self-insured private plans under Maine’s Paid Family and Medical 
Leave program from pooling risk or administration, including retroactively. While it adds 
clarity, it reduces flexibility for employers, especially small and mid-sized ones—and may 
disrupt existing arrangements or create compliance challenges. 

 

 

 


