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Introduction
California Paid Family Leave (PFL) Grant Program awards grants to assist California's small businesses impacted by the Paid Family Leave (PFL) Program. 

Businesses impacted by California's Paid Family Leave program will have:
· Increased costs such as training and upskilling existing staff to cover the duties of the employee on California's Paid Family Leave; 
· Hiring and training additional staff to cover the duties of the employee on California's Paid Family Leave; and marketing, recruitment, and
· Other reasonably foreseeable training costs

The PFL Grant Program allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California's Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.

About California's Paid Family Leave
California's Paid Family Leave program allows California workers to take paid leave to bond with a new child (through birth, adoption, or foster care), to care for a seriously ill family member, or to participate in a qualifying event because of a family member’s military deployment. Beginning July 1, 2020, this paid leave expanded from six (6) to eight (8) weeks. California's Paid Family Leave program also expanded the twelve (12) week non-paid protected leave to all businesses, regardless of business size. 

Toolkit
We've created a toolkit to make it easy to spread the word to your members and business community about this funding opportunity. The toolkit includes:

· Tip Sheet/Timeline: How to make the most of this partnership.

· Sample Press Release: Sample press release for partnering to send to your media contacts announcing the California PFL Grant program and your participation.

· Sample Social Media: Examples of tweets, Facebook, and Instagram posts to spread the word about the grant opportunity.

· Newsletter Content: Sample newsletter article for you to use in your member communication and connecting them to the application.

· Graphics: Program logo, social media graphics, flyer, and website/newsletter banner ad 



[bookmark: _FAQs][bookmark: _Partner_Action_Alert][bookmark: __FAQs][bookmark: __Partner_Sample_Press][bookmark: __Partner_Sample_Social][bookmark: _Member_Action_Alert][bookmark: _Member_Sample_Press][bookmark: _Member_Sample_Social]
Tip Sheet / Timeline

Timeline suggestions
Reminders will be sent each quarter

June:
· Send out release to announce partnership
· Include announcement in your newsletter and chamber correspondence
· Post to all social media
· Make in-person announcement at events
· Add program logo to your website regarding partnership
· Add banner ad to your enewsletter and/or website with a link to www.californiapfl.com

August:
· Include Article in newsletter
· Include Banner Ad on at least one e-blast
· Continue banner ad on enewsletter and/or website
· Other marketing at your discretion

September:
· Include Banner Ad on at least one other e-blast
· Post to all social media
· Continue banner ad on enewsletter and/or website
· Let your elected officials know so they can help spread the word

Marketing and information for future months to follow
















[bookmark: _Partner_Sample_Press][bookmark: _Toc39220590]Sample Press Release - English

[Your Organization Logo]	 [image: ]

FOR IMMEDIATE RELEASE

Press Contact:
[add your info and include contact below]


The [Insert Name of Chamber] is pleased to announce its partnership with California Paid Family Leave Grant (CPFLG). CPFLG allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.
 
“The [Insert Name of Chamber] has worked tirelessly to get businesses the help they need during this period of recovery. This is a great opportunity to get funds directly into the hands of small businesses,” said [Insert Chamber Leader] [Insert position] of [Insert Name of Chamber]. “We’re proud to be part of this network of chambers of commerce across the state in helping businesses thrive.”

California’s Paid Family Leave program allows California workers to take paid leave to bond with a new child (through birth, adoption, or foster care), to care for a seriously ill family member, or to participate in a qualifying event because of a family member’s military deployment.
  
Businesses impacted by California’s Paid Family Leave program will have increased costs such as training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and marketing, recruitment, and other reasonably foreseeable training costs. 
 
For more information, eligibility details, and to apply, visit CaliforniaPFL.com or call insert your number or you can use ours 818-989-0300.


###



Sample Press Release - Spanish

[Your Organization Logo]	 [image: A blue text on a black background

Description automatically generated]

FOR IMMEDIATE RELEASE

Press Contact:
[add your info and include contact below]

Las pequeñas empresas de California que reúnan todos los requisitos ya pueden solicitar subvenciones de hasta 2000 dólares por empleado a través del programa de Permiso Familiar Retribuido (Paid Family Leave, PFL) de California. Esta iniciativa, financiada por el Panel de Formación para el Empleo de California y la Agencia de Trabajo y Desarrollo de Mano de Obra de California, tiene como finalidad ayudar a las pequeñas empresas a gestionar los costos adicionales que se generan cuando los empleados se acogen a un permiso.

Estas subvenciones están concebidas para ayudar a las pequeñas empresas a sufragar gastos como la formación cruzada del personal existente y la contratación y formación de empleados nuevos o temporales. Al paliar estas cargas financieras, el programa pretende garantizar que las empresas puedan seguir funcionando sin problemas mientras sus empleados se toman el tiempo libre necesario.

El programa PFL de California ofrece a los empleados que reúnan los requisitos necesarios hasta ocho semanas de prestaciones sustitutorias del salario por razones que reúnan determinadas condiciones, como el establecimiento de vínculos afectivos con un nuevo hijo o el cuidado de un familiar gravemente enfermo.

Se invita a las pequeñas empresas de 1 a 100 empleados que tengan al menos un empleado que utilice PFL a partir del 1 de junio de 2024 a que soliciten estas subvenciones.

Además, para poder optar a la subvención, las empresas deben:
· Estar registradas para desarrollar sus negocios en el Estado de California
· Estar en situación activa en la Oficina del Secretario de Estado de California
· Tener un número de cuenta de empleador de California activo bajo el cual los empleados figuren en la nómina

Las pequeñas empresas que utilizan una Organización Profesional de Empleadores (OPE) para los servicios de nóminas no pueden optar a la subvención.

Los empresarios interesados en solicitar la subvención pueden hacerlo desde el sitio web oficial de la subvención en Californiapfl.com.

###




Sample Newsletter Content

Sample 1
[Insert Name of Chamber] Partners with California Paid Family Leave Grant to Get Money into the Hands of Small Business

[Insert Name of Chamber] is pleased to announce its partnership with California Paid Family Leave Grant (CPFLG). CPFLG allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.
 
California’s Paid Family Leave program allows California workers to take paid leave to bond with a new child (through birth, adoption, or foster care), to care for a seriously ill family member, or to participate in a qualifying event because of a family member’s military deployment.
 
Businesses impacted by California’s Paid Family Leave program will have increased costs such as training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and marketing, recruitment, and other reasonably foreseeable training costs. 
 
For more information, eligibility details, and to apply, visit CaliforniaPFL.com.

Sample 2
[bookmark: _Partner_Sample_Social][bookmark: _Toc39220591]Get grants of up to $2,000 per employee out on Paid Family Leave
Do you have employees out on California Paid Family Leave? The California Paid Familiy Leave Grant (CPFLG) allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.
 
Businesses impacted by California’s Paid Family Leave program will have increased costs such as training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and marketing, recruitment, and other reasonably foreseeable training costs. 
 
For more information, eligibility details, and to apply, visit CaliforniaPFL.com.
 


Sample Social Media

Use #CaliforniaPFL on all your posts 

Link to all logos, graphics & social images

X (formerly Twitter)

Sample 1
The California Paid Family Leave Grant offers mini-grants up to $2,000 to qualified businesses with employees on Paid Family Leave to offset the costs of cross-training and recruitment. To learn more and apply: http://CaliforniaPFL.com

Sample 2
#California business owners, this one is for you. #Grants are available for companies with employees out on CA Paid Family Leave. The application portal is open: http://CaliforniaPFL.com

Sample 3
Business grants are available for companies with employees out on CA Paid Family Leave. To apply or find out if your business is eligible, visit http://CaliforniaPFL.com

Sample 4
Do you have an employee out on California Paid Family Leave? You could be eligible for a grant of up to $2000 to offset the costs of training to cover the person out on PFL. To find out more and apply: http://CaliforniaPFL.com

Sample 5
Get up to $2,000 per employee out on California Paid Family Leave... Your business can receive up to $2,000 to help offset the costs of training to cover the duties of the individual utilizing Paid Family Leave. Apply today at http://CaliforniaPFL.com








Facebook/LinkedIn 

Sample 1
We are excited to announce our partnership with California Paid Family Leave Grant (CPFLG). CPFLG allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.

Businesses impacted by California’s Paid Family Leave program will have increased costs such as
· Training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; 
· Hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and 
· Marketing, recruitment, and other reasonably foreseeable training costs. 

California’s Paid Family Leave program allows California workers to take paid leave to bond with a new child, to care for a seriously ill family member, or participate in qualifying event because of a family member’s military deployment. 

For more information, eligibility details, and to apply, visit CaliforniaPFL.com or call (818)989-0300.

Sample 2
We are excited to be part of a network of over 25 chambers of commerce throughout the state to offer the California Paid Family Leave Grant (CPFLG). CPFLG allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave.

Businesses impacted by California’s Paid Family Leave program will have increased costs such as
· Training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; 
· Hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and 
· Marketing, recruitment, and other reasonably foreseeable training costs. 

For more information, eligibility details, and to apply, visit CaliforniaPFL.com 




Sample 3
California Paid Family Leave (PFL) Grant Program awards grants to assist California's small businesses impacted by the Paid Family Leave (PFL) Program. 

Businesses impacted by California's Paid Family Leave program will have:
· Increased costs such as training and upskilling existing staff to cover the duties of the employee on California's Paid Family Leave; 
· Hiring and training additional staff to cover the duties of the employee on California's Paid Family Leave; and marketing, recruitment, and
· Other reasonably foreseeable training costs

The PFL Grant Program allows eligible small businesses in California with 1-100 employees with at least one (1) employee utilizing California's Paid Family Leave program to apply for grants up to $2,000 per employee to offset the increased costs associated with the employee out on leave. Apply online at www.californiapfl.com

Sample 4
The California Paid Family Leave Grant offers mini-grants up to $2,000 to qualified businesses with employees on Paid Family Leave to offset the costs of cross-training and recruitment. To learn more and apply: http://CaliforniaPFL.com

Sample 5
Businesses impacted by California’s Paid Family Leave program will have increased costs such as training and upskilling existing staff to cover the duties of the employee on California’s Paid Family Leave; hiring and training additional staff to cover the duties of the employee on California’s Paid Family Leave; and marketing, recruitment, and other reasonably foreseeable training costs. 

Small businesses in California with 1-100 employees with at least one (1) employee utilizing California’s Paid Family Leave program (on or after June 1, 2024) are eligible to apply for grants up to $2,000 per employee on PFL to offset the increased costs associated with the employee out on leave.

Apply today at www.californiapfl.com.

Instagram

Sample 1
Find out how to get up to $2,000 per employee out on Paid Family Leave. Apply now for the California Paid Family Leave Grant. Go to CaliforniaPFL.com or link in bio.




Sample 2
Are you eligible for up to $2,000 per employee out on Paid Family Leave? Visit CaliforniaPFL.com to find out! Link in bio.

Sample 3
Have an employee out on California Paid Family Leave? Your business can receive up to $2,000 in grant funds to help offset the costs incurred when training employees to cover the duties of the individual utilizing Paid Family Leave. Apply today at www.CaliforniaPFL.com
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