


	




[bookmark: _GoBack]2021-2023 WAGE & BENEFIT SUMMARY FOR
Unit 7 Employees, Represented by ASPTEA
(Wage and Benefit items include Confidential, Mayor’s Office, and Council Office)


· In year one of the MOA (July 1, 2021 - June 30, 2022), Unit employees will receive an ongoing total compensation increase of 1.5%, plus a non-continuous payment of 2.5%.  Unit employees will also receive an additional ongoing total compensation increase of 0.5%, and non-continuous payment of 0.5% for agreeing to the City’s transparency and accountability proposals, all to be distributed as follows:

There will be a 2.03% base wage increase to appear in the July 30, 2021 paycheck. 

All full-time unit employees will receive a non-continuous payment equal to 4.63% annual base wage and part-time employees will receive a non-continuous payment of $1,000 to appear on the August 27, 2021 paycheck.

· In year two of the MOA (July 1, 2022 - June 30, 2023), Unit employees will receive an ongoing total compensation increase of 1.5%, plus a non-continuous payment of 2.5%, to be distributed as follows:

There will be a 1.69% base wage increase to appear in the July 29, 2022 paycheck.

All full-time unit employees will receive a non-continuous payment equal to 3.87% annual base wage and part-time employees will receive a non-continuous payment of $1,000 to appear on the August 26, 2022 paycheck.

· The City will continue to provide dental coverage and medical coverage at the current cost sharing of premiums.  The plan year begins January 1st and medical coverage choices include HMO, PPO, and a high deductible health plan with a health savings account.

· Unit employee 2nd shift differential that ends at or after 7:30 p.m. 

· Unit employee 3rd shift extended to 4:00 a.m. and differential increases 20 cents to $1.50

· Exempt Unit employee night shift differential increases $8 to $60 per week

· Specific full-time Unit classifications assigned to the Phoenix Convention Center are eligible for night shift or weekend shift differential without fulfilling the Regular Work Schedule requirement.  

· Maximum compensatory time banked for Unit employees increases 25 hours to 215 hours. 

· Exempt Unit employees working a 9/80 schedule will not be required to revert back to a 5/8 schedule when one holiday falls in the same pay period.

· Non-Exempt Unit employees working a 4/10 schedule will not be required to revert back to a 5/8 schedule or submit 2 hours paid leave when a holiday falls in the same pay period.  

· Unit employees may now use up to $350 of their tuition reimbursement benefit for required books, media and lab fees.

· The Association may bring recommendations for Special Merit Increases and/or Premium Pay directly to Department Head for consideration on behalf of unit members.   

· Unit employees will be notified in writing if receiving an overall not met performance evaluation. 

Refer to the 2021-2023 Unit 7 MOA for details.  Any questions should be directed to your department’s Human Resources staff or the Human Resources Department at (602) 495-5700.  Unit 7 employees represented by ASPTEA may also call the ASPTEA office at (602) 254-8474.  
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