
	
	

	 	 	 	
	
Training	goes	beyond	skills	.	.	.	it	changes	your	culture!	
	

Do You Need GD&T Training? 
	
	
Consider these questions when deciding on GD&T training… 

 

1. Who are and how many employees in your organization have a need-to-know 
GD&T for efficient job performance?   
 

2. Do you need to learn GD&T or increase your knowledge for career advancement? 
 

3. Do you understand what roles (job) need GD&T skills / knowledge (process 
performer, process owner, quality tech, quality engineer, continuous 
improvement practitioner, manager, sales engineer, estimator, etc.)? 
 

4. Do you know what the current knowledge and experience levels of employees 
who use GD&T in their work responsibilities? 

 

5. How knowledgeable are current employees or yourself with GD&T 
concepts?  (E.g.: no former training, little training/outdated training, recent 
introductory training, ready for more advanced training, etc.)? 

 

6. How will the employees in your organization use the knowledge gained in GD&T 
training?  (E.g.: direct and regular application in their job, general understanding 
for management decision making, etc.) 

 

7. What is the sense of urgency within your organization or yourself for undergoing 
GD&T training? 

  

Answers to these questions can help you assess whether yourself or your organization 
can benefit from GD&T training that will increase the profitability of your company or 
your skill base for career advancement. 

If you need help, please email me. 

           - Anish Shah, CQE and QCTS General Manager 
	 	 	 	

	


