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Selection Process
2020–2021 Principal Candidate Pool

internal candidates:  After initial screening, 
selected applicants will be invited to an in-person, 
performance-based assessment of various core 
knowledge, skills and characteristics essential for a 
Dallas ISD principalship. 

external candidates:  Selected applicants will 
be assessed in the spring and must demonstrate 
mastery of principal competencies to move forward 
in the selection process.

Selected internal candidates will be invited to 
attend a series of leadership seminars with 
subsequent on-site observations. 

Teams of executive directors, current principals 
and community partners will assess candidates in 
job-embedded instructional leadership activities 
to determine those qualifying for the Principal 
Candidate Pool.

Only candidates selected for the Principal 
Candidate Pool will be eligible for hire as a principal.
 
Executive Directors will conduct one-on-one 
interviews and convene community panels to 
identify best-fit candidates for individual schools. 
 
Deputy Chief and Chief of School Leadership will 
interview candidates with the final selection by the 
Superintendent of Schools.


