
 

 

July, 2025 / Special Edition Newsletter featuring 
Job Postings / Fellowships of FMEC Partners 

Posting job opportunities/fellowships in this newsletter is a benefit for 
FMEC Partners at the  Silver Level and above. 

 



 

BFMC Greenfield Family Medicine Residency Program 
 Chandra Hartman, MD, Program Director 
48 Sanderson St, Suite 2167 / Greenfield, MA 01301 

Phone 413-773-2761 / Fax 413-773-4180 
www.baystatefamilymedcineresidency.com 

 

Position Title:  Director of Behavioral Medicine, Family Medicine Residency Program (50%)/ 
Psychologist, Integrated Behavioral Health Program (50%) 
The Director of Behavioral Medicine for the UMass Baystate Family Medicine Residency 
Program/Psychologist, Integrated Behavioral Health position, based in the Greenfield Family Medicine 
practice at Baystate Franklin Medical Center, encompassing the following clinical, educational, and leadership 
responsibilities.  The position reports jointly to the Family Medicine Residency Program Director (for 
educational/administrative responsibilities) and to the Integrated Behavioral Health Clinical Supervisor (for 
clinical responsibilities).  
Clinical Responsibilities: (0.5 FTE) 

• Under the direction of the Practice Manager and Chief of Child Psychiatry, provide clinical services to 

patients, couples, and families being treated in the Outpatient Behavioral Health. 

• Responsibilities include conducting intake interviews to obtain patient history information, 

contributing diagnostic information, making preliminary diagnoses, and participating in the 

development of an interdisciplinary assessment and treatment plan, which will typically include 

pediatric developmental input, psychological testing, individual insight-oriented or interactive 

psychotherapy, family therapy, and collaboration with outside agencies (e.g., public and private 

schools, daycare centers, mental health agencies, child advocacy groups), and contributions by other 

psychological disciplines. 

• Provide support to various workgroups, councils, committees, and boards. 

 
Educational Responsibilities: (0.5 FTE) 

Administrative/leadership aspects: 
• Advise and assist the Family Medicine Residency Program Director in matters related to the 

Family Medicine Residency curriculum for Resident Physicians and other professional students 

including LCSWs, LMSWs and psychologists addressing realms of clinical behavioral medicine, 

interpersonal and communication skills, professionalism, scholarship, health equity, and issues 

pertaining provider wellness. 

• Develop, implement, and evaluate the integrated behavioral health services provided within the 

Greenfield Family Medicine Residency Clinic 

• Design and implement innovative clinical strategies for the integration of behavioral health care 

within the Family Medicine Residency Clinic 

• Evaluate/monitor the quality of behavioral health services delivered in the Family Medicine 

Residency Clinic and develop/implement strategies for continuous quality improvement.   

• Oversee the development and implementation of a longitudinal integrated behavioral medicine 

curriculum (clinical and didactic) to ensure compliance with all ACGME requirements inclusive 

of education specific to diagnosis, management and coordination of care for common mental 

illnesses and behavioral issues in patients of all ages 

• Develop and oversee required and elective behavioral medicine rotations within the Family 

Medicine Residency Program 

• Participate in residency Clinical Competency Committee 

• Participate in residency Faculty Meetings 

• Participate in residency applicant interview sessions 

Direct teaching aspects: 
• Video-precepting/Direct Observations of Care of residents with feedback, evaluation and 

monitoring of clinical growth 

http://www.baystatefamilymedcineresidency.com/
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• Provide didactic education to family medicine residents within the behavioral health curriculum 

along with other faculty members  

• Work directly with resident physicians and faculty during clinic sessions, on patient issues 

pertaining to behavioral health 

• Work directly with resident physicians during their Behavioral Health rotation, including but not 

limited to, having the resident physician see patients with you during your clinical hours with 

patients 

This opportunity requires participation in various committees which might include the following 
topics:  

• Wellness activities for Residents, Faculty, Staff  

• Program evaluation  

• Resident support  

• Faculty meetings and resident evaluation 

• Participate in the Residency recruitment process and the orientation of new residents  

• Curriculum design 

• Scholarly projects, quality improvement, provider wellness, , community development partnerships  

• Provide resources and appropriate referrals for Residents and Faculty who require mental health 

evaluation and behavioral health care.  

Requirements:  
• Doctoral degree in Psychology or other behavioral health science related to health education, or 

commensurate degree and experience 

• Previous faculty development, research, and management experience desired.  

• An active Massachusetts licensure is required for this opportunity 

 

http://www.baystatefamilymedcineresidency.com/


Primary Care 
Diabetology
Fellowship
The one-year fellowship in Primary Care Diabetology is designed specifically to train 
physicians to become experts in diabetes care. With this training, you will be able to 
deliver care to people with diabetes across the care continuum as a diabetologist. 
Fellows who complete the program are eligible for board certification in diabetology.

Program Curriculum
Fellows will participate in outpatient diabetes care clinics, run the diabetes Fellows will participate in outpatient diabetes care clinics, run the diabetes 
management consult service at a community hospital, complete specialty clinic 
rotations, participate in weekly didactics, conduct research, and attend continuing 
education courses. In addition, they will train in diabetes technology and ancillary 
services, including telemedicine, remote monitoring, nutrition and diabetes 
education, insulin pumps and continuous glucose monitoring systems.

Eligibility Requirements
• Graduate of an accredited family or internal medicine residency program in the US• Graduate of an accredited family or internal medicine residency program in the US
• Excellent academic and clinical record
• Commitment to the care of underserved populations

Application Information
Applications for the 2026-27 academic year are now being accepted. The academic 
year begins in late July. 

For more information and to apply 
for the fellowship, SCAN HERE 
or visit: http://bit.ly/44N65Wv



The Department of Family & Community Medicine of the Sidney Kimmel Medical 
College at Thomas Jefferson University is currently accepting candidates for the 
position of maternal child health provider at the Jefferson Family Medicine Associates 
practice in Center City Philadelphia.   

This position is for a full-time clinical faculty member at our main teaching location.  It is 
a unique opportunity to join a supportive work environment that attracts a wide variety of 
patients from across the Philadelphia area.  A successful candidate will join an existing 
team of MCH providers at JFMA, who aim to grow this program to 200+ deliveries per 
year and increase the pediatric patient population in the department.    

Responsibilities will include: 

• Providing clinical care in the areas of family medicine and maternal-child health, 
providing care for uncomplicated OB patients, newborns, and performing 
women’s health procedures (LARC, endometrial biopsy, colposcopy, pessary 
fitting).   

• Postpartum and newborn nursery rounding, L&D shifts, and circumcisions. 
• Some night and weekend coverage, to be determined by laborist schedule in 

partnership with the Jefferson Obstetrics and Gynecology department.      
• Engaging in efforts to improve health equity, including seeking grant funding to 

support approaches to improve the care of underserved populations.   
• Engaging in quality improvement efforts and clinical services program 

development.  
• Establishing and maintaining a panel of primary care patients, managing chronic 

health conditions, acute conditions, and preventive care.   
• At-home telephone call 5-9PM once monthly in a large DFCM pool of call 

participants.   
• Working as part of interprofessional team (including MA, RNs, behavioral health, 

social workers, population health specialists) that provides patient-centered care. 
• Teaching resident physicians and medical students in the area of maternal-child 

health.   

Requirements: Qualified applicants will hold a MD or DO degree and be board 
certified, or eligible, in Family Medicine.  Must have maternal-child health experience.  
Surgical delivery experience is not required, but desirable.  Must have or obtain a PA 
medical license.  Academic appointment and salary will be commensurate with 
experience. Jefferson offers competitive salaries and comprehensive benefit 
package.  Demonstrated commitment to health equity and commitment to implementing 
and supporting anti-racist practices. Candidates from backgrounds under-represented in 
medicine strongly encouraged. 

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson 
University, located in Philadelphia Pennsylvania, has awarded more than 31,000 
medical degrees and has more living graduates than any other private medical 
school in the nation.  The Department of Family and Community Medicine has 



graduated 372 family physicians since 1974. Many leaders in family medicine 
across the nation have roots in our department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For 
additional information on Jefferson, visit www.jefferson.edu. 

Jefferson includes Thomas Jefferson University and Jefferson Health, a dynamic 
university and health system with broad reach across the Delaware Valley. Jefferson is 
the second largest employer in Philadelphia and the largest health system in 
Philadelphia based on total licensed beds. 
Through the merger of Thomas Jefferson University and Philadelphia University in 
2017, our University includes ten colleges and four schools. We are an NCAA Division II 
university and an R2 national doctoral university offering undergraduate and graduate-
level programs that provide students with a forward-thinking education in architecture, 
business, design, engineering, fashion and textiles, health, medicine and social science. 
Jefferson Health, the clinical arm of Thomas Jefferson University, has grown from a 
three-hospital academic health center in 2015, to an 18-hospital health system through 
mergers and combinations that include hospitals at Abington Health, Aria Health, 
Kennedy Health, Magee Rehabilitation and Einstein Healthcare Network. We have over 
50 outpatient and urgent care centers; ten Magnet®-designated hospitals (recognized 
by the ANCC for nursing excellence); the NCI-designated Sidney Kimmel Cancer 
Center (one of only 70 in the country and one of only two in the region); and one of the 
largest faculty-based telehealth networks in the country. In 2021, Jefferson Health 
became the sole owner of HealthPartners Plan, a not-for-profit health maintenance 
organization in Southeastern Pennsylvania. We are the first health system regionally to 
create an aligned payer-provider partnership. 
Jefferson’s mission, vision and values create an organization that attracts the best and 
the brightest students, faculty, staff, and healthcare professionals, as well as the most 
visionary leaders to drive exceptional results. 
 

• OUR MISSION: We improve lives. 
• OUR VISION: Reimagining health, education and discovery to create 

unparalleled value 
• OUR VALUES: Put People First, Be Bold & Think Differently and Do the Right 

Thing 
 

As an employer, Jefferson maintains a commitment to provide equal access to 
employment. Jefferson values diversity and encourages applications from women, 
members of minority groups, LGBTQ individuals, disabled individuals, and veterans. 

 

 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/


Family Medicine Opportunities 
Central & Northeast Pennsylvania

At Geisinger, we’re redefining the future of family medicine. Whether your passion lies in caring for patients 

across every stage of life or in mentoring the next generation of physicians, you’ll find your purpose here. Located 

just a few hours from Philadelphia, Pittsburgh, New York City, and Washington D.C., Geisinger offers the perfect 

blend of professional fulfillment and accessible living.

Opportunities within:
Family Medicine Staff Physicians

Outpatient-only settings
Epic EMR with Ambient Dictation

Kistler Family Medicine Residency Core Faculty & Staff Physician
Teach and mentor residents in a dynamic academic setting

Minimum 3 years of clinical experience required

Why join Geisinger?

Salary ranges from $320k to $375k, based on 

experience 
CME - 15 days & $4,500 funds annually

Centralized prescription refill team 

Academic involvement with medical students 
and residents

Come meet us!
July 25 – POFPS CME Symposium | Hershey, PA
July 31 – AAFP FUTURE 2025 | Kansas City, MO

September 18 – FMEC Annual Meeting | Cleveland, OH
October 5 – AAFP FMX | Anaheim, CA

October 18 – PAFP Fall FM Essentials CME Summit | Pittsburgh, PA

Contact  CMRecruitmentTeam@geisinger.edu or scan the code



JOIN OUR TEAM

Spanish, Haitian Creole, or Vietnamese language skills
highly desired, but not required.

Please contact Christine Crutcher at 978-689-6625 or email
christine.crutcher@glfhc.org Visit our website at www.glfhc.org

Greater Lawrence Family Health Center (30 minutes North of Boston), a teaching
community health center, is currently seeking a Behavior Scientist, Geriatrician,
and Family Medicine physicians to be part of our growing team. GLFHC has
clinical sites in Lawrence, Methuen, and Haverhill Massachusetts and is the
sponsoring organization for the Lawrence Family Medicine Residency (LFMR)
Program.

Behavior Scientist teaches family residents on an individual basis, in
group settings including didactic lectures, workshops, and seminars
on behavioral science topics.

Geriatrician to provide geriatric consults, home visits, nursing home
rounding, and curricular/didactic teaching.

Family Medicine physician positions are customizable to include full
spectrum or outpatient only care.

Greater Lawrence Family Health Center is an Equal Opportunity/Affirmative Action employer, All
qualified applicants will receive consideration for employment without regard to race, color, religion,

sex, national origin, disability, or protected Veteran status.



 

Human Resources 
 
1101 Market Street, 23rd Floor 
Philadelphia, PA 19107 

Assistant Clerkship Director, Jefferson BEACON (Bringing Equity and Care to Our Neighborhoods) Director, 
Family & Community Medicine 

 
The Department of Family & Community Medicine at Thomas Jefferson University is seeking an Assistant 
Clerkship Director, who will help the Clerkship Director to provide educational and administrative oversight for 
the core Family Medicine clerkship. This individual will also be the Director of the Jefferson BEACON program, 
which is a co-curricular program will train students as physician leaders with the necessary skills to promote 
health equity and improve the health of disadvantaged urban communities in Philadelphia. The Director of this 
program will lead the development of the curriculum, provide mentorship, oversee evaluation and assessment, 
communicate and interface with community partners. The Department has a long-standing commitment to 
education, as evidenced by a nationally recognized university-based residency as well as several outstanding 
fellowship programs. Central to our departmental mission is training the next generation of physicians how to 
improve the health care of our patients, families, and communities, with a particular emphasis on health equity 
and care for the underserved.  We are looking for a candidate who has demonstrated excellence in the skills of 
teaching, curriculum development, evaluation and assessment, mentorship, and has expertise in public health and 
community medicine. We strongly encourage applicants of diverse backgrounds to apply. 
The individual will be expected to develop a primary care clinical practice, with optional rotation through the 
family medicine hospital service.  
 
Qualifications 

 Board certified/board eligible individual with a medical degree (MD or DO) in Family Medicine. 

 Demonstrated excellence in clinical teaching, assessment, mentorship of learners. 

 Demonstrated effective interpersonal, leadership, and communication skills.  

 Demonstrated expertise in public health and community medicine through work experience. 

Roles and responsibilities: 
Assistant Clerkship Director 

 Assist CD to ensure students are meeting the clerkship’s learning objectives and curriculum 

requirements 

 Assist with implementation of new SKMC or clerkship initiatives    

 Prepares materials for clerkship student evaluations, review evaluations for grade appropriateness, 

recommends grade   

 Manages/reports/summarizes to CD on surveys of faculty preceptor performance   

 Assists with evaluation of departmental processes to ensure compliance with various SMKC and 

LCME educational targets   

 Attend and participate in DFCM education group meetings, core clerkship subcommittee and 

student affairs meetings    

 First point of contact/ problem-solving issues relating to student pipeline programs 

 Provide career counseling and mentorship to students 

 Assist with faculty development about clerkship expectations for the students, clerkship learning 

objectives, and assessment methods, best practices in pedagogy, student feedback, and student 

assessment 

 
 
 
 



Jefferson BEACON Director 

 Perform inventory of MS1 curriculum and meetings with course directors for which topics are 
addressed  

 Identify and collaborate with other specialty colleagues on shared resources  
 Design curriculum for monthly sessions (didactics, interdisciplinary case discussions, journal clubs, 

reflection sessions)  
 Recruit speakers from Jefferson and the community who care for Philadelphia communities  
 Deliver/lead monthly sessions  
 Advise students on selection of articles for journal club and provide guidance for the discussion  
 Develop, implement, evaluate curriculum for 2 week leadership seminar in 4th year curriculum 
 Recruit, interview, and select student applicants  
 Recruit faculty mentors among Jefferson faculty and in the community and orient to program  
 Identify community sites for students to participate in their longitudinal community experience and 

volunteer on intermittent basis  
 Provide faculty development to mentors  
 Advise and mentor students  
 Design and conduct evaluation of the program (surveys, focus groups) 

 

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson University, located in 
Philadelphia Pennsylvania, has awarded more than 31,000 medical degrees and has more living graduates 
than any other private medical school in the nation. The Department of Family and Community 
Medicine has graduated 372 family physicians since 1974. Many leaders in family medicine across the 
nation have roots in our department. The Division of Geriatric Medicine is nationally recognized by US 
News and World Report. Our Geriatric Fellowship program has over 75 graduates who are practicing in a 
variety of clinical sites and leadership positions across the US.  
 
Interested candidates may submit CV to Chandler.Clemens@jefferson.edu. For additional information 
on Jefferson, visit www.jefferson.edu. 



 

The Department of Family & Community Medicine of the Sidney Kimmel Medical 
College at Thomas Jefferson University is currently accepting candidates for the 
position of maternal child health provider at the Jefferson Family Medicine Associates 
practice in Center City Philadelphia.   

This position is for a full-time clinical faculty member at our main teaching location.  It is 
a unique opportunity to join a supportive work environment that attracts a wide variety of 
patients from across the Philadelphia area.  A successful candidate will join an existing 
team of MCH providers at JFMA, who aim to grow this program to 200+ deliveries per 
year and increase the pediatric patient population in the department.    

Responsibilities will include: 

• Providing clinical care in the areas of family medicine and maternal-child health, 
providing care for uncomplicated OB patients, newborns, and performing 
women’s health procedures (LARC, endometrial biopsy, colposcopy, pessary 
fitting).   

• Postpartum and newborn nursery rounding, L&D shifts, and circumcisions. 
• Some night and weekend coverage, to be determined by laborist schedule in 

partnership with the Jefferson Obstetrics and Gynecology department.      
• Engaging in efforts to improve health equity, including seeking grant funding to 

support approaches to improve the care of underserved populations.   
• Engaging in quality improvement efforts and clinical services program 

development.  
• Establishing and maintaining a panel of primary care patients, managing chronic 

health conditions, acute conditions, and preventive care.   
• At-home telephone call 5-9PM once monthly in a large DFCM pool of call 

participants.   
• Working as part of interprofessional team (including MA, RNs, behavioral health, 

social workers, population health specialists) that provides patient-centered care. 
• Teaching resident physicians and medical students in the area of maternal-child 

health.   

Requirements: Qualified applicants will hold a MD or DO degree and be board 
certified, or eligible, in Family Medicine.  Must have maternal-child health experience.  
Surgical delivery experience is not required, but desirable.  Must have or obtain a PA 
medical license.  Academic appointment and salary will be commensurate with 
experience. Jefferson offers competitive salaries and comprehensive benefit 
package.  Demonstrated commitment to health equity and commitment to implementing 
and supporting anti-racist practices. Candidates from backgrounds under-represented in 
medicine strongly encouraged. 



Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson 
University, located in Philadelphia Pennsylvania, has awarded more than 31,000 
medical degrees and has more living graduates than any other private medical 
school in the nation.  The Department of Family and Community Medicine has 
graduated 372 family physicians since 1974. Many leaders in family medicine 
across the nation have roots in our department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For 
additional information on Jefferson, visit www.jefferson.edu. 

Jefferson includes Thomas Jefferson University and Jefferson Health, a dynamic 
university and health system with broad reach across the Delaware Valley. Jefferson is 
the second largest employer in Philadelphia and the largest health system in 
Philadelphia based on total licensed beds. 
Through the merger of Thomas Jefferson University and Philadelphia University in 
2017, our University includes ten colleges and four schools. We are an NCAA Division II 
university and an R2 national doctoral university offering undergraduate and graduate-
level programs that provide students with a forward-thinking education in architecture, 
business, design, engineering, fashion and textiles, health, medicine and social science. 
Jefferson Health, the clinical arm of Thomas Jefferson University, has grown from a 
three-hospital academic health center in 2015, to an 18-hospital health system through 
mergers and combinations that include hospitals at Abington Health, Aria Health, 
Kennedy Health, Magee Rehabilitation and Einstein Healthcare Network. We have over 
50 outpatient and urgent care centers; ten Magnet®-designated hospitals (recognized 
by the ANCC for nursing excellence); the NCI-designated Sidney Kimmel Cancer 
Center (one of only 70 in the country and one of only two in the region); and one of the 
largest faculty-based telehealth networks in the country. In 2021, Jefferson Health 
became the sole owner of HealthPartners Plan, a not-for-profit health maintenance 
organization in Southeastern Pennsylvania. We are the first health system regionally to 
create an aligned payer-provider partnership. 
Jefferson’s mission, vision and values create an organization that attracts the best and 
the brightest students, faculty, staff, and healthcare professionals, as well as the most 
visionary leaders to drive exceptional results. 
 

• OUR MISSION: We improve lives. 
• OUR VISION: Reimagining health, education and discovery to create 

unparalleled value 
• OUR VALUES: Put People First, Be Bold & Think Differently and Do the Right 

Thing 
 

As an employer, Jefferson maintains a commitment to provide equal access to 
employment. Jefferson values diversity and encourages applications from women, 
members of minority groups, LGBTQ individuals, disabled individuals, and veterans. 

 

 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/


The Department of Family & Community Medicine of the Sidney Kimmel Medical 
College at Thomas Jefferson University is currently accepting candidates for the 
position of outpatient primary care physician at the Jefferson Family Medicine 
Associates practice.  JFMA is the flagship academic training site of Jefferson’s 
nationally renowned Department of Family and Community Medicine. JFMA serves a 
highly diverse patient population of approximately 30,000 people with an unflagging 
commitment to excellence and equity across the full care spectrum of family medicine. 
JFMA’s care teams include 27 faculty physicians, 4 nurse practitioners, 30 residents, 3 
fellows, and 45 staff members and are committed to interprofessional, patient-centered 
models of care. The extended care team also includes integrated behavioral health 
consultants, social workers, nurse care managers, and population health support teams. 
Clinical services include adult and children’s primary care, prenatal care, reproductive 
health services, colposcopy, treatment of opioid use disorder, gender-affirming care, 
procedure clinics, and obesity management. Founded in 1974, the Department of 
Family and Community Medicine has graduated 382 family physicians from its 
residency programs, including many leaders in the field. Nearly half of graduates from 
the past ten years choose to work in medically underserved areas; a similar number 
choose academic careers. 

Responsibilities will include: 

• Outpatient family medicine, full spectrum of care, competency in procedures 
desired (no OB deliveries).   

• Treating 3 patients per hour with protected time for clinical administration (32 
hours patient-facing care, 8 hours administrative time). 

• Establishing and maintaining a panel of patients, managing chronic health 
conditions, acute conditions, and preventive care.   

• Women’s health visits, routine GYN exams, and LARCs if desired / credentialed. 
• At-home telephone call 5-9PM once monthly in a large DFCM pool of call 

participants.   
• Work as part of interprofessional team (including MA, RNs, behavioral health, 

social workers, population health specialists) that provides patient-centered care.  
• Opportunities for teaching students and residents in the practice of primary care.  

Requirements: Qualified applicants will hold a MD or DO degree and be board 
certified, or eligible, in Family Medicine.  Must have or obtain a PA medical license.  
Academic appointment and salary will be commensurate with experience. Jefferson 
offers competitive salaries and comprehensive benefit package.  Demonstrated 
commitment to health equity and commitment to implementing and supporting anti-
racist practices. Candidates from backgrounds under-represented in medicine strongly 
encouraged. 

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson 
University, located in Philadelphia Pennsylvania, has awarded more than 31,000 
medical degrees and has more living graduates than any other private medical 
school in the nation.  The Department of Family and Community Medicine has 



graduated 372 family physicians since 1974. Many leaders in family medicine 
across the nation have roots in our department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For 
additional information on Jefferson, visit www.jefferson.edu. 

Jefferson includes Thomas Jefferson University and Jefferson Health, a dynamic 
university and health system with broad reach across the Delaware Valley. Jefferson is 
the second largest employer in Philadelphia and the largest health system in 
Philadelphia based on total licensed beds. 
Through the merger of Thomas Jefferson University and Philadelphia University in 
2017, our University includes ten colleges and four schools. We are an NCAA Division II 
university and an R2 national doctoral university offering undergraduate and graduate-
level programs that provide students with a forward-thinking education in architecture, 
business, design, engineering, fashion and textiles, health, medicine and social science. 
Jefferson Health, the clinical arm of Thomas Jefferson University, has grown from a 
three-hospital academic health center in 2015, to an 18-hospital health system through 
mergers and combinations that include hospitals at Abington Health, Aria Health, 
Kennedy Health, Magee Rehabilitation and Einstein Healthcare Network. We have over 
50 outpatient and urgent care centers; ten Magnet®-designated hospitals (recognized 
by the ANCC for nursing excellence); the NCI-designated Sidney Kimmel Cancer 
Center (one of only 70 in the country and one of only two in the region); and one of the 
largest faculty-based telehealth networks in the country. In 2021, Jefferson Health 
became the sole owner of HealthPartners Plan, a not-for-profit health maintenance 
organization in Southeastern Pennsylvania. We are the first health system regionally to 
create an aligned payer-provider partnership. 
Jefferson’s mission, vision and values create an organization that attracts the best and 
the brightest students, faculty, staff, and healthcare professionals, as well as the most 
visionary leaders to drive exceptional results. 
 

• OUR MISSION: We improve lives. 

• OUR VISION: Reimagining health, education and discovery to create 
unparalleled value 

• OUR VALUES: Put People First, Be Bold & Think Differently and Do the Right 
Thing 
 

As an employer, Jefferson maintains a commitment to provide equal access to 
employment. Jefferson values diversity and encourages applications from women, 
members of minority groups, LGBTQ individuals, disabled individuals, and veterans. 

 

 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/


 

 

 

Community-Based Primary Care Physician - Family Medicine Faculty – South Philadelphia, 
Jefferson Health  

The Department of Family & Community Medicine of the Sidney Kimmel Medical College at Thomas 
Jefferson University is currently accepting candidates for the position of outpatient Primary Care 
Physician at the The Hansjörg Wyss Wellness Center practice. The Wyss Wellness Center is a 
community-based primary care clinic serving the surrounding neighborhood of South Philadelphia, with a 
particular focus on immigrant and refugee populations. The Center was established through a 
collaboration between the Department of Family and Community Medicine, the Jefferson Community 
Health Collaborative, and SEAMAAC, a community organization dedicated to supporting underserved 
communities. Wyss provides comprehensive family medicine services with a strong commitment to 
excellence and health equity. Its multidisciplinary team includes integrated behavioral health consultants, 
social workers, nurse care managers, and population health support staff. Clinical services offered 
include adult and pediatric primary care, prenatal and reproductive health care, gender-affirming care, 
opioid use disorder treatment, office-based procedures, and a range of preventive health services.This is 
a unique opportunity to join a supportive work environment serving a diverse, close-knit community in 
South Philadelphia. 

Responsibilities will include:  

• Outpatient family medicine (full spectrum primary care, inclusive of prenatal care a requirement)  
• Treating 2-3 patients per hour with protected time for clinical administration (32 hours patient-

facing care, 8 hours administrative time).  
• Comfort caring for non-English-speaking communities and socially complex patients. 
• Establishing and maintaining a panel of patients, managing chronic health conditions, acute 

conditions, and preventive care.  
• Women’s health visits, routine GYN exams, and LARCs if desired / credentialed.  
• At-home telephone call 5-9PM once monthly in a large DFCM pool of call participants.  
• Work as part of interprofessional team (including MA, behavioral health, social workers, 

population health specialists) that provides patient-centered care.  

Requirements: Qualified applicants will hold a MD or DO degree and be board certified, or 
eligible, in Family Medicine. Must have or obtain a PA medical license. Academic appointment 
and salary will be commensurate with experience. Jefferson offers competitive salaries and 
comprehensive benefit package. Demonstrated commitment to health equity and commitment to 
implementing and supporting anti-racist practices. Candidates from backgrounds under-
represented in medicine strongly encouraged.  

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson University, located in 
Philadelphia Pennsylvania, has awarded more than 31,000 medical degrees and has more living 
graduates than any other private medical school in the nation. The Department of Family and 
Community Medicine has graduated 372 family physicians since 1974. Many leaders in family 
medicine across the nation have roots in our department.  

Interested candidates may submit CV to Chandler.Clemens@jefferson.edu. For additional 
information on Jefferson, visit www.jefferson.edu.  



 
 
 
 
Physician and Medical Director of The Hansjörg Wyss Wellness Center, Department of Family 
and Community Medicine, Thomas Jefferson University 
 
The Department of Family and Community Medicine in the Sidney Kimmel Medical College at 
Thomas Jefferson University seeks candidates for the position of Family Physician and Medical 
Director of the Hansjörg Wyss Wellness Center. 
 
The Wyss Wellness Center is a community-based primary care clinic serving the surrounding 
neighborhood of South Philadelphia, with a particular focus on immigrant and refugee 
populations. The Center was established through a collaboration between the Department of 
Family and Community Medicine, the Jefferson Community Health Collaborative, and 
SEAMAAC, a community organization dedicated to supporting underserved communities. Wyss 
provides comprehensive family medicine services with a strong commitment to excellence and 
health equity. Its multidisciplinary team includes integrated behavioral health consultants, 
social workers, nurse care managers, and population health support staff. Clinical services 
offered include adult and pediatric primary care, prenatal and reproductive health care, 
gender-affirming care, opioid use disorder treatment, office-based procedures, and a range of 
preventive health services. 
 
Founded in 1974, the Department of Family and Community Medicine has graduated 382 
family physicians from its residency programs, including many leaders in the field. Nearly 
half of graduates from the past ten years choose to work in medically underserved areas; 
a similar number choose academic careers.  
 
 
Responsibilities 
 
Medical Director – Wyss Wellness Center 

 
The Medical Director for the Wyss Wellness Center will be a board-certified Family Physician 
responsible for clinical leadership in practice operations, quality improvement, and compliance, 
as well as the development and implementation of new policies and programs. The Medical 
Director will champion practice transformation, continuously identifying, developing, and 
implementing strategies to enhance efficiency, effectiveness, safety, financial performance, and 
the quality of services delivered to patients and families. 

 
They will lead operational meetings, set clinical protocols, provide peer review and feedback, 
and partner with the Director of Clinical Operations and Practice Manager to support non-
physician team members. The Medical Director will represent the Wyss Wellness Center to 
internal and external stakeholders and will ensure that the Center meets its operational and 



financial goals, optimizes the patient experience, and advances quality improvement initiatives 
across teams through data-informed process improvement methods. 

 
In collaboration with educational leadership, the Medical Director will foster a strong and 
supportive clinical learning environment for residents and medical students. They will maintain 
direct patient care responsibilities within the Wyss Wellness Center. This role reports to the 
Chair and is eligible for an academic appointment at Thomas Jefferson University. 

 
Essential Functions 
• Lead strategic planning and implementation of clinical transformation in the areas of team-

based care, quality improvement, operations, and the patient experience, in partnership 
with other clinical team members.   

• Oversee the clinical work of physicians and advanced practice providers, including feedback, 
evaluation, and coaching as needed.   

• Ensure positive collaboration with a diverse group of stakeholders including physicians, 
nurses, medical assistants, referring physicians, legal, marketing, executives. 

• Implement policies and practices and create a culture to support recruitment, retention, 
and inclusivity of a diverse workforce.   

• Support team-based care and interprofessional care teams to improve the health of all 
patients and populations served.   

• Measure key performance indicators and implement changes to optimize practice 
performance using the performance improvement methodologies.   

• Ensure optimal patient experience and participate in service recovery when needed.   
• Lead operational and practice meetings to support new processes, communicate clinical 

protocols, and support operational success.   
• Model exceptional clinical care, maintaining a continuity panel in the practice. 
• Participate in resident precepting, when needed. 
• Support the educational mission of the department.  

 
Qualifications 
EDUCATIONAL/TRAINING REQUIREMENTS: 
Medical degree required. 
Board Certification in Family Medicine  
Regional or National reputation desired 
Data analytics ability and experience with quality improvement methodologies strongly desired 
CERTIFICATES, LICENSES, AND REGISTRATION: 
License to practice medicine in PA 
EXPERIENCE REQUIREMENTS: 
Minimum of five (5) years as health care provider. 
Minimum of two (2) years of healthcare management experience with demonstrated 
proficiency in operations, data-driven process improvement, and peer leadership.   
Strong written and oral communications skills 
Strong emotional intelligence skills 
Strong knowledge of healthcare systems and practice workflows required 



Demonstrated commitment to diversity and inclusion 
 



Family Medicine – Two Core Faculty with Meritus Health in Hagerstown, MD 
 

 
 

 
 

Meritus Health in Hagerstown, MD, is seeking two Core Faculty for its ACGME-accredited 
Meritus Family Medicine Residency (MFMR). A foundational goal of the program is to train 
exceptional family physicians to meet the needs of patients, families and communities. 
Fundamentally, the program seeks to inspire residents along their individual journey and to 
promote their unique passions and aspirations as family physician leaders. This is accomplished 
through purposeful dialogue about building spiritual, emotional, physical and intellectual 
capacity in the chaotic world of medicine. We are searching for a core faculty who value these 
approaches in teaching, learning, modeling and leading.  
 
The MFMR began in 2019 and graduated its first class in 2022. Currently the program is 
accredited for 18 (6-6-6) resident trainees. The program has received excellent reviews from 
each ACGME site visit and inspection, and currently holds no citations. Further, the program 
maintains outstanding support from senior health system leadership. Administrative duties will 
account for 0.6 FTE and clinical duties account for 0.4 FTE. Clinical duties are flexible and 
tailored to your interests. These can include inpatient, outpatient, obstetrics and/or osteopathic 
manipulation. The program has an Osteopathic Recognition designation by the ACGME. 
Preference for physicians who can perform and teach osteopathic manipulation but not 
required.  
 
Meritus Health is committed to growing and supporting medical education at all levels by 
transitioning to an academic institution. This transition includes development of the Meritus 
School of Osteopathic Medicine which welcomed its first class in July 2025. Meritus also has a 
new psychiatry residency which welcomed its first class in July 2025. Further GME expansion 
planning includes addition of a general surgery residency, internal medicine residency, sports 
medicine fellowship and potential others. The MFMR core faculty will have resources to assist 



the program director in advancing the program in line with the educational mission of the 
system, with support from all levels of the organization and community.  
 
 
Core Faculty Qualifications: 

• MD or DO degree with current board certification and participation in maintenance of 
certification by the American Board Family Medicine or the American Osteopathic Board 
of Family Physicians. 

• Current or past experience teaching medical students and/or residents. 
• Current or past experience creating education curricula 
• Demonstrated excellence and passion for clinical care, clinical teaching, and scholarly 

activity that advance clinical medicine and institutional service 
• Strong and collaborative leadership style with the interest and ability to lead by example. 
• Excellent communication and interpersonal skills which demonstrate professional 

behavior and serve as a positive role model.  
• Possession of or eligibility for licensure in the State of Maryland, CDS, and DEA. 
• Eligibility for medical staff privileges at Meritus Health. 

 
Core Faculty Essential Functions/Job Duties: 

• Demonstrate the evidence-based knowledge and skill necessary to provide quality care 
to the full spectrum of patients within Family Medicine.  

• Provide resident supervision in multiple patient settings. Advise and direct panel of 
resident advisees  

• Demonstrate scholarship by one or more of the modalities approved by the ACGME 
• Provide input into the development of resident clinic and rotation schedules. Regularly 

participate in organized clinical discussions, rounds, journal clubs and conference. 
• Participate in Quality Improvement and Patient Safety projects/initiatives in the clinic and 

inpatient settings. Prepare and present lectures as part of didactic 
• Participate in the Program Evaluation Committee (PEC). Participate in the Clinical 

Competency Committee (CCC). Participate in medical staff committees.  
• Oversight of an area of the curriculum and/or rotations (to be determined at the time of 

hiring based on program needs and interest of faculty member) 

Interested candidates can apply online at https://docs.meritushealth.com/  

Meritus Department of Graduate Medical Education Meritus GME 

Meritus School of Osteopathic Medicine MSOM 

 

 

https://docs.meritushealth.com/
https://www.meritushealth.com/careers/gme
https://msom.org/


 
 

We are currently looking for a full time and part time Family Medicine Hospitalists to join our 

collegial team.  The part-time schedule requires some flexibility, but averages to around 1 week 

per month. Our hospitalists cover approximately 15 patients on a 7 on/7 off schedule. The 

structure of our service is unique in that the majority of our patients come from our FM clinic 

sites allowing for continuity of care between inpatient and outpatient. Hospitalists are expected 

to work with and supervise both PA’s and FM residents. Hospitalists are also expected to 

participate in formal teaching and evaluation of residents. Our service covers patients on general 

medicine and telemetry floors across the hospital. We are looking for experts in hospital 

medicine, as well as, individuals with an interest in teaching and academic medicine.  Must be 

comfortable seeing all ages and have experience in an inpatient setting.  Board Certified or Board 

Eligible in Family Medicine.  

 

In addition to a competitive salary range of $170,000-190,000, we offer a full suite of benefits 

including paid malpractice, LTD, paid CME and 403(b) contributions and so much more.   

 

Call today for immediate consideration.  Recruiting Manager, John C. Pinto at 

jpinto@montefiore.org or call 347.640.0741 

 
 

Montefiore is an equal employment opportunity employer. Montefiore will recruit, hire, train, transfer, 
promote, layoff and discharge associates in all job classifications without regard to their race, color, 
religion, creed, national origin, alienage or citizenship status, age, gender, actual or presumed disability, 
history of disability, sexual orientation, gender identity, gender expression, genetic predisposition or 
carrier status, pregnancy, military status, marital status, or partnership status, or any other 
characteristic protected by law. 

 
 
Notes: 
Great! For a ½-time position, it’s $66,750 + 50% of collections. For reference, our current ½ time 
provider who is leaving made around $55K in bonuses last year.  

 

mailto:jpinto@montefiore.org


 

 

Established in 1978, the Department of Family and Social Medicine plays a significant role in the 
development of clinical care and training in urban family medicine. Each year, our team of dedicated 
physicians, nurses, social workers, and specialists provide comprehensive care to approximately 55,000 
patients each year. We provide general and specialty care in two primary outpatient clinics of the 
Montefiore Medical Group, the Family Health Center and Williamsbridge, and have more than 20 
affiliated in the Bronx and Westchester, such as Fordham Family and Castle Hill Family Practices. 

Through more than 32 years of experience in providing primary and ambulatory care to patients in the 
Bronx, the Department has gained a reputation for excellence in social medicine. Our patients, ranging in 
age from newborns to seniors, depend on us for acute care, immunization, sick visits and dental care. 
Spanning a wide spectrum of social services, we provide everything from flu shots to treatment for severe 
cases of diabetes and AIDS. Each patient is ensured not only exceptional care but a follow-up 
appointment within 48 hours. We also offer inpatient and palliative care services for individuals with 
terminal illnesses. 

We are currently seeking a full time Family Medicine clinician providing primary care to an urban 
underserved population at a large teaching FQHC practice located on the Metro-North train line.  The 
position is 100% outpatient with the opportunity to work 6 weeks on the Inpatient Family Medicine 
Service as a Hospitalist.  The practice consists of over 100 staff.  There are 30 attending physicians and 
fellows making up 11 clinical FTE.  16 Residents. 3 RNs, 24 LPNs, 3 PCTs, 25 clerical staff, 6 
administrative supervisors.  Practice a full spectrum of Family Medicine including low risk prenatal care 
and postpartum care.  There will be no labor and delivery responsibilities as those are covered by the 
Maternity Care team at our Wakefield Campus.  In addition to precepting Residents in office based 
procedures; the position will be 80% direct clinical care and 20% Administrative.   Knowledge of HIV 
care and fluent in Spanish are preferred.    

In addition to a generous salary of $185K base plus productivity bonuses; we offer LTD, STD, paid 
malpractice, Dental, Health and Eye care among many more benefits.  

 

Interested applicants should send CV and cover letter to: John C. Pinto, Senior Recruiter 
jpinto@montefiore.org or call for more details at 718.920.2937 

Montefiore Medical System and The Albert Einstein College of Medicine are an Equal Opportunity/Affirmative Action Employer. 
All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, 

gender identity, national origin, age, protected veteran or disabled status, or genetic information 

 

 

mailto:jpinto@montefiore.org


 

 

 

 
 

 

 

Join our Family Medicine Team and Unleash your 
Potential with a Rewarding Career 

Penn State Health is a multi-hospital health system serving patients and communities across central 
Pennsylvania. We are seeking BC/BE Family Medicine or Internal Medicine physicians to join our growing 
Penn State Health family in various settings within our health system. By choosing to live and work in 
south central Pennsylvania, you’ll join a vibrant community and enjoy an outstanding quality of life. 

Primary care opportunities are currently available in both academic and community-based settings 
throughout South Central Pennsylvania. The clinical opportunities may be tailored to the applicant’s 
professional interests. Faculty in academic positions may participate in resident and medical student 
education and have opportunities for research and scholarship. 
 
Are you a passionate physician seeking a fulfilling career? Look no further! We offer a comprehensive 
compensation package designed to support your professional growth and well-being:  

• Competitive Base Salary with Lucrative Sign-On Bonus: Rewarding your expertise and 
experience. 

• Comprehensive Benefits Package: Enjoy generous paid time off, holidays, and parental leave. 
• Financial Security: Benefit from our 401k retirement plan with a 5% company contribution. 
• Well-being Support: Access top-tier health and dental insurance plans. 
• Professional Development: Invest in your career with dedicated CME time and funds. 
• Peace of Mind: Rely on our comprehensive malpractice insurance, including tail coverage. 
• Smooth Transition: Receive relocation assistance to help you settle in. 
• Collaborative Environment: Engage with dynamic clinicians across departments and contribute 

to innovative educational initiatives. 
 

Interested candidates please contact:  
Amber Winters, MBA 

Physician Recruiter  
awinters@pennstatehealth.psu.edu 

 
 

 
 
 
 
 
 
 

 
 
 
 

 
Careers | Penn State Health 

What We’re Seeking 

• MD, DO, or foreign equivalent  
• Completion of an accredited training program 
• Ability to acquire medical license in the State of 

Pennsylvania 
• BC/BE in Family Medicine all locations  
• BC/BE in Internal Medicine at designated outpatient 

locations 
• Must be able to obtain valid federal and state 

narcotics certificates 

 

mailto:awinters@pennstatehealth.psu.edu
https://www.pennstatehealth.org/careers


 

St. Luke’s University Health Network, the region’s largest, most established health system, a major 
teaching hospital, and one of the naƟon’s 100 Top Hospitals is seeking passionate BC/BE Family 
Medicine physicians to join our dedicated team of physicians providing excellent care at St. Luke’s 
University Health Network. 

The St. Luke’s Family Medicine team enters an exciƟng phase of its evoluƟon; we are shaping the future 
of Family Medicine services in the region. Due to this significant growth in our exisƟng, newly built, and 
acquired pracƟces we are expanding our team with Family Medicine physicians who strive for excellence 
and want to make an impact! 

We are looking for providers who are seeking growth and new opportuniƟes. We have several exciƟng 
openings on the Family Medicine team! 

Our OutpaƟent Family Medicine and Urgent Care PosiƟons are available in the following locaƟons: 

 Lehighton 
 Palmerton 
 Pocono Summit 
 Hamburg 
 Kutztown 
 Leesport 
 Spring Township 
 Smithfield Gateway 

 
*Please note that all posiƟons are full-Ɵme opportuniƟes and require the submission of your CV to be 
considered 

In joining St. Luke’s University Health Network you’ll enjoy: 

 SubstanƟal compensaƟon and starƟng bonus 
 A rich benefits package, including malpracƟce insurance, health and dental insurance, & CME 

allowance 
 Flexible work schedule 
 Team-based care with well-educated, dedicated support staff 
 A culture in which innovaƟon is highly valued 
 Professional support and growth within the network 
 Teaching, research, quality improvement and strategic development opportuniƟes 

 
About St. Luke’s University Health Network: 
Founded in 1872, St. Luke’s University Health Network (SLUHN) is a fully integrated, regional, non-profit 
network of more than 21,000 employees providing services at 16 campuses and over 350 outpaƟent 
sites.  With annual net revenue greater than $3.4 billion, the Network’s service area includes 11 
counƟes: Lehigh, Northampton, Berks, Bucks, Carbon, Montgomery, Monroe, Schuylkill and Luzerne 
counƟes in Pennsylvania and Warren and Hunterdon counƟes in New Jersey.   



About Schuylkill County – We’re closer than you think! 

Schuylkill County is a popular desƟnaƟon which offers dining, shopping, and outdoor focused acƟviƟes 
for those looking to get out and enjoy and explore!  This community features – Three State Parks, Seven 
Campgrounds, the Appalachian Trail, the LiƩle Schuylkill River, Sweet Arrow Lake County Park and Hawk 
Mountain Sanctuary. The hospital is within a 30-minute drive of most areas in Schuylkill County in 
Northeastern Pennsylvania. There are plenty of opportuniƟes to enjoy arts and entertainment in 
Schuylkill County including local breweries and wineries that are open for tours and tasƟngs. 

The region has been recognized as one of the fastest-growing economies in the naƟon and is just a short 
drive away from major mid-AtlanƟc ciƟes including New York City, Philadelphia, BalƟmore, and 
Washington D.C. Outstanding educaƟon systems are available where you’ll find award winning public 
and private schools, and presƟgious private colleges, state universiƟes and community colleges. Choose 
from a variety of charming houses as you make this welcoming and warm community your new home. 

Interested in this opportunity? Please aƩach your CV along with interest to: 

Jillian Fiorino 
Physician Recruiter 
St. Luke's University Health Network 
Jillian.Fiorino@sluhn.org 

*We are unable to sponsor visa candidates 

 
 



Let’s talk about where you’d like to go in your career 
and what it will take to get you there—by joining us 
here at WellSpan. 

JoinWellSpan.org/PrimaryCare

Primary Care Careers 
in Pennsylvania

PR-1470  07/23

You belong here. Find out why. 

Connect with us today to explore opportunities and 
learn more at JoinWellSpan.org/PrimaryCare. 

We’re Invested in You and Your Wellbeing. 
FAMILY MEDICINE CORE FACULTY

WellSpan Health is actively seeking passionate and dedicated core faculty who share our vision of shaping the future of healthcare by 
nurturing the next generation of talented residents.
Our commitment to excellence is unwavering, and we wholeheartedly believe that investing in our medical educators is paramount to 
achieving this goal. By joining our team of faculty members at any of our locations, including Chambersburg and Lebanon, PA, you will 
have the privilege of playing a pivotal role in guiding and mentoring our residents, equipping them with the knowledge, skills, and 
compassion necessary to make a profound and lasting impact on the lives of countless patients. 

OUTPATIENT FAMILY MEDICINE 
• 100% outpatient Primary Care with an excellent call schedule

• A choice of practices in suburban, rural and urban areas across south central Pennsylvania

• Excellent resources, such as health coaches, behaviorists and medical assistants, as part of our care team

• DAX (Dragon ® Ambient experience), an artificial intelligence scribe that listens to the patient visit and generates a clinical note into the 
Epic EHR for you

BENEFITS

• Market Competitive Compensation

• Signing Bonus and Educational Loan Repayment

• Full Relocation and Retirement Savings Plans with company match

• $5,500 CME Allowance, Full Malpractice Coverage Including Tail

• Medical, dental and vision insurance

• Life and accidental death insurance

• Nationally recognized Physician and APP Wellbeing Program

Small-town friendliness with a metropolitan plus. 

You’ll feel at home in the heart of Central Pennsylvania, which merges the best of a warm community feel with easy access to 
thriving metropolitan areas like Baltimore and Washington, D.C. We’re also only three hours away from Philadelphia and Pittsburgh 
and close to major airports. 

For confidential consideration, contact: 

Cris Williams, Physician Recruiter, WellSpan Health  
cwilliams9@wellspan.org  / (717) 812-4487

https://www.joinwellspan.org/primarycare/
https://www.joinwellspan.org/primarycare/
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