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Faculty Family Medicine Physician OB 
Forbes Hospital - Monroeville, PA 

AHN Physician Recruitment 

Allegheny Health Network (AHN) is actively recruiting a Faculty Member for the Family Medicine 
Residency Program at Forbes Hospital in Monroeville, Pennsylvania. 

 JOB RESPONSIBILITIES 

• Providing an active role in teaching and clinical practice.
• Full spectrum Faculty duties including OB (prenatal care and deliveries)
• Participate in formal didactic and scholarly activity

QUALIFICATIONS 

• A Doctor of Medicine or Doctor of Osteopathy, and be board-certified.
• Additional experience in health care education or GME is preferred but not required.
• Licensed in the state of Pennsylvania prior to employment
• DEA and CPR Certification required prior to employment

AHN PROUDLY OFFERS 

• Competitive Compensation Package
• Health, Dental & Vision Insurance
• Retirement Benefits
• Paid Malpractice
• CME Allowances
• Generous PTO Plan
• Additional Benefits include, but not limited to: EAP, Employee Discounts, Gym Discounts

& Mass Transit Benefits

Nationally recognized for innovative practices and quality care, Allegheny Health Network is one 
of the largest healthcare systems serving Western, PA – ten diverse hospitals, 250 health care 
facilities and growing!  

Pittsburgh is a vibrant and exciting city, offering diverse culture, world-class arts and music, 
prestigious colleges and universities, proximity to state and local recreational parks, and a 
nationally recognized culinary scene. Pittsburgh’s beautiful landscape, rivers and bridges and 
affordable cost of living make it an attractive option for both individuals and families. 

 Email your CV and direct inquiries to: 

Daniel Bobbitt | Physician Recruiter| Daniel.Bobbitt@ahn.org   412-330-2650 

mailto:Daniel.Bobbitt@ahn.org


  

 

 
 
Additional Information:  
 
Forbes Hospital Family Medicine Residency Program  
 
Forbes Family Medicine was established as an unopposed residency in 1978, and continues to be the only 
residency based at Allegheny Health Network’s Forbes Hospital. Located in the eastern suburbs, Forbes is 
the only training hospital in Pittsburgh where you get clinical experience in all aspects of family medicine, 
including OB and peds and inpatient pediatrics, in one location. 

Forbes became dually accredited in 2009, and achieved osteopathic recognition status in 2018. In addition 
to an active family-centered maternity care program, our residency emphasizes community outreach, 
leadership development, integrating medical and behavioral health, and comprehensive programs in 
sports medicine, LGBTQ care, correctional health, and integrated medication assisted treatment for opioid 
use disorder.  

AAFP 



Join Delaware's premier health system and the state's first

Family Medicine Residency Program and one of the oldest in

the nation
Provide educational and scholarly activities in the Family

Medicine Residency Program along with clinical care at two

nearby teaching sites in Wilmington, Delaware
Participate in the clinical teaching of Family Medicine in

both the inpatient and outpatient settings
President/CEO Dr. Janice Nevin named among 50 Most

Influential Clinical Executives in 2022 By Modern Healthcare
Named among Forbes Best Employer for Diversity &

Inclusion in The U.S. For 2022
Achieved Healthgrades America's 50 Best Hospitals Award In

2022
Live and work within 1 hour of Philadelphia and Baltimore, 2

hours from New York City and Washington D.C.

Base salary, annual bonus incentive, plus sign-on bonus
Health, dental and vision benefits
Six weeks + of Paid Time Off plus one week of CME time 
403b, 457b, and Defined Contribution Plans
Fully paid malpractice insurance and tail coverage
12 weeks paid parental leave

Compensation & benefits package include:

F o r  m o r e  i n f o r m a t i o n ,  p l e a s e  c o n t a c t :  
F r a n k  G a l l a g h e r ,  S e n i o r  P h y s i c i a n  R e c r u i t e r  a t

F r a n c i s . W . G a l l a g h e r @ C h r i s t i a n a C a r e . o r g

W H Y  C H R I S T I A N A C A R E ?

ChristianaCare, a nationally recognized leader in healthcare, is actively
recruiting an experienced Clinician/Educator to serve as Family Medicine

Associate Program Director and Practice Clinical Leader

Experienced Family Medicine Physicians with an interest in this unique role
are encouraged to apply!




https://news.christianacare.org/2022/07/family-medicine-residency-celebrates-50-years-of-love-and-excellence/
https://news.christianacare.org/2022/07/family-medicine-residency-celebrates-50-years-of-love-and-excellence/
mailto:Francis.W.Gallagher@ChristianaCare.org


Our family medicine physicians join 
and, more importantly, stay with our 
organization because we offer: 
 

A SUPPORTIVE ENVIRONMENT Work as 
a team with abundant resources to help 
care for highly complex patients.

A VOICE As a critical team member your 
voice matters as we work to transform our 
care delivery.

MENTORING Help the next generation of 
residents, medical school students and 
NP students. 

INNOVATION We’re at the forefront of 
disease prevention and engage our care 
team through structured and dedicated 
population health time.

SUPERB BENEFITS Including 12 weeks  
of paid parental leave!

ChristianaCare, a nationally 
recognized leader in healthcare, 
is actively recruiting primary care 
physicians into its growing network

Now’s the time to learn 
about the great opportunities 
available at new and expanding 
practices in our four-state 
region: Delaware, New Jersey, 
Maryland and Pennsylvania.
 

FOR THE LOVE  
OF HEALTH
 

ChristianaCare.org/Careers

23HR5

CONTACT 
Frank Gallagher, Senior Physician Recruiter  
Francis.W.Gallagher@ChristianaCare.org



 

The Greater Lawrence Family Health Center (30 minutes North of Boston), a teaching community health 
center, is currently seeking a Residency Program Director, Core Faculty and Family Medicine 
physicians to be part of our growing team. GLFHC has clinical sites in Lawrence, Methuen, and Haverhill 
Massachusetts and is the sponsoring organization for the Lawrence Family Medicine Residency (LFMR) 
Program. 
 
LFMR is searching for a Residency Program Director responsible for clinical oversight and 
administration of the LFMR Program. 

Join our Core Faculty, the nation’s first teaching health center and an ACGME Pilot Four Year Length of 
Training. Nationally recognized as a leader in community medicine (family practice, pediatrics, internal 
medicine, and geriatrics),  

Family Medicine physician positions are customizable to include full spectrum or outpatient only care.  

Spanish language skills highly desired, but not required. 

Please contact Christine Crutcher at 978-689-6625 or email christine.crutcher@glfhc.org 

Visit our website at www.glfhc.org 

Greater Lawrence Family Health Center is an Equal Opportunity/Affirmative Action employer. All 
qualified applicants will receive consideration for employment without regard to race, color, religion, sex, 
national origin, disability, or protected Veteran status.  

 

mailto:christine.crutcher@glfhc.org
http://www.glfhc.org/


Senior Behavioral Health Faculty Position 
 
 
The Department of Family and Social Medicine (Behavioral Science Unit) and Department 
of Psychiatry seek a full-time NYS licensed psychologists (PhD/PsyD) to join their team to 
foster the growth and empowerment of the next generation of physicians. This position is a 
combination of  teaching and administrative work (60%) and direct clinical care (40%). 
 
This exciting and rewarding opportunity will allow the successful candidate to develop and 
coordinate the implementation of a behavioral science curriculum for the Residency Program 
in Family Medicine, assist in the development and implementation of the behavioral 
science/psychosocial components of the Social Pediatrics residency, and conduct diagnostic 
intake evaluations and provide psychotherapy to children and adolescents and/or adults 
clinical via the Department of Psychiatry’s Montefiore-Einstein Psychiatry Associates 
(MEPA), a multidisciplinary outpatient behavioral health faculty group practice serving 
patients in the greater NYC area including Westchester (http://www.MEPANow.com). We 
welcome faculty members that will promote the quality social justice focused medical 
education by integrating a socio-culturally responsive perspective in their clinical and 
educational activities.  
 
Candidates must be licensed or license-eligible as psychologists in NY State and have a PhD 
or PsyD in Psychology from an APA/PCSAS-accredited graduate program. The ideal 
candidate would have some level of both clinical experience as well as education al 
experience working with residents.  
 

If you are interested in this position, please visit the link below for further details 
and to submit an application. For any questions or additional information, please 
contact Dr. Tanya White-Davis at twhited@montefiore.org.  
 

Position link: 

https://careers.montefiore.org/job-invite/187554/ 

 
 
  

 

Montefiore Medical Center 
Family and Social Medicine 
3544 Jerome Avenue, 2nd floor 
Bronx, New York 10467 
718-920-4678-Office 
718-515-5416- Fax 
      

      
      
      
      
      



 

 

 

 

 

 

 

 

 

 

 

 

 

 

The NYC Homeless Healthcare Fellowship 

in partnership with Montefiore-Einstein  
The Department of Family & Social Medicine 

Post-Graduate Curriculum in Homeless Healthcare 
 

  
 

Since 2016, the Montefiore Department of Family & Social Medicine (DFSM) has provided 

a structured path for training residents to care for individuals experiencing homelessness. 

Montefiore DFSM has expanded its training to a one-year fellowship curriculum that will 

support up to four licensed, board-eligible primary care physicians who join select New 

York City homeless health organizations as fellows. The program aims to enhance the 

knowledge and skills related to homeless healthcare for physicians interested in providing 

care for this vulnerable population in New York City.  

 

The goals of this program are to pair fellows with experienced homeless healthcare clinicians for 

clinical training and oversight; provide psychosocial support to promote trauma-informed care, 

combat burnout and vicarious trauma, and foster resiliency; improve skills related to substance 

use disorder, wound care, and communicable diseases; and engage fellows in meaningful work 

to promote skills in advocacy and public health. These goals will be accomplished through  

 

- Direct-patient care at a partnering NYC-based host homeless healthcare organization 

- On-going training through lectures, workshops, case conferences, online modules, and 

attendance at national meetings focused on homeless healthcare 

- Mentored scholarly work in an area of fellow’s interest, which will result in a final 

presentation as well as a final product, such as a white paper, original article, provider 

toolkit, and/or abstract for submission to a professional meeting 

 

Contact Dr. Sandhya Kumar at sakumar@montefiore.org to set up an information session.   

 

FELLOWSHIP  
IN HOMELESS HEALTHCARE 

JULY 2023-JUNE 2024 



Fellowship Application 

The fellowship is open to licensed family-medicine or internal medicine physicians. Physicians 

must be board-eligible or board-certified.  

Applications are reviewed on a rolling basis starting October 15, 2022, until the positions 

are filled. Deadline for application submission is January 21, 2023. 

 

Please include: 

- Curriculum vitae (CV) 

- One-page detailed statement of interest in the fellowship. Please include any relevant 

experience, how this position will prepare you for a future career in homeless healthcare, 

and what you hope to gain from the fellowship 

- Three letters of reference, including one from the director of your most recent training 

program or recent employer (such as residency program director) 

- Any materials illustrating your interest in homeless healthcare (e.g., white papers, 

research reports, policy briefs, presentations, abstracts) 

 

Compensation and Benefits: 

• Each fellow will earn an annual salary negotiated with the host homeless healthcare 

organization, ranging from $100k -115k. 

• Each fellow is eligible for all full-time benefits, including health insurance, disability 

insurance, and annual & sick leave.  

• Additional benefits include funding for approved conferences & fellow stipend.  

 

Inquiries and applications may be emailed to sakumar@montefiore.org.  

 

 

 

 

 

 

 

  

mailto:sakumar@montefiore.org


 

J OIN OUR  FAMILY  MEDICINE TEAM AT PHE LPS H OSPITAL AND OPEN DOO R FAMILY  MEDICAL  CE NTER 

The Zucker School of Medicine at Hofstra/Northwell at Phelps Family Medicine Residency Program is an exceptional partnership 
of Northwell Health, Phelps Memorial Hospital Center, and Open Door Family Medical Centers. Accredited by the ACGME, this 
program is an innovative, forward-thinking, 3-year residency in family medicine with 8 residents per year. Now 10 years in 
existence, we are an established program with an excellent track record for graduating comprehensive, autonomous family 
medicine physicians prepared to work in a variety of settings. For additional information, please visit: 
http://northwell.edu/phelpsfamilymedicine.  

Open Door Family Medical Centers has been serving low-income, marginalized communities and those lacking access to health 
care in the communities of Westchester and Putnam counties for more than 40 years. Open Door provides high quality primary 
health care and human services at affordable prices. Open Door’s nationally renowned Community Health Center sites, mobile 
dentistry units, school-based health programs, and its family medicine and dental residency training programs deliver 
exceptional value to both patients and the communities it serves. Open Door is a Level 3 Patient Centered Medical Home and 
Federally Qualified Health Center dedicated to creating healthier communities by partnering with patients to enhance personal 
health. 

Open Door believes that healthcare is a right, not a privilege, with primary care to be affordable and delivered cost-effectively. 
For additional information, please, visit: www.opendoormedical.org. 

Together, we are seeking a Family Medicine Residency Faculty Physician to join the team in Sleepy Hollow, N.Y.   

RESPONSIBILITIES INCLUDE: 
• Teach and supervise residents, medical students, 

and other staff 
• Perform the role of a learning advisor and mentor 
• Provide direct patient care in an exemplary fashion 
• Participate in faculty development 
• Design and implement curriculum, including 

didactic lectures 
• Provide evaluation and feedback to residents, 

students, peers, staff, and the program 
• Participate in residency conferences 
• Share on-call responsibilities at Open Door 
• Serve on residency, hospital, and Open Door 

committees 
• Supervise resident scholarly activity and research 
• Participate in interviewing, selecting, and ranking 

of prospective faculty and residents 

REQUIREMENTS: 
• Board certified in Family Medicine 
• Completion of ACGME accredited family medicine 

residency program 
• Prior teaching experience 
• 2+ Years of comprehensive family medicine 

clinical experience preferred 
• Outstanding in providing effective feedback 
• Excellent active listening skills 
• Flexible and able to prioritize and manage time 

well 
• Proven leadership of clinical and administrative 

teams 

BENEFITS: 
• Stimulating, diverse and team-based work environment  
• Medical, dental, and life insurance 
• Flexible spending accounts 
• 403(b) and 401(k) 
• Generous paid time off 
• CME and educational assistance 
• Competitive salary and annual bonus potential 

If you would like to make a difference in the lives of resident physicians, 
and thereby the lives of thousands of patients, and if the position speaks 
to your capabilities, experience, and commitment to improve health, 
please submit your resume and cover letter. Qualified candidates will be 
contacted by phone and/or e-mail. 
 
Phelps and Open Door are Equal Opportunity Employers. 
 
For additional information and to apply, please contact Nicholas Franzini,  
Physician Recruitment at nfranzini@northwell.edu 
 
                Rev. 10/2022 

OPEN DOOR FAMILY MEDICAL CENTER PHELPS HOSPITAL 

http://northwell.edu/phelpsfamilymedicine


 

 

St. Luke’s University Health Network, the region’s largest, most established health system, a major 
teaching hospital, and one of the nation’s 100 Top Hospitals is seeking passionate BC/BE Family 
Medicine physicians to join our dedicated team of physicians providing excellent care at St. Luke’s 
University Health Network. 

The St. Luke’s Family Medicine team enters an exciting phase of its evolution; we are shaping the future 
of Family Medicine services in the region. Due to this significant growth in our existing, newly built, and 
acquired practices we are expanding our team with Family Medicine physicians who strive for excellence 
and want to make an impact! 

We are looking for providers who are seeking growth and new opportunities. We have several exciting 
openings on the Family Medicine team! 

These opportunities include: 

• Outpatient Practice 
• Urgent Care 
• Faculty 

Location: Please note that these opportunities are available throughout the network in a variety of 
different locations in Eastern, PA and New Jersey.  
 

In joining St. Luke’s University Health Network you’ll enjoy: 

• Substantial compensation and starting bonus 
• A rich benefits package, including malpractice insurance, health and dental insurance, & CME 

allowance 
• Loan forgiveness program up to $100,000 (this only applies to certain positions) 
• Flexible work schedule 
• Team-based care with well-educated, dedicated support staff 
• A culture in which innovation is highly valued 
• Professional support and growth within the network 
• Teaching, research, quality improvement and strategic development opportunities 

About St. Luke’s University Health Network: 
 
Founded in 1872, St. Luke’s University Health Network (SLUHN) is a fully integrated, regional, non-profit 
network of more than 16,000 employees providing services at 12 hospitals and 300+ outpatient sites.  
With annual net revenue greater than $2 billion, the Network’s service area includes 11 counties: Lehigh, 
Northampton, Berks, Bucks, Carbon, Montgomery, Monroe, Schuylkill and Luzerne counties in 
Pennsylvania and Warren and Hunterdon counties in New Jersey. Visit www.slhn.org to learn more!  
 
 
If you are interested in learning more about this opportunity, please contact: 
 
Jillian Fiorino 
Physician Recruiter 
St. Luke’s University Health Network 
Jillian.Fiorino@sluhn.org 

http://www.slhn.org/
mailto:Jillian.Fiorino@sluhn.org


 
 

 
 
 
 
 
 

VICE CHAIR FOR CLINICAL SERVICES FACULTY POSITION 
 

SUNY Downstate Health Sciences University is the only medical school in Brooklyn, NY, and 
its family medicine residency program was one of the first established, having been fully 
accredited since 1973. The program has six residents at each training level and two primary care 
family health centers, one located in University Hospital and the other in a neighborhood nearby. 
The community we serve is diverse and vibrant and we are looking for an individual with a 
commitment to working in this setting. 
 
We are recruiting a Vice Chair for Clinical Services to provide leadership to expand the 
outpatient and inpatient clinical enterprise in a hospital where family medicine is well 
established and growing. The position’s duties and requirements are below: 
 

• Anchor a thriving practice at our residency training site which is moving to a brand-new 
building next year  

• Head the Dept’s performance improvement effort 
• Teach residents and medical students  
• Take call on our inpatient service in rotation with family physician colleagues  
• No OB requirement  
• NY license and Board certification required  
• Great pay and benefits. Eligible for faculty appointment to the rank of Associate 

Professor.  
 
Interested individuals should send their CV and letter of interest to Montgomery Douglas, M.D., 
Chair, Family and Community Medicine. Montgomery.Douglas@downstate.edu. 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:Montgomery.Douglas@downstate.edu
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CLERKSHIP DIRECTOR FACULTY POSITION 
 

SUNY Downstate Health Sciences University is the only medical school in Brooklyn, NY, and 
its family medicine residency program was one of the first established, having been fully 
accredited since 1973. The program has six residents at each training level and two primary care 
family health centers, one located in University Hospital and the other in a neighborhood nearby. 
The community we serve is diverse and vibrant and we are looking for an individual with a 
commitment to working in this setting. 
 
We are recruiting a director to head our Primary Care Clerkship. The position’s duties and 
requirements are below: 
 

• Grow the Family Medicine preceptor pool while leading our undergraduate medical 
education program (UME), and teaching residents and medical students 

• Take call on our inpatient service in rotation with family physician colleagues 
• Provide direct patient care at our residency training site which is moving to a brand-new 

building next year.  
• No OB requirement 
• NY license and Board certification required  
• Great pay and benefits. Eligible for faculty appointment to the rank of Assistant 

Professor 
 
Interested individuals should send their CV and letter of interest to Montgomery Douglas, M.D., 
Chair, Family and Community Medicine. Montgomery.Douglas@downstate.edu. 

 

mailto:Montgomery.Douglas@downstate.edu


 
 

 
 

Founding Executive Director, Jefferson Primary Care Research Center 

The Jefferson Primary Care Research Center at Thomas Jefferson University seeks an experienced primary care 

researcher as its inaugural Executive Director. The center is a newly founded, university-level structure that will 

enhance the primary care research portfolio of the university in alignment with the clinical mission of Jefferson 

Health.   Jefferson Health is the largest provider of health care services in the Philadelphia area and includes 

Jefferson Primary Care, a 98-practice network serving over 600,000 people across diverse communities.  

The Executive Director will develop and execute on a vision for primary care research that builds on and grows 

existing work in collaboration with the university’s colleges and departments, while maintaining an active research 

portfolio. The successful candidate will demonstrate a strong track record of independent funding, leadership 

abilities, and a history of successful mentorship and collaboration across departments and colleges. This position 

has a dual reporting structure to the Senior Associate Provost for Clinical Research and to the Chair of Family and 

Community Medicine/ Enterprise Vice President for Jefferson Primary Care. The Director will be appointed as Vice 

Chair for Research in the Department of Family and Community Medicine. We welcome applicants who are PhD 

researchers and clinician-researchers from any professional discipline or specialty. 

Thomas Jefferson University is a model professional university that includes the Sidney Kimmel Medical College, 

College of Nursing, College of Pharmacy, College of Population Health, College of Rehabilitation Sciences, College 

of Health Professions, and Institute of Emerging Health Professions. Jefferson Health is an integrated health system 

comprised of 18 hospitals, a large ambulatory and specialty care footprint, Jefferson Primary Care’s extensive 

regional network, and Health Partners Plans providing insurance through Medicare, Medicaid, and CHIP.  

Requirements: 
• Ability to develop and deliver on a vision for primary care research focused on core areas of expertise of high 
priority to primary care teams and the communities they serve 
• Strong track record of extramural funding and publication 
• Ability to collaborate constructively with interprofessional colleagues across colleges and departments 
• Experience with multisite practice-based research 
• Strong commitment to mentorship and team development 
•  Demonstrated commitment to diversity, inclusion, and health equity 
• Research or clinical doctoral degree 

Responsibilities: 

• Lead the development and implementation of a strategic plan for primary care research at Jefferson Health, 

incorporating the perspectives of key stakeholders and collaborators. 

• Establish productive and efficient structures and processes to support primary care research. 

• Mentor and support the success of research faculty for the Center for Primary Care Research. 

• Provide oversight to the development and management of a practice-based research network. 

• Conduct funded research in area of high relevance to primary care clinical services. 

• Proactively seek to support the careers of people from backgrounds underrepresented in health services 

research, at all levels of pipeline development. 

• Partner with health services leadership to align research opportunities with key priorities for primary care clinical 

and operational improvement, including areas such as care model redesign, implementation of patient-centered 

quality initiatives, and health equity.  

Interested candidates should apply on our HR website to job ID 9267089 and send CV to Rachel.fowkes@jeffeson.edu 



 
 

 
 

Medical Director of Jefferson Family Medicine Associates, Thomas Jefferson University 

The Department of Family and Community Medicine in the Sidney Kimmel Medical College at Thomas Jefferson University 

seeks candidates for the position of Medical Director of Jefferson Family Medicine Associates (JFMA).JFMA is the flagship 

academic training site of Jefferson’s nationally renowned Department of Family and Community Medicine. JFMA serves a 

highly diverse patient population of approximately 30,000 people with an unflagging commitment to excellence and equity 

across the full care spectrum of family medicine. JFMA’s care teams include 27 faculty physicians, 4 nurse practitioners, 30 

residents, 3 fellows, and 45 staff members and are committed to interprofessional, patient-centered models of care. The 

extended care team also includes integrated behavioral health consultants, social workers, nurse care managers, and 

population health support teams. Clinical services include adult and children’s primary care, prenatal care, reproductive 

health services, colposcopy, treatment of opioid use disorder, gender-affirming care, procedure clinics, and obesity 

management. Founded in 1974, the Department of Family and Community Medicine has graduated 382 family 

physicians from its residency programs, including many leaders in the field. Nearly half of graduates f rom the past 

ten years choose to work in medically underserved areas; a similar number choose academic careers.  

Responsibilities 
The Medical Director for Jefferson Family Medicine Associates (JFMA) will be a board-certified Family Physician 

responsible for clinical leadership in the areas of practice operations, quality assurance, and compliance, and in the 

development and implementation of new policies and programs. They will serve as a champion of practice transformation, 

continuously identifying, developing, and implementing methods to improve efficiency, effectiveness, safety, financial 

performance, and quality of services provided to patients and families. The Medical Director will lead operational meetings, 

set clinical protocols, provide peer review and feedback, partner with the Director of Clinical Operations and the Practice 

Manager in leading non-physician team members, and represent the practice to internal and external stakeholders.   They will 

ensure that the practice meets operational and financial goals, optimizes patient experience, and ensures quality improvement 

across teams including the achievement of well-defined goals and objectives through data-informed process improvement 

techniques.  In collaboration with educational leadership, the Medical Director will ensure a strong and supportive clinical 

learning environment for learners including residents and medical students. The Medical Director will have direct patient care 

responsibilities in the practice. They will report to the Vice Chair for Clinical Services and will be eligible for an academic 

appointment at Thomas Jefferson University. 

Essential Functions 

 Lead strategic planning and implementation of clinical transformation in the areas of team-based care, quality improvement, 

operations, and the patient experience, in partnership with other clinical team members.  

 Oversee the clinical work of physicians and advanced practice providers, including feedback, evaluation, and coaching as 

needed.  

 Ensure positive collaboration with a diverse group of stakeholders including physicians, nurses, medical assistants, referring 

physicians, legal, marketing, executives. 

 Implement policies and practices and create a culture to support recruitment, retention, and inclusivity of a diverse 

workforce.  

 Support team-based care and interprofessional care teams to improve the health of all patients and populations served.  

 Measure key performance indicators and implement changes to optimize practice performance using the performance 

improvement methodologies.  

 Ensure optimal patient experience and participate in service recovery when needed.  

 Lead operational and practice meetings to support new processes, communicate clinical protocols, and support operational 

success.  

 Model exceptional clinical care, maintaining a continuity panel in the practice. 

 Participate in resident precepting. 

 Support the educational mission of the department. 

Interested candidates should apply on our HR website to job ID 9253858 and send CV to Rachel.fowkes@jeffeson.edu 



 

UMass Memorial Health Care is seeking a Family Medicine Physician with an interest in 
residency teaching and full spectrum family medicine join the faculty at Barre Family Health 

Center. 

Position Details: 

• Full spectrum family medicine, including all ages  
• UMass Worcester residency training site  
• Procedures: Joint injections, colposcopy, endometrial biopsies, IUD insertions and more 
• State of the art health center with laboratory, digital radiography, ultrasound, bone 

densitometry and digital mammography 
• Clinical sessions supported by scribes  
• Team includes 10 Family Physicians, 3 APPs and 3 Psychologists 
• Bedside and didactic teaching of medical students and residents  
• High level of care transition through outpatient/inpatient model  
• Obstetrics  

We Offer: 

• Competitive compensation including RVU bonus guarantee  
• Sign on bonus and relocation package 
• UMass Medical School faculty appointment  
• Robust faculty development program 
• Generous PTO and CME time 
• Medical, Dental, Optical and Malpractice with tail 
• Retirement with high employer contribution  

Our faculty enjoy the small town feel and culture of a rural health center with the resources and 
support of being part of a large academic health system.  

The Town of Barre is located 22 miles from Worcester and 61 miles from Boston. It is the ideal 
place for outdoor enthusiasts! With excellent public and private schools, Massachusetts is a great 
place for families. Worcester is the second largest city in New England and the social and cultural 
options are abundant.  With easy access to Boston, Cape Cod, the Berkshires, and Providence, 
you have the best of New England within an hour’s drive!  

Candidates must be BE/BC in Family Medicine with a strong clinical focus and an interest in 
medical education.  

To apply or inquire please call, text or write to Carolyn Jacobs, Physician 
Recruitmentcarolyn.jacobs@umassmemorial.org / 508-713-3156 

As the leading employer in the Worcester area, we look to draw talent and ideas from individuals of 
different backgrounds and viewpoints.  

mailto:carolyn.jacobs@umassmemorial.org


Primary care physicians play a critical role in 
UPMC’s commitment to excellence. 

WHY CHOOSE UPMC
Based in Pittsburgh, Pennsylvania, UPMC has hospitals throughout 
western and central Pennsylvania, western Maryland, and western 
New York. Through our international programs, UPMC also currently 
has a global presence in Italy, Ireland, China, and Kazakhstan.

UPMC Community Medicine, Inc. (CMI), o� ers both family medicine 
and internal medicine primary care opportunities that can be 
outpatient only or a mix of outpatient/inpatient, and could even 
include nursing home care. Practices are located in urban and 
underserved areas, along with locations North, East, South and West 
of Pittsburgh. Rural practice settings are available too! 

Earn a base salary while also maximizing your annual income with 
additional incentives, such as a Shared Savings Plan based on quality 
metrics, an APP Utilization Program, and an annual wellness visit 
payout. A generous benefi t package, including PTO, is a part of the 
Total Compensation Package.

Physician resources include teaming with APPs, practice-based 
care management, pharmacy consultation, easy referrals to social 
work, behavioral health and nutritionist professionals, access to 

A WORLD-CLASS TEAM OF EXPERTS

BE A PART OF IT.

PRIMARY CARE PHYSICIANS AT UPMC

NEW 
GRADUATES 
WELCOME! 
Peer-to-peer 
mentoring in place

Professional 
growth and 
practice 
leadership 
opportunities 

A growing network 
of 350 PRIMARY 
CARE PHYSICIANS 
and 250 APPs in more 
than 225 locations



diabetic retinal exams read by an ophthalmologist, and partnerships 
with UPMC Health Plan. Additionally, a team of administrative leaders 
are responsible for practice operations, so that you can focus on 
patient care.

A $24 billion health care provider and insurer, UPMC is inventing 
new models of patient-centered, cost-e� ective, accountable care. 
As an integrated health delivery system, UPMC is as interested in 
keeping your patients as healthy as you are. 

UPMC is committed to diversity and inclusion in every aspect of 
the organization. Our extensive health and wellness support system 
helps prevent physician burnout. CMI encourages a healthy work-
life balance by o� ering remote work with support for physicians to 
provide virtual visits for their patients.

We attract some of the best minds in research and clinical practice 
from all over the world.

As an academic medical center, physicians may benefi t from access 
to extensive research opportunities, faculty appointments, and 
support from trainees.

To learn more and be connected to your ideal opportunity, 
please call Ashleigh Sager, Project Manager, Physician Network 
Development at 412-647-3057 or email sageram2@upmc.edu.
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Ranked Among the 
BEST HOSPITALS 
IN THE NATION
UPMC Presbyterian Shadyside is 
nationally ranked in several specialties 
by U.S. News & World Report.

A�  liation with the 
UNIVERSITY OF 

PITTSBURGH
Schools of the 

Health Sciences

Map of UPMC hospitals

1.2 MILLION 
annual visits for 
400,000 primary 
care patients

UPMC leadership really supports a top-down provider wellness 
approach that makes caring for patients much easier. Due to the 
support and systems in place, I have the time I need to establish 
good relationships with my patients. The communication from 
leadership is transparent and optimistic. Every member of the 
support team is well trained and helps as much as possible. I 
could not recommend UPMC CMI any stronger.

— Jose F. Abad, MD, FAAFP; UPMC Primary Care Physician



UPMC St. Margaret Family Medicine Residency Program  
815 Freeport Road, Pittsburgh, PA  15215 

FM Psych Combined Faculty Position  
  

 
  
  
UPMC St. Margaret is a Magnet community hospital where Family Medicine is the dominant primary 
care specialty.  
 
We are a well-established, 44 resident program with a strong affiliation with the University of 
Pittsburgh Medical Center, and are one of 5 combined Family Medicine/Psychiatry residency programs 
in the country.  
 
Our Family Health Centers emphasize multi-disciplinary delivery of care including integrated 
behavioral health services and medications for substance use disorders including opioid and alcohol 
(MOUD), in partnership with on-site Social Workers, Psychiatrist and PharmD’s.  Our strong Family 
Health Center integrated behavioral health staff of 9 social workers provide counseling and support 
services, addiction medicine counseling, and care management; we also work with the University of 
Pittsburgh School of Social Work to train social work students in integrated behavioral health.   
 
We have a passionate and experienced faculty and are in the heart of Pittsburgh. In addition to a new 
fellowship in Family Medicine/Obstetrics, we offer fellowships in Faculty Development, Geriatrics, and 
Sports Medicine.  We are very committed to increasing diversity among our faculty. 
  
Visit us at https://stmargarets.familymedicine.pitt.edu/about  
  
Contact: 
Michele Hilty, Graduate Medical Education Recruitment Director 
412-784-4227 phone, 412-784-5274 fax, hiltyml@upmc.edu   
  

               

https://stmargarets.familymedicine.pitt.edu/about
mailto:hiltyml@upmc.edu


  
 FULL-TIME OSTEOPATHIC CORE FACULTY POSITION - UPMC St. Margaret 

Osteopathic Recognition Program 
815 Freeport Road, Pittsburgh, PA  15215 

  

 
  
UPMC St. Margaret Family Medicine Residency Program in Pittsburgh, Pennsylvania is recruiting for a full-time Family Medicine 
Osteopathic core faculty physician for our Osteopathic Recognition program.  This new Osteopathic faculty member will provide 
full spectrum Family Medicine including outpatient medicine (including pediatrics, geriatrics and women’s health), and teaching 
Osteopathic principles and practice (OPP), and Osteopathic manipulation therapy (OMT).  This Osteopathic core faculty member 
will be dedicated to caring for a medically underserved population and teaching/role modeling/mentoring for our Osteopathic 
Recognition residents, as well as family medicine residents, medical students and fellows.  Responsibilities also include faculty 
advising, didactic teaching, scholarly activity, and collaborating with faculty, residents and staff in the provision of inpatient hospital 
rounding and outpatient care in our three Family Health Centers of Lawrenceville, Bloomfield-Garfield and New Kensington. 
  
UPMC St. Margaret is a Magnet community hospital where Family Medicine is the dominant primary care specialty. We are a well-
established, 44 resident program with a strong affiliation with the University of Pittsburgh Medical Center, and are one of 5 
combined Family Medicine/Psychiatry residency programs in the country. Our Family Health Centers emphasize multi-disciplinary 
delivery of care including integrated behavioral health services and medications for substance use disorders including opioid and 
alcohol (MOUD), in partnership with on-site Social Workers, Psychiatrist and PharmD’s.  Our strong Family Health Center 
integrated behavioral health staff of 9 social workers provide counseling and support services, addiction medicine counseling, and 
care management; we also work with the University of Pittsburgh School of Social Work to train social work students in integrated 
behavioral health.  We have a passionate and experienced faculty and are located in the heart of Pittsburgh. In addition to a new 
fellowship in Family Medicine/Obstetrics, we offer fellowships in Faculty Development, Geriatrics, and Sports Medicine.  We are 
very committed to increasing diversity among our faculty. 
  
We offer an attractive compensation package and the opportunity to live and work in a lively, culturally active city that is 
experiencing a health care and technology-based revival with Carnegie-Mellon, the University of Pittsburgh and Google leading the 
way. 
    
Visit us at https://stmargarets.familymedicine.pitt.edu/about  
Contact: Michele Hilty, Graduate Medical Education Recruitment Director 
412-784-4227 phone, 412-784-5274 fax, hiltyml@upmc.edu   
  

               
 
 

https://stmargarets.familymedicine.pitt.edu/about
mailto:hiltyml@upmc.edu


Healthy 
Communities, 
Healthy Careers

We’re seeking Family Medicine Physicians to join our 
team. The advantages of a WellSpan career include:

  Work-life integration and well-being programs

  Leadership opportunities

  Innovations in telehealth and care delivery models

  Workplace safety and emotional support resources

  Financial strength and stability

  Fully integrated Epic EHR across all hospitals, practices and ambulatory facilities

You’ll Feel Right at Home

Choose from practices in suburban, rural and urban areas. 
With bike trails, state parks, antiques, farmers’ markets and 
top schools, south central Pennsylvania offers bountiful 
recreational activities and a multitude of welcoming 
communities for you and your family. 

A Trusted Partner. Reimagining Healthcare. Inspiring Health.

Contact Cris Williams, Physician Recruiter
cwilliams9@wellspan.org

joinwellspan.org/PrimaryCare

View all of our open positions here.

APP/CRNA Virtual Career Fair that will take place on November 30th from 4-6pm CT. The cost to participate will be $1,250.
https://www.joinwellspan.org/primarycare/
https://www.joinwellspan.org/primarycare/

