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AtlantiCare

REGIONAL MEDICAL CENTER

Family Medicine Core Faculty Physician
AtlantiCare Family Medicine Residency Program — Atlantic City, NJ
Full-time | Flexible Start Date

Shape the Future of Community-Focused Primary Care

Are you passionate about graduate medical education and committed to advancing health equity?
AtlantiCare is seeking a mission-driven Board-Certified Family Medicine Physician to join the core
faculty of our community-based residency program in partnership with AtlantiCare’s Federally
Qualified Health Center, a trusted provider of care for under-resourced populations for decades.

This is a unique opportunity to combine clinical excellence, teaching, and service in a setting where
your work truly matters.

About Us

AtlantiCare’s Family Medicine Residency Program is an ACGME-accredited 4-4-4 program rooted in a
community-based, patient-centered approach. Residents and faculty treat patients at AtlantiCare
Regional Medical Center (ARMC) and the FQHC continuity clinic across the street. ARMC is home to
three physician residency programs and one fellowship program.

Your Role

As a core faculty member, you will help train the next generation of family physicians. You will have a
hand in every aspect of medical education—from the clinic to the classroom to curriculum design.

Key responsibilities include:

¢ Teaching & Mentorship: Educate and guide residents in outpatient and inpatient settings.

e Clinical Practice: Provide high-quality, full-spectrum family medicine care at our FQHC-affiliated
clinic.

e Curriculum & Program Development: Help shape our residency curriculum with an emphasis
on community health, health disparities, and evidence-based practice.

e Scholarly & Quality Improvement: Lead or support initiatives in Ql, community research, or
population health.

e Community Engagement: Partner with local organizations to extend health education and
services beyond clinic walls.

What We're Looking For



We value collaborative, compassionate, and equity-minded physicians who are eager to make a
difference through teaching and service.

Minimum Qualifications:

e MD or DO from an accredited institution

e Board Certification in Family Medicine (or Board Eligible within one year)
e Eligible for medical licensure in New Jersey

o Demonstrated commitment to underserved populations

e Excellent communication and leadership skills

Preferred Qualifications:
e Experience in community-based teaching or FQHC settings
What We Offer

e $60,000 sign-on/retention bonus

¢ Competitive academic salary, commensurate with experience

e Opportunity to practice in both hospital and clinic environments

e FQHC benefits including loan repayment eligibility (NHSC/HRSA)

e CME allowance and dedicated time

e Generous PTO, and benefits

e Professional development and leadership training opportunities

e A setting that values community impact over RVUs

o Work-Life Balance: one weekend per month, no nights, minimal call, a cap on number of
patients per session in clinic and on inpatient teaching service, administrative time

How to Apply

We're reviewing applications on a rolling basis. To apply, please send CV to Heather Gavitt, Provider
Talent Acquisition Partner, at HGavitt@atlanticare.org.

Want to Learn More?

Reach out to Heather Gavitt at 609-515-4909 or HGavitt@atlanticare.org. We’re happy to talk!

AtlantiCare

REGIONAL MEDICAL CENTER


mailto:HGavitt@atlanticare.org
mailto:HGavitt@atlanticare.org

Baystate rifn Health | %J4 UMass Chan

MEDICAL SCHOOL

Position Title: Director of Behavioral Medicine, Family Medicine Residency Program (50%)/
Psychologist, Integrated Behavioral Health Program (50%)

The Director of Behavioral Medicine for the UMass Baystate Family Medicine Residency
Program/Psychologist, Integrated Behavioral Health position, based in the Greenfield Family Medicine
practice at Baystate Franklin Medical Center, encompassing the following clinical, educational, and leadership
responsibilities. The position reports jointly to the Family Medicine Residency Program Director (for
educational/administrative responsibilities) and to the Integrated Behavioral Health Clinical Supervisor (for
clinical responsibilities).

Clinical Responsibilities: (0.5 FTE)

e Under the direction of the Practice Manager and Chief of Child Psychiatry, provide clinical services to
patients, couples, and families being treated in the Outpatient Behavioral Health.

e Responsibilities include conducting intake interviews to obtain patient history information,
contributing diagnostic information, making preliminary diagnoses, and participating in the
development of an interdisciplinary assessment and treatment plan, which will typically include
pediatric developmental input, psychological testing, individual insight-oriented or interactive
psychotherapy, family therapy, and collaboration with outside agencies (e.g., public and private
schools, daycare centers, mental health agencies, child advocacy groups), and contributions by other
psychological disciplines.

e Provide support to various workgroups, councils, committees, and boards.

Educational Responsibilities: (0.5 FTE)
Administrative/leadership aspects:

e Advise and assist the Family Medicine Residency Program Director in matters related to the
Family Medicine Residency curriculum for Resident Physicians and other professional students
including LCSWs, LMSWs and psychologists addressing realms of clinical behavioral medicine,
interpersonal and communication skills, professionalism, scholarship, health equity, and issues
pertaining provider wellness.

e Develop, implement, and evaluate the integrated behavioral health services provided within the
Greenfield Family Medicine Residency Clinic

e Design and implement innovative clinical strategies for the integration of behavioral health care
within the Family Medicine Residency Clinic

e Evaluate/monitor the quality of behavioral health services delivered in the Family Medicine
Residency Clinic and develop/implement strategies for continuous quality improvement.

e Oversee the development and implementation of a longitudinal integrated behavioral medicine
curriculum (clinical and didactic) to ensure compliance with all ACGME requirements inclusive
of education specific to diagnosis, management and coordination of care for common mental
illnesses and behavioral issues in patients of all ages

o Develop and oversee required and elective behavioral medicine rotations within the Family
Medicine Residency Program

e Participate in residency Clinical Competency Committee

e Participate in residency Faculty Meetings

e Participate in residency applicant interview sessions

Direct teaching aspects:
e Video-precepting/Direct Observations of Care of residents with feedback, evaluation and
monitoring of clinical growth
e Provide didactic education to family medicine residents within the behavioral health curriculum
along with other faculty members

Department of Greenfield Family Medicine Residency / UMass Chan Medical School — Baystate
Robert A. Baldor, MD, Professor & Chair / Dianabel Castro, Program Coordinator /
Chandra Hartman, MD, Program Director / Nathan Macedo, MD, Assoc Program Director
48 Sanderson St, Room 2167 / Greenfield, MA 01301 / BaystateHealth.org
Phone 413-773-2761 / Fax 413-773-4180
www.baystatefamilymedcineresidency.com
GFMR@baystatehealth.org



http://www.baystatefamilymedcineresidency.com/
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Baystate i Health | UMass Chan

MEDICAL SCHOOL

e  Work directly with resident physicians and faculty during clinic sessions, on patient issues
pertaining to behavioral health

e  Work directly with resident physicians during their Behavioral Health rotation, including but not
limited to, having the resident physician see patients with you during your clinical hours with
patients

This opportunity requires participation in various committees which might include the following

topics:

Wellness activities for Residents, Faculty, Staff

Program evaluation

Resident support

Faculty meetings and resident evaluation

Participate in the Residency recruitment process and the orientation of new residents

Curriculum design

Scholarly projects, quality improvement, provider wellness, , community development partnerships
Provide resources and appropriate referrals for Residents and Faculty who require mental health
evaluation and behavioral health care.

Requirements:

Doctoral degree in Psychology or other behavioral health science related to health education, or
commensurate degree and experience

Previous faculty development, research, and management experience desired.

An active Massachusetts licensure is required for this opportunity

Department of Greenfield Family Medicine Residency / UMass Chan Medical School — Baystate

Robert A. Baldor, MD, Professor & Chair / Dianabel Castro, Program Coordinator /
Chandra Hartman, MD, Program Director / Nathan Macedo, MD, Assoc Program Director
48 Sanderson St, Room 2167 / Greenfield, MA 01301 / BaystateHealth.org
Phone 413-773-2761 / Fax 413-773-4180
www.baystatefamilymedcineresidency.com
GFMR@baystatehealth.org
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$ 3 Cleveland Clinic

Primary Care Institute

Shape the Future of Family Medicine at Cleveland Clinic

Cleveland Clinic is seeking Board-Certified or Board-Eligible Family Medicine Physicians to join our
nationally ranked team. This is an opportunity to make a lasting impact in a collaborative, patient-
centered environment that values innovation and excellence. Renowned for quality, innovation, and
outstanding patient outcomes, Cleveland Clinic offers multidisciplinary, team-based care focused
on population health, supported by advanced technology and specialist resources. Physicians can
choose from flexible outpatient locations across Northeast Ohio and practice within a respected
medical home model that delivers coordinated, compassionate care. You will collaborate with
integrated support teams, including MAs, RNs, NPs, PAs, Care Coordinators, and Pharmacists. We
provide a competitive salary and benefits package, including tail coverage, retirement match,
relocation assistance, and educational support. Join us in serving diverse communities and
transforming lives—one patient at a time.

Apply today at:

https://jobs.clevelandclinic.org/

Contact- Lauren Forst at forstl@ccf.org


https://jobs.clevelandclinic.org/
mailto:forstl@ccf.org

Advance Your Career

Al Only at Geisinger.

Opportunities for 2026 - Central & Northeast PA

Are you an experienced physician ready for a new chapter? Join Geisinger—a nationally recognized

healthcare system in Pennsylvania—where you can move healthcare forward without putting your life
on hold.

Why choose Geisinger?

Competitive Salary: $320k-$375k,
commensurate with experience
Recruitment incentive up to $250K

CME - 15 days & $4,500 funds annually
Centralized prescription refill team
Medication Therapy Disease Management
Pharmacists

Work-Life Balance: Outpatient-only clinic
schedule so you can enjoy Pennsylvania’s
vibrant outdoors and proximity to NYC,
Philadelphia, Pittsburgh, Washington D.C.

Geisinger

e Innovative Care Model: Physician/APP

panel sharing, nurse call center for on-call
support, nurse coordinators for high-need
patients, and a centralized prescription
refill team

Academic Engagement: Opportunities to
teach and mentor medical students and
residents

Cutting-Edge Technology: Epic EMR with
Ambient dictation for streamlined
workflows



Make a Difference Where It Matters Most!

Geisinger is seeking a board-eligible or board-certified Family Medicine physician to lead our
Milton Clinic as Ambulatory Site Director.

Position Highlights: Residency Highlights:

e Outpatient-only schedule with flexibility to fit e 25+ year history - one of the oldest Med/Peds

your lifestyle programs in the country

e Upto0.15FTE nonclinical time for curriculum e 20residents
development and mentorship e Outpatient curriculum; mentor residents in

e Collaborate with residency leadership and quality improvement and primary care career
obtain faculty appointment at Geisinger paths

Commonwealth School of Medicine

Why Geisinger? Why Milton, PA?

e Competitive salary: $320k-$375k based on e Experience the charm of small-town living
experience with the resources of a major health system.

e Upto $250k recruitment incentives e 50 miles north of Harrisburg International

e Residency/Fellowship stipend: up to $45k Airport and 20 minutes from Geisinger

e CME: 15 working days and $4,500 funds Medical Center

e Fully paid relocation

e 401k with over $15k annual contribution

Ready to make a difference? e

Learn more and apply:

e Graduate Medical Education at Geisinger E
e Central PA
e Apply here

Geisinger


https://www.gmcmedpeds.com/
https://www.visitcentralpa.org/
https://www.geisingerjobs.org/community-medicine

Shape the Future of Family Medicine!

Are you a board-certified Family Medicine physician with at least three years of experience? If
so, we invite you to join Geisinger’s Kistler Family Medicine Residency Program as Core Faculty!

What You’ll Do:

Teach, mentor, and inspire family medicine
residents

Provide full-spectrum care in a supportive,
innovative environment

Collaborate on curriculum development and
program leadership

Participate in resident recruitment, didactic
instruction, and simulation training

Engage in program administration and
continuous improvement

Why Geisinger?

Competitive salary starting at $330k
Recruitment incentives up to $250k
CME: 15 days + $4,500 annually
Comprehensive benefits including
malpractice with tail coverage

e Integrated EHR (Epic) with ambient dictation
e Professional growth and leadership

opportunities
Fully paid relocation assistance

Ready to make a difference?

Learn more and apply:

e Graduate Medical Education at Geisinger
e Northeast PA
e Apply here

Residency Highlights:

ACGME-accredited, 3-year program

6 residents per year

Virtually unopposed inpatient experience
Residents manage their own patient panels
Diverse curriculum with inpatient, OB, home
visits, and more

Why Northeast PA?

Affordable housing for every lifestyle
Vibrant downtown, charming suburbs, and
peaceful nature retreats

Outdoor recreation: hiking, camping, fishing

e Closetocolleges, restaurants, shopping

Less than 3 hours from NYC, DC, and
Philadelphia

Geisinger


https://www.geisinger.edu/gchs/education/residencies-fellowships/residencies/family-medicine-residency-wb
https://discovernepa.com/
https://geisinger.wd5.myworkdayjobs.com/GeisingerExternal/job/Wilkes-Barre-PA/Family-Medicine-Residency-Core-Faculty_R-72520

MedStar Health

Join our family medicine
residency faculty team.

Now hiring an MD/DO faculty member for our MedStar Georgetown
Family Medicine Residency program in Baltimore, Maryland.

MedStar Health is seeking an MD/DO faculty member for our 26-resident MedStar Georgetown
Family Medicine Residency program at MedStar Franklin Square Medical Center in Baltimore,
Maryland. This position includes direct patient care, resident and medical student teaching, 4-8
weeks of inpatient care annually, and administrative and scholarly activity.

Our Family Health Center has over 36,000 visits per year with excellent pediatrics and chronic
disease programs, and NCQA Level Il PCMH designation since 2011. Our four-year combined
Family Medicine/Preventive Medicine program with the Johns Hopkins Bloomberg School of Public
Health and other active collaborations bring a community and population health focus to our
program. Our faculty have academic appointments with our partner, Georgetown University School
of Medicine, and have regional and national leadership roles. Medical students from multiple area
medical schools also rotate at our site, particularly Georgetown M3 students, completing a 5-month
longitudinal integrated curriculum housed in our department.

MedStar Health is a not-for-profit healthcare system and the largest healthcare provider in the
Maryland-Washington, D.C. region with ten hospitals, home care, urgent care, ambulatory care,
primary care and specialty clinics, and managed care practices.

9
It S how we Scan the QR code to learn more and apply,
treat people. or visit MedStarHealth.org/Careers




Family Medicine —Behavioral Medicine with Meritus Health in Hagerstown, MD

Lol ‘ Meritus Family Medicine
Meritus-

Heath = R€sidency Program

Meritus Health in Hagerstown, MD, is seeking a master’s-level behavioral health professional to
join our Family Medicine and Psychiatry Residency Programs. This unique role combines
clinical practice with academic responsibilities, offering the opportunity to educate future family
medicine and psychiatry physicians while providing direct mental health care to patients. The
ideal candidate will be passionate about integrated behavioral health, resident education, and
community-focused care. This position includes clinical service and teaching responsibilities
across our Family Medicine Residency Program (0.8 FTE) and Psychiatry Residency Program
(0.2 FTE), with approximately 40% of time dedicated to clinical services and 60% to academic
and administrative duties. Located in Hagerstown, Maryland—just 70 miles from Washington,
D.C., and Baltimore—Meritus offers a vibrant community setting with strong institutional support
for education and innovation.

Key Responsibilities:

e Curriculum Development & Teaching
o Design, implement, and evaluate an integrated behavioral health curriculum for
family medicine residents.
o Deliver didactic lectures and longitudinal educational experiences tailored to
community needs.

o Develop resident evaluation tools and wellness curriculum aligned with ACGME
guidelines.



e Clinical Services
o Provide psychotherapy and behavioral health services to patients within
residency clinical sites.
o Maintain a private patient panel for mental health care, supporting access to
behavioral health in the community.
e Program Support & Administration
o Contribute to residency program planning, development, and accreditation
efforts.
o Participate in resident and faculty recruitment activities.
o Engage in program administration, evaluation, mentoring, precepting, and
scholarly activities.
e Scholarly & Professional Development
o Complete scholarly activities consistent with an academic faculty role.
o Support and encourage resident and faculty participation in research and
scholarly work.
o Assist in the development and maintenance of program policies and procedures.

Meritus Health is committed to advancing medical education as it transitions into a leading
academic institution. This includes the development of the Meritus School of Osteopathic
Medicine, which welcomed its first class in July 2025, and the launch of a new psychiatry
residency that same year. Future GME expansion plans include general surgery, internal
medicine, sports medicine fellowship, and more. The Behavioral Medicine faculty will have
resources and support to help the program director advance the educational mission of the
system.

Core Faculty Qualifications:

o Master’s degree or higher in social work, counseling, psychology, marriage & family
therapy, or related field

Independent licensure eligibility in Maryland (i.e. LCSW-C, LCPC, LMFT)

Training in evidence-based behavioral health interventions

Strong communication and teaching skills

Current or past experience teaching medical students and/or residents preferred
Current or past experience creating education curricula preferred

Demonstrated excellence and passion for clinical care, clinical teaching, and scholarly
activity that advance clinical medicine and institutional service

Apply online at https://docs.meritushealth.com/

Learn more: Meritus GME | MSOM




Family Medicine —Core Faculty with Meritus Health in Hagerstown, MD

Lol ‘ Meritus Family Medicine
Meritus-

Heath = R€sidency Program

Meritus Health in Hagerstown, MD, is seeking a Core Faculty for its ACGME-accredited Meritus
Family Medicine Residency (MFMR). A foundational goal of the program is to train exceptional
family physicians to meet the needs of patients, families and communities. Fundamentally, the
program seeks to inspire residents along their individual journey and to promote their unique
passions and aspirations as family physician leaders. This is accomplished through purposeful
dialogue about building spiritual, emotional, physical and intellectual capacity in the chaotic
world of medicine. We are searching for a core faculty who value these approaches in teaching,
learning, modeling and leading.

The MFMR began in 2019 and graduated its first class in 2022. Currently the program is
accredited for 18 (6-6-6) resident trainees. The program has received excellent reviews from
each ACGME site visit and inspection, and currently holds no citations. Further, the program
maintains outstanding support from senior health system leadership. Administrative duties will
account for 0.6 FTE and clinical duties account for 0.4 FTE. Clinical duties are flexible and
tailored to your interests. These can include inpatient, outpatient, obstetrics and/or osteopathic
manipulation. The program has an Osteopathic Recognition designation by the ACGME.
Preference for physicians who can perform and teach osteopathic manipulation but not
required.

Meritus Health is committed to growing and supporting medical education at all levels by
transitioning to an academic institution. This transition includes development of the Meritus
School of Osteopathic Medicine which welcomed its first class in July 2025. Meritus also has a
new psychiatry residency which welcomed its first class in July 2025. Further GME expansion
planning includes addition of a general surgery residency, internal medicine residency, sports
medicine fellowship and potential others. The MFMR core faculty will have resources to assist



the program director in advancing the program in line with the educational mission of the
system, with support from all levels of the organization and community.

Core Faculty Qualifications:

e MD or DO degree with current board certification and participation in maintenance of
certification by the American Board Family Medicine or the American Osteopathic Board
of Family Physicians.

e Current or past experience teaching medical students and/or residents.

e Current or past experience creating education curricula

o Demonstrated excellence and passion for clinical care, clinical teaching, and scholarly
activity that advance clinical medicine and institutional service

e Strong and collaborative leadership style with the interest and ability to lead by example.

e Excellent communication and interpersonal skills which demonstrate professional
behavior and serve as a positive role model.

e Possession of or eligibility for licensure in the State of Maryland, CDS, and DEA.

o Eligibility for medical staff privileges at Meritus Health.

Core Faculty Essential Functions/Job Duties:

¢ Demonstrate the evidence-based knowledge and skill necessary to provide quality care
to the full spectrum of patients within Family Medicine.

e Provide resident supervision in multiple patient settings. Advise and direct panel of
resident advisees

o Demonstrate scholarship by one or more of the modalities approved by the ACGME

e Provide input into the development of resident clinic and rotation schedules. Regularly
participate in organized clinical discussions, rounds, journal clubs and conference.

o Participate in Quality Improvement and Patient Safety projects/initiatives in the clinic and
inpatient settings. Prepare and present lectures as part of didactic

o Participate in the Program Evaluation Committee (PEC). Participate in the Clinical
Competency Committee (CCC). Participate in medical staff committees.

e Oversight of an area of the curriculum and/or rotations (to be determined at the time of
hiring based on program needs and interest of faculty member)

Interested candidates can apply online at https://docs.meritushealth.com/

Meritus Department of Graduate Medical Education Meritus GME

Meritus School of Osteopathic Medicine MSOM
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Geriatric Medicine Faculty Physician — Family Medicine and Internal Medicine Residencies

The Geriatric Medicine Faculty Physician is a clinical and educational faculty member responsible for the
design, delivery, and oversight of geriatrics education for the Internal Medicine and Family Medicine
Residency Programs. This individual provides clinical care and supervision primarily in outpatient, long-
term care, and post-acute settings, and ensures compliance with ACGME geriatrics training
requirements across both programs. Optional inpatient or consultative geriatrics involvement may be
available based on institutional need and faculty interest but is not an expectation of the role.

The position supports a new osteopathic medical school and an expanding graduate medical education
enterprise with a strong commitment to comprehensive, patient-centered, and community-based care
of older adults.

Clinical Responsibilities (60%)

e Provide direct patient care to older adults
e Supervise and teach residents and medical students during geriatrics-focused ambulatory and
post-acute clinical experiences
e Promote evidence-based geriatric practices
e Optional: Participate in inpatient consultative geriatrics or teaching activities if mutually agreed
upon
Educational Responsibilities (40%)

e Serve as designated geriatrics faculty for both Internal Medicine and Family Medicine Residency
Programs in accordance with ACGME Program Requirements

e Provide structured didactic and experiential teaching in core geriatric domains.

e Supervise, assess, and provide formative and summative feedback to residents and medical
students

e Participate in milestone-based evaluations and provide input to the Clinical Competency
Committee as appropriate

e Assist with development, implementation, and ongoing refinement of geriatrics curricula across
Undergraduate Medical Education and Graduate Medical Education

Required Qualifications

e MDorDO degree

e Primary board certification in Family Medicine by the American Board of Family Medicine
(ABFM), or American Osteopathic Board of Family Physicians (AOBFP) or primary board
certification in Internal Medicine by the American Board of Internal Medicine (ABIM), or
American Osteopathic Board of Internal Medicine (AOBIM),

e Fellowship training in Geriatric Medicine, with board certification or board eligibility through the
ABIM or ABFM subspecialty pathway, or American Osteopathic Board of Family Physicians or



American Osteopathic Board of Internal Medicine Certificate of Added Qualifications (CAQ) in
Geriatric Medicine

e Eligibility for unrestricted medical licensure in the State of Maryland

e Demonstrated experience in outpatient geriatrics and/or long-term care settings

e Commitment to resident and medical student education

Preferred Qualifications

e Experience teaching in ACGME-accredited Internal Medicine and/or Family Medicine residency
programs

e Clinical experience in skilled nursing facilities, nursing homes, and post-acute care settings

e  Familiarity with ACGME accreditation standards and milestone-based assessment

e Experience in osteopathic medical education environments

e Engagement in interdisciplinary geriatric care models and age-friendly health system initiatives

Apply online at https://docs.meritushealth.com/

Learn more: Meritus GME | MSOM
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The MetroHealth System is seeking board certified / board eligible Family Medicine and Internal
Medicine Physicians to work at our community practices. We are seeking providers with a passion for
clinical care, process improvement and excellent quality of care.

Position Requirements & Benefits
Applicants must be board-certified and eligible for licensure in Ohio.

We offer a competitive compensation package, health insurance, paid time off, liability insurance, an
academic appointment to the Case Western Reserve School of Medicine faculty at a rank commensurate
with experience, CME opportunities, malpractice coverage and an impressive pension program with a
generous employer match through the Ohio Public Employees Retirement System (OPERS).

As a Primary Care Provider, you have a number of opportunities to consider. However, few will offer you
the personal and professional satisfaction and the opportunity to work in an academic, community
integrated medical system that is leading the way to a healthier community through service, teaching,
discovery and teamwork. We have exceptional clinicians with extraordinary hearts, and we are looking
for more to join us.

If you would like to be a part of our team, please send cover letter and CV to:
Megan Pecoraro, Provider Recruitment

mpecoraro@metrohealth.org

The MetroHealth System and Case Western Reserve University does not discriminate in recruitment,
employment, or policy administration on the basis of race, religion, age, sex, color, disability, sexual
orientation or gender identity or expression, national or ethnic origin, political affiliation, or status as a
disabled veteran or other protected veteran under U.S. federal law.


mailto:mpecoraro@metrohealth.org

Join our Family Medicine Team and Unleash your
Potential with a Rewarding Career

Penn State Health is a multi-hospital health system serving patients and communities across central
Pennsylvania. We are seeking BC/BE Family Medicine or Internal Medicine physicians to join our growing
Penn State Health family in various settings within our health system. By choosing to live and work in
south central Pennsylvania, you’ll join a vibrant community and enjoy an outstanding quality of life.

Primary care opportunities are currently available in both academic and community-based settings
throughout South Central Pennsylvania. The clinical opportunities may be tailored to the applicant’s
professional interests. Faculty in academic positions may participate in resident and medical student
education and have opportunities for research and scholarship.

Are you a passionate physician seeking a fulfilling career? Look no further! We offer a comprehensive
compensation package designed to support your professional growth and well-being:

e Competitive Base Salary with Lucrative Sign-On Bonus: Rewarding your expertise and
experience.

e Comprehensive Benefits Package: Enjoy generous paid time off, holidays, and parental leave.

e Financial Security: Benefit from our 401k retirement plan with a 5% company contribution.

o Well-being Support: Access top-tier health and dental insurance plans.

o Professional Development: Invest in your career with dedicated CME time and funds.

e Peace of Mind: Rely on our comprehensive malpractice insurance, including tail coverage.

e Smooth Transition: Receive relocation assistance to help you settle in.

e Collaborative Environment: Engage with dynamic clinicians across departments and contribute
to innovative educational initiatives.

Interested candidates please contact:
Amber Winters, MBA

e MD, DO, or foreign equivalent Physician Recruiter
awinters@pennstatehealth.psu.edu

What We're Seeking

e Completion of an accredited training program

e Ability to acquire medical license in the State of
Pennsylvania

e BC/BE in Family Medicine all locations

e BC/BE in Internal Medicine at designated outpatient
locations

e Must be able to obtain valid federal and state
narcotics certificates Careers | Penn State Health
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University of Rochester Medical Ce

University of Rochester Department of Family Medicine
Seeking Physician to join our Family Medicine Faculty Group

Faculty Appointment/Competitive Salary/ Generous UR Benefits

Highland Hospital/University of Rochester Department of Family Medicine

Family Physician Faculty with Maternity Care

The University of Rochester Department of Family Medicine is recruiting for a full-time Family Physician with Maternity Care and
Obstetrics experience. Join our group of 8 residency-based family physicians and 3 family physicians in community practice who deliver
babies. Two family physicians are fellowship-trained and provide Cesarean sections and high-risk backup to our group. Additional backup is
provided by our OBGYN colleagues with whom we have a strong and collaborative relationship. Our residency provides one of the more
robust OB experiences in the Northeast for our 13-13-13 residency program. Highland Hospital delivers approximately 2500 babies per
year and has a lower Cesarean rate than the NY state and national average. Our longstanding Surgical Obstetrics fellowship has expanded
from 2 to 4 fellows per year with a new emphasis on training physicians for rural practice funded by our recent HRSA grant.

The responsibilities of this position will include inpatient and outpatient obstetrical management; newborn care; and teaching of fellows,
residents, and medical students. Candidates with surgical fellowship training are encouraged and eligible for surgical privileges though this
is not required. Candidate must have an MD/DO or equivalent degree with board certification or eligibility in Family Medicine. The
applicant must be eligible for a NY state license. A post-offer health assessment and drug testing is required to be performed on-site.

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university.
It forms the centerpiece of the University of Rochester’s health research, teaching and patient care missions. We have

a varied population of students, faculty, and staff, all committed to the University’s motto of “Meliora” — Ever Better.

Interested individuals should apply on-line to Job posting 126220 at http://apply.interfolio.com/134434

Interested candidates should submit a cover letter and curriculum vitae to:

Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine.
colleen_fogarty@urmc.rochester.edu
University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center
Faculty Coordinator: Taylor Alvarado
taylor_alvarado@urmc.rochester.edu

The University of Rochester is responsive to the needs of dual career couples.

EOE Minorities/Females/Protected Veterans/Disabled

MEDICINE

Mepiciseg f TiE HicuestT ORDER
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University of Rochester Medical Cen

University of Rochester Department of Family Medicine
Seeking Physician to join our Family Medicine Faculty Group

Faculty Appointment/Competitive Salary/ Generous UR Benefits

Highland Hospital/University of Rochester Department of Family Medicine

Medical Director, Highland Family Medicine

The University of Rochester Department of Family Medicine (DFM) is seeking an academic Family Physician to join our faculty and serve as
Medical Director of the Highland Family Medicine (HFM) practice, a vibrant, full spectrum Family Medicine training practice serving over
25,000 patients and families from diverse backgrounds in Rochester, NY/Monroe County. The Medical Director provides direction and
oversight of all the clinical activities of HFM, a level 3 NCQA certified Patient Centered Medical Home, which is the main training site for
both the HH/URMC Family Medicine Residency as well as the Highland Family Medicine Nurse Practitioner Residency.

The Medical Director serves on the DFM Executive Committee and provides leadership regarding the clinical practice of the department.
This includes responsibility for the clinical care delivered by an inter-professional team of physicians, nurse practitioners, pharmacists and
trainees in each of these disciplines, as well as collaborating with the Clinical Director of the embedded Behavioral Health practice on site.
The ideal candidate will be an ABFM board certified Family Physician with prior academic experience. We are seeking a candidate with
creativity and vision to advance the mission of the DFM, “to improve the health of our communities and reduce healthcare disparities
through leadership and excellence in family medicine education, clinical practice, research, and community service.”

Candidate must have an MD or equivalent degree with board certification or eligibility in Family Medicine and eligibility for a NY state
license. A post-offer health assessment and drug testing is required to be performed on-site.

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university. It
forms the centerpiece of the University of Rochester’s health research, teaching and patient care missions. We have a diverse

population of students, faculty, and staff, all committed to the University’s motto of “Meliora” — Ever Better.

Interested individuals should apply on-line to Job posting 126217 at apply.interfolio.com/134432

Interested candidates should submit a cover letter and curriculum vitae to

Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine.
Colleen_fogarty@urmc.rochester.edu

University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center
Faculty Coordinator: Taylor Alvarado

taylor_alvarado@urmc.rochester.edu

The University of Rochester is responsive to the needs of dual career couples.

EOE Minorities/Females/Protected Veterans/Disabled
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University of Rochester Medical

University of Rochester Department of Family Medicine Seeking Physician to join our
Family Medicine Faculty Group
Faculty Appointment/Competitive Salary/Generous UR Benefits
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Highland Hospital/University of Rochester Department of Family Medicine

The Department of Family Medicine is seeking a Family Medicine Physician for a full-time position to work within Highland Family Medicine where
there are ample opportunities for faculty development within a robust tradition of mentorship. Teaching and clinical supervision of family medicine
residents and fellows, medical students and other trainees is an integral part of this position. Duties may at times include any combination of the
following: Patient care, teaching, independent or sponsored research, administrative duties, community outreach, and University-related public
service. The exact distribution of these responsibilities will vary from time to time according to University, department, and division needs, your
interests, and your career trajectory. In general, this applicant will be expected to be a productive member of the University community, whether
productivity is measured by patient care, active research, teaching, and/or administrative service.

Qualifications:

e M.D./D.O. Degree or equivalent

e Eligible for a New York State Medical License

e Experience in an outpatient setting is required

e Must meet all credentialing requirements

e Post offer Drug Screen and Health Assessment required

e Compliance with University and New York State health requirements

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university. It forms the
centerpiece of the University of Rochester’s health research, teaching and patient care missions. We have a varied population of students, faculty, and
staff, all committed to the University’s motto of “Meliora” — Ever Better.

Interested individuals should apply on-line to Job Posting 126080 at Apply - Interfolio

Interested candidates should submit a cover letter and curriculum vitae to:

Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine.
University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center
Colleen Fogarty@urmc.rochester.edu

Faculty Coordinator:

Taylor Alvarado@urmc.rochester.edu

The University of Rochester is responsive to the needs of dual career couples.

EOE Minorities/Females/Protected Veterans/Disabled
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https://apply.interfolio.com/134294
mailto:Colleen_Fogarty@urmc.rochester.edu
mailto:Taylor_Alvarado@urmc.rochester.edu

University of Rochester Medical Ce:

University of Rochester Department of Family Medicine

Faculty Appointment/Competitive Salary/ Generous UR Benefits

Highland Hospital/University of Rochester Department of Family Medicine

Faculty Development Fellow

The University of Rochester Department of Family Medicine is now accepting applications for its two-year Instructor position in
the Faculty Development Fellowship Track. We have over 20 years of experience in successfully training family medicine
fellows for academic careers. Many of our fellowship graduates have become leaders in family systems teaching and academic family
medicine.

Within this two-year faculty appointment in the fellowship, fellows may design special study and research tracks in health services research,
medical education, or marriage and family therapy. The fellowship is built on a planned curriculum of educational and evaluation activities
in the domains of research, education, and leadership/career development. We also provide rich experiences in career planning and
management, leadership, teaching and curriculum development -- skills essential for academic success.

Curriculum Highlights

Our fellowship includes training in the key domains of research, population health, and leadership/career development, with a focus on
health equity. Many fellows pursue advanced degrees, including a Master of Public Health, Master of Science in Clinical Investigation, or a
Master of Science in Health Professionals Education.

A weekly seminar series offered in partnership with the Pediatrics Department provides instruction on research, health disparities,
leadership, education, career development and scientific writing, and gives fellows opportunities to present their developing ideas and
project results.

Clinical Experiences

Fellows function as primary attending physicians for their outpatient panel. Fellows may opt to continue inpatient care as the teaching
attending on the Family Medicine inpatient team, with mentoring from a more senior faculty member. Qualified fellows may include full-
spectrum maternity care in their training. The total amount of clinical time for fellows averages 40%.

Training Environment

The Department of Family Medicine and the URMC are ideally suited to provide a home for this fellowship program. Our long history of
general and primary care training, our extensive local and national expertise, and the breadth of our faculty ensure that each fellow will
receive rigorous training. Our fellowship is supported by a training grant jointly with general pediatrics and family medicine, as well as
clinical revenues from the Department of Family Medicine.

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university. It
forms the centerpiece of the University of Rochester’s health research, teaching and patient care missions. We have a varied population of
students, faculty, and staff, all committed to the University’s motto of “Meliora” — Ever Better.

Interested individuals should apply on-line to Job Posting 128086 at http://apply.interfolio.com/136168

For questions/concerns pertaining to this position, email fmfellows@urmc.rochester.edu
or contact Eileen Tipton at eileen_tipton@urmc.rochester.edu.

The University of Rochester is responsive to the needs of dual career couples.

EOE Minorities/Females/Protected Veterans/Disabled
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PRIMARY CARE
AT UPMC

UPMC Primary Care physicians play a critical role in

UPMC’s commitment to excellence. They provide
high-quality medical care for patients, who range in age
from newborn to geriatric, in practices located in rural,
suburban, and urban settings.

Join our growing network of hundreds of primary care
physicians who specialize in family medicine, internal

medicine, geriatrics, sports medicine, and pediatrics with

opportunities in practice-based outpatient, inpatient, and NEW YORK
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professional growth and practice leadership opportunities.
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More than Why choose UPMC?

40 HOSPITALS » Join a leading nonprofit health system with an employed model

» Benefit from public service loan forgiveness eligibility

in western New York,
Pennsylvania, and

Western Maryland » Flexibility and peace of mind with paid parental leave
» Supportive environment that prioritizes work-life balance

» Enjoy the security of employer-paid, occurrence-based
malpractice insurance

Ranked among the To contact primary care physician
BEST HOSPITALS recruitment, please email Ashleigh Sager
IN THE NATION at sageram2@UPMC.edu.




Family Medicine Residency Faculty Opportunity

Williamsport, Pennsylvania

The Williamsport Family Medicine Residency, part of UPMC North Central PA, has an
opportunity for a full-spectrum FM physician to join our dedicated, long-term faculty.

Qualified BC/BE FM MD/DO candidate would join a 50+ year tradition of educational
excellence in Pennsylvania. This well-established, unopposed residency allows for
outpatient clinic and precepting, in addition to opportunities in:

e [npatient medicine
Inpatient OB
Outpatient OB (in our unique prenatal center housed within our Residency office)
Nursery
Nursing Home care

Perfectly sized program with high resident satisfaction. Ability to support your unique area of
expertise or passion with time dedicated 1/3 to patient care, 1/3 to precepting / teaching and
1/3 administrative time! DO candidates with interest in teaching OMM especially
encouraged to apply!

Highly competitive compensation package includes $100K commencement bonus,
generous CME and PTO, as well as a top-notch fringe benefits package.

Live in a thriving community where home life matters. Enjoy safe neighborhoods, affordable
and desirable housing, strong school options, excellent restaurants, local festivals and
community events, a vibrant cultural scene, two colleges and a wide-variety of outdoor
recreational activities. Lots to do right here, but Philadelphia, New York, Baltimore &
Pittsburgh just a short 3-hour drive!

Please check out our website for even more information:

https://www.upmc.com/campaigns/north-central-pa/medical-professionals/family-medicine-
residency

For more information or to apply, please contact:

Nicole Nardi, BSN, RN, CMSR

Director, Physician Recruitment & Relations
UPMC North Central PA

0 570.320.7696

M 570.220.9333

nardinp@upmc.edu

UPMC Susquehanna
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Wit in Pennsylvania

First in class benefits.

e Our medical/Rx, dental and vision benefits premiums
are among the lowest in the country.

Join Us! e Salary Range starting at $270,000 based on experience
e Educational Loan Repayment up to $100K

¢ Signing Bonus - doubled if you have no educational
loans to repay

e Residency stipend

e 6 weeks Scheduled Time Off plus 6 standard Holidays

e $5,500 Continuing Medical Education
From finding the perfect
job match to navigating

the complexities of Family
Medicine, we're ready to

e Two retirement plans: 403(b) and 457(b)

help you find your best fit e Fully Paid Relocation
at WellSpan Family
Medicine. e Parental Leave - 4 weeks paid
Reach out today! e Geography specific recruitment incentives up to $200K
Cris Williams
cwilliams9@wellspan.org e H1b Visa eligible positions

717-812-4487

E E Supported. Rewarded. Investing in You.

E « joinwellspan.org/primarycare




B e

WELLSPAN*

HEALTH WellSpan WellBeing: focuses on promoting overall health
and wellness. It provides resources and support to help
individuals improve their physical, mental, and emotional
well-being through various initiatives and activities.

What sets us apart.

Wellthy: Dedicated help for challenging caregiver
situations and more.

DAX (Dragon® Ambient eXperience): an artificial intelligence
scribe that listens to the patient visit and generates a clinical note
into the Epic EHR for you.

America’s Greatest Workplaces 2025- We are WellSpan Proud to
share that Forbes has named WellSpan to its 2025 America’s Best
Employers by State list for the seventh consecutive year! Better
yet? Newsweek and Plant-A Insights Group recently recognized
WellSpan as one of America’s Greatest Workplaces in Health Care
for 2025 - a distinction WellSpan has been honored with for the
third year in a row!

About WellSpan

As an integrated delivery system focused on leading in value-
based care, we encompass more than 2,500 employed providers,
more than 250 locations, nine award-winning hospitals, home
care and a behavioral health organization serving central
Pennsylvania and northern Maryland.

With a team 23,000 strong, WellSpan experts provide a range of
services, from wellness and employer services solutions to
advanced care for complex medical and behavioral conditions.
Our clinically integrated network of 3,000 aligned physicians and
advanced practice providers is dedicated to providing the
highest quality and safety, inspiring our patients and
communities to be their healthiest.

FIAAE (o d rewarded. Investing in You
e S
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joinwellspan.org/primarycare
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Yale sCHOOL OF MEDICINE

Associate Program Director, Yale Family Medicine Residency Program

New London, CT

The Yale School of Medicine, Section of General Internal Medicine, and Department of Internal
Medicine are seeking an exceptional Clinician-Educator to help establish the new Yale Family
Medicine Residency Program. They will help pursue the residency program’s mission to train
resilient, comprehensive personal physicians who advocate for their patients and improve
community health and be part of a team establishing Family Medicine within Yale. The program’s
goals are to foster leadership, health equity, and social justice to prepare our graduates to thrive
across diverse health care settings. This full-time position offers substantial protected time for
developing innovative clinical, educational, and scholarly initiatives, along with opportunities to
take on the key leadership role of associate residency director in the residency program.

We seek to recruit individuals with a strong commitment to family medicine who model
comprehensive family medicine clinical practice by practicing in both the ambulatory and hospital
settings and caring for patients of all ages and genders, inclusive of pregnancy-related care.
Opportunities exist to serve in residency leadership roles including Residency Clinic Medical
Director and/or Associate Program Director (APD) responsibilities.

The successful candidate will have opportunities to teach across a variety of undergraduate and
graduate medical education settings, mentor learners at all levels, and engage in scholarship
aligned with their interests. We are especially seeking individuals who can help expand our faculty
research portfolio in areas such as medical education, health policy, quality improvement, social
justice, Al/medical informatics, or other relevant fields. Mentored support is available to help
faculty grow into leadership and scholarly roles.

Qualifications
The ideal candidate will:

e Be an experienced and compassionate family medicine clinician-educator with a strong
commitment to clinical excellence, teaching, coaching, and mentorship.

e Have ademonstrated aptitude or experience in leadership roles such as Medical Director or
Associate Program Director, and/or quality and safety leadership or leadership in resident
assessment (such as Clinical Competency Committee leadership) that enhances the
program’s mission.

e Have ademonstrated aptitude or experience in at least one area of inpatient medicine
including adults, newborns, and/or pregnancy care (including deliveries) and the required
procedures for family medicine training including Point of Care Ultrasound (POCUS)



¢ Have demonstrated aptitude or experience to the principles and practices of competency-
based medical education

¢ Exhibita commitment to advancing health equity and integrating advocacy into clinical and
educational work.

e Show potential for or have a proven track record in scholarly work, particularly in areas such
as medical education, health policy, quality improvement, substance use disorder, social
justice, Al/medical informatics, or comprehensive scope of practice.

e Beeligible for appointment at the Assistant or Associate Professor level.

e Have prior experience as a clinician-educator in UME or GME, which are highly valued for
this role.

Application Instructions
Applications will be reviewed as they are received.

Candidates should apply directly through Interfolio at the link: https://apply.interfolio.com/178277

Candidates are asked to provide their CV, Cover Letter, and three letters of recommendation.
For questions pertaining to this position, please contact Dr. Wendy Barr at wendy.barr@yale.edu.
Equal Employment Opportunity Statement

The University is committed to basing judgments concerning the admission, education, and
employment of individuals upon their qualifications and abilities and seeks to attract to its faculty,
staff, and student body qualified persons from a broad range of backgrounds and perspectives.

Additionally, in accordance with this Policy and as delineated by federal and Connecticut law, Yale
does not discriminate in admissions, educational programs, or employment against any individual
on account of that individual’s sex; sexual orientation; gender identity or expression; pregnancy,
childbirth or related conditions; race; color; national or ethnic origin; religion; age; disability;
protected veteran status, or other protected classes as set forth in federal and Connecticut law.

Professional Conduct Review for New Faculty Hires

The final candidate, upon acceptance of a contingent offer of employment/faculty appointment,
may be required to disclose whether they are, or have been, the subject of any disciplinary
proceeding (investigation, hearing, etc.) at previous institutions or employers, and may also be
subject to a background screening. Candidates who materially misrepresent information on their
resume or other application materials are ineligible for hire/appointment. Final candidates may
also be required to sign a release to allow Yale to solicit information regarding any substantiated
conduct violations from current and/or past employers.






Yale sCHOOL OF MEDICINE

Yale Family Medicine Residency Program
Instructor/Assistant/Associate Professor

New London, CT

The Yale School of Medicine, Section of General Internal Medicine, and Department of Internal
Medicine are seeking an exceptional Clinician-Educator to help establish the new Yale Family
Medicine Residency Program. They will help pursue the residency program’s mission to train
resilient, comprehensive personal physicians who advocate for their patients and improve
community health and be part of a team establishing Family Medicine within Yale. The program’s
goals are to foster leadership, health equity, and social justice to prepare our graduates to thrive
across diverse health care settings This full-time position offers substantial protected time for
developing innovative clinical, educational, and scholarly initiatives, along with opportunities to
develop leadership roles in the residency program.

We seek to recruit individuals with a strong commitment to family medicine who model
comprehensive family medicine clinical practice by practicing in both the ambulatory and hospital
settings and caring for patients of all ages and genders, inclusive of pregnancy-related care.
Opportunities exist to serve in curricular leadership roles.

The successful candidate will have opportunities to teach across a variety of undergraduate and
graduate medical education settings, mentor learners at all levels, and engage in scholarship
aligned with their interests. We are especially seeking individuals who can help expand our faculty
research portfolio in areas such as medical education, health policy, quality improvement, social
justice, Al/medical informatics, or other relevant fields. Mentored support is available to help
faculty grow into leadership and scholarly roles.

Qualifications
The ideal candidate will:

e Be an experienced and compassionate family medicine clinician-educator with a strong
commitment to clinical excellence, teaching, coaching, and mentorship.

e Have ademonstrated aptitude or experience in at least one area of inpatient medicine
including adults, newborns, and/or pregnancy care (including deliveries) and the required
procedures for family medicine training including Point of Care Ultrasound (POCUS)

¢ Have demonstrated aptitude or experience to the principles and practices of competency-
based medical education

e Exhibita commitment to advancing health equity and integrating advocacy into clinical and
educational work.



e Show potential for or have a proven track record in scholarly work, particularly in areas such
as medical education, health policy, quality improvement, substance use disorder, social
justice, Al/medical informatics, or comprehensive scope of practice.

e Beeligible for appointment at the Instructor, Assistant, or Associate Professor level.

e Have prior experience as a clinician-educator in UME or GME, which are highly valued for
this role.

Application Instructions

Applications will be reviewed as they are received.

Candidates should apply directly through Interfolio at the link: https://apply.interfolio.com/178279
Candidates are asked to provide their CV, Cover Letter, and three letters of recommendation.

For questions pertaining to this position, please contact Dr. Wendy Barr at wendy.barr@yale.edu.

Equal Employment Opportunity Statement

The University is committed to basing judgments concerning the admission, education, and
employment of individuals upon their qualifications and abilities and seeks to attract to its faculty,
staff, and student body qualified persons from a broad range of backgrounds and perspectives.

Additionally, in accordance with this Policy and as delineated by federal and Connecticut law, Yale
does not discriminate in admissions, educational programs, or employment against any individual
on account of that individual’s sex; sexual orientation; gender identity or expression; pregnancy,
childbirth or related conditions; race; color; national or ethnic origin; religion; age; disability;
protected veteran status, or other protected classes as set forth in federal and Connecticut law.

Professional Conduct Review for New Faculty Hires

The final candidate, upon acceptance of a contingent offer of employment/faculty appointment,
may be required to disclose whether they are, or have been, the subject of any disciplinary
proceeding (investigation, hearing, etc.) at previous institutions or employers, and may also be
subject to a background screening. Candidates who materially misrepresent information on their
resume or other application materials are ineligible for hire/appointment. Final candidates may
also be required to sign a release to allow Yale to solicit information regarding any substantiated
conduct violations from current and/or past employers.
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