
 

 

April, 2025 / Special Edition Newsletter featuring 
Job Postings / Fellowships of FMEC Partners 

Posting job opportunities/fellowships in this newsletter is a benefit for 
FMEC Partners at the  Silver Level and above. 

 



-Incredible Diversity

-Significant Number of Older Adults

-Close to the Beach

-A-rated public and charter schools and 

excellent private schools

-Outstanding public safety with the lowest 

crime rate per capita in Broward County

-242 open space and park acres that play host 

to cultural and community events and tens of 

thousands of registrants in organized sports 

leagues; including 50 miles of bike lanes

-Art, Culture, Major Sports Teams nearby, and 

much, much more

Cleveland Clinic Florida Geriatric Medicine 
Fellowship 

Intimate Faculty

1:1 time with each faculty member

Individualized Learning Plans

Experiential Learning

Academic Hospital with a Community Hospital Feel

Nationally recognized faculty

Longitudinal Home Visits

Collaborative Practice 

Access to resources of the Cleveland Clinic Hospital 

System

WHAT SETS US 

APART?

• One-year, clinical fellowship – 

established in 2004

• Month Long, Block Rotations

• Continuity Clinic

• Memory Care Clinic

• Inpatient Consults

• Longitudinal Home Visits

• Multiple Sites of Care

• J1 and H1B Visa Sponsorship 

available

• Shared home call via phone

• National Conferences

• Opportunities for Scholarship

“There is a growing need for Geriatricians, and I knew I wanted to 

train at the best program possible. From managing multiple chronic 

conditions to goals of care discussions, to deprescribing are just 

some of the skills I was able to develop during my fellowship year. 

The Geriatric Medicine Program at Cleveland Clinic Florida is a well-

established program with all the tools and opportunities needed to 

make me well rounded clinician. From diversity of clinical 

opportunities to 1: 1 mentoring from faculty members broadened 

my knowledge, such that skills I felt weak in at first, became second 

nature by the end of fellowship. The autonomy entrusted to me 

allowed me to have complete involvement in the care of my 

patients, which is not something you will find everywhere.” – 

Jonathan Paul, MD (graduated 2022) 

Praise for our fellowship

Contact Us to Learn 
More

Mandi Sehgal, MD
Program Director
sehgalm@ccf.org

Michelle Obando
Program Manager I
obandom@ccf.org

Geriatric-fellowship 
Website QR Code 

mailto:sehgalm@ccf.org
mailto:hernanG1@ccf.org


 
 

Cleveland Clinic Geriatric Medicine Fellowship 
 
The Cleveland Clinic Geriatric Medicine Fellowship Program seeks to train medical professionals to 
deliver high quality care to all older persons by enhancing their medical knowledge, developing skills as 
educators, and fostering inquisitive thought through participation in research and quality improvement. 
The one-year clinical Fellowship in Geriatric Medicine offered by the Cleveland Clinic is designed to train 
physicians to assume positions of leadership in the field of Geriatric Medicine. Experiences in outpatient 
consultative geriatric evaluation and management (GEM), inpatient geriatric consultation services, long-
term and post-acute care, geropsychiatry, neurology, hospice/ palliative care/ home care, and elective 
services. Aside from clinical experiences, the fellows are immersed in teaching responsibilities for 
residents, medical students, and ultimately required to present at the department of general internal 
medicine grand rounds – these experiences increase the skill and confidence in the trainees to take on 
teaching responsibilities often associated with a position in geriatric medicine and prepare them to 
assume a role as a clinician educator. The fellowship program takes advantage of educational programs 
available at the Cleveland Clinic to further enhance the fellows’ teaching skills. Participation in 
community activities (health care screenings, health talks), quality improvement projects, scholarly 
activities (abstract generation, poster presentations at local/regional/national conferences), and 
opportunities to for scholarly writing (review articles, etc.) are present throughout the year and further 
enhance the fellow’s education. 
 
The fellows are provided opportunities to attend national geriatric medicine meetings (including the 
American Geriatrics Society and the Society for Post-Acute and Long-Term Care) to acquire knowledge of 
opportunities for career development and network with colleagues in this field to foster collaboration, 
career growth, and mentorship to help guide their development during and after fellowship. 
 
The 12-month fellowship in Geriatric Medicine is offered by Cleveland Clinic Health System. At the 
completion of the fellowship, the fellow is eligible to sit for the Certificate of Added Qualification exam. 
The ultimate aims that the program has for the fellows include instilling within them the skills necessary 
to provide high quality care for complex order persons in any venue, teach learners of various 
backgrounds the principles of care for older persons, develop a mindset to integrate new technologies 
and knowledge into processes of care and education, and prepare them for leadership roles guiding care 
teams and fostering quality improvement and research initiatives that enhances patient care. 
 
Learn more 
 
 

https://my.clevelandclinic.org/departments/community-care/medical-professionals/geriatric-fellowship-program#overview-tab


 

Geriatric Medicine Fellowship Program Director in Florida 
Cleveland Clinic Florida – Weston, FL 

Cleveland Clinic Florida’s Primary Care Institute is seeking an exceptional physician leader to serve as 

Program Director for the Geriatric Medicine Fellowship Program at our Weston, Florida location. This 

ACGME-accredited, one-year fellowship has been training future leaders in Geriatric Medicine since 2004 and is 

nationally recognized for its comprehensive, patient-centered approach to care. 

Program Overview 

The Cleveland Clinic Florida Geriatric Medicine Fellowship provides world-class training rooted in the 5Ms of 

Geriatrics — Mind, Mobility, Multicomplexity, Medications, and What Matters Most. Fellows benefit from a 

multidisciplinary, interprofessional environment and learn from experienced Geriatricians committed to 

delivering evidence-based, compassionate care to older adults. With a strong track record of producing graduates 

who become leaders in clinical care, research, academics, and administration, the program emphasizes both 

clinical excellence and leadership development. 

Located in South Florida, a region with rich cultural diversity and a rapidly growing aging population, Cleveland 

Clinic Florida offers fellows a broad and meaningful clinical experience. 

Role & Responsibilities 

The Program Director will have full responsibility, authority, and accountability for the operation of the fellowship 

program. Key responsibilities include: 

• Leading curriculum development and implementation 

• Ensuring ongoing compliance with ACGME accreditation standards 

• Mentoring fellows in clinical practice, research, and professional development 

• Collaborating with faculty and institutional leadership across departments and specialties 

• Maintaining a meaningful clinical practice in Geriatrics to ensure educational relevance and high-quality 

patient care 

The Program Director will dedicate a minimum of 25% of their professional effort to administrative and 

educational responsibilities, with institutional support for this time. 

Qualifications 

• MD or DO with board certification in Geriatric Medicine  

• Demonstrated experience in graduate medical education leadership 

• Strong commitment to clinical care, medical education, and scholarship 

• Excellent leadership, communication, and collaboration skills 

Why Choose Cleveland Clinic Florida 

Cleveland Clinic is consistently ranked among the top hospitals in the nation and is a global leader in patient care, 

medical education, and research. The Geriatric Medicine Fellowship is supported by a highly experienced faculty 



and provides access to world-class resources across the Cleveland Clinic enterprise. Fellows train in a collaborative 

environment that values innovation, academic rigor, and respect for older adults. 

About Weston, Florida 

Weston is a master-planned, family-friendly community located 20 minutes west of Fort Lauderdale and 45 

minutes from Miami. Known for its top-rated public schools, lush green spaces, and exceptional safety, Weston 

offers an outstanding quality of life. With a vibrant mix of cultures, abundant recreational amenities, and proximity 

to both beaches and the Everglades, Weston is an ideal place to live and work. 

To Apply: 

Please submit your curriculum vitae and cover letter here or  

Scan here: 

 

 
 

 

 
 

Please visit us at booth #136 if you are attending the 
 AGS Annual Scientific Meeting! 

 
 

 

Cleveland Clinic is pleased to be an Equal Employment Opportunity Employer. 

Smoke/drug-free environment. 

https://www.practicematch.com/physicians/job-details.cfm/1048905


EOE/AA: Disability/vet 
 

 
 

Family Medicine and Primary Care for Seniors  

Pennsylvania – Northeast & Central 
 
At Geisinger, you’ll have opportunities to experience a quality of life you can’t get elsewhere and 
make a difference in the lives of your neighbors – at home and across the country. Join our 
nationally recognized team and learn how you can start making an impact today. Geisinger is 
within a few hours of New York City, Pittsburgh, Philadelphia, and Washington D.C. 
 
Outpatient opportunities for family medicine, med/peds and internal medicine physicians within: 

• Geisinger Community Medicine 

• CommunityCare, affiliated with Geisinger, FQHC lookalike model 

• Kistler Family Medicine Residency Program Director 

Why join Geisinger? 

• Outpatient only clinic schedule – variable work week 

• Physician/APP panel sharing model  

• Nurse call center to assist with on-call workload 

• Centralized prescription refill team  

• Interdisciplinary team and quick access to specialty services 

• Epic EMR – with Ambient dictation  

• Compensation – competitive salary ranges from $320k to $375k based on experience  

• Up to $250k recruitment incentives 

• Residency/Fellowship stipend – up to 45k; available up to 18 months prior to graduation 

• Continuing medical education – 15 working days and $4,500 CME funds 

• Fully paid relocation  

 

 

 

Contact us at:  CMRecruitmentTeam@geisinger.edu. Or meet us at New Jersey Academy of Family 

Physicians Annual Meeting May 2-4, 2025!  

 

 
Scan QR code 

https://jobs.geisinger.org/community-medicine
mailto:CMRecruitmentTeam@geisinger.edu.


Greater Lawrence Family Health Center (30 minutes North of Boston), a teaching community health center, is currently seeking a 
Behavior Scientist, Geriatrician, and Family Medicine physicians to be part of our growing team. GLFHC has clinical sites in 
Lawrence, Methuen, and Haverhill Massachusetts and is the sponsoring organization for the Lawrence Family Medicine Residency (LFMR) 
Program.

Behavior Scientist teaches family residents on an individual basis, in group settings including didactic lectures, workshops, and 
seminars on behavioral science topics. 

Geriatrician to provide geriatric consults, home visits, nursing home rounding, and curricular/didactic teaching.

Family Medicine physician positions are customizable to include full spectrum or outpatient only care. 

Spanish, Haitian Creole, or Vietnamese language skills highly desired, but not required.

Please contact Christine Crutcher at 978-689-6625 or email christine.crutcher@glfhc.org Visit our website at www.glfhc.org

Greater Lawrence Family Health Center is an Equal Opportunity/Affirmative Action employer. All qualified applicants will receive consideration for employment
without regard to race, color, religion, sex, national origin, disability, or protected Veteran status. 

mailto:christine.crutcher@glfhc.org
http://www.glfhc.org/


 

 

Assistant Provost for Health and Wellness - Faculty Physician 

Thomas Jefferson University 

The Assistant Provost for Health and Wellness is responsible for the overall direction, 
leadership and administration of learner wellness. This includes providing high quality 

physical and mental health care, and health promotion services to students. The 
Assistant Provost will oversee educational outreach and all health promotion programs 
and services. Additionally, the Assistant Provost will provide direct primary care for 

eligible patients, spending 50% of their time providing direct patient care and 50% of 
their time administratively. 

Responsibilities: 

• Develop and execute a plan to provide primary medical care to students and 
assure adequate, safe, and timely services. 

• Responsible for the administration, planning, implementation and evaluation of 

counseling and student health services. 
• Create and implement an enterprise-wide program for student health promotion 

and wellbeing, empowering our students to make decisions contributing to 

positive health behaviors. 
• Participate in policy making to promote overall student health and illness 

prevention initiatives throughout the University. 

• Provide direct patient care. 
• Collaborate with Graduate Medical Education (GME) counseling and 

programming. 

• Serve as the liaison to Jefferson Occupational Health Network for student health 
in Center City. 

• Interacts with co-workers, visitors and other staff consistent with the values of 

Jefferson. 

Candidate Qualifications: 

• MD, DO or foreign equivalent. 
• Physician candidates must be board certified or board eligible in family medicine. 

If board-eligible the selected candidate must pass the boards within two years of 
hire. 

• Experience in student health and/or adolescent/young adult care required. 

• Candidates with leadership experience is preferred. 

 

 



 

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson 
University, located in Philadelphia Pennsylvania, has awarded more than 31,000 

medical degrees and has more living graduates than any other private medical 
school in the nation.  The Department of Family and Community Medicine has 
graduated 372 family physicians since 1974. Many leaders in family medicine 

across the nation have roots in our department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For 
additional information on Jefferson, visit www.jefferson.edu. 

Nationally ranked, Jefferson, which is principally located in the greater Philadelphia 

region, Lehigh Valley and Northeastern Pennsylvania and southern New Jersey, is 
reimagining health care and higher education to create unparalleled value. Jefferson is 
more than 65,000 people strong, dedicated to providing the highest-quality, 

compassionate clinical care for patients; making our communities healthier and 
stronger; preparing tomorrow's professional leaders for 21st-century careers; and 
creating new knowledge through basic/programmatic, clinical and applied research. 

Thomas Jefferson University, home of Sidney Kimmel Medical College, Jefferson 
College of Nursing, and the Kanbar College of Design, Engineering and Commerce, 
dates back to 1824 and today comprises 10 colleges and three schools offering 200+ 

undergraduate and graduate programs to more than 8,300 students. Jefferson Health, 
nationally ranked as one of the top 15 not-for-profit health care systems in the country 
and the largest provider in the Philadelphia and Lehigh Valley areas, serves patients 

through millions of encounters each year at 32 hospitals campuses and more than 700 
outpatient and urgent care locations throughout the region. Jefferson Health Plans is a 
not-for-profit managed health care organization providing a broad range of health 

coverage options in Pennsylvania and New Jersey for more than 35 years.     
Jefferson is committed to providing equal educational and employment opportunities for 
all persons without regard to age, race, color, religion, creed, sexual orientation, gender, 

gender identity, marital status, pregnancy, national origin, ancestry, citizenship, military 
status, veteran status, handicap or disability or any other protected group or status.  
 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fc212.net%2Fc%2Flink%2F%3Ft%3D0%26l%3Den%26o%3D3950520-1%26h%3D3512320939%26u%3Dhttps%253A%252F%252Fnam10.safelinks.protection.outlook.com%252F%253Furl%253Dhttps%25253A%25252F%25252Fwww.jefferson.edu%25252F%2526data%253D05%25257C01%25257CAngela.Showell%252540jefferson.edu%25257C673e1607452d4029553308db62bc903f%25257C55a89906c710436bbc444c590cb67c4a%25257C0%25257C0%25257C638212334228975351%25257CUnknown%25257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%25253D%25257C3000%25257C%25257C%25257C%2526sdata%253D7iMQ6V6sMcJ3yBHG%25252FSt9Jpd4bGY9m0%25252BAco9WP9U5oWw%25253D%2526reserved%253D0%26a%3DThomas%2BJefferson%2BUniversity&data=05%7C02%7CTierra.Seay%40jefferson.edu%7C672a5210d4be4bfe567808dcb655f166%7C55a89906c710436bbc444c590cb67c4a%7C0%7C0%7C638585727507457915%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=vXxEj%2FR2%2FfziVQHEU4SduSvGsRFXj2TZXon2vkMNnW0%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fc212.net%2Fc%2Flink%2F%3Ft%3D0%26l%3Den%26o%3D3950520-1%26h%3D2726107320%26u%3Dhttps%253A%252F%252Fnam10.safelinks.protection.outlook.com%252F%253Furl%253Dhttps%25253A%25252F%25252Fwww.jeffersonhealth.org%25252Fhome%2526data%253D05%25257C01%25257CAngela.Showell%252540jefferson.edu%25257C673e1607452d4029553308db62bc903f%25257C55a89906c710436bbc444c590cb67c4a%25257C0%25257C0%25257C638212334228975351%25257CUnknown%25257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%25253D%25257C3000%25257C%25257C%25257C%2526sdata%253DrTZbBgF7vJThPl2AyZ0URiy2vzK%25252FMGBCK9oCfnCIjEI%25253D%2526reserved%253D0%26a%3DJefferson%2BHealth&data=05%7C02%7CTierra.Seay%40jefferson.edu%7C672a5210d4be4bfe567808dcb655f166%7C55a89906c710436bbc444c590cb67c4a%7C0%7C0%7C638585727507473088%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=YZ6u4myrPH1%2BjuR8ULkA%2F8nctXWMuUOr7tihDCYZs%2F8%3D&reserved=0
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fc212.net%2Fc%2Flink%2F%3Ft%3D0%26l%3Den%26o%3D3950520-1%26h%3D757118008%26u%3Dhttps%253A%252F%252Fnam10.safelinks.protection.outlook.com%252F%253Furl%253Dhttps%25253A%25252F%25252Fwww.healthpartnersplans.com%25252F%2526data%253D05%25257C01%25257CAngela.Showell%252540jefferson.edu%25257C673e1607452d4029553308db62bc903f%25257C55a89906c710436bbc444c590cb67c4a%25257C0%25257C0%25257C638212334228975351%25257CUnknown%25257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%25253D%25257C3000%25257C%25257C%25257C%2526sdata%253DOPutlxWHBD0yUuQAAIXqbjs9AEK4%25252B0xOE2JwFSR4rcE%25253D%2526reserved%253D0%26a%3DJefferson%2BHealth%2BPlans&data=05%7C02%7CTierra.Seay%40jefferson.edu%7C672a5210d4be4bfe567808dcb655f166%7C55a89906c710436bbc444c590cb67c4a%7C0%7C0%7C638585727507482313%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=d%2Br%2BnkNOl%2Fnb%2Ffx5Fm7JP9tN0ggO%2FYjNNWPIq7Yu9v8%3D&reserved=0


 

 

Primary Care Physician - Family Medicine - South Philadelphia, Jefferson Health 

The Department of Family & Community Medicine of the Sidney Kimmel Medical 
College at Thomas Jefferson University is currently accepting candidates for the 
position of outpatient Primary Care Physician at the Jefferson Health East 
Passyunk Family Medicine practice. The practice is located in South Philadelphia 
near Methodist Hospital, just minutes from Center City Philadelphia and in the heart of 
the exciting East Passyunk business and residential district. This is a unique opportunity 
to join a supportive work environment serving a diverse, close-knit community in South 
Philadelphia. 

Responsibilities will include: 

• Outpatient family medicine (currently limited to ages 12+) 

• Treating 2-3 patients per hour with protected time for clinical administration (32 

hours patient-facing care, 8 hours administrative time). 

• Establishing and maintaining a panel of patients, managing chronic health 

conditions, acute conditions, and preventive care. 

• Women’s health visits, routine GYN exams, and LARCs if desired / 

credentialed. 

• At-home telephone call 5-9PM once monthly in a large DFCM pool of call 

participants. 

• Work as part of interprofessional team (including MA, behavioral health, social 

workers, population health specialists) that provides patient-centered care. 

Requirements:  

Qualified applicants will hold a MD or DO degree and be board certified, or eligible, in 
Family Medicine. Must have or obtain a PA medical license. Academic appointment and 
salary will be commensurate with experience. Jefferson offers competitive salaries and 
comprehensive benefit package. Demonstrated commitment to health equity and 
commitment to implementing and supporting anti-racist practices. Candidates from 
backgrounds under-represented in medicine strongly encouraged.  

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson University, 
located in Philadelphia Pennsylvania, has awarded more than 31,000 medical degrees and 
has more living graduates than any other private medical school in the nation.   The 
Department of Family and Community Medicine has graduated 372 family physicians 
since 1974. Many leaders in family medicine across the nation have roots in our 
department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For additional 
information on Jefferson, visit www.jefferson.edu. 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/


 

Jefferson includes Thomas Jefferson University and Jefferson Health, a dynamic university and 
health system with broad reach across the Delaware Valley. Jefferson is the second largest 
employer in Philadelphia and the largest health system in Philadelphia based on total licensed 
beds. 
Through the merger of Thomas Jefferson University and Philadelphia University in 2017, our 
University includes ten colleges and four schools. We are an NCAA Division II university and an 
R2 national doctoral university offering undergraduate and graduate-level programs that provide 
students with a forward-thinking education in architecture, business, design, engineering, 
fashion and textiles, health, medicine and social science. 
Jefferson Health, the clinical arm of Thomas Jefferson University, has grown from a three-
hospital academic health center in 2015, to a 17-hospital health system through mergers and 
combinations that include hospitals at Abington Health, Aria Health, Kennedy Health, Magee 
Rehabilitation and Einstein Healthcare Network. We have over 50 outpatient and urgent care 
centers; ten Magnet®-designated hospitals (recognized by the ANCC for nursing excellence); 
the NCI-designated Sidney Kimmel Cancer Center (one of only 70 in the country and one of 
only two in the region); and one of the largest faculty-based telehealth networks in the country. 
Jefferson Primary Care, which includes JFMA, is a 98-site primary care system that together 
cares for 560,000 people across our region. In 2021, Jefferson Health became the sole owner of 
HealthPartners Plan (now Jefferson Health Plan) a not-for-profit health maintenance 
organization in Southeastern Pennsylvania, and became the first health system in the region 
with an aligned payer-provider partnership. 
Jefferson’s mission, vision and values create an organization that attracts the best and the 
brightest students, faculty, staff, and healthcare professionals, as well as the most visionary 
leaders to drive exceptional results. 
 

• OUR MISSION: We improve lives. 

• OUR VISION: Reimagining health, education and discovery to create unparalleled value 

• OUR VALUES: Put People First, Be Bold & Think Differently and Do the Right Thing 
 

As an employer, Jefferson maintains a commitment to provide equal access to employment. 
Jefferson values diversity and encourages applications from women, members of minority 
groups, LGBTQ individuals, disabled individuals, and veterans. 
 



Einstein Montgomery Family Medicine Residency Program is seeking Core Faculty members for a 

community-based 6-6-6 Family Medicine residency in Norristown, PA located in Montgomery County right 

outside of Philadelphia.  Candidates must be passionate and enthusiastic for practicing in an underserved area 

and teaching family medicine while being advisors and mentors to residents and medical students. The 

successful candidate will support the program leadership in developing, implementing, and assessing curricula 

and taking an active role in building the residency practice.   

The Core Faculty member will have a significant role in the education and supervision of the residents, 

including teaching, evaluating, and providing formative feedback. In addition, the Core Faculty member will 

develop and care for a patient panel within the residency practice.   Faculty are eligible for academic 

appointment at Thomas Jefferson University’s School of Medicine. 

Responsibilities: 
 Initial 0.7 FTE clinical, 0.3 education 
 Deliver high-quality care to the patients of our Ambulatory training site. 
 Provide clinical supervision and mentoring of residents and medical students in the  outpatient setting 

with outpatient call coverage responsibilities 
 Teach didactics, contribute to curriculum development, simulation training, practice management and 

other innovative topics in Family Medicine education 
 Provide regular resident and student evaluation/feedback 
 Regularly participate in organized clinical discussions, rounds, journal clubs, conferences, and 

residency committees 
 Pursue faculty development designated to enhance skills 
 Serve as an advisor and role model of professionalism, fostering one’s own and resident/student well-

being, educational goal setting, career planning, scholarship, and safe, high-quality patient care based 

on practice-based learning and improvement efforts 
 Pursue scholarly activities including presenting at scientific society meetings, participation in national 

committees and/or educational organizations, quality initiatives, publications, grants, etc. 
 Incorporate a complementary culture of learning into the current patient- and community-centered 

health culture, including principles of quality and equity, humanism, research, and population health 
 

Qualifications: 
 Previous teaching experience in an ACGME-accredited program preferred 
 Clinically active in Family Medicine 
 OB/Inpatient Medicine teaching experience welcome 
 American Board Certified/Board Eligible in Family Medicine from ABFM or AOBFM 
 Currently hold or possess the ability to obtain medical licensure to practice medicine in Pennsylvania 
 Currently hold or possess ability to obtain a DEA with full prescriptive authority 
 Commitment to providing team-based, high-quality, evidence-based patient care 
 Commitment to training the physicians of tomorrow, with interest in curriculum development and 

medical pedagogy 
 Demonstrated administrative, scholarly and research activity 

 



 

 

Division Director and Enterprise Clinical Leader, Palliative Care  

Jefferson Health and Thomas Jefferson University seek an experienced academic 
palliative care leader to lead an academic Palliative Care division, and to create and 
execute a visionary strategy for palliative care across Jefferson Health. 

Responsibilities 
 
The successful candidate will lead the Division of Palliative Care within the Department 
of Family and Community Medicine at Sidney Kimmel Medical College of Thomas 
Jefferson University; and will coordinate across Jefferson Health’s regions to support 
and promote high-value palliative care services including hospital consultation; skilled 
nursing facility consultations; and non-oncologic ambulatory, telehealth, home-based, 
and value-based palliative care. The candidate will report to the Chair of Family and 
Community Medicine and Enterprise Chief of Primary Care for both academic and 
health system roles. The candidate will be appointed as a faculty member of the Sidney 
Kimmel Medical College at the appropriate rank. 

As Division Director, the candidate will have direct accountability for clinical palliative 
care services at Thomas Jefferson University Hospital and Methodist Hospital, including 
inpatient consultation, and growth of services for ambulatory, telehealth, and 
community-based non-oncologic palliative care services. The candidate will oversee the 
palliative care fellowship program through supervision of a designated fellowship 
program director; and oversee educational programs for medical students, residents, 
and other learners. The successful candidate will be responsible for furthering an 
extramural funding program including research, programmatic grants, and philanthropy. 
The Division Director will collaborate with colleagues in the department, medical school, 
health system, health plan, and university to promote research, education and practice 
of high quality palliative care.   

 
Qualifications 

•  MD/DO  
•  Board Certified in Palliative Care. While the Division is housed in the 

Department of Family and Community Medicine, palliative care physicians from 
any primary board certification are encouraged to apply.  

•  At least 5 years’ and preferably 10 years’ experience in leadership of clinical, 
educational, and/or research programs  

•  Demonstrated strong management and mentorship skills, including building and 
leading interprofessional teams  

•  Demonstrated ability to work effectively in a matrixed environment  



 

•  Strong understanding of palliative care clinical models including considerations 
of design, business modeling, productivity, quality, experience, and equity; 
experience with new program development or expansion preferred  

• Commitment to interprofessional team structures 
•  Demonstrated commitment to health equity  

Founded in 1824, Sidney Kimmel Medical College at Thomas Jefferson University, 
located in Philadelphia Pennsylvania, has awarded more than 31,000 medical degrees and 
has more living graduates than any other private medical school in the nation.   The 
Department of Family and Community Medicine has graduated 372 family physicians 
since 1974. Many leaders in family medicine across the nation have roots in our 
department.  

Interested candidates may submit CV to  Chandler.Clemens@jefferson.edu.  For additional 
information on Jefferson, visit www.jefferson.edu. 

Jefferson includes Thomas Jefferson University and Jefferson Health, a dynamic university and 
health system with broad reach across the Delaware Valley. Jefferson is the second largest 
employer in Philadelphia and the largest health system in Philadelphia based on total licensed 
beds. 
Through the merger of Thomas Jefferson University and Philadelphia University in 2017, our 
University includes ten colleges and four schools. We are an NCAA Division II university and an 
R2 national doctoral university offering undergraduate and graduate-level programs that provide 
students with a forward-thinking education in architecture, business, design, engineering, 
fashion and textiles, health, medicine and social science. 
Jefferson Health, the clinical arm of Thomas Jefferson University, has grown from a three-
hospital academic health center in 2015, to a 17-hospital health system through mergers and 
combinations that include hospitals at Abington Health, Aria Health, Kennedy Health, Magee 
Rehabilitation and Einstein Healthcare Network. We have over 50 outpatient and urgent care 
centers; ten Magnet®-designated hospitals (recognized by the ANCC for nursing excellence); 
the NCI-designated Sidney Kimmel Cancer Center (one of only 70 in the country and one of 
only two in the region); and one of the largest faculty-based telehealth networks in the country. 
Jefferson Primary Care, which includes JFMA, is a 98-site primary care system that together 
cares for 560,000 people across our region. In 2021, Jefferson Health became the sole owner of 
HealthPartners Plan (now Jefferson Health Plan) a not-for-profit health maintenance 
organization in Southeastern Pennsylvania, and became the first health system in the region 
with an aligned payer-provider partnership. 
Jefferson’s mission, vision and values create an organization that attracts the best and the 
brightest students, faculty, staff, and healthcare professionals, as well as the most visionary 
leaders to drive exceptional results. 
 

• OUR MISSION: We improve lives. 

• OUR VISION: Reimagining health, education and discovery to create unparalleled value 

• OUR VALUES: Put People First, Be Bold & Think Differently and Do the Right Thing 
 

As an employer, Jefferson maintains a commitment to provide equal access to employment. 
Jefferson values diversity and encourages applications from women, members of minority 
groups, LGBTQ individuals, disabled individuals, and veterans. 
 

mailto:Wendy.Gable@jefferson.edu
http://www.jefferson.edu/
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  Residency Faculty Hospitalist
 New Opportunity in Baltimore!

The Department of Family Medicine at MedStar Franklin Square Medical Center in Baltimore, Maryland, seeks a 
MD/DO faculty member for a primarily hospitalist/inpatient role for our 26-resident community-based 
residency program with 18 faculty. The faculty member would lead and supervise the resident inpatient 
service. This position could include a limited amount of outpatient faculty clinical and precepting activity along 
with scholarly and academic work.

Our inpatient service prioritizes holistic and comprehensive care for our established adult Family Health Center 
patients. Our Family Health Center provides over 35,000 visits per year with excellent pediatrics and chronic 
disease programs, and NCQA Level III PCMH designation since 2011. Our four-year combined Family 
Medicine/Preventive Medicine program with the Johns Hopkins Bloomberg School of Public Health and other 
active collaborations bring a community and population health focus to our program. Our academic 
appointments are with Georgetown University.

As a MedStar Health physician, you can expect:
•	 A very competitive salary with incentive compensation and generous signing bonus
•	 Medical, dental and vision insurance
•	 Generous paid time off with additional CME leave and annual allowance
•	 Retirement plan options with employer matching
•	 Access to UpToDate Anywhere
•	 Ambient Note Dictation
 
URM candidates are strongly encouraged to apply. Qualified applicants should reply with curriculum vitae and 
letter of interest to Melly Goodell,MD, Chair, Department of Family Medicine, MedStar Franklin Square Medical 
Center, at melly.goodell@medstar.net

This position has a base salary hiring range of $180,000 - $220,000.  In addition to the base salary, you are 
eligible for the signing bonus and incentive compensation.  
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FAMILY MEDICINE RESIDENCY 
FACULTY PHYSICIAN

MEDSTAR FRANKLIN SQUARE MEDICAL CENTER

The Department of Family Medicine at MedStar Franklin Square Medical Center in Baltimore, 
Maryland, seeks a MD/DO faculty member with or without obstetrics for our 26-resident community-
based residency program with 18 faculty. This position includes direct patient care, resident and 
medical student teaching, and administrative and scholarly activity. Applicants with an interest in 
continuing inpatient care are encouraged.

Our Family Health Center has over 34,000 visits per year with excellent pediatrics and chronic 
disease programs, and NCQA Level III PCMH designation since 2011. Our four-year combined 
Family Medicine/Preventive Medicine program with the Johns Hopkins Bloomberg School of Public 
Health and other active collaborations bring a community and population health focus to our 
program. Our primary academic affiliation is with Georgetown University and our department hosts 
GUSOM students completing a 6 month longitudinal integrated curriculum.

MedStar Franklin Square is a member of the 10-hospital, not-for-profit MedStar Health, an academic 
health system with over 1,000 residents and fellows  and the largest healthcare provider in Maryland 
and the Washington, D.C. region.

Qualified applicants should reply with curriculum vitae and letter of interest to Melly Goodell, MD, 
Chair, Department of Family Medicine, MedStar Franklin Square Medical Center, at
melly.goodell@medstar.net or mail to 9101 Franklin Square Dr., Suite 300, Baltimore, MD 21237



The NYC Homeless Healthcare Fellowship   
is accepting applications for              

July 2025 - June 2026!  

The NYC Homeless Healthcare Fellowship 
in Partnership with Montefiore-Einstein 

 
The Department of Family & Social Medicine 

Post-Graduate Curriculum in Homeless Healthcare 

Approximately 130,000 individuals are staying in NYC shelters and thousands more are on the 

street or other spaces not meant for sleeping. Any period of homelessness is destabilizing for the 

individual and the family and has far-reaching impacts, including on health. It is harder to control 

chronic conditions and it is easier for people experiencing homelessness to develop new medical 

conditions. Our fellowship program aims to reduce as many barriers to care as possible by simul-

taneously bringing healthcare to the patients and preparing physicians with a strong set of skills 

to meet specific healthcare needs that are more common among patients served in shelters, in 

mobile-units, and by street medicine teams. Launched in 2020, Montefiore's NYC Homeless 

Healthcare Fellowship trains physicians to work with community-based health care and social ser-

vice organizations to support and empower patients experiencing homelessness to meet their 

goals related to addiction and drug-user health, virology, sexual & gender-affirming health, mental 

health, trauma, and chronic disease management.  

Fellowship training includes the following components: 

 Direct-Patient Care at a partnering NYC-based host homeless healthcare organization, 

 On-Going Training through lectures, workshops, case conferences, online modules, and 

attendance at national meetings focused on homeless healthcare, and  

 Mentored Scholarly Work in an area of the fellows’ interests, which will result in a final 

presentation as well as a final product, such as a white paper, original article, provider toolkit, 

and/or abstract for submission to a professional meeting.  

 

Want to learn more? Email HomelessHealthDFSM@montefiore.org for more information or  

contact Dr. Sandhya Kumar at sakumar@montefiore.org to set up an information session.  



The NYC Homeless Healthcare Fellowship 
in Partnership with Montefiore-Einstein 

 
The Department of Family & Social Medicine 

Post-Graduate Curriculum in Homeless Healthcare 

Fellowship Application 

Fellowship positions are open to family medicine, internal medicine, and emergency medicine 

physicians. Physicians must be licensed and board-eligible or board-certified at time of starting 

fellowship. Applications are reviewed on a rolling basis until the positions are filled.  
 

Please submit the following to apply for this position:  

 Curriculum vitae (CV)  

 One-page detailed statement of interest in the fellowship - Please include any relevant      

experience, how this position will prepare you for a future career in homeless healthcare, 

and what you hope to gain from the fellowship.. 

 Three letters of reference, including one from the director of your most recent training     

program or recent employer (such as residency program director)  

 (Optional) Any materials illustrating your interest in homeless healthcare (e.g., white papers, 

research reports, policy briefs, presentations, abstracts)  
 

Compensation and Benefits: 

 Each fellow will earn an annual salary negotiated with the host homeless healthcare organi-

zation (range $120K—$140K) and receive an additional $20,000 fellowship stipend.  

 Each fellow is eligible for all full-time benefits, including 

health insurance, disability insurance, and annual & sick 

leave.  

 Additional benefit includes funding for wound care training 

and approved conferences.  
 

Inquiries and applications may be emailed to  

sakumar@montefiore.org.  



 

 

 

 
 

 

 

Join our Family Medicine Team and Unleash your 
Potential with a Rewarding Career 

Penn State Health is a multi-hospital health system serving patients and communities across central 
Pennsylvania. We are seeking BC/BE Family Medicine or Internal Medicine physicians to join our growing 
Penn State Health family in various settings within our health system. By choosing to live and work in 
south central Pennsylvania, you’ll join a vibrant community and enjoy an outstanding quality of life. 

Primary care opportunities are currently available in both academic and community-based settings 
throughout South Central Pennsylvania. The clinical opportunities may be tailored to the applicant’s 
professional interests. Faculty in academic positions may participate in resident and medical student 
education and have opportunities for research and scholarship. 
 
Are you a passionate physician seeking a fulfilling career? Look no further! We offer a comprehensive 
compensation package designed to support your professional growth and well-being:  

• Competitive Base Salary with Lucrative Sign-On Bonus: Rewarding your expertise and 
experience. 

• Comprehensive Benefits Package: Enjoy generous paid time off, holidays, and parental leave. 
• Financial Security: Benefit from our 401k retirement plan with a 5% company contribution. 
• Well-being Support: Access top-tier health and dental insurance plans. 
• Professional Development: Invest in your career with dedicated CME time and funds. 
• Peace of Mind: Rely on our comprehensive malpractice insurance, including tail coverage. 
• Smooth Transition: Receive relocation assistance to help you settle in. 
• Collaborative Environment: Engage with dynamic clinicians across departments and contribute 

to innovative educational initiatives. 
 

Interested candidates please contact:  
Amber Winters, MBA 

Physician Recruiter  
awinters@pennstatehealth.psu.edu 

 
 

 
 
 
 
 
 
 

 
 
 
 

 
Careers | Penn State Health 

What We’re Seeking 

• MD, DO, or foreign equivalent  
• Completion of an accredited training program 
• Ability to acquire medical license in the State of 

Pennsylvania 
• BC/BE in Family Medicine all locations  
• BC/BE in Internal Medicine at designated outpatient 

locations 
• Must be able to obtain valid federal and state 

narcotics certificates 

 

mailto:awinters@pennstatehealth.psu.edu
https://www.pennstatehealth.org/careers


Highland Hospital/University of Rochester Department of Family Medicine 

University of Rochester Medical Center 
University of Rochester Department of Family Medicine 
Seeking Physician to join our Family Medicine Faculty Group

Faculty Appointment/Competitive Salary/ Generous UR Benefits 

Medical Director, Highland Family Medicine

The University of Rochester Department of Family Medicine (DFM) is seeking an academic Family Physician to join our faculty and serve as 
Medical Director of the Highland Family Medicine (HFM) practice, a vibrant, full spectrum Family Medicine training practice serving over 
25,000 patients and families from diverse backgrounds in Rochester, NY/Monroe County. The Medical Director provides direction and 
oversight of all the clinical activities of HFM, a level 3 NCQA certified Patient Centered Medical Home, which is the main training site for 
both the HH/URMC Family Medicine Residency as well as the Highland Family Medicine Nurse Practitioner Residency. 

The Medical Director serves on the DFM Executive Committee and provides leadership regarding the clinical practice of the department. 
This includes responsibility for the clinical care delivered by an inter-professional team of physicians, nurse practitioners, pharmacists and 
trainees in each of these disciplines, as well as collaborating with the Clinical Director of the embedded Behavioral Health practice on site. 
The ideal candidate will be an ABFM board certified Family Physician with prior academic experience. We are seeking a candidate with 
creativity and vision to advance the mission of the DFM, “to improve the health of our communities and reduce healthcare disparities 
through leadership and excellence in family medicine education, clinical practice, research, and community service.” 

Candidate must have an MD or equivalent degree with board certification or eligibility in Family Medicine and eligibility for a NY state 
license. A post-offer health assessment and drug testing is required to be performed on-site. 

The Department of Family Medicine (DFM) is committed to becoming an Anti-Racist department, consistent with the guidelines of the 
URMC Equity and Anti-Racism Action plan. The vision of the DFM is for all persons, (patients, staff, family members, visitors) who interact 
with the Department of Family Medicine through clinical care, education, research and scholarship to be treated with dignity and respect. 

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university. It 
forms the centerpiece of the University of Rochester’s health research, teaching and patient care missions. We have a diverse 
population of students, faculty, and staff, all committed to the University’s motto of “Meliora” – Ever Better. 

Interested individuals should apply on-line to Job posting 126217 at apply.interfolio.com/134432

Interested candidates should submit a cover letter and curriculum vitae to  
Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine. 
Colleen_fogarty@urmc.rochester.edu  
University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center 
Faculty Coordinator: Taylor Alvarado
taylor_alvarado@urmc.rochester.edu   

The University of Rochester is committed to fostering, cultivating and preserving a culture of diversity and inclusion. The University 
believes that a diverse workforce and inclusive workplace culture enhances the performance of our organization and our ability to fulfill 
our important missions.  The University is committed to fostering and supporting a workplace culture inclusive of people regardless of 
their race, ethnicity, national origin, gender, gender identity, sexual orientation, socio-economic status, marital status, age, physical 
abilities, political affiliation, religious beliefs or any other non-merit fact, so that all employees feel included, equally valued and 
supported.  

The University of Rochester is responsive to the needs of dual career couples. 

EOE Minorities/Females/Protected Veterans/Disabled 

mailto:Colleen_fogarty@urmc.rochester.edu
mailto:Nicole_Frankenberger@urmc.rochester.edu
mailto:Colleen_fogarty@urmc.rochester.edu
mailto:taylor_alvarado@urmc.rochester.edu
http://apply.interfolio.com/134432
mailto:Colleen_fogarty@urmc.rochester.edu
mailto:taylor_alvarado@urmc.rochester.edu
apply.interfolio.com/134432


University of Rochester Medical Center 
University of Rochester Department of Family Medicine 
Seeking Physician to join our Family Medicine Faculty Group

Faculty Appointment/Competitive Salary/ Generous UR Benefits 

Highland Hospital/University of Rochester Department of Family Medicine 

Associate Program Director for Rural Track Program

The University of Rochester Family Medicine Residency Program is seeking candidates for an Associate Program Director for our new 
Rural Track Program.

Our 13-13-13 residency program based in Rochester, NY is expanding to take 2 additional residents per year who will train in a rural 
setting in a 1+2 model.This new track expands on our program’s 50+ year history of training family physicians to practice full-spectrum 
family medicine with a specific emphasis on caring for underserved communities.After completing their first year of training in the 
Rochester area, residents will relocate to our rural site 50 minutes south of Rochester for their final 2 years of training. Hospital and 
outpatient specialty experiences will occur at two rural community hospitals that are part of the University of Rochester Medical Center 
system.The residency practice will be based within Tri-County Family Medicine, an FQHC-lookalike organization with 6 health centers 
throughout the rural counties south of Rochester. Tri-County Family Medicine has provided comprehensive care for these communities 
for over 50 years. Construction of a brand-new residency clinic site is planned.

The Associate Program Director will assist the Residency Program Director in running and administering the program. They will function 
as the acting program director in the event of the Program Director’s absence. They will assist with administrative functions; plan, 
implement and assist with major educational projects; and assist in recruitment of residents. The Associate Program Directors hold 
integral positions on the Residency Administration team. 

Clinically, this faculty member will maintain an outpatient family medicine practice at Tri-County Family Medicine. Inpatient maternity 
care with surgical OB training is strongly desired as this program will play a crucial role in providing maternity care to the rural 
population. Inpatient hospital medicine privileges may also be available to interested candidates. 

The Department of Family Medicine (DFM) is committed to becoming an Anti-Racist department, consistent with the guidelines of the 
URMC Equity and Anti-Racism Action plan. The vision of the DFM is for all persons, (patients, staff, family members, visitors) who interact 
with the Department of Family Medicine through clinical care, education, research and scholarship to be treated with dignity and 
respect. 

Candidates must possess an MD/DO degree, or equivalent, and have at least 3 years of family medicine practice experience, preferably in 
a rural and/or an academic setting. Prior residency administrative or teaching experience is also highly desired, but administrative and 
leadership development will be provided for this role. Candidates must be board-certified in family medicine and eligible for licensure in 
New York state.

Interested individuals should apply on-line to Job posting 153397 at http://apply.interfolio.com/159495

Interested candidates should submit a cover letter and curriculum vitae to:
Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine.
colleen_fogarty@urmc.rochester.edu
University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center
Faculty Coordinator:  Taylor Alvarado
taylor_alvarado@urmc.rochester.edu

The University of Rochester is committed to fostering, cultivating and preserving a culture of diversity and inclusion. The University believes that 
a diverse workforce and inclusive workplace culture enhances the performance of our organization and our ability to fulfill our important 
missions.  The University is committed to fostering and supporting a workplace culture inclusive of people regardless of their race, ethnicity, 
national origin, gender, gender identity, sexual orientation, socio-economic status, marital status, age, physical abilities, political affiliation, 
religious beliefs or any other non-merit fact, so that all employees feel included, equally valued and supported.   

The University of Rochester is responsive to the needs of dual career couples. 

EOE Minorities/Females/Protected Veterans/Disabled 

https://www.urmc.rochester.edu/equity-antiracism-action-plan.aspx
mailto:Colleen_fogarty@urmc.rochester.edu
mailto:colleen_fogarty@urmc.rochester.edu
mailto:taylor_alvarado@urmc.rochester.edu
http://apply.interfolio.com/134434
http://apply.interfolio.com/159495
mailto:colleen_fogarty@urmc.rochester.edu
mailto:taylor_alvarado@urmc.rochester.edu


Highland Hospital/University of Rochester Department of Family Medicine 

University of Rochester Medical Center 
University of Rochester Department of Family Medicine 

Faculty Appointment/Competitive Salary/ Generous UR Benefits 

Faculty Development Fellow

The University of Rochester Department of Family Medicine is now accepting applications for its two-year Instructor position in 
the Faculty Development Fellowship Track. We have over 20 years of experience in successfully training family medicine 
fellows for academic careers. Many of our fellowship graduates have become leaders in family systems teaching and academic family 
medicine.

Within this two-year faculty appointment in the fellowship, fellows may design special study and research tracks in health services research, 
medical education, or marriage and family therapy. The fellowship is built on a planned curriculum of educational and evaluation activities 
in the domains of research, education, and leadership/career development. We also provide rich experiences in career planning and 
management, leadership, teaching and curriculum development -- skills essential for academic success.

Curriculum Highlights

Our fellowship includes training in the key domains of research, population health, and leadership/career development, with a focus on 
health equity. Many fellows pursue advanced degrees, including a Master of Public Health, Master of Science in Clinical Investigation, or a 
Master of Science in Health Professionals Education. 

A weekly seminar series offered in partnership with the Pediatrics Department provides instruction on research, health disparities, 
leadership, education, career development and scientific writing, and gives fellows opportunities to present their developing ideas and 
project results.

Clinical Experiences

Fellows function as primary attending physicians for their outpatient panel. Fellows may opt to continue inpatient care as the teaching 
attending on the Family Medicine inpatient team, with mentoring from a more senior faculty member. Qualified fellows may include full-
spectrum maternity care in their training. The total amount of clinical time for fellows averages 40%.

Training Environment
The Department of Family Medicine and the URMC are ideally suited to provide a home for this fellowship program. Our long history of 
general and primary care training, our extensive local and national expertise, and the breadth of our faculty ensure that each fellow will 

as      receive rigorous training. Our fellowship is supported by a training grant jointly with general pediatrics and family medicine, as well 
clinical revenues from the Department of Family Medicine.

The Department of Family Medicine (DFM) is committed to becoming an Anti-Racist department, consistent with the guidelines of the 
URMC Equity and Anti-Racism Action plan. The vision of the DFM is for all persons, (patients, staff, family members, visitors) who interact 
with the Department of Family Medicine through clinical care, education, research and scholarship to be treated with dignity and respect. 

Interested individuals should apply on-line to Job Posting 128086 at http://apply.interfolio.com/136168

For questions/concerns pertaining to this position, email fmfellows@urmc.rochester.edu 
or contact Eileen Tipton at eileen_tipton@urmc.rochester.edu.  

University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center 
The University of Rochester is committed to fostering, cultivating and preserving a culture of diversity and inclusion. The University believes 
that a diverse workforce and inclusive workplace culture enhances the performance of our organization and our ability to fulfill our 
important missions.  The University is committed to fostering and supporting a workplace culture inclusive of people regardless of their 
race, ethnicity, national origin, gender, gender identity, sexual orientation, socio-economic status, marital status, age, physical abilities, 
political affiliation, religious beliefs or any other non-merit fact, so that all employees feel included, equally valued and supported.

The University of Rochester is responsive to the needs of dual career couples. 

 EOE Minorities/Females/Protected Veterans/Disabled

mailto:Colleen_fogarty@urmc.rochester.edu
mailto:Nicole_Frankenberger@urmc.rochester.edu
http://apply.interfolio.com/136168
mailto:fmfellows@urmc.rochester.edu
mailto:eileen_tipton@urmc.rochester.edu


University of Rochester Medical Center 
University of Rochester Department of Family Medicine 
Seeking Physician to join our Family Medicine Faculty Group

Faculty Appointment/Competitive Salary/ Generous UR Benefits 

Highland Hospital/University of Rochester Department of Family Medicine 

Family Physician Faculty with Maternity Care

The University of Rochester Department of Family Medicine is recruiting for a full-time Family Physician with Maternity Care and 
Obstetrics experience. Join our group of 10 residency-based family physicians and 3 family physicians in community practice who deliver 
babies. Two family physicians are fellowship-trained and provide Cesarean sections and high-risk backup to our group. Additional backup is 
provided by our OBGYN colleagues with whom we have a strong and collaborative relationship. Our residency provides one of the more 
robust OB experiences in the Northeast for our 13-13-13 residency program. Highland Hospital delivers approximately 2500 babies per 
year and has a lower Cesarean rate than the NY state and national average. Our longstanding Surgical Obstetrics fellowship has expanded 
from 2 to 4 fellows per year with a new emphasis on training physicians for rural practice funded by our recent HRSA grant.

The responsibilities of this position will include inpatient and outpatient obstetrical management; newborn care; and teaching of fellows, 
residents, and medical students. Candidates with surgical fellowship training are encouraged and eligible for surgical privileges though this 
is not required. Candidate must have an MD/DO or equivalent degree with board certification or eligibility in Family Medicine. The 
applicant must be eligible for a NY state license. A post-offer health assessment and drug testing is required to be performed on-site.

The Department of Family Medicine (DFM) is committed to becoming an Anti-Racist department, consistent with the guidelines of the 
URMC Equity and Anti-Racism Action plan. The vision of the DFM is for all persons, (patients, staff, family members, visitors) who interact 
with the Department of Family Medicine through clinical care, education, research and scholarship to be treated with dignity and respect. 

The University of Rochester Department of Family Medicine (URMC) is a private, coeducational, nonsectarian, and nonprofit university. 
It forms the centerpiece of the University of Rochester’s health research, teaching and patient care missions.  We have a diverse 
population of students, faculty, and staff, all committed to the University’s motto of “Meliora” – Ever Better. 

Interested individuals should apply on-line to Job posting 126220 at http://apply.interfolio.com/134434

Interested candidates should submit a cover letter and curriculum vitae to:
Colleen T. Fogarty, MD, MSc, FAAFP, William Rocktaschel Professor and Chair of Family Medicine.
colleen_fogarty@urmc.rochester.edu
University of Rochester School of Medicine & Dentistry | University of Rochester Medical Center
Faculty Coordinator:  Taylor Alvarado
taylor_alvarado@urmc.rochester.edu

The University of Rochester is committed to fostering, cultivating and preserving a culture of diversity and inclusion. The University believes that 
a diverse workforce and inclusive workplace culture enhances the performance of our organization and our ability to fulfill our important 
missions.  The University is committed to fostering and supporting a workplace culture inclusive of people regardless of their race, ethnicity, 
national origin, gender, gender identity, sexual orientation, socio-economic status, marital status, age, physical abilities, political affiliation, 
religious beliefs or any other non-merit fact, so that all employees feel included, equally valued and supported.   

The University of Rochester is responsive to the needs of dual career couples. 

EOE Minorities/Females/Protected Veterans/Disabled 

https://www.urmc.rochester.edu/equity-antiracism-action-plan.aspx
mailto:Colleen_fogarty@urmc.rochester.edu
mailto:colleen_fogarty@urmc.rochester.edu
mailto:taylor_alvarado@urmc.rochester.edu
http://apply.interfolio.com/134434


 
 
 

 
 
Are you looking to play an integral role in the health of your patients? Would you like resources and world-class support at 
your fingertips to put the right care in place for your patients at the right time, every time?  
 

UPMC Community Medicine, Inc. (CMI) and Renaissance Family Practice- UPMC (RFP) are seeking Family Medicine 
Physicians to join their network of Primary Care Practices located across Southwestern Pennsylvania in urban, suburban 
and rural communities.   
 

When you work for CMI or RFP, you can expect: 
 

• Base salary compensation with the opportunity to earn additional incentives, including a quality-based Value     
Incentive Plan, and an APP Utilization Plan. 

• Benefit highlights: Medical/dental/vision that starts on day one, FSA/HSA, Employer-paid short and long-term  
disability, Life Insurance/AD&D, $4,100 each year for CME, and 10-days of paid-parental leave. 

• Time off: 25 days of PTO/CME time that is front loaded on day one. 
• Retirement planning: 403(b) retirement plan that matches 50% of the first 6% you put in AND an Employer-paid  

pension plan. Participate in both! 
• Full-time includes 36 hours of patient facing clinical time Monday through Friday and 4-hours of administrative 

time per week. 
• Resources: Easy referrals to social work, behavioral health, nutritionists, and specialists, along with in-practice  

access to diabetic retinal exams read by an Ophthalmologist. 
• Support from a team of administrative professionals responsible for practice operations. 
• Physicians working in Southwestern Pennsylvania often choose to live outside Pittsburgh in one of the 90 city   

suburbs, enjoying the benefits of small-town life, including quiet neighborhoods and a lower cost of living. The  
area offers many highly rated public and private school opportunities, as well as more than 30 college and  
university options. 

 

Job Requirements: 
 

• Medical Degree (MD/DO) 
• Accredited Family Medicine Residency Program completion 
• Board Certified in Family Medicine (or board eligible for residency new graduates) 
• Unrestricted Pennsylvania Medical License 
• DEA certification 

 

About UPMC: 
 

• UPMC is a world-renowned, nonprofit health care provider and insurer committed to delivering exceptional, 
people-centered care and community services. 

• Headquartered in Pittsburgh and affiliated with the University of Pittsburgh Schools of the Health Sciences, 
UPMC is shaping the future of health through clinical and technological innovation, research, and education. 

• Dedicated to advancing the well-being of our diverse communities, we provide nearly $2 billion annually in 
community benefits, more than any other health system in Pennsylvania. 

• Our 100,000 employees — including more than 5,000 physicians — care for patients across more than 40 
hospitals and 800 outpatient sites in Pennsylvania, New York, and Maryland, as well as overseas. 

• UPMC Insurance Services covers more than 4 million members, providing the highest-quality care at the most 
affordable price. 

• To learn more, visit UPMC.com. 
 

To learn more about this opportunity, please email your CV to Ashleigh Sager,  
Project Manager- Physician Network Development, at sageram2@upmc.edu. 

 

http://www.upmc.com/
mailto:sageram2@upmc.edu


 
 
 
 

 
Program Director, UPMC McKeesport Family Medicine Residency Program 

McKeesport, Pennsylvania 

 
The Director of the Family Medicine Residency Program is responsible for the overall direction of the Family 
Medicine Residency Program. This is a faculty position combines an emphasis on clinical teaching and 
outstanding administrative skills.  

Position Responsibilities  
 

The residency program director is responsible for the implementation of the program’s mission, articulating the 
educational philosophy of the program, and curricular development. All family medicine residency program faculty 
members are accountable to the program director for their activities in residency education, including clinical 
supervision of residents. Most of the program director’s time will be devoted to the administrative oversight and 
non-teaching duties of the program.  

Job Requirements 
 

• Specialty expertise in Family Medicine and at least three years of documented educational and/or 
administrative experience 

• Board Certified in Family Medicine by the American Board of Family Medicine or by the American Osteopathic 
Board of Family Physicians. 

• ABMS and AOA Certification 
• Ongoing clinical activity with previous leadership experience 
• Unrestricted Pennsylvania Medical License 
• DEA certification 
• Accredited Family Medicine Residency Program completion 
• Medical Degree (MD/DO) 

About UPMC 
 

• UPMC is a world-renowned, nonprofit health care provider and insurer committed to delivering exceptional, 
people-centered care and community services.  

• Headquartered in Pittsburgh and affiliated with the University of Pittsburgh Schools of the Health Sciences, 
UPMC is shaping the future of health through clinical and technological innovation, research, and education.  

• Dedicated to advancing the well-being of our diverse communities, we provide nearly $2 billion annually in 
community benefits, more than any other health system in Pennsylvania.  

• Our 100,000 employees — including more than 5,000 physicians — care for patients across more than 40 
hospitals and 800 outpatient sites in Pennsylvania, New York, and Maryland, as well as overseas.  

• UPMC Insurance Services covers more than 4 million members, providing the highest-quality care at the most 
affordable price.  

• For more about UPMC, visit UPMC.com. 
 

To learn more about this opportunity, please email your CV to Ashleigh Sager,  
Project Manager- Physician Network Development, at sageram2@upmc.edu. 

 

http://www.upmc.com/
mailto:sageram2@upmc.edu


 

Supportive Community and Team 
Focus: 

At WellSpan Health, our community of 
23,000 employees, including more than 
2,300 physicians and advanced practice 
providers, shares a common vision and 
mission. We're cultivating medicine's next 
generation of innovators and leaders as we 
transform the health of the communities we 
serve in Central Pennsylvania and Northern 
Maryland. 

 

When you join WellSpan as a 
Family Medicine physician, you'll 
experience: 

• 100% outpatient Primary Care with 
an excellent call schedule. 

• A choice of practices in suburban, 
rural and urban areas. 

• Excellent resources, such as health 
coaches, behaviorists and medical 
assistants as part of our care team. 

• DAX (Dragon® Ambient 
eXperience), an artificial intelligence 
scribe that listens to the patient visit 
and generates a clinical note into the 
Epic EHR for you. 

 
 
 
 

 
Our Total Rewards package 
includes: 
 

• Physician-Designed Compensation 
Model 

• Competitive Signing Bonus and 
Educational Loan Repayment 

• Retirement savings plan 
• $4,500 CME Allowance 
• Comprehensive health benefits with 

spending and savings account 
options 

• Employer paid benefits that include 
relocation expenses, malpractice 
coverage including tail and 
dedicated help for caregivers via 
Wellthy. 

 

A place to call home: 

You'll feel at home in our sophisticated 
medical community in the heart of Central 
Pennsylvania. The WellSpan service area 
offers picturesque countryside, engaging 
historical attractions, excellent schools and 
low cost of living-all within reach of 
Philadelphia, Baltimore and Washington, 
D.C. 

A Family Medicine Career 
At WellSpan Health 

Connect Confidentially: 
Cris Williams, Physician Recruiter 
cwilliams9@wellspan.org 
717-812-4487 
JoinWellSpan.org/primarycare 

mailto:echadderdon@wellspan.org
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