Diversity,

m) Equity, Inclusion

M & Belonging

Many may interpret DEIB as a “bad word.” | challenge everyone to think
of the word in terms of being a good host / hostess. When you conduct
In-person meetings, are you utilizing locations that are accessible to
people on crutches, use a cane or in a wheelchair? If you meet a
customer who may not speak the same language as you, do you try to
find an interpreter or put them in contact with someone who may speak
the same language? If you are a group benefits broker and an individual
comes to you with a Medicare question, what do you do? We can'’t be
specialists in all areas but we can be resourceful amongst ourselves.

At a national level, NABIP’s DEIB Committee is working on a robust
agenda that includes developing ways to enhance our organization, and
better collaboration among chairs / committees. As information Is
developed, we will do our best to cascade those opportunities to the
State Chapter levels. If you have an idea you would like considered,
please send to our CAHIP DEIB Chair, Monica Spencer. Her email is
monica.spencer@yvsp.com.
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