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At EWI, we grow leaders! To demonstrate our commitment to this focus, we are continuing our professional development program, "Emerging Executive Women.” This program will advance the growth and development of EWI’s leaders by investing in their learning to ignite their career and impact their community. Recognizing that leaders emerge at various points in their professional careers; this program is open to all EWI members. Our main focus is to give our members the support and encouragement they need to build their confidence and achieve their career goals.

Program details:

· Program launches January 26, 2026, with awards granted in April 2026.

· Winners will be paired with a coach from the Corporate Board or membership (must be in a senior leadership role in their firm*) to complete six (6) dedicated coaching sessions throughout the current EWI year (at a cadence determined by the coach and recipient).

· Winners will receive a grant to participate in a training or leadership program, certificate program or specialized conference. Monies are paid directly to the entity providing the training, program, or conference, not to the individual.

· Monies from this program will not fund any professional development program organized by EWI or its Chapters.

Eligibility:

· Applicants must be in good standing with their chapters to apply!

· Applicants must have at least four years of professional career experience and submit an essay explaining their desire to take their career to the next level and how this program will help them reach their goals. Grantees must provide a formal written summary at one year and two years post- program to describe how they are applying the skills and knowledge gained from the program in their career.

· Members can only apply for one grant per year. If awarded, members must wait two years before re- applying.


*A senior leader is defined as someone that leads strategic planning, has critical decision-making skills and/or supervises and mentors others.

For questions, please contact Lesley Cornathan at lcornathan@columbusconventions.com



[bookmark: _Hlk219280483]Please submit all applications to the Development committee at lcornathan@columbusconventions.com
no later than 5:00 p.m. CST on April 3, 2026!
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APPLICATION
	FIRST & LAST NAME
	

	EMAIL ADDRESS
	

	FIRM NAME
	

	EWI CHAPTER
	

	YEARS IN EWI
	

	YEARS OF PROFESSIONAL CAREER EXPERIENCE
	

	NAME OF THE PROGRAM YOU ARE PURSUING (if unknown, state intended topic)
	

	ESTIMATED COST AND LENGTH OF THE PROGRAM
	




ESSAY
Please answer the following questions in a single essay (500–750 words):
1. Program Alignment with Leadership Growth:
Describe the program or training you want to pursue and explain how it will help you develop key leadership skills such as strategic thinking, decision-making, or people management.
2. Career Advancement Potential:
Explain how this program will help you move into a new role, take on greater responsibility, or enter a new phase in your career. Why is this an intentional and timely step for your professional growth?
3. Community or Organizational Impact:
Discuss how you plan to use the skills gained to benefit your organization, community, or industry. Also, highlight your contributions to EWI, such as committee work or leadership roles.
4. Gaining Advanced Skills & Confidence:
Share how this program will help you build or deepen advanced professional skills and boost your confidence as a leader.
5. Personal Motivation & Clarity of Goals:
Tell us about your career goals, what motivates you, and why you are ready to take this step in your leadership journey.
Please submit all applications to the Development committee at  lcornathan@columbusconventions.com 
no later than 5:00 PM CST on April 3, 2026!
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