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What are some of the biggest threats your county is facing right 
now? What’s keeping you up at night? 
 

Probably the biggest hurdle right now is what I would label as the 
“polarization” of our local government (and yes, it keeps me up at 
night!). Next year will mark my 20th year in politics – and I have to say 
that I have never seen the degree of partisan leveraging as I see today 
in my county. It is very difficult to collaborate and/or build consensus 
on any given day if there is pressure pulling our members to one side 
or the other. It is stifling our ability to get anything done and it has 
become extremely frustrating. 
 

 
What recommendations do you have for local leaders to remain 
personally and professionally resilient during times of crisis? 
 

What has kept me sane for the past 2 years, bouncing from one crisis to another, is by maintaining a good 
balance between personal and professional time. “Family First” has been my mantra – that includes family and 
friends. As important as it is to keep your confidents close, it is equally important to keep professional networks 
close during crisis. Understanding that you (and your jurisdiction) are not alone – that it has probably happened to 
someone at some other point in time or that others are also experiencing the same thing you are – can help you 
overcome issues or at least gain an understanding from others. “It takes a village” to get you through a crisis – 
use your connections. 
 

 
What opportunities do you think counties, cities and special districts have right now to embrace change 
and be innovative? 
 

If there is one good thing that has come out of the pandemic, it’s understanding just how adaptive we all can be. 
How many of us understood 2 years ago that we could work at home by “attending” virtual meetings, shopping 
on-line for office supplies or holding virtual townhalls? With all this change, new opportunities have arisen.  Our 
new mobile workforce has moved its boundaries – they have spread out to more rural communities that are closer 
to their recreational and aspirational needs.  This has placed pressure on the rural areas and highlighted their 
infrastructure weaknesses for more housing, better broadband and increased transportation capabilities. 
Recognizing these needs, state and federal funding has begun to spread their dollars in and around rural areas, 
creating new opportunities. We need to embrace the changing landscape that will surely follow for this new 
workforce. 

 
 

“People will forget what you said, people will forget what you did, but 
people will never forget how you made them feel.” 

- Maya Angelou 
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