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Executive Institute on Inclusion (EII): A Unique DEI Program Focused on Systemic Change
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As challenges permeate organizations, oftentimes companies miss the mark on developing a comprehensive plan to shift culture, create awareness, develop their organization, and properly position themselves for growth. It’s critical that leadership becomes serious about DEI. This multi-month, multi-level program provides the 3 M’s: messages, measurements and meaningful tools, that create change, improve company culture, and ultimately grow the bottom line.
The Executive Institute on Inclusion (EII) is a program where corporate America works together with our faculty and channel partners to achieve equity and advance opportunities for all. All across the country, companies that engage with the EII will:
· Make a commitment to achieve fair practices and equity;
· Focus on the power of their own institutions’ policies, practices, pay and pipeline; and
· Work in partnership with the EII to create and implement sustainable plans. 
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	Contact:
Tiffany Archer
Faculty Member, Executive Institute on Inclusion

e: tiffany.archer@gmail.com | w: Executive Institute On Inclusion 
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TOP DRIVERS OF CEO REPUTATION TODAY

OF THE 48 ATTRIBUTES TESTED, THESE 10 HAD THE STRONGEST RELATIONSHIP WITH CEO
REPUTATION & PERFORMANCE

Is contributing positively to society ¢ Demonstrates a sense of responsibility to act in
the best interest of customers & society
Is trusted by the general public
¢ Leverages their position of power to help others,
Has led/is leading their company to make a give back, and/or make a difference in society
positive impact on the world
e Is authentic & real
Is an exceptional role model - sets an example
of strong & effective leadership for others to e Is credible - delivers on promises
follow
¢ Is well-respected in their industry
¢ Leads with fairness & integrity
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