
Rector Search Committee 2021

Kim has been a faithful parishioner at St James Episcopal church for 21 years.  She and her husband Mike first
came to St James in 1999 in preparation for the baptism of their second child.  Kim has experienced
foundational joy and deepened her faith through worship, outreach, bible study, and musical ministry activities
with the St James community.  Kim holds a Bachelor of Science degree in Psychology, and several professional
certifications in Human Resources and Healthcare.  Her career experience has spanned the employer
spectrum from conducting medical sales for a major pharmaceutical company, spearheading a corporate
healthcare program for a large medical practice, functioning as a one-person HR department for a small
government contractor, and delivering a Care Coordination program for a non-profit clinic for the Uninsured.  

Why I would like to serve St James in the search process for a new rector: In my time as a parishioner at St James from 1999-
present, there have been two rectors, two associate rectors, two interim rectors, and several youth pastors.  Each of these
experiences has afforded the congregation an opportunity to better discern as a parish what we want and need in our Rector, and
has also given us perspective of what has not served us particularly well.
Throughout the change and tenor that each Leader has brought to St James, we have held one central truth – the body of Christ in
His Church are the people, not the Rector. While the Rector has the extremely important task of spiritually educating, caring for, and
shepherding the flock, I believe that true church leaders innately know how to access the Lord’s innate goodness and calling in His
people, and to gently set their feet upon paths to which their hearts were already leading. If chosen to serve, I would bring my
church life and professional experiences, as well as my innate gifts in communication and human relations to the task.  I would work
prayerfully, respectfully, and collaboratively with my fellow parishioner-committee members.  I would support to the best of my
abilities, the discernment of spiritual leader-candidates who will protect and nurture the bright light of St James and its people.

Corner Chorale, music Ministry- 19 years
St James Personnel Committee – 8 years
Parish Retreat Planning Committee – 3 years
Kids with Purpose -4 years

Grace 2 Go meals prep and distribution – ongoing
Alternative Gift Market, representing Loudoun Free Clinic – 5 years
Interview panel for Director of Youth Programs & Christian Education
Formation position

Kim Carren

Kim has served on/supported the following ministry efforts at St James:

As Executive Director, Stacy Cleveland leads the B&A Mission Support Services business unit, delivering mission-
focused solutions to federal and commercial clients.  Stacy brings a passion for the transformative ability of
technology to accelerate outcomes for our clients.  She is known
for common sense, creative problem solving, clear communications, and a passion for creating opportunity and
developing people. Prior to joining B&A, Stacy was the Vice President of Transition and Transformation at
Perspecta, where she was responsible for the successful start-up of over $1B in contracts.  In addition to these
duties, she also led the technology separation and transformation that supported divesting the DXC public
sector business and its merger with Vencore and Keypoint Solutions forming Perspecta.  During her career
Stacy has been called upon to turn-around critical programs; helping clients maximize their transformation
investments while coaching delivery leaders in the delivery of outstanding service. Stacy holds a bachelor’s in
business administration from Michigan Technological University, with a double major in Accounting and
Management Information Systems. She and her family live in Leesburg, Virginia.  

Stacy Cleveland

 Kim is a Medical Assistant and a board-certified Patient Advocate. She is currently employed full-time as a Patient Navigator for
LMG’s Cancer & Infusion Center.  Kim is married to Mike Carren, and they have two adult children, Meagan and Chad who were
raised in loving community at St James. Of note - from 2010-2019, Kim served as a faithful volunteer, employee, and advocate for
the Loudoun Free Clinic, and served a term on the clinic’s Board of Directors from 2012-2015.  During her time with the LFC, Kim
began a small ministry effort at St James to build awareness and an outreach partnership between the LFC and St James church. 

How can I contribute to the St. James’ Search Committee?
I bring a strong faith and abiding love for the people of St. James’ and our sense of community. Since our family joined in 2008, I
experienced the St. James community through active engagement: Foyers, Usher, Grace to Go Team Leader, Youth Ministry Leader,
Vestry Member, Jr. Warden, member of the Finance Committee, co-lead of our monthly Parish Family Breakfast, and worship. These
experiences have deepened my faith, demonstrated to me where and how we flourish, and have shown me where we struggle.
Through these experiences, I have had a glimpse of some of the hurdles we will face in the coming years and I have learned how our
faith community responds to different types of leaders and leadership. These experiences, combined with my growing faith and
strong skills in listening, communicating, a willingness to roll-up my sleeves and a track record of finding common ground would
enable my contribution to the Search Committee.



I live in Hamilton, Virginia with my wife, Jennifer, and our three boys. James is 11 (5th grade) and our
twins, George and William, are 8 (2nd grade). Our boys attend Providence Academy in Leesburg where
Jenn volunteers on the Annual Fund Committee. For the past 11 years I have worked at Adobe,
presently as Director of Sales for our Public Sector business and leading a team of 23 salespeople and
two managers. I am originally from Clarksburg, West Virginia, but spent my more formative years in
Sarasota, Florida and attended Florida State University, graduating with a Bachelor of Science in
Information Studies in 1999. Since graduation I have lived in the DC area for the better part of 20
years. Jennifer and I met in 2005 and were married in 2007 at Christ Church in Georgetown. James was
born in 2009 and was baptized there.

We moved to Leesburg in 2010, not knowing a soul. We attended one service at St. James and decided to make it our new
church home. Jenn and I were confirmed as Episcopalians on May 22, 2011. George and William were baptized at St. James (on
Father’s Day!) in 2013. Life has certainly evolved during COVID, and our worship life has as well. Our parent community at
Providence Academy has been a strong foundation of fellowship for our family. Our boys attend classes in-person, which has
been a true blessing for us all. God continues to sustain our health, strength, and wholeness throughout this experience.

Why I would like to serve: Having never been in an Episcopal church before my marriage, Christ Church became the first
church home I had ever really known. I grew up in the Catholic tradition but was never confirmed and never knew what it
meant to “belong” or to participate in a church family. St. James has been a source of comfort for our family for 10 years now.
Through James attending preschool, Jenn’s participation on the vestry, our weekends at Shrine Mont, and my own ministry as
a reader, I have a loyalty to our church home. And yet candidly, during the pandemic Jenn and I have felt a calling to worship
at online services from other churches. Some are local and some are pastored by other nationally known names. We have
discovered winsome witnesses of Christ in unexpected places. But I have a vision for St. James that remains in my heart, and I
see our church serving Christ in our community with a sense of both humility and confidence, purpose and excellence. And I
believe that I am obeying God when I respond to this call to potentially participate in choosing a new rector. As a hiring
manager I would be valuable in this search.
I also believe that bringing a critical eye to this process is important. That is, being proud of St. James’s legacy but much more
interested in its future. My mindset for this effort would be one of collaboration and discernment. I respect differing views and
would work to maintain a sense of community throughout.

Paul Faust

Raised in the United Methodist Church, I began attending St. Stephen’s Episcopal Church in Wilkes-
Barre, Pa. in 1996 with my husband, John. Our son, James, now 23, was baptized there in 1997. Our
family moved to Northern Virginia in 1999, and we’ve been active members of St. James’ since 2000.
The Episcopal liturgy gives our family a shared “faith language,” while St. James’ has given us the
shared experience of living out our faith in Christian community.
I’m a graduate of Lehigh University with a B.A. in journalism and international relations, and earned a
Ph.D. in history and policy from Carnegie Mellon University. Throughout my career, I’ve used my
communications and advocacy skills to help foster public support, build community, enroll students
and raise funds for colleges, universities, independent schools, and non-profits. 

Currently, I serve as the Deputy Public Affairs and Communications Officer for Loudoun County Government, providing residents
critical information about county programs and services. And, as a professional historian, I focus on organizational change. I’ve
been a corporate historian, helping Fortune 500 companies learn from the past and prepare for the future, and I’ve taught
graduate students at George Mason University, helping them apply the study of history to their teaching, scholarship and
administration. I currently serve on the board of the Loudoun Museum, where I'm helping transform a long-standing downtown
Leesburg institution into a vibrant and relevant 21st-century organization: an experience that would inform my service on the
Search Committee. 
Over the past two decades, I’ve put my skills and abilities to work on behalf of St. James’ in a wide variety of ways. From 2005 to
2008, I served on the Vestry, serving as Senior Warden in 2006 and 2007. Following my vestry service, I served from 2008 to 2010
on the Personnel Committee. I’ve taught first-grade Sunday School, reinvigorated coffee hour, participated in Foyer Groups, and
sung with both the 11:15 Choir and the Corner Chorale. For the past 18 months, I’ve stepped up to consult on and produce
parish communications. 
Why I'd like to serve on the Search Committee: My professional training as a communicator and organizational historian, my
experience as Senior Warden, and my focus on the future of this parish and the wider Episcopal Church would serve St. James’
well during this process of discernment and transition. It’s been illuminating, during this time of sweeping change, to see how
new ways of “being the church” are emerging. I love the people of St. James’, and I love what we can – and will -- do together.

Mary Frances Forcier



My husband Charlie and I moved from Massachusetts to Virginia in 2011 with our two children Violett (14) and Thomas (13). It
didn’t take us long to find a spiritual family at St. James, particularly through our (mostly my) participation in the music
ministries.
I would very much like to participate in the search process, and I believe I can help. I have decades of experience hiring and
managing staff. In my professional life I have always been skilled at reading other people in order to better communicate and
influence without authority, a skill that has been honed by being in sales the last few years. I also have significant experience in
strategy. I’ve run many corporate initiatives and now that I’m at a startup I’ve been at the core of shaping our offerings. I love
gathering data, and have learned how to transform information into solid decisions and concrete actions. I am motivated to
participate because I believe the Episcopal Church is at a crossroads, where church-going is no longer a central pillar of our
communities. We can gracefully accept that this way of life is fading and choose to dedicate ourselves to preserving the memory
of that time, focusing on supporting the remaining congregation. Or, we can transform to find a way to be relevant and present
in this time, and perhaps lose some of our current congregation. I think both are valid options and I doubt that we can
accomplish both at the same time. Who we choose as our new rector will, I believe, set us on the path of one or the other.

I was raised in the Lutheran Church (ELCA) in Fairfield, PA, a small town outside of Gettysburg. This is
where I first learned to associate worship with music, and I sang in various choirs as far back as I can
remember.
After receiving a BA in French & Spanish from Gettysburg College I moved to Boston, MA and thanks
to Y2K I started a career in IT consulting. Since January 2000 I’ve been in the life science industry,
primarily working at the biotech company Biogen helping to run clinical trials. The past five years I’ve
been at a clinical trial software company 4G Clinical, where I am still helping to run clinical trials
though now I’m selling solutions to the companies sponsoring the trials.

Kathleen Greenough

Although Loudoun continues to be one of the fastest growing school systems in America, the focus of its public schools is on
meeting the individual needs of a growingly diverse student body whose homes speak more than 50 languages.  During Dr.
Hatrick’s tenure as superintendent, Loudoun constructed 50 new schools and renovated 19 more.
In 2010 Dr. Hatrick served as president of the American Association of School Administrators. He was also president of the
Urban Superintendents Association of America and has served in numerous professional and community offices.  He has been
recognized for his work by the General Assembly of Virginia and received an honorary doctor of humanities degree from
Shenandoah University for his community service.  Two of his three children are educators; one in California and one in
Loudoun County. His older son is a Leadership Gifts Officer at Colby College in Maine.  Dr. Hatrick has three granddaughters. 

I would like to serve on the search committee because I know how important this activity will be to the future of our church
and parish. The decision the vestry will make about the woman or man to call as our next Rector will in large part determine the
future of our parish. Although our church life is built around our liturgy, the pastor who leads us plays a very important role in
our efforts to grow the church and to extend our Christian ministries to our community. Having attended St. James since 1964
and as a member since 1972, I have seen the leadership styles of five rectors and four interim Rectors. I have learned much
from that experience. I have also served twice on the vestry of St. James’ and chaired a search committee in the early 1970s. St.
James has been the center of my spiritual life and the lives of my family members, and I want to be sure that we listen to the
voices of all ages in seeking our next Rector. Although our history is important, the truth is that the future is always the ground
for our ministries. Over our 250 year history, our church has been able to serve as a community center for Christian life, and I
want to be sure that our mission continues for decades into the future. Choosing our next pastoral leader will be critical to
fulfilling that mission.

When Dr. Edgar B. Hatrick retired in July 2014, he had served for 23 years as Superintendent of Loudoun
County Public Schools.  Over his 48 year career in Loudoun County, Dr. Hatrick was a high school teacher
of English, high school principal, director of special education, director of instruction, supervisor of
guidance and foreign languages, and assistant superintendent for pupil services.  He was educated in the
public schools of New York City; Miami, Florida; and Fairfax and Loudoun counties in Virginia. He holds
earned degrees from the University of Richmond and Virginia Tech.  From student to superintendent he
watched Loudoun grow from a rural farming community with 8,000 students into a suburban community
with a student population of more than 70,000 students.  

Ed Hatrick



Why me? I’ve been attending St. James for the last ten years. In that time, the St. James community has been a catalyst of growth
for me. I’ve performed with JAM; I’ve led the high school boys’ Bible study for three years; I’ve taught Sunday School; I’ve been a
chalice bearer; I’ve been an usher; I’ve served on task forces to revamp the Sunday School program and to reevaluate youth
mission programs; I was a member of the Vision Committee and I chaired the most recent Strategic Planning Committee. 
A church that’s true to its mission has a really complicated set of aspirations. To its members and its wider communities, a church
needs to be a steadfast, unyielding source of truth and stability in a worldly environment that’s forever changing and that often
feels as if it’s coming up a bit short. But to its members and its wider communities, a church also needs to be an impetus for
unending disruption and transformation. We thus need a church, at once, to be always the same and familiar and to be always
unsatisfied with the way things have been. 

The heart of Christianity, I take it, is death and rebirth. In imagining, then, a post-COVID St. James with a brand new rector, I’d be
disappointed if our goal was merely to get back to the normalcy we may have once taken for granted. The new rector-I-hope-for
shepherds our community to embrace the new life--collectively and individually--that this collective disruption has gifted to us.
The new rector, I pray, will be both a compassionate pastoral counselor to our parishioners and an ardent evangelist to the
families and individuals who aren’t yet a part of our church. Above all I long for an extraordinary priest who helps each of us
make the most of these extraordinary times, an extraordinary leader who can help us collectively discover that no matter how
great it used to be at St. James,’ the future is going to be even more revelatory of Jesus’ presence in all of our lives.

Bio: My bio is full of Episcopal priests. My father is an Episcopal priest. Two of my uncles are Episcopal
priests. My grandfather was an Episcopal bishop. Having sought to leave all of this priestly stuff behind
earlier in my life I went off and got a Ph.D. in philosophy--only to discover that I hadn’t really left very
much behind! My most immediate family now includes my wife Suzanne (former St. James Vestry
Member and Jr. Warden), my son Peter (a first year student at the University of Richmond) and my
daughter Maggie (a senior at Briar Woods HS). I work as an instructional designer for Cengage, a large
textbook and educational technology publishing company. In my free time, I like to play guitar, write
music, and perform with my band, Frayed Knots--a band that was born at St. James. 

Worth Hawes

Personal/Professional Background – Currently the College & Career Specialist at Stone Bridge High School; former Director of
Business Development at Friends of Loudoun Mental Health, Program Director at Loudoun Youth, and elementary school
teacher; proud mom to Joshua (16) and Alex (14); married to Jeff Jones for 20 wonderful years.
Personal Statement – While participating in the Search Nominating Committee, I felt God’s presence in the conversations, in
the other members, and in the work we were doing. Am I the right person to serve on the New Rector Search Committee? I
truly don’t know; but, I believe God is guiding this process and if He calls me to serve, I will do so with commitment, prayer
and love. 
As you can see from my background, my life’s passion is working with children. St. James has given me so many opportunities
to serve, laugh and learn alongside our youth.  And I think this gives me a unique perspective to offer the committee as we
look toward the future of St. James. Our youth are only one age group in the church, but children don’t come to church alone.
They bring their parents, guardians, and grandparents. And I wholeheartedly believe we need a Rector who includes in his/her
vision an expansion of youth programs to welcome families of all ages. This committee will be a huge time commitment and
will  include members with different personalities and talents. In group dynamics, I see two of my strengths to be humor and
positivity. While I am outgoing, I believe I take time to truly listen to others and acknowledge what they say. Additionally,
welcoming others and making them feel comfortable are two other traits I own. These are useful skills when interviewing a
candidate. Whether we call someone to St. James or not, every candidate we interview should feel valued and seen by the
committee. Please know that if I’m not selected for the New Rector Search Committee, I will support the committee and vestry
in any way I can.

Church Background – Joined St. James’ in 2005; served as a Room Mom for multiple years at St. James’
Preschool; member of the St. James’ Preschool Board; Kids with Purpose teacher; member on the
Literacy Committee/Reading Carnival Camp from its inception; curriculum lead and teacher for Reading
Carnival Camp; member of several St. James’ bible study groups; Grace to Go volunteer; member and
Lead of the Teaching Commission; Church School Teacher;
“gather” leader (pilot youth program with Ara and Dave Butler); interviewed/met with Caitlin Darnell
prior to her being called to St. James’; Youth Group (Youp!) Leader; Nominating Committee for New
Rector Search Committee.

Michelle Jones



I have been attending St. James Episcopal Church since 1983, when I moved from Kosciusko,
Mississippi, with my parents to Loudoun County, Virginia. St. Matthews Episcopal Church, our home
church in Kosciusko, was established by my grandparents when they settled in my grandfather’s
hometown after his return from Germany at the end of World War II. My grandmother was raised in
the Episcopal church in Galveston, Texas, and when she moved to her husband’s hometown and
discovered there was no Episcopal church, she wrote to the Bishop of the Diocese of Mississippi to start
a parish in Kosciusko.  The Bishop offered to share a Rector from another neighboring small town so
that once or twice a month they could have Holy Eucharist, and the other Sundays they hosted Morning
Prayer, all in the living room of their home. 

Rachelle 
Graves Schroeder

 After a few years, my grandfather purchased an abandoned church building from another small town and moved it on the
back of a flatbed truck to Kosciusko.  My parents were married in St. Matthews, and my brother and I were baptized and
christened there.  For all of my life, until they were no longer able to perform the duties, my grandmother was the head of the
Altar Guild and my grandfather was the Senior Warden.  I am, as they say, a cradle Episcopalian.
I love the Episcopal church for its depth and breadth of tradition, solemnity, rituals, services, and prayers.  But I love the
Episcopal church even more for its ability to maintain those traditions and rituals while adjusting to changes in our society,
such as embracing women in the ministry and opening our doors to all people who wish to gather and worship in community
without prejudice.  Continuing to weave the bond of community throughout a diverse, ever changing and transient community
like Loudoun County, Virginia, is challenging. 
St. James Episcopal Church needs to have a new rector who is steeped in the traditions and rituals that make the Episcopal
church unique and wonderful, but who has the energy and capability to continue the work of binding St. James’ parishioners
together as a family and expanding our reach throughout our local, national, and world communities as we go out to the work
God has given us to do.
In my current position as the Deputy Staff Director of the Senate Committee on Rules and Administration, I assisted with
organizing a nation-wide search for a new Architect of the Capitol.  The process took approximately 18 months and required
coordinating the schedules, thoughts, ideas, and questions of 14 members of the search committee; reviewing dozens of
resumes; conducting ten first-round interviews; six second-round interviews; and four third-round interviews before selecting
the top three candidates to present to the Members of Congress who would make the final selection of the new Architect of
the Capitol.  I believe the experiences I had throughout that process will prove beneficial in going through the process of
selecting a new rector for St. James.

Jen Reichard

I’ve been proud to call St. James my church “home” since 2007.  My husband Kevin and I immediately
felt welcomed at St. James, which reminded us of our childhood churches with its dynamic ministries
and inviting community. Our family has nearly doubled since then, as have our ties to St. James. Ty,
now a first-year student at UVA, was often a reader at the 9 am service, while our 10-year old twins
Jillian and Greyson have enjoyed participating in Sunday school, Kids With Purpose, Children’s choir and
Christmas performances.  In teaching our children a love for God and for St. James’, I strive to lead by
example, participating in Adult Forum, and Grace to Go.  I’ve also served in several church leadership
roles as a Sunday school teacher, a Kids With Purpose leader and co-director of KWP.

When our youngest son, Greyson was diagnosed with life-threatening allergies at nine months, I became passionate about
supporting allergy awareness.  As a result, I thrive in research.  I now spend time in the classroom educating children and
advocating at the county level about allergy awareness.  Prior to focusing on raising children, I had a
20-year career in Sales.  The last endeavor was selling electronic financial information services to Attorneys and the
Government.  My newest challenge was managing the chaos during the pandemic of a kitchen renovation; being a part-time
teacher, with my children doing school at home; husband working at home; and welcoming a new
puppy into our home.
I would like to serve on the Rector Search Committee.  Skills that are applicable which I may offer:
•   Sourcing, leading and developing talent (Sales, KWP, PTO)
•   Creating and managing multiple schedules (Sales, KWP, Homemaker)
•   Creating and managing communication (Sales, KWP, PTO, Homemaker)
•   Researching and implementing new practices (Sales, Allergy Awareness, KWP, Homemaker)
As a mother with young children, I can share my insight of the needs of families with young children.  St. James’ has been a
core part of my life since 2007 and I would be honored to find a rector who can attract young families.  In these challenging
times, we need to find a rector who will continue to lead us and lift us.


