
 

4 Types of People Who Thrive in Self-paced Learning for Their Career 
Which one are you? 

Education isn’t one-size-fits-all anymore. We live in a fast-paced, on-demand, customized 
world—so shouldn’t your education be the same? Enter self-paced competency-based learning. 
Learning outcomes remain the same—transformative learning, personal growth and expanded 
career potential. But the delivery differs dramatically, making it more accessible to people like 
you who are itching to improve themselves through education. 

First, what is self-paced competency-based learning? 

You may have taken college courses in the past that were built on time-based systems. 
Competency-based learning is different. Students can demonstrate their mastery of what they 
already know to move on faster or spend more time learning new concepts. 

“Individuals can learn in a way that works best for them,” says Mary Stephens, CEO 
of PrepForward. “Individuals can follow their own learning style, identify their strengths, and 
focus on their weaknesses.” Learn more about some of its big benefits and the types of people 
who thrive in this learning model. 

1. The productive parent 

If you’re a parent trying to build a better life for you and your family, competency-based 
learning may help fit school into your schedule. “Self-paced courses help working parents, 
because even with the best intentions, parents have to flex with their children,” explains 
Elizabeth Malson, president of Amslee Institute. Whether you’re fitting your studies in after 
bedtime or squeezing them in before soccer practice, you’ll have the opportunity to work 
ahead so you’re prepared when things pop up. 

2. The career climber 

If you’re trying to take your career to the next level, competency-based learning may be a 
perfect fit. “Students in these programs may find their classroom projects can actually be used 
at work,” explains Hadassah Yang, Associate Vice Chancellor at Brandman University. Camille 
Canuto of Smartsims Business Simulations recently completed a competency-based program 
while working. “You will need to learn how to manage your time well and learn to prioritize 
your tasks. This is a great to skill to hone,” she says.  

3. The midlife career changer 

Like the career climber, you’re likely pretty busy with a jam-packed schedule. You have more 
wisdom and life experience that you can leverage in your learning. And you can spend more 

https://www.competencyworks.org/about/competency-education/
https://www.amsleeinstitute.com/
https://www.brandman.edu/?source=XODMEML&BUrecruiter=CBE1%20Brandman%20Home


time brushing up on the subjects you feel rusty on. “With self-paced learning, students who 
learn faster can move forward with the modules on their own time, while students who learn at 
a slower pace can take their time to understand a particular topic at their own pace,” Canuto 
explains. 

4. The nontraditional shift worker 

If your schedule is unpredictable, self-paced competency-based learning programs will allow 
you to avoid the hassle of scheduling work around classes. You can pursue your dream career 
whenever it’s most convenient for you. This is especially true for hospitality, nurses, emergency 
dispatchers, rideshare drivers and all others who have non-traditional work hours. Through self-
paced learning, students can take advantage of a flexible schedule to study when they’re most 
able to engage. 

 

Evolutionary education for learners like you 

Join the higher education revolution and start exploring your options. You just might find that 
going back to school is more realistic than you originally thought. 

Looking for a place to start? Check out the Brandman MyPath™ self-paced competency-based 
learning programs crafted for working professionals in today’s nontraditional world. Brandman 
University Scholarships are available to all CLIA’s members.  

https://www.brandman.edu/why-brandman/flexible-ways-to-learn/self-paced?source=XODMEML&BUrecruiter=CBE1%20Brandman%20Home
https://www.brandman.edu/partnership?source=XODMEML&BUrecruiter=CBE1&BUemployerCDE=0013700000aeeLoAAI
https://www.brandman.edu/partnership?source=XODMEML&BUrecruiter=CBE1&BUemployerCDE=0013700000aeeLoAAI


Explore more

•  Learn more about the degree, credential, 
certificate and professional development options 
that are available to you.

•  Brandman programs are available at more than  
25 campuses throughout California and 
Washington and online, and through Brandman 
MyPath, our self-paced online competency-based 
education modality. 

•  Ask about the scholarships available to you as an 
employee through our Premier Partnership with 
Brandman University.

Exclusive scholarships for you and your family

Brandman offers multiple scholarships to employees, 
their spouses and dependents. Find a program and 
scholarship* that fits into your family and career goals:

•  Up to $640  per academic year toward Brandman 
MyPath, self-paced online business and IT programs

•  Up to $5400  toward Brandman’s bachelor’s degree 
programs

•  Up to $3900 toward the RN to BSN program with an 
ADN block transfer

•  Up to $4600 toward select master’s degree programs

•  Up to $5600 toward Brandman’s prestigious Ed.D. in 
Organizational Leadership degree

•  Up to $8960 toward select teaching credential 
programs, including the MA in Teaching and the MA in 
Educational Leadership and Administration

•  10% off most Extended Education open enrollment 
professional development programs

Get Started Here

855.825.4140 
brandman.edu/partnership 

Let Brandman and 
 
help you shape what’s 
next for your career.

*Brandman.edu/sources

*Scholarships apply to new students who begin their Brandman program by June 25, 2018. Total scholarship amount may vary by student depending on academic history and program of choice. Brandman tuition rates are 
subject to change while the per credit award amount will remain the same over the life of the program. The scholarship cannot be combined with any other allowance or special pricing, including military tuition rates.

96% of employees who have taken advantage 
of development opportunities say they 
experienced increased job performance.* 
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