
 

Fisher Phillips Generously Provides Free COVID-19 Management 
Tools to the Lodging Industry 

 

During these difficult times, we have seen the warm hearted spirit of many in our 
industry who are are sharing their knowledge and resources with those who have 
been devastated by the pandemic. Such is Fisher Phillips LLP. We thank them so 
much for providing these important management tools to CLIA and our 
community. 
 

• An Employer’s 7 Step Guide If an Employee Has COVID – In case you 
haven’t seen it, click here for our latest legal alert on what to do if one of 
your employees tests positive for COVID. I’ve walked many of you through 
these steps in one way or another, but this is a helpful read. It also includes 
guidance on OSHA’s new COVID reporting requirements.  

 

• Fisher Phillips’ Document Bank – As a reminder, please review our 
document bank for free templates and model forms to implement in the 
workplace.  

  

• COVID-19 Employment Claims on the Rise – Our COVID litigation 
tracker has revealed a 43% explosion of workplace claims in June. The 
most frequently filed claim by employees: discrimination. Of the 63 
pandemic-related discrimination claims, many of them are classic 
workplace disputes wrapped in a COVID-19 context. A close second, with 
62 claims, are work-from-home/employee leave lawsuits also wrapped in a 
COVID-19 context (i.e., I requested time off and then I was 
terminated). Bottom line - employers cannot overlook potential risks simply 
because there is a global pandemic. For a more in depth summary on the 
types of claims we are seeing, click here.  

 

https://www.fisherphillips.com/resources-alerts-an-employee-has-covid-19-now-what
https://www.fisherphillips.com/data-bank-templates-forms
https://www.fisherphillips.com/covid-19-litigation
https://www.fisherphillips.com/covid-19-litigation
https://www.fisherphillips.com/resources-alerts-fp-covid-19-employment-litigation-tracker-reveals


• Fisher Phillips’ Back-to-Business FAQ’s - Our Back-to-Business FAQs 
have been updated several times in the past few weeks, most recently to 
address business travel, safety issues, face masks, summer camps and 
FFCRA leave, and immigration issues. It will also soon be updated to 
address the latest employee benefits developments.  

 

 

https://www.fisherphillips.com/post-pandemic-faqs

