General Info
Employment law problems are different from other
commercial legal problems. Employment lawsuits, labor
disputes, or workplace safety risks—to name a few—can
damage employee morale, affect your public image,
and hit the bottom line hard. What’s more, the motives
of your management are often at issue. We can help.

Lawyers at Constangy handle all aspects of
labor and employment law on behalf of employers.

Class Action Defense
Employment Litigation Prevention and Defense
Labor Relations
Affirmative Action
Occupational Safety and Health
Wage and Hour Law
Employee Benefits and ERISA Litigation
Business Immigration
Trade Secrets
Workers’ Compensation

General Info
Howdy, Partners! As the perils of the wild west of human
resources and employment law continue to grow, staying up to
speed and preparing for the future may be more important than
ever. From uncertain legislative action, unpredictable juries and
unprecedented lawsuits, human resource professionals, legal
counsel and business owners are facing new challenges on a
daily basis. To protect your workplace from the outlaws of the
old west, you need to develop a plan to avoid or defeat every
duel you may have to face. Please join us as we share strategies
to wrangle your workplace issues at the Constangy, Brooks,
Smith & Prophete 2020 employment law seminar. This day-long
event offers 11 informative sessions that will cover all of the
latest information and practical advice needed to tackle the wild
west of HR.
The Constangy, Brooks, Smith & Prophete, LLP Labor &
Employment Law Workshop is an interactive program designed
for human resource professionals, corporate counsel,
supervisors and managers, and business owners. The program
includes a seminar manual, as well as a continental breakfast,
buffet lunch, and cocktail reception at the end of the day. The
seminar is a cost-effective opportunity to get answers to
questions and specific practical advice from our employment
lawyers. Participants in previous years’ programs have told us
that this is the most valuable seminar they attend all year.

General Info
Continuing Education Credit
It is the tradition of Constangy, Brooks, Smith & Prophete, LLP to
provide programs that meet the CLE requirements of the State
Bar as well as certification credits through the Society for Human
Resource Management. This program has been submitted for 6.0
general credits.
For more information, contact Doris Key at 813.223.7166 or
dkey@constangy.com.
To learn more about dates and locations of workshops in other
cities, visit www.constangy.com, or call your Constangy attorney.

Tampa Convention Center
333 S. Franklin St., Tampa, Florida
813.274.8511
Thursday, February 20, 2020

The Wild West
of HR:
Wrangling Your
Workplace Issues

To Register
Register and pay online at www.constangy.com, or complete the
attached registration form and mail it with payment to
Constangy, Brooks, Smith & Prophete, LLP at P.O. Box 1840,
Tampa, FL 33601. Forms may also be faxed to 813.223.2515 or
emailed to dkey@constangy.com.

Registration Fee
The cost is $225 per person for the first registrant from a
company and $200 for each additional person from that
company. The fee includes all reference materials, continental
breakfast, lunch, cocktail reception and parking.

Accommodations
For a listing of nearby hotels, please contact Doris Key at
813.223.7166 or dkey@constangy.com
www.constangy.com

The hiring of a lawyer is an important decision that should
not be based solely upon advertisements. Before you
decide, ask us to send you free written information about
our qualifications and experience.

Annual
Labor &
Employment
Law
Workshop

Directions
From I-275 South, exit 45A.
From I-275 North, exit 44.
Follow signs for Tampa Street.
Entrance to Convention Center parking garage is
at intersection of Brorein and Tampa Streets.

Tampa Convention Center • Tampa, FL
Thursday, February 20, 2020
This program is proudly
sponsored by:

Agenda

Registration
You may also register and pay
online at www.constangy.com
(Please Print)
In Tampa on February 20, 2020 (Deadline February 13)

8:00–8:30 Howdy, Y’all:
Registration & Continental Breakfast
8:30–8:45 Introduction
Angelique Lyons

8:45–10:00
Name ____________________________________________
Email ____________________________________________
Title _____________________________________________
Company _________________________________________
Address ___________________________________________

Welcome to the Roundup: Recent Developments in
Employment Law David Steffen
As every cowboy knows, a cattle drive requires careful planning
and preparation. Employers are no different. They must be
prepared to manage the onslaught of changes that dictate how to
navigate the open plain of the workplace. In order to assist with
handling these issues, this presentation will address the significant
court cases, government regulations and other legal developments
from the last year that impact a company’s day-to-day employee
relations issues and address practical responses to these changes.

City ______________________________________________

10:10–11:15 The New Frontier

State _________________ Zip_________________________

Saddle Up, It’s Going to Be a Bumpy Ride: Managing
Challenging FMLA Issues Cherie Silberman

Phone ____________________________________________
Special Need/Dietary_________________________________
One-day employment law workshop
(first attendee from company): $225 _________
One-day employment law workshop
(each additional attendee from company): $200 _________
Total Fees Remitted: _________
Credit Card Payment: MC VISA Am. Exp.
Card Number___________________ Expiration Date_______
Name on card: ______________________________________

Make checks payable to: CONSTANGY, BROOKS, SMITH &
PROPHETE, LLP. Mail form with payment to Constangy,
Brooks, Smith & Prophete at P.O. Box 1840, Tampa, FL
33601. Forms may be faxed to 813.223.2515 or emailed to
dkey@constangy.com.
Written cancellations that arrive at least one week prior
to the event will be refunded.

Do you constantly have cowboys missing the rodeo due to
injuries? Do you feel like your employees are bandits taking
advantage of FMLA leave? Administering FMLA can present a
huge challenge for the sheriffs in your organization, with issues
such as curbing fraud and abuse, handling questionable medical
documentation, and determining what qualifies as a serious health
condition. This interactive session will provide answers and
solutions to help you tackle the most difficult FMLA problems
companies often face.

Gold Rush: Mining Out the Ten Most Common
Benefits Mistakes Gregg Moran & Dana Thrasher
Typhoid? Scarlet fever? High costs of sulphur prescriptions?
With so many dangers on the ranch, many wranglers count on
their healthcare plans to provide for them through times of trouble.
Likewise, every prospector dreams around the campfire about
someday hanging up the saddle and settling into retirement.
Savvy employers know that offering employee benefits can attract
rodeo-winning talent while opening up the potential for risk under
ERISA laws. This session will address ten common benefits
mistakes and best practices for how to avoid them.

This Ain’t My First Rodeo: Current Issues with
Collective Bargaining Tim Davis
All employers, whether unionized or not, need to know how to go
west and prosper under the current makeup of the National Labor
Relations Board. Union elections, protected concerted activity and

Agenda
other Board initiatives continue to be hot topics for employers of all
sizes. Join us for this engaging session to review where the
National Labor Relations Board is today, how this impacts your
organization, and where we might expect it to be in the future in
light of the upcoming election.

11:15–11:30 A Taste from the Barrel:
Coffee Break
11:30–12:30 Charting New Territory
Staying in the Saddle: Addressing Challenging ADA
Accommodation Requests Sean Douthard
They say that in the wild west, anything goes. Sometimes it feels
as though the same can be said when fielding employee ADA
accommodation requests. Challenging accommodation requests
such as working from home, flexible attendance and extended
leave are commonplace in today’s workforce. This course will
examine how the courts are handling challenging ADA
accommodation requests and provide tips on avoiding common
pitfalls when making these tough determinations.

Preventing Prairie Fires: Protecting your Turf from
Marijuana, Substance Abuse, and Safety Risks
Megan McGinn
With medical marijuana, prescription drugs, and illegal substance
use on the rise, employers need to saddle up to protect their
employees and turf. Implementing compliant policies and
drug-testing programs are essential tools in confronting today’s
growing substance use problem. In this session, we will discuss
your rights as an employer in this new frontier of legal marijuana
use and increasing substance abuse. We will also explore how to
wrangle the challenging issues of developing compliant drug-free
workplace policies, implementing drug testing, and mining out the
safety risks associated with employee substance use to ensure
your workplace is the best in the west.

Kicked Off The Ranch: Preparing For The Coming
Economic Slowdown and Handling A Reduction In
Force Mike Malfitano
We are experiencing the longest peace-time economic expansion
in modern history. As with most things, economic cycles go up
and come down. Economists are projecting that the U.S. economy
will at least slow down or possibly enter into a recession in the
coming months. When employees get kicked off the ranch in a
reduction in force, a potential suit against their employer is
frequently their most valuable asset, and they attack with guns
blazing. This session will focus on how to plan and implement a
reduction in force to prevent and withstand legal challenges

Agenda
12:30–1:45 Chow Time: Lunch
1:45–3:00
HR In the Old West: There’s a New Sheriff in Town
Angelique Lyons
This interactive session will explore various workplace challenges to
help you identify and develop strategies to tackle the most difficult
issues on your ranch. This fast-paced program will include topics
such as hiring, termination, evaluations, and harassment.

3:00–3:15 Kick up Your Boots: Snack Break
3:15–4:30 The Final Duel
Avoiding the Stampede: Developing Preventive
Measures to Minimize Risk of Class Actions
Phillip Harris
The outlaws known as “plaintiffs’ firms” like nothing more than to stir
up class-action lawsuits. With multi-million dollar class-action
verdicts and settlements becoming commonplace, employers are
feeling the pressure to minimize the risk of exposure and effectively
manage employment related class action litigation. In this session,
we will explore common mistakes that may lead to class actions. We
will also discuss how to effectively ensure your company is doing all it
can to avoid making the class action headlines.

The New Frontier: Tackling Digital Dilemmas in the
Workplace Jordan Koziol
From virtual roundups to high-speed communication, modern
technology has dramatically changed the ways you manage your
ranch. However, as society continues west into unchartered
territories of the digital frontier, it is crucial to be wary of new risks on
the open range. This session is designed to help employers identify
and manage the myriad of digital dilemmas facing the workplace,
including cybersecurity and data protection, employee misuse of
social media, privacy on workplace computers, and more.

Go West and Prosper: Cultivating an Inclusive
Workplace Culture Robin Midulla
Between 1848 and 1855, people from all over the world worked side
by side to find gold in California. Few gold prospectors found gold
and struck it rich, and many found fool’s gold, became discouraged,
and quit. Similarly, many companies have started diversity program,
looking for gold, but have not found such programs successful.
What does it take to find “gold,” when creating an inclusive
workplace culture? Come find out! Finding gold is possible.

4:30–5:30 Head Down to the Saloon:
Cocktail Party

