
Season’s Greetings to all of the friends and family of Gomez and Sullivan! 

It has been an extraordinary year. An impeachment, a pandemic, and racial tensions born of social injustice all 
make 2020 a year to remember, but not necessarily in a good way.  Like a 100-year storm, 2020 blew through us 
and left us wondering what just happened.  Yet 2020 brought us many good things to remember it by and to build 
on for the future.  We had weddings and births in our Gomez and Sullivan family. We learned how to work 
remotely, cut back on our travel, and contribute to a sustainable environment. We improved our health and safety 
protocols to deal with the pandemic.  Finally, we recognized the role leadership plays both internally and 
externally, especially in adversity. Let’s take a moment and focus on these good things as we begin the process of 
building back our country and our business. 

For some of our friends and family, 2020 was the year of the COVID-19 wedding. Wedding celebrations for Tom 
and Jayne’s daughter Brittany and Jerry and Pam’s son Nathan were put on hold due to the pandemic. Both were 
married and have chosen to defer their wedding celebrations until after the pandemic is in our rear-view mirror.  
Our congratulations go out to Brittany and her husband Chris as well as Nathan and his husband Dan. They will 
soon be joined by Matt Nobles and Ceira Dawson, who became engaged this past year. We know that you will all 
be happy and we are looking forward to the day, soon, when we can celebrate your love together. 

We also had several new additions to our Gomez and Sullivan family this year in the form of births. Our 
congratulations go out to Brooke Slag and her husband Chris on the birth of their daughter Eliana, Brittany Meher 
and her husband Joe on the birth of their son Bryce, Erin Redding and her husband Goody on the birth of their son 
Orson, Kevin Miller and his wife Kristin on the birth of their son Nathaniel, and Ashok Khadka and his wife Puja on 
the birth of their daughter Evana. Also, let’s congratulate the proud new grandparents: Lana and Mikhail Khitrik 
welcomed grandson Connor while John and Debbie Hart welcomed grandson Owen. 
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On the work front, COVID-19 forced us to improve 
our ability to work remotely. This required many 
forms to meet the various needs of our business. We 
started out with a bang.  The week in March that we 
closed our offices to keep people safe, we started a 
30+ person hydroelectric settlement mediation. In 
more typical times, as the mediator, we would have 
traveled to the vicinity of the project site for 1 to 2 
sessions a month each lasting 1 to 2 days. The added 
risks this could have presented during this pandemic 
forced us to consider alternative approaches. Given 
that efficient conceptual settlement agreements of a 
complicated hydro project can take 9+ months, this 
process could have involved a lot of travel cost and 
wear and tear on the participants. Through the wonders 
of Microsoft Teams, we are nearly complete with our work for a conceptual agreement. In fact, the process has gone so 
smoothly, we have converted our phone systems in each of our offices to voice over internet provider (VoIP). This was 
possible due to the vision and perseverance of Lana Khitrik and Paul Breier of our IT staff who had been planning for the 
implementation of this technology for the last 18 to 24 months. We have carefully planned our conversion to VoIP such 
that we retain the personalized service that our staff and clients have come to expect while utilizing technology to 
reduce our costs and make ourselves more sustainable. 

In one sense, the timing of all of this could not 
have been better. The reason for this is that in 
2020 we began a new sustainability initiative at 
Gomez and Sullivan. Our sustainability plan, 
which is described later in this newsletter, was 
born out of the needs of our clients but also 
embraced by our staff as a way to reduce our 
environmental footprint. Reducing waste, 
eliminating unnecessary travel, and improving our 
energy conservation and efficiency all make good 
sense. They are the cornerstones of a plan to 
make the world a better place for future 
generations. As individuals and as a company we 
embrace our role in this new sustainability 

initiative. We also thank those that worked on this 
plan including Erin Redding, Melinda MacInnis, and Melanie Rheaume. 

Even with the progress we made, our new virtual reality did have its limitations. Namely, the basis of our practice 
remains grounded in data collection and analysis from both an engineering and environmental science perspective. By 
necessity, this required us to put people in the field this year to either collect data or observe its collection. Our clients 
have been incredible in working with us to safely plan our travel and field efforts. Ian Kiraly and Leah Belanger, of our 
staff, also have done a great job of keeping up with the latest CDC protocols and state visitation requirements. For our 
staff that did travel this year, please know that we are all very grateful for both your efforts and for your embrace of 
our health and safety culture. Together, we will continue to fight through this pandemic and keep moving the 
important work that we do forward.  

The Albany Team 

The Buffalo Team 
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Each of these initiatives is indicative of the leadership of our co-workers. The expansion of our business necessitates 
both the expansion of our senior leadership as well as the continued demonstration of leadership by all staff.  
Recognizing this, in 2020 we expanded our corporate management. This expansion involves a redistribution of 
corporate responsibilities. Our congratulations go out to Michele Stottler, Mark Wamser, and Damian Gomez who join 
Jerry and Tom on the Board of Directors. Congratulations also go out to Tim Sullivan, Michele Stottler, Dave Frazier, Kirk 
Smith, and Lana Khitrik who will all serve as Directors of specific business functions at Gomez and Sullivan. Finally, we 
would like to congratulate Michele, Mark, Tim, and Damian for their promotions to Vice President.   

As you can see, at Gomez and Sullivan we are building for the future. One hundred years ago, our families faced similar 
challenges to today.  The end of World War I, the Spanish Flu, the isolationism and economic hardship of the 1920s that 
led to the nationalism of the 1930s. Our forefathers and foremothers met those challenges. We have the benefit of 
history and the inspiration of what they accomplished in our toolbox to deal with the problems of today. 

Normally, this Principal’s letter ends with some well-placed jab at the Yankees. However, this year our thoughts are not 
about Yankees vs. Red Sox nor about any of the various factions that dominate our national dialogue. This year our 
thoughts are about all of our fellow Americans. As we build back our economy and society, we hope to do so with 
empathy for those who have suffered physically, emotionally, and economically. We further hope that our journey is 
one of continuous improvement in which we recognize those things we can do better and provide the leadership 
needed to make those improvements.  s we enter 2021, we at Gomez and Sullivan are poised to do just that. 

Best wishes for a happy holiday season and the best of New Years. 

Tom and Jerry 

The Henniker Crew 



Ceira Dawson 
Civil Engineer/Ecologist 

Ceira is a Civil Engineer with a background in environmental biology.  

Ceira joined Gomez and Sullivan’s Utica office in June after working in 

the Henniker office as an intern in the summer of 2019. She enjoys    

having the opportunity to utilize both her civil engineering and biology 

degrees by being involved in a variety of projects. Since starting at 

Gomez and Sullivan full time, Ceira has achieved her LEED Green  

Associate certification as well as her drone pilot license. She also  

appreciates the collaborative and supportive company atmosphere. She 

is a New York native and avid hiker who also enjoys backpacking, 

kayaking, and fishing in the Adirondacks. 

McKenzie Frazier 
Biologist 

McKenzie is a Biologist from the East End of Long Island, NY. She enjoys 

hiking and spending time at the beach with her family.  Being new to 

Albany, she has enjoyed exploring the Adirondacks and getting to know 

the area. Her favorite part about working for GSE is getting to work in 

the field on various environmental projects. She is excited to work with 

and learn from people across different disciplines within GSE. If she 

could spend time anywhere in the world, she would choose Banff  

National Park on the West Coast of Canada.  

Anna Lampman 
Water Resources Engineer 

Anna joined the Henniker office full time in June of 2020 after interning 

with us the past two summers. A recent graduate of UNH, she enjoys 

the small office environment at Gomez and Sullivan, which allowed her 

to easily get to know her coworkers, even working remotely! Anna likes 

that her work is varied and requires critical thinking and problem-solving 

skills both in the field and in the office. In her free time, she likes to ride 

her bike, hike in the White Mountains, and eat ice cream.  

Welcome to Gomez and Sullivan! 



Ashok Khadka, PE and Amanda Crandall, 

PE (above, L to R) both received their  

Professional Engineer certifications in the 

winter of 2019. John Dzialo, PE, and Ryan 

Troy, PE (below, L to R) sat for their exams 

this fall and received Professional Engineer 

certifications just before we went to print! 

Achievements 

Congratulations to Tom Sullivan (L) on 

his election as an Advisory Member of 

the National Hydropower Association 

Board of Directors for 2021 and to John 

Suloway (R), whose NHA Board term 

expires at the end of 2020. Both Tom 

and John look forward to continued 

involvement with and support of NHA.  

Nathan Gomez & Dan Nguyen (above) 

were married this past year. They look 

forward to celebrating their wedding 

with friends and family. 

Brittany Sullivan & Chris Lind (below) 

held a small family celebration of their 

marriage this summer. 

Marriages 

Joe Petre adopted his new dog Elmo (L) 

from the Buffalo Animal Shelter this 

spring. Ben Sawyer adopted Skye (R) as 

a puppy. Both doggies have been happy 

to join their new families while  

everyone is home so much 

New Friends 

Engagements 

Matt Nobles & Ceira Dawson (above, 

both GSE employees) were engaged  

in March at Arcadia National Park   



Baby Boom! 

John Hart’s grandson, Owen, born 08/05/2020 

Kevin Miller’s son, Nathaniel, born 08/17/2020 

Ashok Khadka’s daughter, Evana, born 12/8/20  

Brooke’s family 

Brittany’s sons 

Ashok’s daughter born just in time  
to make the newsletter! 

Lana’s grandson  

John Hart’s grandson 

Kevin and Nate (nice shirt, Kevin!) 

Gomez and Sullivan saw a bit of a boom this year! We’re happy to report that everyone 

who joined the extended Gomez and Sullivan family is happy, healthy, and doing great. 

Congrats to all the new parents and grandparents! 

Brooke Slag’s daughter, Eliana, born 01/27/2020 

Brittany Meher’s son, Bryce, born 01/30/2020 

Lana Khitrik’s grandson, Connor, born 05/16/2020 

Erin Redding’s son, Orson, born 05/18/2020 



As an environmental firm, Gomez and Sullivan strives 
to minimize its impacts on the environment and to be 
a leader in sustainability. To that end and drawing  
upon the depth of information and experiences of our 
fellow environmentally conscious organizations, we 
have developed and implemented a corporate  
Sustainability Plan. As part of the plan, data are  
collected companywide in five categories: solid waste, 
electric usage,  water consumption, propane/natural 
gas consumption, and travel/carbon emissions. These 
data provide insight as to where we stand now, what 
changes will improve our sustainability, and how close 
we are to meeting our goals. 

Our plan draws in part from New York State’s sustaina-
bility resources. It includes goals to preferentially purchase from NYS Green Procurement Lists, update our electron-
ics and computer inventory as needed with products earning 100% “Silver” or “Gold” ratings on the Electronic  
Product Assessment Tool, and utilize primarily Green Seal or UL EcoLogo disinfectants, sanitizers, and cleaners.  

Starting in March, all four of GSE’s offices moved to remote work due to the COVID-19 pandemic. Since then, GSE 
has been utilizing Microsoft Teams to meet with each other and clients remotely (learn more about this in our IT 
News), prompting us to reflect and consider more deeply our business travel practices and the impacts that they 
have on the environment. As we move forward as a business, as part of a community, and with the rest of the 
world, we will take with us the lessons we learned, utilizing tools that allow us to maintain connections, foster      
relationships, and support our clients and partners while reducing our carbon footprint.  

As part of our new Sustainability Plan, Gomez and Sullivan will continue to assess its practices on a regular basis to 
better serve our clients and contribute to a better world. 

One of the many challenges we’ve faced during this past year has been finding a way to keep our projects moving 

forward without compromising the health of our staff and loved ones. Thankfully our IT team was, as usual, ahead 

of the game. Last year around this time, we had begun the process of migrating our file storage and sharing systems 

to Microsoft Teams and SharePoint.  By the time we closed our offices in March due the pandemic, we had in place 

a suite of resources allowing us to work remotely with seamless communications, full access to company files across 

all offices, and a virtual meeting platform that has proven invaluable for collaboration as well as for the occasional 

virtual happy hour. The platform has served us so well that we decided to trade in our phone system for Microsoft’s 

VoIP system, providing all the functionality of a traditional system plus full integration with our other  

communications platforms (including Teams and Outlook) as well as access from any device. Not only have these 

tools been essential while working from our home offices, they’ll also serve us well when we’re back to traveling for 

meetings and field work. Until then, our enhanced GIS capabilities have helped us comply with out-of-state travel 

guidelines by allowing local field technicians to gather data that can then be shared with coworkers in another state. 

Using ArcGIS Online we can explore a site, view georeferenced pictures and data gathered by on-the-ground crews, 

By Melinda MacInnis 

By Melanie Rheaume 



  Virtual (Continued) 

and toggle between layers depicting any number of 

parameters without leaving our kitchens. While we all 

look forward to the day when we can get together 

with clients and colleagues and get out to see a 

worksite, these interim solutions have allowed us to 

continue our work with minimal disruption to project 

timelines and will continue to help us better serve our 

clients under whatever conditions the future may 

hold. We’d like to take this opportunity to thank our  

in-house IT team for all the years of keeping our data 

and communications secure while constantly improv-

ing the efficiency and ease with which we collaborate. 

And of course, for the time spent teaching us how it 

all works.  

Continuing with a newsletter tradition initiated last year, we wanted to highlight a few of our capabilities that 
many of our clients may not be familiar with. In addition to the core services detailed on our website 
(www.gomezandsullivan.com), did you know that Gomez and Sullivan also provides: 

 Transmission Services – Permitting/licensing, environmental assessments, geotechnical and structural  
analysis/design, GIS, and implementation and compliance to support transmission lines 

 Risk-Based Analysis – Semi-quantitative risk analysis (SQRA) in accordance with forthcoming FERC  
Part 12 dam safety regulations 

 Comprehensive Riverine Ecological Assessments – Bridging hydrology, hydraulics, physical habitat, and 
ecology 

 Tainter Gate Inspections and Analysis– Close-up inspections and structural analysis per FERC’s Tainter  
Gate Initiative 

 Dredging Assessments – Sediment quantity/quality analyses, design, permitting, and construction phase 
services 

 Recreation Studies – Planning and execution of recreation surveys and design/permitting of recreation  
enhancements 

 Habitat Improvement Projects – Design and permitting of enhancements in aquatic, wetland, and  
terrestrial environments 

 ArcGIS Online Solutions – Web-based GIS capabilities that allow clients, contractors, and stakeholders  
to utilize the latest technologies to collect, map, and review GIS data 

http://www.gomezandsullivan.com

